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(grftw vftr jhitoOto qtnr ftvnn) 

5Tf ft**ft, 3 1 f^FTT, 1976 

aTo«To 2i4 . — Pfft is % vf^tfit 

if, ^ftPt Pi ►»! Pi ffl< fi Pi j i h ^'rrtft ^ P^fft ^ ^ h 

wfff if ir^r vrfwvilWf art %ntor vf?fw srfr tm PxPrffFT 
<TT fa Pi Pin fa* 1 * fa TFT aft pTTFT FTFT % *"7 if i W if PF 
if * 1 fa 4^ Prn WTWCT aft VTTpTT Tn’F il I "i Plain 717 n I 

%qfW 'F 4 .W . «TP7T J 7 77 KT T % pT?T fa'<TFT % "Fir *fW 10 4- 

^otoPro nrf^- 4 tiTsrfr, 1972 if? tnrrifa anfr fan ift 
qijXCST Pnnff if pTJTrhPn tffa *fafm armt %, ar«rffi ; — 

11 n [*i m *0 ^7 VFl 9 if, TTTRFT 2 6 VToVo % 7 u i in fa+-iPiPnfl 

vrt: f^iPin fam '?rn>TT, arafy: — 

‘‘aFJofao 317 87 °®° 1 — jffSTTT 8 TF, fTFJ ?>TT nf|T STITMT- 
( i ) rt pnpff 8F *ffw7T am an-fna; wta inamPra: ^mr fama 
(^jt w^rw hjtt) Pram mm wfam Pnm, 1970 ft 1 
( 2 ) ^ *lJTf * MH II oPl^ PlWJT % *T«fFT 

vmfrrw arfaaTrfmf uftr tnrr % arfavft>r % fan 

1 28 GI/76-1 


fafafa® ®t ftrPrfirT ftnr Trrir ?nit >nff Pftft ww «ffurvmf 
% vrnfE® if "rnj ijfff 1 

(:i) 7 fTiiT tW 1 

v^opT» 317-Volo 2 'Tprvnvnf — Prwf if, 
if W7TTVTT VPTftTff ffffr, — 

(t) "visd^” ir v< finnff % swri % wtft 

% vrfferffrr % vFprfar | ; 

(*) “vniriT s 1 !” ft jtvw ^RTfr stnTv jft% «nFrr <rv 

•TT fi^ff VRT VFCftr vrfiww t aft VilpHVi tftr STBTr'TpTT 

ipr fVarm w^rir wjrt) jrrr vrfirgfVr «ift 

arr^; 

( 77 ) ‘'wnrcrr jnftmft” it «p-> v^rPr^ft fi'urr 

sr u r wP TT vrftrvTTft (%vt) wtr njrr aft 

Pn*ft % stiiv; vr®ft«P7 unenv ft ^ if ^F#m 

tfft <FT qfaff vrdtwv ttPtot ff; 

(«t) vr^rar i^ft” it ^rqfhr vf^ aft 

foraft ft»Ff ’FIT <TTFT if W^T y!T#t #Wf TT fam 
FiiMJI'17 wtT »ir<*|l( WfirflTT #; 
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(*) "arfro tor ft” tor qfftta ft aqt ftmftn 

arfftam ajr> aft jtpit from % jq*lr ftnjffq arftqnr 

pjfr % fanft qfajnnfr aft anft smmwi ana anft 

ft>ft t 

(*) “qR arfftanrft” ft qq wfftanft qfftftt ft aft m 
mqq ft: Pram tor «E maten an <ttw f aft 
Pm 3 i 7 f i 3 ft wftn flipA ft ark faro arftrarrft 

ft mT TOR IX Rft iff qftsTT ftt atlTlt I ITWt fftqR 
TOR WqffaR ft ; 

(is) ( i) “wiRmfl” ft Pram w? % wrto ft qqm 
ft Pin T .' 7 farnf ft Pm <> ft TTPm 2 1 % ot 
( a:) ft nProrPm ftrn atfftftq ft ; 

( 2) "swfanrt” ft V'j ii M afpr aft «nj*fr ft nftfaR 
% fair m(t qft ft aft ijtt farqftt ft fam 
45-T ft wr ft 1 

TO^am : famfaqn qfajanA % mft *1 nnatfftTOt ft 
ft nanfauqt mftt amfaft aft Taft "Jar amiTO qftft 
3 «rn fan am aft ft fJtnft qq Profm Pror nar 
ft anm qfq qq anfttn qft ft q«nt Pr tft famfam 
fftqT jm | (fr aft nnft trm nn qrffar ft tftarqifft 
urn aft nt ft ; 

(ar) a. i ft qrma;arfga nfaqT l ftftqftq mPm apt ft arfstaTft 
ark nnft 5 Pt?t an ft: aaro arfatfttr I ; 

(w) “fw” ft arfftftq ft qqi fTOfa , qfft qwft afk ftqR, 
rrtftftt fttrw, ft* wt % «5 tft qtf *trr, mT-fam, 
*tt< ami afloat flmMflm arfftanfr % m fatanr 
amfr ft wYt art m nr arrfaw ft; 

(*t) 'W ft vt Pmt ft nqrt* sm arfam ft; 

(r) " xvm" ft ftnftq ?r 5 it atfftftir ft; 

(5) “ fam r s qat" ft, sn arf fra n faft f atk atfarrft^q % 
wu it aft ftqffq *Fftq«r wjrt ft qrofftnt ft, ftnftq 
a mft yq wjrt »TT Ptft»rir 5 ftt ^ftpr tR i Ufm , Pm 

|ftm TTrrrr vrf/fin ft; 

(t) tfttr” it T't Pmf ft: trtftiT tm iftH f?mr- 

OTt ft: if apr Pmt ft: TTaftft ft: 

infant: »n it ftn tmrfftr nfnftn ft; 

(*) "nfkrrfr" ir *rftntrrfl nMtr ft sYf fttr ti 

it tw an l T rft ifa- <ft «rtft ft ; 

(ar) “apir v 4 arrfl^!” ir ftRffJT «rifapiT ^rt ft: ttfaRiftarf; 

to n ytE nftn fffamft ntr ^TO ft fin nftt^r ft; 

(?r) 'Vr< wfe n fl nnofato 317 vs 5 ft: ^naftff % nrftir 
Ditto httt ft: fim* an ttar ft ^tft: nwnn if 
nfsan^r aft “^farann mfRr” ^ a?; rnttw 

nfw£?r ft ara ft atr , aj^t aft <taftt % fnaw, fapm 
^roaft ^mfstnrf ftntffa trrarn; mar TTsa ttranr 
n*raT w itn ft: nuftn aa qr am arnn tjn ft 
ftnft: wtott qa aafanft faftrsT stra *marr fftnft 
w« a mpr an- <m ftt annr ft ■ 

qaa^ to ftrar ft: fM *farfanjatr nfuand aft fan if 

^jfta nvftnar *art if 5a aanrrfanr Pro anarr ft, mat 
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irar aft naffer ^faaRT mftw an na vnu i a^ % qatarn ft: 
fart iFRT if *ft aTi'ft : 

aa nV fft: nrat at ar nfaq: nfaranWi aft ^faa^n 
nrAtr qa: at at aaf nnft: ftta nftiwn nq^fmt aft nrftr 
»t nainfta aft airnfl 1 arfarr nqafaqqt nna ana ant nfar- 
arft aft an ~m fe t q| qnn an^ arPr nfarannt it nqqnft 
airnft nV aaf nq Hfm [ amtn ft aqf nqTOT ftn am ifl 
^t^nr ft: arjitF namfia afa qiqift : 

qnnq qq nh- »fi fa CTiq I, nraq II, mn III naar in^q 
TV ft: fnam-mfr % qnqisr if, qg nrfti ara it nftian^t 
ftnftq qrann; naat nr»q aft irar if, mar itar aft 

arafa aft ft famar ngq ft, rnnaff nn :ran ft: fnq 'jfaaRt 
atTpa fti'H ; 

(q) "farm TOtta” it ffan fnam nfntn ft faroit $ 

Pm nn); sift f; 

(a) "ftranft ftnt’ if fftnft anafeift ift m «qfata ft: 

m, m sqffta jft arpifam aftn nam ar^ir qn: 

aro mft: fftnt, nrafat ^faret an nanfin ami 
anaT ft farm; anif qat-amt qaam ntft nfat ft, 

(q) " w an ft TOrnTTO" ft ffan mnarro njfaim ft 
faraft w^fa-a fat aft naftr qro am ft nfara: ?t ; 

(q) "TOrnTtam” ft na: i^t mr ft faNt m aftfi 
totr Tt naar ftmftq n^ftam «an ft fanft m 
anqfaaa aft aantfatm nfftaa ft afan anir fanfi 
am na an a qt ftn rraqafq sram ft: ntfrn ftqt ^t 
TOrprmmq amr nfaraan qqr fanft m anqfaro 
qqar #rcq ft factft qq ft, qfqfat^fftq ftt amft 
ft; 

(q) fftrftt nfftarrtt ft: qrqnq ft "mi" ft fatatn TOtq 

an nf sttt atfaron ft fftnan ar n^ Tir 
317 a:«i° 3 ft: ntfm nm fti 

*qaftarro :anq ftft t sft fftnft fam *rcar=ifi ft: mq nmr 
ijffttrt art nijqtq arror fftranft ftnr ntft nwr arrnqn noqo 317 

a^oio 3 — (i) qn fam ft,— 

(a:) "qnfr ji nqnqrfftan" ft faftt anroifatan nfqqn ft 
aft fftnft TOifttq qqmfftan ft ®nft ft , 

(w) fanfi nfatana m nq% |,sto ft: fanft naTO ft; nroro 
ft "nanq” ft nnr nan qr nnan aitf m nfnftq 
ft fman srqfar farm ft: qqtm % faro fqqr nr nqr 
tft ntn aft i=qTntq nqnqtfnan nT fanft qftt ftf 
aqrarfaran aft nfuanfror ft: ftlqn fTOn gt 1 

Pr^qrmr : fftnft qqn an airt m fftftan srqtn farm 
ft; infm ft; fftir fqqr nrr Tjrt ft, an amr ft: nnm 
ft: faqn an am ft: fttft jtr ftt nann rmarr w?n 
fa: mtan aftf m nfamftq mflmt ft; farq qqfar 
ft trqr aT tot ft ; 

(q) fanft qfirannt ft: <r^>J ft ‘‘nqtfttq nanqiPran’’ ft 
qq q q nrii ffta i qfq^n ft fma?l qfftanfntT ft: fttqn 
uq arfitanft an anqfnq ffqn ft; 
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(q) ftqr qfaTTCt t qpqro t "jsto % qqTO u & 
^ i Rq ft, Tfq-Twft qr *rfarTtl tt to infocr 
qfqrq ft ; 

(t) ^ ^TF^TTfwr ,, tqqrtr sm Amr, w^nflro "rfR’fr 
qr tri, em ^fTTn qftrfq, sftetai** qftqr qftfq 
tv *t£ *nt ft 1 

( 2 ) trft qfaTK) *q fqqtt t trrj)q qrTTvt qrrq %■ 
qrroR ijfr ftrr tr q<t ftRT qfe *% err ^qt tt tt f 

q*ro ftt) qTR tt ft , 

( j) trft isrfaTrt, faq% qfatrq % qRrn frorq tor ft, 
qr qqt tt tt£ tiro qqro fttr qrrc tt TOfrft ft qt 

to -ffcpr ^ if t *r^rnft qTR tt tmrrfR tr s*iri 

( 4 ) inrt ttf *rfaTrf) fwt qq faqq (*0 f£rt ft, 
qq duPR q t qtR trtfqq t ^r^nr totpAt fqqiq tor 
* r*qfqq qtff trt ft At qt Prqm war t srom tt* irfatnr, 

tqnri, TOffro qV 3 Vt^t qqrt % At* *tfr qroro *t to 
*PJR fR ?TTO7 t TORT TpRpft Sift ftttt RT qTTTT am WT- 
w to TRWTfrq tt ¥! I 

( 5 ) tt fqqq ( 3 ) qr to F^nr^r ( 4 ) t fatr *rq t ftr% 

jtt tt, tot to wr, from mtt f>qT tffarrft ft frotr 
to fqqq ( 3 ) rt*i sfat ft tt to% tttto tt tt£ *tto qqro 
ft, qq Pttft q g*rftq qtfr ft fipm to qfan’Ft rrPnwt 
t srtfR ctt ft, to 1 qfr qfaTT^ tt qqt qfmfpir- 

rffq HVWft fqqtq *WT Tt qofqo 4 5-T % WR q’^jrfR-^T 

^ q*jqfd ^r ?;vrT ir ?fr ^rr ^®Rft ft ^rw 

wfem^y tm qr tm % ^ifJTRrrft^ 

7TTT5T Tt T^jftq *^TT T ^R^rf qfcTTTtt TT ^?|ft 

fftTTR 'F, YPpft qTfU T fpR ^ ?T 3F »CR( 

unrf crx qi tft ti ftr F*rrr vrarTR qRi-m 

njrt aTTr fTqr ^rrr qt^r ^ srwmr t> Tt t 

ttt T 4trT7 TFTT VTrft TTE^TT q^fT^T **JTT T 

qTTPq qftm^t T1 tt TT t : 

qrR; qft w t?n ttrt qr^wr mn rar ft tt % 
ftq t^T fTTTF, qf^m, ft^t TK WTT fPW ft, q^ntt 
qWT t frrr qrq- q^rtT 3T^qm qfa qpffqf'itt 

qtr srrtt tt RTT'T t ’Tat JF srPTFI3T TT TTRTTK 

fR HTR ft 

qTR; q??qtT ?T ^lRT STW^TT TT q^fTK TT fe*TT ^r ft 
TTT T^FTT qfbTTPt q^TTTTT % q^tTR fT^ ^nt tt q^^TT 
tr qrffar t, ttTrttt (4) t qTRtr tt t, wrFRfq, 

fttTr r Tirr ^tf^t i 

(b) "5Tht frtr 3rftTT[ft ti qm^r fq^rq ptr tt qR?rr 
fti ^vt t tr t?t Prt qr 3qt tt *tr mm to 
tm ft qqqy q^r fTtT ^ttt tottr ti pqrtt qq ^rt ft, twt 
^ qr qftrrftr, 

(t) qr ^qt i^rqwr tt tt{ frq qq qqrq 
tt qror ft qqt w qw tt wqfff t tiq^ 

?TRzq qfqTifr ti »5rq q«q *rt qftrjfqq Ti;qr , 


(^) qxrf^t qrm tf Tt ^t q ffTTR qftr Tftqi q>T 
qrr qrfrw t qRr^ t tTqr qqt qfa'mqrsfR 
*T<TrfV ftqiq qq q^R TtqT ) 

qp^tTTOT : tft (t) qtr (qr) T srtmtr t ftq, qrfqftH 
qnq t qm t %tr cqltq tt qq qrfjir t, frot qrej ^mftq 

fqTR HT'R t ^TT fttt TT 5 ThT°IH^ RT ft qf 3 R% ^TRfTT 

qfqqtq tt TRl^ q, tt ti 'jtnr ftt, qrrq tt pqrtt tr 

qqiTT qrqn 1 

(7) qqfqqq (b) t fqfqR qftjTRt tt ^qtm (4) 
q>T (5) t 3 qqR tt WJ fttt tt t qqfqqq (3) t 
fqfqc? qfenft t qnRT t qPT fttt ft I 

(8) *q Fqqq t f^tt RTT t fttt jrr q), qTTTT:, TftqT$ 
Tit ftrfqf^ qiqq t qr mTfftq t ft.qt qfqntr tt jjf Ttqq 

45 -T t qtftq q^rfR ?pT TT tqR fTF ^Tlt TO TT f*R 

fruTi ftq fqqrq nnR, TOnf^fq, qurltq t^: qrtr ft q ( qfn 
qq% qtmrrq t TOt t trt f-RR «tr ft tt Tt Tirt 
tt q^pr t qrt) ft 1 

q^0 ft® J 1 7 Tojoi- fqqrq TORT TT ^tTTTOT > - fqqtt 
JTTT TRftR t fq^Tq, qftTTt t)% tt qf qTTOfl t 

jrftn 3 ttt t fqqrq tor t tt tr fttqr : — r 


qTT^ft 


fqqi q^^R 

TT JTTT 

qfqr'ift tt faq qr r qt t nnt?:q frqT 
rtf qqt qqq fqq Rqtt qrftT qwf^trqT 

I- 

259 TOq qfq qTq qT 

n 

499 TfTO t T!jq ft^ 260 TOq f qRJR 

qfq qyq qr 

hi 

999 TTF q ^T fTOj 500 TOtr q q«JT qfq 
qTq qr 

IV. 

1499 to t sjq fq.R; 1000 my t *r^;q 
qfq q<q ft 

v. 

1500 TOq Tit’: qqt qfrrr qfq qR 


q^pfqo 317 40-5 — rfq-TFft tt V\wz^, ^qt q 

fqqrfrn qfyrj^TOT t qrqtr t qm : — ( j) froft qftr.rfl tt, 
qqTfrofh, ftrqtt qr ftqt qft TOt ftl f-RT q-TOR 
qrajfbr fro<T ^ir ^tt ft, jq fqqfn t qtrq ti^ fmqqqTq 
it qr 3 ntfeq qftr ftq. ^,qqr tt ft. qqr fqqiq-TOR 
q r Rifqq qftt ttt fqqr urt ’ 

tor; q^ dqfqqq TR Rl*J Ttf ftRT 1TKT Tft-TOtT 
frti rptpr jnr frq qrr ^qrltr ^qwrq t qrtvr t 
q^q^T t ^qT-'jqT fqqTq TX 7| ft I 

( 2 ) Rrt ^fwTRt, Rt TR fqqqt t qtlq 'jqr qq t 
mqitq fqqrTTOFff t qftrtrnt ft, qr jqt t ft^r? tt t 
qRt t fqqqt t IJT qTq t tlRT 3 R ftTiq-TOTO tt 
tt tt q*qfqq tt W ! 
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(:*) qfa fr^pr tot fi n^kr inf nm (2) fa sfaom 
flTfTrr Mr fan mi m fnFm titt % fan* tvttf fi wiff 
faft tT^fa % TinTlF qr Tr nmT Tl^l *k Mr fFFTF PTTF 
nF fa cttt % g fa nfaF nfaFTft f ffafaHngnq: ^nr 
tr tnp ft hi4tf Mr jiMf F tiffr qr otft imnn 1 

( 4 ) irfa qfa qk qfat fan fasffa *fat F tifaF 

MM ^ TIT TT fawf % Mk it Mfa fa Pttft 
qfr nfasn F faTm tt wv F Mr fan nnn i 

■ii 7 vi 6 - FtfariMF irfaqrrlrn far nr TFnfrnr 

% fM nfaTF F fTO nM fpTT <JW FT'-TT TTrtr tjjft: — 

( 1 ) fafaq njFFTF HJTt TFT ^fan FT ^FTFT FTF TTHT 

Mfa trfwifa stiff 1 $ w Tifrr MM nfa nrta w 
Fkn fa nfam ttttt mftrFrfa *Ri sh fMm fafafirc 
fa ttH i 

( 2 ) TF MlFTkfa fa RTT R fa fafaq tfjn TIT 

Tfrm FT WTFT qfa FR ft, ttttt snfaFifa SW 2 it 

nfa*F Mt Ftfa** FF wfafat Fkn fa nfa jp:» fafafra 
fa TTfF I 

( 3 ) qnr fF*jffa n n ^nnnT qr fafa fMt ttt 
qrTT ^ Mr tftt fafaFrfa nm tiatt nfar rnffaiMl 
fa wm qr qr it^t Mr qr n* n*r ^ fam rojrr 
ft fftt ft 1 

( 4 ) Ml Ffa*T TFT fa 20 FTffa fa n WI ^ 

TTfMT (3) F MtT TTTM frnr qpr ^TPT^f 

ttt T ir frrtT tw Mr Tiq'ir 1 

(5) fTTFT ml % TTTT'f ^ TTHTT % M * T^ 

vi tiM fr^FT % w stMtMt % frtr 

*ftr ^TFT T ? q MqrftT^ % f'in ^tTT TT : J T T J JFT % fr^r 
TnfTT qm^TT % fcpr MtnTT ^ Mt STFFft I TTT- 

qrFrqr uMrfMf Tt Ttf ttiMftt MtmfMt t Mr tt^ 
if T fTTFT FqFff TT <TWT fTRl TTFTT [ Mwifrift 

T fTO Tfwrf^rTf qr MqTtt^r $ Ftf tt-^t it ^r 
PTtft ^ttt qrr ^nwr-r Mr tfitt 1 

’STjofTo 317q>oSo 7 — fTTPT ^TMt *FI TTTdT TtT WTEFTiT • — 

( 1 ) pFFTT it TFTTT TFtMt % fMw Mt fTm-^TR 

% ^arrrt ?i% qr tit wtft mftrqTrfr sro ftttt 

Tit T l ffe r Mt ^F^TT ift FTO fFo 3 17-Volo 15 W€ 

% MFt tf ztvj tt FTFTF-^fAm q^t rr «ttr qfr 

ftYft ^ M fWtf f ?r ft ff ttMti tf M% TFT ff 
thf qtt ftf TjtFFT F$f ^ FtT fFF^t ff mF% Iffft wtf 
% ftrr FTM FTF TFF ^ I TFT FFfTF fMFfFf^T Mf 

qr ^FTT — 

( 1 ) (^) fftff srrMrrn sfM fttf qr M Pm wttft 

t 7T FWT pRF TTtFT Tft %FfTF MfF *pf % TT jfTF F7TT- 
frfTWp Fk FT -jf^F Ftflwff qit FTFTF % fan 
frfffFF ^t FtMT FFT EF fnw F fMt FTF ^ ^FT fF Ft 
$f ft % FfOTrrMi *t tm Mt Mtf ^*ttf ftfItf 
fan Frkr Ft rF FTTt F fafart fan ^n ?T 

(tf) fTFT TFTt TT F r »fT F*nT ^ ^F faFFT «FR TtR 

Tfarfar Ft ft gfaf it ®fnFqnrqr Mwrffat sff 

TntFrfaFT if: fan faFTfaq fan irrM i ft f*ff 


^T, qfar tt it fknF wff q?t Fwr 
Ft TTFM Ffycrffat Fk M^rfaj - ^ 

TT TFF’ FFT FT F^mfl T FTFTT Tt tTFFTftF 
^ ^fiffT I 

( 2 ) FTFTF TTfTTkt FF faFTF ^FTF F TH'FT TTfq 
q 7 faFTFtFH TT FfatF F^T Mft fawr fa 
faTF 317 ?To 3 o 4 ^ FtftF qj^ i I 

( 3 ) ftfff snfavnt faFt Mft qrt ^f ftf *; fan Mf 
Mt *fkTT fa m faF TIFF ^ fklFTFPT TT TPJo 
fao 317 4 % FlM Fm fcFFF f^FFT OTF 

qF fFFTF-tFTF fafaTT M I 

( 4 ) FTFTF TTfFTkr, fafat Ttfa T faFTF-^TF 

if: FTFTF ^ fan. fafat FTFTT qt TTFFT FT, M ^F 
OTF tt M Mfft TTfafeK *FT. TO | 

farnt: fan flrMq: FFofaci 4 % ^rdk, 

FF% fM FFfat ’jfaqFTT TlttFT aft FTFF" FT, TTF I 

( 2) Ffa fak Ffaqktqr FfaFfartftF fanF-tFM qtt ^rfat 

TFFT FqfaF m WfTF TTfrokt FF FfFTTTT TT FFFTF 
FRFF Fg TF FFTT Fk M Mt Ff 5 F TT FqqTTt fFTFFFTF 
FT^faF *fT FTFT ^ WTT FrWTFT farfa it, FF FfETTlft 

% fffa^rF iC fkmrFTTF % ?tvt f ^fa fFfn qr 

F^faMt faFTFFFTF flT*feF qi’T TO ^ I 

(3) *TfaT faTTF-^qH TT ”Fnfar FFfaTF (l) T F«tF 

FF fatft ’fffWRt TT FIT far far irrF ^ FfafafF, TOF TTF 

FfaqrrftFf, qtr, ft^t ^Mft FPkrT % w ?r, fttth % 
fan qtFTflF faqr ^TT FTFT | I 

FJjofao 317 qr^?fo B-nk ftkt fp-tcf - -^^tt Mf 

317 7 % FT*MT it faFt ^TF % fffa gT ^1 FTF 3 F 

TTfarkt fa-fa fawrfa fa FFfa FFfa FT FF% q kFIT n 
fafa FFTF fa FvftT Ffakt % TT TU T> fat FTF^FT FFHT FTR 
fa ffagF faffaFT FTtMlfa % qrmf F FFFT F^F fWq 
FTFTTT F faFHTtFtff qr F^falF ^ IMlF tFTF »Tf FT^T srm 
ftftf ft nqtrr i 1 M ftfft ir fif^t f fauFTFTT ff nifaor 

^ ’FFFfa pfa fFF FTffar fa Ffimk FT FTft FTTTT 

F fM FfaTF TFffafT FTFfaF it FT<F faFT FTFT ^ I 

FF°fa° 3 17 Fo4o 9 — FTfaF FT F^nFFT FT M)%K F fan 
THT ^FFT FTFfSF fanF-FFTF fa Tfa|T ^rfa % qmF 
FfcrfaF it F Mr : — ( 1 ) Ffa faf faFFlfa fFfa faim-MT 
ft ftftf fa nfn fa ftM f tNt far % fari T 

fafanr fat FTTT ^ ^FFT f faF Ffa F FTT fa FTi ffa F 
M, 3F ffaTF-WET FI FTTT Ffa Mr ^ fa qq 3F FTFTT 

tf fa Tnfar it n^nf fa Ffan qkr ^Ft ttitttf ft ftf f 
qmr 1 

(2) Ffq fafa FfaFrfr FT, fFF% fafaflF F fafa ffaFFT 
TTTq FT ffaTF-^TTF t n M FITF FT fFFTF-TFTF nfafa FT 

nmfTF fan nn ^ fanF fan fit nfafco 3j7-F*>ffo 4 F 
ntfa qpq | ft ffafa fan nfa FFofao 3 17 -fo?j 0 7 (IV) f 
irfar nkF fan t fa far, tfi ftftf n trrfaF fa simrm 
fa TfaFTT FT fa qr, fFTTF-TTTF it Tfa F 

fan ffaFfafafl Ml Mr ^rr ffft wfa . — 

(i) ^FT FfaFTfr WRT4T fa STlffa fa FtfPT it T££ 
FTF FF T^TOT TTW F fanF-«TFT % TTTFFF F far 
tit qfa ^Tn ; 



[wr II — 3 ( ii )] 


PFP PT TTTP* . PPTft 22, 197 7/qVr 


^mk Mm-rop tt ti# to % torn ft pt to 
OTjrfar ton pptM to Tito if t ^ Jjtoo 45^ 
% Mp tp ptf unto pt proto tom-rop % 
to tor ptor qto *mrr pi? *nprM top to tp 
tom-rop % to to ft to q^r to ppp pMtp 
ir ft, toto if if to to toto to 1 


( ii ) irer-Pr^h- ^tt «twt 

Pt pm 

(iii) ffwfinft ^ »pjj 

tf pm 

(iv) top top P pjpr fdt 

JTPT 

TPTP T h-l TOPFTOT 


(v) ftmftp pMp mto if t 

>mr 


PP o fp a 3 1 7 T ^ I o 1 0—M *T PTPto if VndP TT 

Mr TTPT : — ( 1 ) ITT PTTlU PTPOT PTM ! -fl PT 

to to ^itop'Ft % «jp, pt pmrr ft fft: %pftor 

mtoOT Ml qpr qfTm m Mm M TTS^PT ft to, Pfa PR 
PPflTP PIP pfwrto iff, fTPPTTWP ft: fpfpftop VTtt P 

T[ff mro pvn q^irpr fton itt *rw ft i pfa topprM 

sttoppt % purm mtop if r^F Mr pw ft to, pt? mro 
ttpt nurm to mfm p nm % nv^rm yr mpm 

Mt m jift ft pft pt *mmT ppjpt ftr i toj pt pp tt 

*mr ppip *p fr totor towm pmpjftorr to *to*F *f m 

ft M tot mp PFT pfPPT M Mm ft: fan ■TO’^U pto 
MY i 

(2) ttMt (1) ir MY wft % frit jtt vff, Mto, 
fttpt, tM tor mrm if ^ pitt pttt ftorTPTmr % 
ftonM pM ir mpm it T- j rf T mm to tot if to ^«in 
fton in pm ft i pm^ pp pt tp tot t ih *rfavT *uto 
P t$ 1 if ^tptY ^ ^ v i j . wft Mr in 

*twt t iff ™ f^fYwr 1 

o fifa 317 To To 1 1 — vW<in SPRT^f ^Y V*l < 

TFyq ~n itnr *mv wY m ffwft nrY; — ( 1 ) mjm m 
TrtYv Y ^nrrff fim fM'rY m trMift ?ft ^rm Mr 
^jfpn ft tw ^nr T<rrff inr n*r — 

(?f) fl’fnfrpY ^ ^ft^r m^t j i Mr if *rrY tMt ftht 
r F n wt % Td^n ^ MM anfft" nftT ftt 
iTRt ^sff TWlf (2) ^ Mtfi’i vnl'H ft ; 

( ) qrsnm 'a \ fu^- 1 ^ \ 5 ft ^rftt Pftt tttt m ft 
Mtt ^ MY wr Yv dn tt Mi ^ptt ^rftf 
to irrrr ; 

(tt) Mft M'rMrfr ift nvirM 'nff ^ M ^rnr; 

?TT 

(n) fnrpr ^rnr m tr Mm mn^r n^f tt 

dn 1 

(2) qftMY m VMfeiT fYwm-FTPT *r, ?rM (3) % 

Tpr ^rr fjfnr fTp^rf % ^T«T ( l) if fMYfM 
if Y Mt % ifrY »n: Mn Mr qnY qm wrr ft ift 

m wMY fto ( 2 ) Y ^niTKrr jrftfte if MrM ft, 

ffpg iiij hw iff wf m ^f^nnfr qr 

% wff Mm % M ft : — 

mrrfi 

ttftt 17 f^rnnr-f«nn <rdf qnr toY 

( i ) totft, nFqfn qr inr n ^ 

^frti itrt, m m?- 
nm wtt Mr % 
sr^rfVjf:^ smMnY 


f^nr <tttt dr 

(vi) ir imr trt d mn 

(vii) nnR Y qwrYY ftitf^ut ^tt ptr 
5 mrr prm Y wtfk fMY 

% M Frmrnro 

(viii) ^ (iff tjjY) *rY wfj dn fm$ 

MM wf\ t to ® it, mr *rm i r M 1# 1 
fMWm m ’trwrnm 
Y fVn iff 

(ix) wit m jt. *Mr tor m ^Y <f 

86 % nYm ^Y ndt- yY q'to Rfm, M5 
if?t wm'YY nr^rrfr f m Yi nfferwn 

imn qn ^r nf Mr ^ to 

3fr 56 (^t) ^ <rM tMt torrftojfto ^ 

to fto^ ^ ft 1 irffij vfY nfmfto 

ft 1 

(x) mm Y *tjf m q^Y ^fr <rM nYm, M3 

torf^jM 1 nm ir nfto to 1 

(xi) mm if flrwp to to toV ton, 

pm ff qfM to 1 

(xii) frMfYp moF pt to 15 jY ^Y to to^r ton t 

(xiii ) pftomm tor pt pftronp m toYr ptor » 

mtoro 1 ■ irw mrm if fifttot to pt pmw-to if ^ttY 
pp MY dtot tY 

pp-ptt pot tor if ^ m wto ^rr wrm to ft pY to pp (iv ) 
(v), (vi) to (vii) % prto tom ton M pt to^ 

m ton % M* tot ?f ir tor tor toto ftr, ftop-^pm tor 
urto * ^ *tM ft 1 

ntop 2 ■ pttt n mmFPOT qr w to mtoY 
vrf ?tor Mt tortot to tp toY ftorr mnr tor 

n ftf pt ft to tow 1 % ntop nto to mtor 
into Ft to mto^P ft fppt mmiY 1 

(3) tp mi ftop-mm Trftom(2) ^ top rt ot to 
tofp Mmto Mnto to ppTtm pt m tom f™ tp ott 
«f tp ^p totofr to pprfm ^ trtpx pp nMto tofm tomp 

^ ^ Mpm pt tom pf pot 'F 1 ' ppi ft t ttt 

fpmT PPT PP 5 TT TT^PT I 

( 4) pp tot totof M torp to tot ft: fpfmto 
pt ftf mfppp ( 2 ) % to fr pf PFtor to pp po xii 

% nto to pf frpTPp % ptuf pt pip ftop top to mrft pm 
T« ?mt ft qmg Pft pp tp p^ YY tom top ft: ton 
mjirto to to pm ppp ton mpr ft to Pto top to Pm 
if dto pt p "YpY to tpt p tom mp to ttppt i 
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( ■>) fw MMV ft- ttMt ( 2 ) % ftV t# nmfr *rr 

w ( 1 ) tt w ( 2 ) ftr Mr Mrnr ftr «mrm to Mmwm 
MV TFT wr ft TE ftFiftT ^JTt T PTFT TO OTT 

fttotV *r fftfftM *mfa ft: tM, ’prMVM ^ ^ ^ 

TT nTTR ffmT fftr W pTTFT ^TFT TV TTH" TFT WT W TTT T?, 

w Mrt % ttFt Mm r-qrT ftr MfV ftx Firm tt tV Trn 

7>TT 

totj M '^pfriFT M to urMirT Fmtornt 

fwftr TTTTT 7 TO T?T FT Tm ftr fwFT"ETm TO ^TTP" T TO, 

ft Wftr TfTOTFT iV ft, Ft W MtTO mr to Mm wm 

TreM fTOT TITOT I 

(<>) wMt ( 2 ) HT wUw (j) TT FTMt ( 4 ) * 
MV *rrr ftr M ft, to *V$ Mrofr w^jt Mr nmr ft 

TT ft*T ft STOTT TTTT ft TT TO WTO TOT WtM vV MV ft 

wr ft totM % Mir M MtofV t*tV twjPt, ^tot 

TFT TT t MtH % Mr MlM TT, MFTT*TW TO TTTTFT 
ft TFTT ft fftr pTT TOFT TfaT fftff it TTTOW *07 TTNtT ft FT 
TO itttw TrfrrofV ^t to ?Mtt to; ttott ft fftr to MrofV to 
M TO Mm *tft to totot tt m ;jm 7 ^* rr % 7 t t w Mr* 
ft to ft TO FTMt ( 2 ) ftr M tfV Tt TlMt TO TO 
( | ) *V PtM W 7 TOT ftrV T TpJ TTTfm t ft vftx TO 
ft TTT TOTOT TTf TT<jnr qnTnt ^ I 

fro 317 To 1 2 — ' qftr frTTwr — > ~ 

( 1 ) ttttT’^Mt in nTTFT-^frsrr tt r%F 

Mr ttt ?fv M tt ttM nftrM i>V ^ 

tttt nrT^r Jifr tM tfM ^ mT Pr tr, Tt v(fr ^rr 

^T, ttwt Mr 1 ift tMrY tMttt 

TT TTTTT-gfTTl ^T WIT TT1TT-TW ^V Mr TV TTM ^ 5TT5 
Pm ^ vTi n 1 *TftV %n ttT tt nr(Pa n tht fm tt ttN tt 
^ Tt^t ^V *Pti tpFV >tpt tt 

npj; t?V ^tV itt ^"rr Mr Pnrfq frmr ^ tttM ^ pp 
flTTFT-gfTOT *rftHfFT ^ Mr M ft M ^3^% TfMm 
nMrrt ^ Mp - frnrrr-M^ ^ MrM ^r t?V 

^ ^r ft 1 

( 2 ) w Mft-wr * nfaMV Mr nMift ^r^T 
Mm t*tft nmM fw w ft M ^ ttt Mm *rm t^ 
MM mm Mr ft tV M Mm^^rm *r 
Mm tttt tt Mnfm mm tt ttMt t ttft ^rrmr i 
wifr, fPTFT-mm % tWt % Pm ^ Mtt-ttft m mT 
fm ttt mT% ttt ^ Pm tt - , Pm mr^rfm TtFt ?rm tft 
t?i mrmr ft i 

<F^o PTo 317*^0 To* 13 pTTm-^TFT % Hui^Tl fTr TIT T^T 

nMrrft m rnjMr q?m m tt Wtt mfM wr mmirV 
nrfTTTp.TT im M r ^ Pmr irm . — f 1 ) ftm MrrO wff Mm 
ptft frr Mr Mr w T 7 * tttt mprfm q?m tt w 

w J pm tt mfrm ftVrr m tTft % tPtMt ftt M - 

3fr -mMm imm ^r wm tof tttt M M m t wM, 
fwc, Mm m Wr wrr w wN % ^hm mijAKV 
ft frrm mm m mrnfer tt Mr ^tptt ft ttVt ttt m^rfm 
ttttt ft tt, fmmt fftrft ft*rt % ntfm ^ 

nfw(ipTi!it^tirT w Wj Mm tttt wt sW mm 
TTipr ^rpft wr Mr iv ^prr nrnm- wr w 
Nt tft Mr grrm i 


( 2 ) ir?t m M PTTm wm «rmM Mr ttt ft 

t tV mnfr *rmm Wt ft %ftr t pM; m ti ^ ^ 
tM, wt 3 *r, tMjPt w MttM #tt i mr tMj ftmftr 
wr iprn ftr WPt Wt w M Tmr mrV MT Wr Mr 
^tM 1 jttt M^Mm «nj*rfM qfm wt nm tNv Tmft ^ 
ttft ftr Ptt ft ftt tt w PTTm mm ^ < m Wrm qfV TTHT 
ttt mftr tTt Jr M jyrr fetfT Mm wm ^ arm 
mT htt ftr ftr 1 

( 3 ) M tMj ftmfw Mmr ^r Wt n mfr m itftt 

m MtMt ft mm ft m wft M€t ttM % Mt ft tt MV 
^rm wm *V Tmm TftV w thtt ft Tt mMrfr Mr nm tM 
am MrrM ^ mn w mr qr »Ft 

Tim M ^?r mM Sr M M ^ *fM Mt, nV M t? M 
t ^ pft, w fV tMt TTfT^nrV wrr fftfmmr t frft, 
tt Mm mm tt tot tt Tmr vV rnfm ^ Mt 
ttt TO irMT 1 

ifjo fro 317^0 vo 14 -nmm tt gmrr ^V 

«mfir -r— ( 1 ) M, ^rr Mm mm ^r 

irpfr ^t MPf t tt t Tm m M ^rirm ttMt 7 1 
^ Tm t^t ttt, MV ft mm m^m tV ttptM w mrmr 

ft 1 

Mm mm *rr Mm w M ftr tto^, fftwr m 
ttMitV ^V mm fttm ft, ittM M ^ tt t fftPrM 

Mfar "ftt ^fV mrr^Fff ftr , wr Mr w ttft *i i tmi i i M 
vftl^'lll trt ^ftt t T ?fr € rr M ^ m M tV 
^ M M «ftV M ftr "M Ptt ^V M 

% M TmrsnfV Mr, ttMitV to Mt ^V ^tot 

rnFfm; aprT -H^rn ft Tfr TTFfrr t? TmmTT ftr ^rm ft f^ frfftT 

r^rtV TfrMMV $ wm TftV ftV irr Mr ft M 'm M- 
MV tt w Tftt TT 1 

( 2 ) ttMt ( 1 ) ^ ttft Mm^Tm nmrw M M 
niwnT % m=<FT T, mt TmTr ^V ttM t wr TOrmfT 
w wr Mr w TTTTfr tot ^Mt tt tot wT ftr Pm, 
Tt from TftV Mt ^tt i 

^o ffto 317 To To 1 vfmrn Wr*i tt TfWW “*—( 1 ) 
w nfwmT PsfV m Mrf ftr tnrPr Pmm ^tft trmfer fftmr wr 
ft m 4 iv mftw TO wmT ft fftr rrm wftr TT% T Tift 

zrwt fT TOTTT W 3TTT *TT fHWT Tm W *Fjo ffto 3 1 7 To 

f 0 i ft: nM ft, ifr iff ft, Pm **tpt fw imj i 
MV wfirorff iTnrM % Mm **t»t «i 5V xm 

Tfrsrt^ *v ^nprr =rfr ft m^ft i 

( i) TMto % M T ■tt itrfrT -ft ijTf^'JtTfimft »ttT 
fffirr VV M ^ ifT rftf MV v-iH'i wnr ^ fVtt% M i 
mr m ft, sVv ^ w ^V 5rfM if *tMM i 

jit ffm % jpfMV "ftt M ^ ^tfvtmff M% ; rr'T ^+rtf »tt»t 
^V 5tHVt(TT ^fV if iWw M tttt ft, >rtjmfw mr *r tr- 
srMTfnft % s ffVV fVrrtr mflfi jtpt ^V ^ft it 
jrftpfM M ^ fi, Mr fafw wr ^V g;fV W i tP : »tM 
M *nr srfroM ^t qr^tr sm "m^t i jMqr ttMi ^ 
qq? if wqsttM ^t fl|U-n I 
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[sm II— istr j(ii)] 


sir in ttfsw ' FSffft 22, 1077 / sts 2, ibhr 


( 3 ) sf'fffts SF WFST Fsfass (2) % WSSTT v’s'inftn 
sfacsT ft ts ft sst qfusrfaT) sft wsftt w sf ffsrs*sff 

EFTS T flR gF t-.'j 1 TTTTTJn I 

( 4 ) Fft S?tf wflK l f t faffTS RTF ft SfrTfaffft SRTSF' 

ST WTFTF TTTtl fftF FTS ft Sfa fas ft fttSS fat fatSF^ ^T?fF 
SFST R ssft 4R F 74 HTffS % fffSTS r S7S ft SfTfffts ft 

fart 54 : fanr f^t fast fifst 1 

(s) 7 ft wftrsFfa fasts rtf sf sfarfa faWn: sfat ft 

StffTT( FSTT SF7IT Flft SFT Fsft ftft faffTS TSTF % fas qqo 
fao 3 1 7 To To 1 2 % FTfaffS ( 1 ) ft TFTfrft ft SfaFT 

q^ifas sirs sr Frcfa ft, fs fasts rtf ft fsq, Ft sfat 

fit FFft T 73 F if ft tffa fFFTr 5TFJS SPT5T FFT TifaT, ifa fao 
4 5-T % WtftF WRHJ scFprfR Sfts % wfsfars (faff I 

WSJo fRo 317 To So I 6 - 5 RF ft SFR 4 ft JJMJ Sft FftT ft 
faSTS-RTS Tt TfatSF : — F^o fao J 1 7 -To So- 1 5 ft faftt FTS 
ft iffa ftr sft, fffa faftt WfaSFft ft ftFR ft fast SFR ftt 
iptf iff FTSt ft ftt* SB faffTS RTF % FfTFFF ft M STFFF 
faft SS3T ft ftfa FTF ft StST FTST ft ST ?(f faSTF-THTF ft 
FfTffftF 45 1 tTSFT ft Sf FT<ft r. I 7775 Sf siftfas FFt OTT 
iff faffrS-*STF ft F*1T TFT ftfFT T 7 BtST fffS SIFT Tr faffTS- 
RTF FF qfaSFftt SF FSF if Wfafes ft I 

qsjo fao 3 ] 70 To So 17-faFTS RTFf SF H I ( Rffa 
fafass : — fatF WftSt T fffa ft Sft ffF faffftf % WtftF IT lft FTftS 
ft fasR fSFT firster fsF ir )r, s *rrtss tt *rr?r t fa 
*FFf fir^m F»TRt tt 'fi(«rffa fafatts qijjn tft ttfi i 

sir w sr ^ Ffss tffa sr swm bt fa stst ftfasn^i ^ 
fsfjms % FFjnts’T Sit srftsr ^ sr ^r sr tstf fft rst ft ^t 
rb if snrfanss t|>t fftr SFFrfasr ts ^ fsfcss if srnsr fttoT 
fasra RTFff if Tfff s» siWtt fsfa»ts sfl 'tnjsrr st ^rr sssfl 
» « 

SFJo fao 317 To So 1 S-PTSFT SSTSt TT T T-TTT4 . — f>M 
frfHTrfl Tt faSTF f«tr SF flTSSS faST SST % SB Fff rfff 

'Tf’Rff Tt frrsss jnftm^t ssr prists sirnTfasn snfusnfnfr 

% fffftSJTS «7f it »TTO SWT if RfrrT I (i»TT (ffSTtrt (JJT fasFT 
f«TFT ir SFR fafft SFf, F^T ST TTT^tSP 1 ) if S St SRftS 

fffi fsR sifft ffPT srtt fart sf q^Wr ^ fasi sfr< ^«t, itrfl 
st (ft si ottfst qVr s tff fatft fsstssR st smfl struts 
q^sr ^srt tt fafas cpf npjivx t fast TrSsT st stSsr i ss 
fass % 3WTSS if FSTIT SF S«, q3lt ST SSRftT STSfitHT qfa- 
srrft sfr Ftfas st sftr fst t»- %Rfts qfts»i ^sjt sm 
5ISFI FT ssrir ft 1 

qn 0 fso 3 1 7-Si o *0 iy-fSBTS *STS >r’l fassft 777 ttV 

si»frs ; — ( 1 ) sfrl qftmfr wsf stt sfafar fasts' fsr st 

FffS SFR TSIJBT, S TFT qYT (TRStfl SR SB»ffS SS fassf ft? 
qtftS faTR WH % WtSTS ft: SRT ft^StS WRSR ^T> ft: ssf- 
onfrsr ft RTS B) SiftsT I ipTF' I-TS l tft (st SST^ff, TTsftf, Stiff 
tftr WTSSTff) SR Fssfs ftRF Rfas JTS'rFST ft: fifF fasftr WSSS 

WTsfrcfr T itssfr tt fasTS -*ft ft, sr sr fiir sspri ft: fFF 

fast FTFS7 faSSff FtStS SftWT^t TPjffT if t 

( 2 ) sfrf sfuTTfr wss si^of fasrs tsr sfr fwR*fr ssfr 
ftst : 

SR 5 m€i st sir stt: wfsrrrfl wsF fssrs tsr s fasft 
SR wfasmct sft, ft ftrsfrs «jrf ftttr ^faur tt Trusts 


TS/t ft: STS ft ftHSfTR TT^ S7*t ft: TS if (PJo ffto 317 

To so 10 ( 2 ) if fsfsftR ssfv stfR, sr it sftrT 

S^t Tiff STFT ft 

(3) Ft SfSTrft SSS fsTFS ffSTS SF SWStS Tft ST lit 

fassft ft SB iisr SSTfl FtPffS sfts -rsrstfsss ST TftsT sftr FS 
fftSTS-SSTS Sft STtft ftS "Sftf ' fTJJTfFT sfls ftft % faF Sftr 
falft ^TSH ft: faF ftsfftsr US s SRTSsft arfff Tftin Ft fssrs 
fSTS sff ST S7TSft SslSTSf ST ijfss'f Sft ST STTtT ffrtt SRS 
t 3 sf it ST WTSTSnff Tt SSft sV -jft TT-SF T sfsfrrr 

BT I 

( 4 ) ft sfsFTfi Ft fs:nsr srs sfssr ft: btstt ft fs ft 
ftrrfts srfturF SSTt ft: fast STS SsiFTfl Tt S% fTffTS TSTS Sft 
fassfi ftft ft: fas HTSffT ssft: STS SfStS TTft ft: fas qiJFPT 
Stff fas oftfal Fff ST fafist SF% ft: fas WTSTS STftTSSift SS 
qssTss sb^ iff stsr sift tt fast ftst i ffa qfassft sft ts 

STS T fas St TTSS1S BtST S7ST fa Sf ft Ttft WSJlffa 

Sits Sift ftst I 

STS fso 317 Tofo I’o-Ptsrft nfts Sprf TT SS TTft SS SfalSrS - 
( 1 ) Sfft SB SfaTrrt faft fSfftS TSTS WtSfaS fast 
sst Bt, wrrfuirs *s ft fssts ?srs fassfl ftsr ft st sitflts'1 

ft qsJiffa s3s ST ft %ST ft faft STSSS TtfsTTfl FTSfftT 

ssssT ft wssr fssm tsts ft: farft sts ft sftf wsrtfaiKT fssfa 
STST ft WSST fssts ffSTS SP3S% faftl Sts TT SftStS FS SlftFSt 
ft fss ss'tFftr ft: fas ttst ft fasft: faq sft ft wsst fftrs 
st fs ft: s r fts ws sft fasiftts (ft wssr ts srsts ft:fars‘f st wtstS 
ft: fsssrsf qftT sst Tt SS STWT ft qssr fasft ftft sfafaftf ft 
faq, farft wists sTfasfat snjfas ssfl, fasts isis st sfrsr 

Sit FSStS STTST ft ST fas FTS Sft TnjffTT ftTT ^TSTS SJSTSt 
ft SSST Pdf fan STSTS SiXST ft Ft VIS4H STTfanft sft TTS if 
FS qfassft ft: sstfssf ft Stfatyif SRTsff Tt SST1T Tlffft ST 
S fS T S SStS TTSft STST ft SSST WTSSS St'S SRft sft ^far ft 
fatft tnftss ST Pi fas S5SS if sftf SSS FTSSSft FTSfS SR 
ftST ft St WTSFS STfaSFf) 7S V^KITs faT TSfffl^t ST SfftTS 
SSTS fffa fast Ft Fft Sfassft ft fsffj Sft FT STtfl ftt, fsSTS 
TSTS TT WTS3S T^ TT STST ft I 

Tscfrrrs ■ — \s ssfftss ft, fs st fa ftsft ft wtsst 
ssfas S ?t, “qfSTTfr" ft SRifs ssft Tt Ttf SSTS 
wtr itft WflTTTft ft STSSS ft STST SRft STST Ttf JSfffS ftt ft I 

( 2 ) sfs sftft wfasrfr sft wrsfirs fssrs tsts sft st ssft 

faftt 'STS sft ST Fsft SSR faftt FSijff, ftftff ST SRffS Sft ffS 
. fSSSt SS FTSSS SRft fatSRft ftST ft St faft faftt WR TTftSTftt 
ST fffa^S FSTS fffa fSFT Ft FS% fSFF sft FT STftt ftt, SSSt 
fffas WSFfar sfts ftt FT SS^t Ft ^S fass 43-Tftqtfts STST 
qsirfar sfts ft stt ijft ft qfaT s iff 1 spftT srsft ft ffs sis 
TT fsfsfss fa fasftt wssfar sfts ST(S sft Frq str fSR WSfft 
ft fair s^s Ti Fiq srsss snfssrrft ^sftjs ft wtstt st ftfan 
ffsft (frfsfafs FS qfassft Tt sfaF ft ftftt fafafftss qsfw 
sftsr, Ft STSFS STfSSSTt ffTTT fafafaffS sft Ftq, fsSTS RTS 
TT SBStS SRft ft fSSfasfaST FT STST ft I 

(3) Ffft WTftfaft JTTT SfaST ft WSTfafS SS ft fasftt 
faff FTft ft SFTS WTftFS Tt T^ Trft Sit SsfSTft sft F1F sift 
MTSfcftt SST ssft STS FSft fSSTS SRS STft ffts WR wrfar 

tt sfrsr sfr srfar srs ft faq riu fas tt sss fay^ Frqsi 1 
sfass snftt faq Ftft sft srfrF st wtsfs s^ tr ft sifar 
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TO rrrfw P, TO TO yfar ft> RTS far TO fTOP ffrt TO* tt 
fiTOr ty TO FTtprr i 

(4) Fty pRR RR TT hiTO-i Pp m'T<'>l P TROT T T 

fTOrr tr TO TTOfPTO P vrrfPpjol frr arm" rf tt jtPttf 
frit ftfP <rp=rr TO rijf, tf fPtttTO TO wtTOr snfPrTTO P 
frPTtyFTT tTO ft it Prr Tv^fr fr tfr ftT^f 

PfFT 517 FTF? * I 

( 5 ) rTOr mfPTTTO tf Pm P srPm ( 1 ) P ( 4 ) ft 
PfTOf FTOTtyFnTO ft TO# ttPft# tr PPr, ?r«rr itPTOP- 
ttTO TO, TO fsnmt TO fft tfTO ftTO Ptr jr trTOTO TO Tot 
to t £, TOf F# P fTOPt TO fTOit % far fftf tyTOrr % 
rPr- % Pr fttf ^YfT^r fr* % Frtt %ft >wn TOft 1 

<FJo Pfo 317 -To To- 2 1-VIF4H P ty f*R ftP P TSTR 
pRR-WTR P 5% mr : — fTO TO# RTSF »F Pm* % faTO 
tow % fTOf t? fTOn ^rrtr xrr tc ttt Prt fft ffttt 'smx 
TOr RRFty t? Prr rr to mPitiTO P, fair tf ftTOff 
fTOn fftTOft ffP fter Ptrt tTO ft* »FfTO % wrfkwW 

It TOT Til FT TOT T5T7 TO TfTT pFT FpITrTO TO fpTTF-?TR, 

PftTO, tTOftt P ffTOf TOt ffTOf P Pr tfTO fpmft 

TOT TOT 5TFR TT PFFR TflTOT 5)7 FTTTT JRT FFF-FFF FT FT- 

ftPr ftttt TOprfkr q?m P ftrt ft : 

TR§ PrTO FfaTrft TO, fPTOt TFTFT H, T^o pro 45-T P 
Ftfty tow TtyTOPr TOf % Ttys n *P tt *ty» fP« 3i7-T<> 
to 11 ( 2 ) % toPf TTtynfkr fTO* P TO b? fif P totFst^t 

TO TOf& f*TT fTTOT-TOR TO* * f*^rr HTTTO srrfffTTTft JTTT 
ItyTOT PTOT !TT TWTTT $ I 

*tyo tyo 3170 To fo 22-TT fTOsff * TOfl 
f>P* Tty ^ ftty TO TTRTOf TT TOT T|RT ' — pTTOT TOR 

*r fWl tyf^rnro wtyTO ^ tt* * rT to ftymf * 

STRTO % ^TT 'ty TORT STT^R PTTOT % tT=fR wftyR * ?7 «T? 
TOFT TOIR PP Tf TO Pntyf »tyty TOtyTO * PTOT TOT 

*rtyro t jjt Tf FfdTrft fity to ftTr fror tot jit, Tty“ 

tyo 3]7 -T°To- 4 % Ftfty TF ij^'I * pRR TOR Tt TORTT 


F tfr Fk TO WRTO F*lT TO Ff&Trft T FTOTffty TO PTTOt % 
Tnfi yrrnft ftoto Q^iyik Fty 15'ty 1 

Ttyo Pro 317-To To-23-pTTOt TT PtyTO : — Tf< TO 

PfrI % Pwfro W TTTO Tt# RTO F3FT # Ft TO *RflF FTOF 
Tt PltyR fron TORT Tfr TOTT PrfTOTO tTtP I 

Ttyo Pro 317 -To * 0 - 24 -PnRt Tf PlpT^fTTO : — TOTR 
it* TTRtt * Tft PTOS Pro SftyT TF pTTOf T FVft TRRT Tft 
R TO* * tytyr Tt Pftyt Ftyrrft Ft fTOR T*TR * Wt * *TT 
WpTTTp.Tf * Ppty W R PRR TOTty' * fTTp TTTO * TT* * 
firPtw TT FTty ft I 

Too Pro 317-To To-trpRRf «TT fTOt TT JTRRtTR ' — 
F7TTT TT Ptatyt ITTT F* TTOT Tt# FpR TT TO* TpfTOT TO* 
PtyTOmftr f**t FPrrrtt Tt ^tft to! * FrfPr jr^Rtfro to 
stynft PsTty T R ra tp R tor TO #tT TRFtft It I 

atyo Pro 317 To io -2 6-atyFfPr itW aft T^aft : — TRt- 
TOTSTOT TO ffipTO T*R fT *RfR TttyTOf StyTt * PRR 
wtf tP ttyirPr <1*71 f# TOftnrt ftoPvr TOrrtt Prop TO 
mPtoPsTO * * sfF Pro 45*T rtk to% FFtyr tfr SR RpTT 
PrTO * H-JFK pRfFF TO P TO FRt * TFT JTTpFFt TOFTO 7TTOT 
TO# P TRT TTp TO FTtP t I TOTpt Pp TpTTtt^R P TO pR TO 
Ftff P FFFTT Pr:F?T TR ^fpFT % TORF #, TO# FSptPw TOf 
TSJF styt TO Ftrnp TTty TO FT FT FF% FFTOTTlftT PRR TFR 

TFTFRT PrTO P FRity FtTT TT FRT PTO pRT FF% ITFT 

tP tt ftP iff 1 

sn^r i 
sr^r 2 
srwq - 3 

im 4 

[#0 204/9/74-^0 Too Too -II] 
*0 tott, to-fPTO 


Ptff 3 1 7-T TO 6( 2 )] 
FTo PT 0-2 

ftTOPt fttrtTOt/tt 
<TTF RRPPTO 


TO'TO FTTPT 
T»#R FsTOf wjTO 

TF TR TO P FpTTTtt ft (t) To top ctr P fttTO S TO ^ ^ Ht («) TO ftTOf P t* 5P ft TO< TO# ftr PTOf 

fltyFF tyTT ITO F Pm FTT TO ) 

19 p TO PP»F Pttrttr PfiTW T Pro FtyfF 

1 . (t)(i)fr TO/TOtTO/f' ttTO — — 

(FIT FSTTf P) 

(u) Pttr tt grr TOPr * stTO ^tt fft Pitrt fTOrgr tt|* 

(i) PTOf rTOtf tyrt 

(ii) fTOP fr mtt i O ' Ptftf xm 

( pRR Tf FR TO PrfpTT ) 

wtr 


n(ii) Prrfr 3F-F im 

*Pw FT st ( i ) T TTt P TO FTT Tty I 
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(*r) (i) ^t^TFT T^TR" (i) * 

(ii) (ii) 

(tr) f^T %rr it srftroitt f\ ^mr (m ^srV«r fm/ 

tot itaT/qntfta Ft For k, r xnr fr^r wrcrf ro im, <#rt S^t) 

(*) kfFr wr ('*to' im wfer ^rfipr) snfrrf^r 

^kFs lr mm< ?fMit ff 

(^) 7TRt<3T irw ft HMlfTfT *TT+T< % *nfrT fa*ft T? R Wf *FT 

7t Si 

(w) KRftnP $f nr *n? c rc’ t* $ 

(ar) *wt ^ifa/ipR[f^r WTRr^-’srTfa * S 

(^r^T^T Itfk IX to ^ftmfRfr ft « if) 

2 . (t) t r^ft 1970 qf^^Frt ^ *n? irrT’ ’rrflr ^ snfrr ^ or^fr *rf 

ift 1 (T^rtr tot srf^RVRrr Pumht ^urtt) 1 


f^N vnpnf Tf^rf^fxH *mr ^ ^ sTfMkfi *ft ^nFr sfr? «tftt 6 if ^nt *rt 


irmnjwTJr^fr 1 - 2-1909 
^f*nn£ 

TP?ft k? =frf^ ^rtf 

TFc^fitnrt fw mffar % 

1 2 3 

4 5 

6 7 

(»?r) q-ft ^rror tohr: FrfWf ?t ^ftn ?r qfc^mit irrTft S m ^r ^frtt ^t 

3 . f^rt rrvT % 9 T* t ^t% Pt^ mm mFror 

■R^T ^fJTTT ^T 2 tFrr 1 

1 

11 


^t % f?rTr ifr etvt I ^ I V to ^ qr^r ^ 

^TOTf^l ^ fTOtC ^ft 3TTT V ^r VII TO ^ TRf 1 

rr^q %^jfFr *ttott/ ttkt ^ttok ( ■c ^^^ , 

tr%r) % f^T ^nft^ ?t wrtr 

*fR ^ 

(^) R^rfrocr ^rrr 

(u) »Fr HTT 

if^wftrrrrtt 

ttVT V ^ VIII to * qr«r | ) 


dTTT HTTT FRr f^TEftf^TT 77 T T TT I T qfV 'TWTT ^1 ^TT^tCT 

^rPtKnrf k^rr ov^r tttott 

( V<;^'^WnJ?Tft!RT) ^SftfFTTT 
TT tf ^ft ^TT X^t S 


1 2 3 4 5 6 


4 . 'RT fT^ 'T 7 TT *TfftfwFT TRT q^TT 

5. *TnTO Tt flTOTft f^RTHT ft TTpOT f^qT ^T, <rtf=FT 

to 

6. l WF^T' fVrr ^PTFTT *F F^rtf TT^ ^T TT5T S ? 

7- »FTT ^ft/PTTftr^ ARTT^ft | RTPft 

RTTfkr^ 

Tt ^tpj; 'T^ t ^Ftt vjff 'tif? i 

*frw 

( i) rffr wrcrfro qern: from (>N^ sr^M ,j r ^n) fro rtft Frw, 1976 ^ Ft^ f/ij^ ^rr fW 
S tfVr #f qrwr ^t?tt j fV ^ ^ftt S # ttrft S rtt frt tft <trt ift fwr ^t^tt mrr ft^rr irr 

| ^ vt Fnnff irV qFr vrf iff, % *rm^r ^ir 1 

128 GI/76 — -2 
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( 2 ) pppr/rfe/w 1 I <. p 0 sntr if TfTft |f fpprr pippp pHt TPit trfap ff^r trpftp p?tpp sjft Tt ppffp Trt pt 

Pftr ft ’Hltn-l t fipr I 1 

( 3 ) wr e if *pt ptt altfe '(ft [[ 1 

(fff*PT*r<> 2iftT 3 wnjmpr fftftpi^TTP?) 


ffrttw 


fPITCTT 


wxrm/mtrfm P srpt f^rgrp I? 

: tip p?t jttt fotp fpf PTP wftrrrft nft ^tr ttp ^ sm ^fap fapir frt pit tr p*pjt ff pt pif eft prtffp prffrt 1 


TP-ptP 

1 . turn .— Ptumif erf pm *ft pfarfap wm Prfff ift gig PitPT-fpfftr wh ppt erfrrfpp tpp-pp % vrm. ft 1 %pp ^rf 5 ^ srnrrft 
Ttprftpf 'TTftppjftPt 1 

2. pttpptttt «ft pfap ftrfapf in p«f : ary pptp ptppt pt pttp PtTTT Tt Pirn ftPT fr ppt pp ppt pp tt pep im ppflrp fop ptpt 

t ppt if p*fr hp Pt ^E«ft ift Piatt tr tp if arm ffrr $ 1 — 

3. praprpnsp ; 


I II III IV V 

PTftlT pforfiHPt po 2 59PTPPit po20Olt PoSOOi' ’JoiooOft P° 1 500PT 

TP Po 499 it TP Po 999 it TP t» HaB'fW PPlf pfETT 

SW-2 
itoffto 2(T) 

(fTtrrft) 

frpfk p w fp p sgrf 

( P7P3P pret Tflr^ 1 tr Pit pp pfttnftpf XTTt pitppp ip pprrit ptp if Pf pf f ) 
at t? fat if etvt t? <rrp tt pippp PT<t prt trfot mtffP 

(T) ( 1 ) pip 

(2) Tiprp 

( 3 ) tp wrtpp nett FtTfpif PfPtf | ? (t) wnft 

(n) WTPtfff 
(p) pppf 
( l) PlfPPTTPIP 
( 2 ) PPPIP 

(3) iWTpfftf ftp it PPlfot prpfat 

( 4 ) TTPfap TT PIP 

(4) TlPfaP TTTpTI 

(5) TPtfap PPTP TT JPT <TPT 

(6) PPTlft PIP TT gTT PltpT, fopif Pf $ I TTTtp/'fpH'/fPPT Po PPPt for gp TT $ 

(iff) (1) PfPtPPPft Ttp f<^f»np i : 


tpp ftntptpp 

pfPTf tpp/pfprf 
TTPf PTPPt 1-2-1969 
% tpp PIP fapr| 

srfpprgftp pttt 

tpp ^ wfpfrp; ift PTt sftff 
PTdft t7FP PfffTtf ft 

PITPT 6 it PPtf Pf qft- 
Pf^PPf ftpT PT^tPf it 
HtpIP^t? 

1 2 

3 

4 

5 

6 7 

( 2 ) fTPPTfPtiTWf 1 

(t) ztpp 
(I ff) wmTprPiff 




(p) tpP fTP PttP it fop PT PfT t I 
(T) PTTPTtpfppfpfait 


Dttt n— ^ n(ii)] 


Tr WT3T : Tmfft 22, 1977/WFT 2, 1898 
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^mwrw^TfarannTil i 

(w) W *TT^F f*FTT l>> <WI *tr PfTFT TPt *FT TUT | ? 


ifmji 

( 1) wrt^R ferr ^r £ ftr wttPr 1 *p? wjft # ? ffr *rrPn> sfk srTrrafwT jpTTflm'r (%^ *jrt) ftm ptft 

5 tftct Pm, 1978 t? Pr# S i 5 m smnrw Pmt <tfk *nmm qrfW ^ <Trwwf tPt nPf$r, 

$Ptt i 

(2) ^ f^TT Pti 7 m *F Pttttt tt% tt ttw ^ i 

(W\^ pftFlT, wt ttc ?) 

( 3 ) ( 1 ) *f wfr Tram tft % rtr *ft ^ ^ nri. srFTV tit ?rfi ^ w %fr? «rrw 

Ttfrfcn £ i 

( ii ) HT'THt h iflT [ % TFT % 5ir^<i p l TiT W^rTT j f^FT % Pi ft ftft ^i r l *\ RftTi fWl £ I 

4 rsTpf ^Tt 3RT ^nrfeT TFT 3TTT TiT c|m W ^Tft TT ^fT TW cTTlft Tfrftft FTft TTTpFT Rft?T T?" Prft I 
li^r ,— shtwt w '^i 1 6 ft 1 

wrap* tfrftTF ^ ??w 

wm/^mirrT sfrr m 


Wo 


% TtFFrPTT thPi^ ski *rt ^rnr ) 


FRTT fftfter*,-, Tft fTFSp *rft ftfV(T 

PTWT 

mm 

TTftFFT 'FT HTW 


tttft 


(TRTr PfifffTWTT, ffFfeW RJ^TPT STTT SPTpT % f?rft ) 

(^) foRT qPr *rPr ^ (**) ^tPft Ttw *?r 

(w) PfmipHT,^ WT ifnfa ftwt Wf 1 1 

mtfa' wPrai PtPff ^ pm w^fpt ftn?wv ^diwr 


(ftRPTT wgTFfl* fl’WWFT, ftrSFfpT^frft) 

( 1 ) pffTFTT TT^ * W W%T WlfPsT TTfcf ftrte % pi 5 TT ^Tmt/ffrft((T^ % iRTWT 


Wt? 

( 1 ) tft ^ Prfm rmf % fwt ^tt hPtt : 



i 

ii 

iii 

iv 

V 


rPftt qfFnPw^i 

uo 259^rm 

^0 260 ¥r 

TO 500?r 

To 1000 

To 1500 




lf° 499 

TO 999^^ 

To 1499&TTTT 

TWT ^TT?T 5TpT^ 



(2) sm 1^4% m% ^r wm ter/im frtr % sFfPT tfw ?ttt *ftf Pm trtt J i rtt 5^7% wrar 

mft^ wwr qft mfPi F PpfV ^TFfr | tt w ^PfffP t^r wPn ^r TTftr w^tTit/ktw otf ^ srtp^ ffrtr wt ?T 
^TTp I 

( 3 ) htvt a % mPr *f tt wnfar wr ¥r ^Pmrr TrPrr/ ^P i P- T f: Trfrr Trr q*T nr ffpt Ttf vr qt tt^r | 1 
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srs*T-3 

srfmjfMsrw 

ft, fa — (’tft) fa fa an ;pr aftr an to n % an ft (Am Fa a j, 

fa — % anjrttr nr nrar ft r ra$nfft (faft anft ana 'Wtt" n^T nm ft far mrft armftn naft mnjftfirfa *ft ft) % srfFr, 

_ oft w mm ft ft an ft TamPan ^r, arrr an faam wm ftt man aft nranr % mft nrafcr 

fan ^ wi # faft farm wr, fanFran mro, arfafror ftaar-aarir nr ftftn ft far, off qn;mr mft anr nan nr; nrAFrT art, ar^nfa 
nfa aftr arm ftn ttott % nam % fa^ nfaf (anft armftn ft't arPrn, facnraar far nnmrr fa ft) nam j i 

ft, 5tfaF an to to w m mm (armfcr farm to nrfn an) nnfa arm nranr an fan afa far nrnr ft, nfa grFa aftr 
ijamra ft ffa wn: aft wfirjftr afan afar far «fa1% r^nr i ft, nFnf, anasm armr ^ ftr ft nrnrr fa fan nr Afa an mrfa an jrm 
aftr fftfa armfro % fan ftnm anftn, aft nranr aft nni'jalw tn ftr anT ft an am ft far nsnn ft far nrnrr nan rarfa aft ijft ntn 
tan ft ft n^r afar A: ffa man ftrfa (aftr fa fan afat % fair *nft trrrrr anrfnnjrfan nr ft srrFsrgm Farm ^rar ft i ) ^q- j^t n^n 
fa anft afar ramf ft art ft nranr an fnfamn aftr nn Tariff arr farm afar ft fat ftrr nrFnm wfar far n«r nr: nrairr fttnr i 

ftft nrrr far mwmiaft an naafta fan ft a, nranT jrrr nan arm nra nr nan fa (arrafafr an am) ft aftr 

aft? atm nrrrwr afa fa ft anrn m faft arm fam nr am ft, fa fan A nnfaj a ftfa fa ft afnfaft ft naFun fann far FaFtr ft afata 
Aft mfan ft fa nrmr, nrntfar nr faft aanr smrFaa afa fafa i nr an Aar fa? fanrn mra, ftaar aartr aftr/nr Afta nw 

fa - ( maTdril an am) ft aam ft aar r^nT $, ?a rrmTfan (nrffr) an faft fa nan nfftft^m afa fan nr aftnr far a 

n? ftft ijm ft nmtfar fafa i 

rrranr ftn^ rfanr arr fan | fft an awiAa nr fa fa top? apn tar fanr nij nrarrr afa i 


nro ft nrffa aft smrar far afrr nfmTa fnmr i 

Hmrerr faft^ ft ?mwr 

naam 

rrrfa an nm attr faft annfar fatft ftnm |- 


smrffar fan ^mn ft far nnfar! srfaj; Fnfa nrarrfa anfarft ft i anfa *rr^ at ft far naan tan r« jrfftnro ft i 

nn annfar ft famnanw ft ^mrarr 
fnaft srfft^ fftfafar ft i 


SWft-4 

(ffam 317-rj rm 15 ftfar) 

ftTTft fafaTT 

ftrfan snamr *^ft 

(rpr arm 3i7-ito r^ao 1 5 ft anfta atiaia ft nfrafta ft fat nrftna-na) 

i, qra r i - 2 . nfananram 

(ar ) l-i-i 9 — ——aft aw Taunt * ° mffa -ft 

(a ) far aim ft ^ararr ft maft ^raamr mffa am ^ 

4 xn rnrn fa arnrm aarr ft ft nrraft fafftfant (ar) armrnanzrm 

(w) nnr 

(n) nm gryr ft fat faVam r nrfm — 

5. -aift mr nftafar aft fnfftfent •. — 

(v) rtfar, anfafanrfaij?nT nftafta m^r nm ft — 

(n) nfar- 

(n) fftnKanfanm 

fannr 

ft fanxn armr ^ far fan arm an armm nn nrr 3 1 7 n r^a- 4 ft anfta ftft arm ft ft, *rn nrn ft nrt anam an aft? nfrnfar afa fanr 
am ft attrAftaffaftaftfatn? ftrr n^n anftaanw ft i 


nrfttm 


^ar^nr 

ftnfrn arfanw «jfa 

anfftar far nnrafftar garr farm" 
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CABINET SECRETARIAT 

(Department of Personnel and Administrative Reform*) 

New Delhi, the 31st December, 1976 

S.O. 214 , — In pursuance of the provisions of rule 45 of the 
Fundamental Rules, the Central Government hereby makes 
the following rules laying down the principles governing the 
allotment to officers serving in the Central Bureau of Investi- 
gation for use by such officcis as residences the buildings con- 
structed or to be constructed by the Central Bureau of In- 
vestigation, and makes the following further amendments to 
the Supplementary Rules issued with the Government of India, 
Finance Department letter No. 104-CSR dated the 4th Feb- 
ruary, 1972, namely : — 

In pari VIII of the said Rules, after Division No. XXVI 
A.N., the following shall be inserted, namely : — 

“S.R. 317 A.N. 1 — Short title, application and commence- 
ment. — (1) These rules may be called the Department of 
Personnel and Adminstrative Reforms (Central Bureau of 
Investigation) Allotment of Residences Rules, 1976. 

(2) They shall apply to the allotment of all residential 
buildings which have been constructed or which may be 
constructed for occupation by the Executive Officers and 
other staff under the administrative contiol of the Cential 
Bureau of Investigation. 

(3) They shall come into force at once. 

S,R. 317 — A.N. 2 — Definitions : — In these rules, unless the 
context otherwise requires : — 

(a) ‘allotment* means the grant of a licence to occupy a 

residence in accordance with the provisions of these 
rules; 

(b) ‘allotment year* means the year beginning on the 

1st January or such other period as may be noti- 
fied by the Department of Personnel and Adminis- 
trative Reforms (Central Bureau of Investigation); 

(c) ‘Alloting Authority’ means Administrative Officer 

(Accounts), Central Buieau of Investigation at Delhi 
and Superintendent of Police, Central Bureau of in- 
vestigation, in case of the Central Bureau of In- 
vestigation Branches located outside Delhi; 

(d) ‘Central Bureau of Investigation* means the Head 
Office and Branches of the Central Bureau of In- 
vestigation located at Delhi and at other Duty Sta- 
tions in India; 

(e) 'Duty Station’ means the Station at which the Cen- 

tral Bureau of Investigation Branch is located and 
at which an officer of Central Bureau of Investi- 
gation has to attend his normal duties; 

(f) ‘Eligible officer’ means an officer who is eligible for 

allotment of that type of residence which is ad- 
missible under S.R. 317-A.N. 3 and is required to 
reside at the station where the residence is situated; 

(g) ‘emoluments* — (i) for the purpose of allotment of a 

residence, mean pay as defined in clause (a) of sub 
rule (21) of rule 9 of the Fundamental Rules; 

(ii) for the purpose of recovery of licence fee, has 
the same meaning as in rule 45-C of the Funda- 
mental Rules : 

EXPLANATION : In the case of an officer who is under 
suspension, the emoluments drawn by him on the 
1st day of the allotment year in which he is placed 
under suspension or, if he is placed under suspension 
on the first day of the allotment year, the emolu- 
ments drawn by him immediately before that date 
shall be taken as the emoluments; 

(h) ‘executive officers’ mean the officers and men of the 

Police Force of the Central Bureau of Investi- 
gation; 


i) ‘family means the wife or husband, as the case may 
be, and children, step children, legally adopted chil- 
dren, parents, brothers or sisters as ordinarily re- 
side with and are dependent on the officer; 

(j) ‘Form 1 means a Form appended to these rules; 

(k) ‘Government’ means the Central Government; 

(l) ‘Head of the Department* in relation to the officers 

and other stall employed in the Central Bureau of 
Investigation, means Director, Central Bureau of 
Investigation and Inspector-Gcncial of Police, Special 
Police Establishment; 

(m) ‘licence fee’ means the sum of money payable 
monthly in accordance with the provisions of the 
Fundamental Rules in respect of a residence allotted 
under these rules; 

(n) ‘officer* means an executive officer and includes a 

member of the other staff; 

(o) ‘other staff* means officers and staff of the prosecu- 

tion and ministerial sides of the Central Bureau of 
Investigation; 

(p) ‘priority date* of an officer in relation to a type of 

residence to which he is eligible under the provisions 
of S.R. 317-A.N .-3, means the earliest date from 
which he has been continuously drawing emoluments 
relevant to a particular type or a higher type in 
a post under the Central Government or State Go- 
vernment or on foreign service, except for periods 
of leaves : 


Provided that in the case of an officer on deputation to 
foreign service on his reposting in the Central Bur- 
eau of Investigation, the period of foreign service 
shall be included for the purpose of determining 
the priority date : 

Provided further that where the priority date of two 
or more officcis is the same, seniority among them 
shall be determined by the amount of emoluments, 
the officer in receipt of higher emoluments, taking 
precedence over the officer in receipt of lower em- 
oluments, and where the emoluments arc equal, by 
the length of service : 

Provided also that in respect of Types I, IT, TIT and IV 
residences, the date from which the officer has 
been continuously in service under the Central Go- 
vernment or State Government including the pe- 
riods of foreign service, shall be his priority date for 
that type; 

(q) ‘residence’ means a lesidence to which these rules 

apply; 

(r) ‘subletting* includes sharing of accommodation by an 

allottee with another person with or without pay- 
ment of licence fee by such othei person, but does 
not include a casual guest; 

(s) ‘temporary transfer’ means a transfer which involves 

an absence for a period not exceeding four months; 

(t) ‘transfer’ means a transfer from one Duty Station 

to another Duty Station or from Central Bureau of 
Investigation to any other office and includes a 
transfer or i eversion to service under a State Go- 
vernment or Union Territory Administration and 
also deputation to a post in any other office or 
organisation; 

(u) ‘type* in relation of an officer means the type of resi- 

dence to which he is eligible under S.R. 317- 
AN-3 : 

EXPLANATION : Any sharing of accommodation by an 
allottee with close relations shall not be deemed to be sub- 
letting. 
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S-R. 317-A.N. 3-Offlcerg owning houses to be ineligible for 
allotment under these rules : — (1) In this rule— 

(a) ‘adjoining municipality’ means any municipality com 

tiguous to a local municipality; 

(b) ‘house’ in relation to an oiTicer or member of his 

family means a building or pmt thereof used for 
residential purposes and situated within the juris- 
diction of a local municipality or any adjoining 
municipality. 

EXPLANATION : A building, pait of which is used tor 
residential pui puses, ''hall be deemed to be a hou«e tor tile 
purposes of this clause notwithstanding that any pmt of it 
is used for non-residential purposes; 

(c) 'local Municipality’ in i elation + o an officer means 

the municipality within whose jihisdiction bis office 
is located; 

(d) ‘member of family’ in relation to an officer means 

the wife or husband, as the case may be, or a 
dependent child of the officer; 

(e) ‘municipality’ includes a municipal corporation muni- 

cipal committee or bom cl, a town area committee, 
a notified area committee and a cantonment Bonid. 

( 2 ) No officer shall be eligible foi allotment of Govern- 
ment residence under these rules if he or any other member 
of his family owns a house. 

(3) If an officer in occupation of Government residence 
owns a house or any other member of his iamily owns a 
house, he shall sunendcr the Government residence in his 
occupation. 

( 4 ) Where an officei to whom sub-rule (3) is applicable 
does not surrender the Government residence as lequh ed 
under that sub-rule, he shall be liable to pay damages for 
use and occupation of the residence, services, furniture and 
garden charges, equal to the market licence fee as may be 
determined by Government from time to time. 

(5) Notwithstanding anything in sub-rule (3) or suh-iulc 
(4), wlicie the house, owned by the officer to whom sub-rule 
(3) applies or by any other member of his family, is not 
comparable to the residence to which such officer is other- 
wise entitled under these iuIcs, then such officer, may be 
allowed to retain the Government lesidencc in his occupation 
on the payment of licence fee under F.R. 45-A, if such officer 
offers the house so owned by him or by any other member of 
his family, on lease, to the Allotting Authoiity of Central 
Bureau of Investigation at such rent, for such period and on 
such other conditions relating to the lense ns mav be detei- 
minod by the Central Bureau of Investigation and undertake 
to give vacant possession thereof to Allotting Authority of 
Central Bureau of Investigation within one week of the 
communication of the acceptance of J he officer : 

Provided that the Central Bureau of Investigation, if it 
consideis necessary so to do, having regard to the rent pay- 
able for the hoLre, the locality in which it is situated the 
availability of other houses for occupation by Government 
servants and other relevant circumstances and factois, refuse 
the offer made as aforesaid ; 

Provided further that wheic the offer is refused the officer 
concerned, shall be liable oi as the case may be, continue 
to be liable to pav damages as provided in sub-iule (4) from 
the date of communication of such refusal. 

(61 Where, after a Government lesidence has been allotted 
to an officer, he or nnv offier member of Us family con- 
struct a house or otherwise becomes the owner of the house, 
such officer — 

(a) shall notify the fact to the Allotting Authority with- 

in n period of four weeks from the dale on which 
he or such member becomes ownei of the house; 

(b) shall be invisible for retention of Government lesi- 

dence and sni render the Government residence in 
his occupation within s’x weeks from the said date, 


EXPLANATION : For the purposes of clause (a) and (b), 
u pci son shall he deemed to become the owner of a house, 
in the case of a newly constructed house, as from the date 
the local body concerned gives a certificate of completion 
oi the date of actual occupation of the house, whichever is 
earlier. 

(7) The provisions of sub-rules (4) and (5) shall apply to 
any officer referred to in sub-rule (6) as they apply in rela- 
tion to an officer referred to in sub-rule (3) 

(H) Notwi.hstanding anything contained in this rule, Go- 
vernment may allot a residence to an officer or if he is in 
occupation of such residence allow its retention, on payment 
of licence fee under F.R. 45-A or on rent free basis, as the 
case may be, in specific cases of hardship or in the public 
interest. 

S.R. 3 1 7-AN-4-Clussification of residences ; — Save as 
otherwise provided by these rules, an officer shall be eligible 
for allotment of a residence of the type shown in the Tabic 
below' 

TABLE 

T^pc of Monthly emoluments of officer on the first day of 
residence the Allotment Year in which the allotment is made. 

I LIpto Rs.259/- Per month 

TI Less than R .499/- b it not less that Rs.260/- per month 
HE Less than Rs.999/- but not less than Rs, 500/- per month 
TV Less than Rs,I499/-but not less than ROOQO/-per month 

V Rs. 1500/- anJ above per month. 

S.R, 3 17-A.N. -5- Allotment to husband and wife, eligibility 
in cases of officers who aic married to each other : — (1) No 
officer shall be allotted a residence under these rules if the 
wife or (he husband, as the case may be, of the officer has 
already been allotted a residence, unless such lcstdcnce is 
siinendcrcd : 

Pi ov Lied that this sub-rule shall not apply where the hus- 
band and wife arc residing separately in pursuance of an 
oi dei of judicial separation made by any couit. 

(2) Where two offlceis in occupation of separate residence 
allotted under these mles many each other, they shall, within 
one month of the marriage, sunendei one of the jesidencc. 

(3) If a lesidencc is not sunendcrcd, as lequiicd by sub- 
mit (2), the allotment of the residence of the lower type 
shall be deemed to have been cancelled on the expiry of 
such p.ciiod and if the lesidencc are of the same type, the 
allotment of such one of them, as the Alloting Authoiity may 
decide, shall be deemed to have been cancelled on the expiry 
of such period. 

(4) Wheic both husband and wife are employed under the 
Central Bureau of Investigation the title of each of them 
to allotment of a residence under these rules shall be consL 
dcied inde petulantly. 

SR. 317-AN. 6-Application for allotment and maintenance 
of *epoiatc sub-pools for executive officers and other staff ; — 

(1) hveiy officer in oceupalion of Central Bureau of Tnvesti- 
jMtion accommodation shall submit annual application in Form 
iL by suth dote as may be specified by the Allotting Authority 
concerned in this behalf. 

(2) In the case of officers not in occupation of Central 
Bui can of Investigation accommodation, the allotting Autho- 
rity *.hall invite applications in Foim I and by such date as 
may he specified by him. 

(3) An officer joining duty on a Duty Stalion on fuM 
■appointment or on transfer may submit his application to 
Ihe Allotting Authority within the oni? month of his joining 
duty at that Station. 

1 4) Applications leccived under sub-rule (3) on or before 
the 70th day of a calendar month shall alone be considered 
for allotment in the succeeding month. 

f 5) Two senaiate sub-nook one each (i) for executive offl- 
ceis and (ii) for other S'aff shall be maintained for the pur- 
pose of allotment of residences. Separate watting lists for 
the puipose of allotment shall also be maintained for these 
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sub-pools The Executive Officers shall be allotted iesir 
denies from out of the sub pool for the executive officers 
only Officers other than the executive officei s, shall be allot- 
ted residences from out of the sub pool tor other staff 

SR 317 AN 7 — Allotment of residence rnd offers — 

(1) Save as olheiwise provided in these niles, a residence, on 
falling vacant, shall be allotted by the Allotting Authority 
picfciably to m applicant dcMimg a change of accommodi 
tion in that type, under the provisions of SR 317 AN H 
ami jf not reqim^d foi that ruipose to an applicant without 
accommodation in that type having the earliest priority date 
foi that type of i esidence in the following manneis namely — 

(i) (a) A1 lotting Authoity shall fix the numbei of re„i 
deices it each plice which hall be eamiaiKed 
foi allotment to Deputy Inspictor General of 
Police, and/or Superintendent of Police, Cent 
lal Hurcau of Investigation md notwithstanding 
anything contained in these rules officers of these 
two nmks shall be allotted only (he residence so 
earmarked, 

(b) the remaining residences of all t>pes at any place 
shall be divided into the aforementioned two 
sub pools for the executive officers and other 
Staff The numlei of icsidcnces in each sub 
pools shall, as far as possible be determined on 
the basis of the lespcctive sanctioned strength of 
the executive officci 3 and olhct staff posted at thii 
place, 

(it) the Allotting Authontv shall not allot a resident e of 
a type highei than to what the applicant is eligible 
undei SR 317 AN 4; 

(in) the Allotting Authority shall not compel any apph 
cant to accept a residence of a lower type than that 
to what he is eligible under S R 3 17- AN 4, 

(iv) the Allotting Authority on lequcst from an applicant 
for allotment of a lower type of residence, mi^ht 
allot to him a residence next below the type to which 
the applicant, is eligible under SR 317-AN -4 on 
the basis of the pitonly dale for the same 

(2) The Allotting Authority may cancel the existing allot 
ment of an offfcei and allot to him an alternative residence of 
the same typo oi in emergent circumstances an alternative 
i esidence ol the tvpc next below the type of residence in occu 
pation of (he officei, if the residence in occupation of the 
officer is lequlred to be vacated 

(3) A vacant ) esidence may, in addition to allotment to 
an officci under sub rule (1), be offeicd simultaneously to 
o f hei eligible officers in ordei to their pnonty dates 

SR 317-A N 8 — Out of turn allotment — Notwithstanding 
with the piovisions of S R 317-A N 7 allotment of a resi- 
dence may be made by Allotting Authority on out of-tum 
b isis to an officei on giounds of scnous illness of self oi 
a member of his family, m consultation, if considered neces- 
smy, wrth the prescribed medical authority or in othci special 
cases with the a Dpi oval of the Head of the Department The 
pnonty foi allotment in such cases shall be the date on which 
the application of the officer foi out-of turn allotment is 
received in the respective office 

SR 317 A N 9 — Noii-ueceptancc of allotment or offer or 
failure to occupy the allotted residence aft<T acceptance — 
(1) If any officer fails to accept the allotment of a residence 
within five days or fails to take possession of that residence 
after acceptance within eight days from the date of receipt 
of the leper of allotment he shall not be eligible foi anothci 
allotment for a period of one year from the date of the 
allotment letter 

(2) If an officer occupying a lowci type residence is ulloti 
ed oi effcicd a residence of the type for which he is cligi 
ble un ici S R 317-AN 4 or for which he has applied 
undei S R 317-AN 7(iv) he may, on refusal of the said 
allotment or offer of allotment, be permitted to continue in 
the picvi^ouly allotted, residence on the following conditions, 
namely — 

(i) that such an officci shall not be eligible for another 
allotment for a period of six months from the date 


of the allotment letter foi the higher type accom- 
modation, 

( n> vhile retaining the existing residence he shall be 
charged the same licence fee which he would have 
had ‘o pay undei rule 45-A of the Fundamental 
Rules, in respect of the i esidence so allotted or 
offered or the licence fee payable in lespcct of 
the residence alicady in his occupation, whichever 
is highei 

SR 317 A N 10 — Dramil of house rent allowance in spe- 
cial cases* — ( 1 ) Wh^n a Government sei\"int intimate the 
Allotting Aiffhonty that he is not mlcicstcd in the allotment 
of the Central Buicau of Investigation accommodation before 
an offci of allotment is made, house rent allowance may 
be allowed urdei specific orders of the Head of the office* 
if there aie other similar eligible officci s willing to accept 
the allotment If the allotment is refused alter tormnl offer, 
house rent allowance may be lestored if othci wise eligible, 
after six months fiom the date of allotment piovided other 
similarly qualified officci s have accepted the accommodation 
and no accommodation js available for further allotment 

(2) Notwithstanding anything contained in sub-rule (1), in 
Delhi, Calcutta, Bombay and Madras, house lent allowance 
may be allowed under specific ordei s of the Head of the 
Depat (ment even in case of refusal of allotment, provided no 
accommodation lemams vacant Ir case of doubt, the matter 
may be refen ed to the Government who shall decide the 
same 


SR 317-A N 11 — Period for which allotment submits and 
the concessional period for further retention. — (1) An allot' 
ment shall be effective from the date on which it is accepted 
by the officer and shall continue ir force until * — 

(a) the expiry of the concessional period permissible undei 

sub-rule (2), after the officer ceases to be on duty, 

(b) it is cancelled by the Allotting Authority oi is deem- 

ed to have been cancelled under any of the provi- 
sions of these rules ; 

fc) it is surrendered by the officer, or 

(d) the officer ceases to occupy the residence 


(2) A residence allotted to ar officer may, subject to sub- 
mit (3), be retained on the happening of any of the events 
specified in column (1) of the Table below foi the period 
specified in the coi Responding entry m column (2) thereof, 
provided that the 1 evidences is iequned foi the bona fide resi- 
dential use of the officer oi members of his family 

TABLE 


Events Permissible period for re- 

tention of the residence 

(1) Resignation, dismissal or One month 

removal from seivice, termi- 
nation of c ervicc or unautho- 
rised absence without permission 


(n) Retirement or terminal Two months, 

leave : 

(in) Death of the allottee Four months. 


(iv) Tiansfcr to a place out- 
side the Station of Duty 


Two months 


(v) Transfer to an office other Two months 

than the Central Bureau of Two months 

Investigation at the same 
Station 


(vi) On proceeding on foicign 
service In India 


Two months 


(vli) Tempoi ary transfer in India Four n onths- 

of transfer to a place out- 
side India 
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(viii) Leave (other than leave For the period of leave but 
preparatory to retirement, not exceeding four months, 
refused leave, terminal 
leave, medical leave or study 
leave) 

(ix) Leave preparatory to retire- For the full period of leave on 

ment or refused leave full average pay subject to 
granted under rule R6 of a maximum of A months 

the Fundamental Rules of inclusive of the period 

Earned leave granted to permissible in the case or 

Government servants who retirement* 

retire under rule 56 (j) of 
the Fundamental Rules* 

(x) Study leave or deputation For the period of leave but 

outside India. not exceeding six months- 

(xi) Study leave in J ndia. For the period of leave but 

not exceeding six months, 

(xii) Leave on Medical grounds . Full period of leave, 

(xiii) On proceeding on training. For full period of training. 

Explanation ; — I : Where an officer on transfer of foreign 
service in India is sanctioned leave and avails of it before join- 
ing duty at the now office, he may be permitted to retain the 
residence for the period mentioned against items (iv), (v), (vri 
or (vii) or for the period of leave, whichever is more. 

Explanation-II : Where an order of transfer or foreign 
service in India is issued to an officer while he is 

already on leave, the period permissible under Explanation-I 
shall count from the date of issue of such order, 

(3) Where a residence is retained under sub-rule (2), the 
allotment shall be deemed to be cancelled on the expiry of the 
admissible concessional period unless immediately on the ex- 
piry thereof the officer resumes his duty in a Central Bureau 
of Investigation office at his Duty Station where the residence 
is located. 

(4) Where an officer is on medical leave without pay and 
allowances, he may retain his residence by virtue of the con- 
cession under item (xii) of the Table below sub-rule (2) pro- 
vided ho remits the licence fee for such residence in cash 
every month and where he fails to remit such licence fee 
for more than two months, the allotment shall stand can- 
celled. 

(5) An officer who has retained the residence by virtue 
of the concession under item (i) or item (ii) of the Table 
below sub-rule (2) shall, on re-employment in a Central 
Bureau of Investigation office on the Duty Station within the 
period specified in the said Table, be entitled to retain that 
residence and he shall also be eligible for any further allot- 
ment of residence under these rules : 

Provided that if the emoluments of the officer on such 
re-employment do rot entitle him to the type of residence 
occupied by him, he shall be allotted a lower type of residence. 

(6) Notwithstanding anything contained in suD-riiic v2) or 
sub-rule (3) Or sub-rule (4), when an officer is dismissed or 
removed from service or when his services have been ter- 
minated and the Flead of the Department is satisfied that it 
is necessary or expedient in the public interest so to do, 
he may require the Allotting Authority to cancel the allot- 
ment of residence made to such officer either forthwith or 
with effect from such date prior to the expiry of the period 
of one month referred to in item (i) of the Table below 
sub-rule (2) as he may specify and the Allotting Authority 
shall act accordingly. 

S.R, 317-A.N. J 2— Provisions relating to licence fee. — (1) 
Where an allotment of accommodation or alternative accom- 
modation has been accepted, the liability for licence foe shall 


commence from the date of occupation or from the eighth 
day from the date of receipt of the allotment, whichever Is 
earlier. An officer who, nrtci acceptance, fails to take pos- 
session of that accommodation within eight days from the 
date of receipt of the allotment letter, shall be charged licence 
fee fiom such date up to a period of one month or up 
to the date of re-allotment of that particular accommodation, 
whichever is earlier. 

(2) Where an officer, who is in occupation of a residence, 
is allotted another residence and he occupies the new residence, 
The allotment of the former residence shall be deemed to 
be cancelled from the date of occupation of the new resi- 
dence. He may, however, retain the former residence without 
payment of licence fee foi that day and the subsequent day 
for shifting. 

S.R. 317-A.N. 13 — Personal liability of the officei for pay- 
ment of licence fee till the residence is vacated and furnishing 
of surety by temporary officers. — <1) The officer to whom a 
residcrce has been allotted, shall be personally liable for the 
licence fee thereof and for any damage, beyond fair wear 
and tear, caused thereto or to the furniture, fixtures or fittings 
or services provided therein by Government during the period 
for which the residence has been and remains allotted to 
him, or where the allotment has been cancelled under any 
of the provisions in these rules, until the residence alongwilh 
the out-houses, apprulenant thereto have been vacated and 
full vacant possession thereof has been restored to the Central 
Bureau of Investigation. 

(2) Where the officer to whom a residence has been allotted 
is neither a permanent nor a quasi-permanent Government 
servant, he shall execute a security bond in Form III with a 
surety who shall be a permanent Government servant serving 
under the Central Bureau of Investigation for due payment 
of licence fee and other charges due from him in respect 
of such residence and services and any other residence pro- 
vided in lieu thereof. 

(3) If the surely ceases to be in the service of the Central 
Bureau of Investigation or becomes insolvent or withdraws 
his guarantee or ceases to be available for any other reasons, 
the officer shall furnish a fresh bond executed by another 
surety within thirty days from the date of his acquiring 
knowledge of such event or fact; and if he fails to do so, 
the allotment of the residence to him shall, unless otherwise 
decided by the Allotting Authority, deemed to have been 
cancelled with effect from that date or that event. 

S,R. 317-A.N. 14 — Surrender of an allotment and period 
of notice.-— (1) An officer may at any time surrender an allot- 
ment by giving intimation so as to reach the Allotting Autho- 
rity at least 10 days before the date of vacation of the resi- 
dence. The allotment of the residence shall be deemed to 
be cancelled with effect from the eleventh day after the day 
on which the letter is received by the Allotting Authority or 
the date specified in the letter, whichever is later. If he 
fails to give due notice, he shall be responsible for payment 
of licence fee for ten days or the number of days by which 
the notice given by him falls short of ten days, provided 
that the Allotting Authority may accept a notice for a 
shorter period, if it is satisfied that the prescribed notice could 
not be given owing to circumstances beyond the control of 
the allottee, 

(2) An officer who surrenders the residence under sub- 
rule (1) shall not be considered again for allotment of Cen- 
tral Bureau of Investigation accommodation at the same 
station for a period of one year from the date of such 
surrender. 

S.R. 3J7-A.N. 15 — Change of residence. — (1) An officer to 
whom a residence has been allotted under these rules may 
apply in Form IV for a change to another residence of the 
same type or a residence of the type to which he is eligible 
under S.R. 317-A.N. 4, whichever is lower, not more than 
one change shall be allowed in respect of one type of resi- 
dence allotted to the officer. 


(2) All applications for change made in the Form pres- 
cnbed and received before the 20th day of a calendar month 
shall be included in the waiting list in the succeeding month. 
For purposes of this rule the officers whose names are includ- 
ed in the waiting list in an earlier month shall be senior 
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cn-block to those whose mines die included in the wailing 
hit m the subsequent mouths The inter se seiuoiity of the 
ofhcei s included ip tht list in any pui titular month shall he 
determined in order of then pnouiy dales 

(3) Change shall be offci cd in oidei of seniority deter- 
mined in accoi dance with sub-rule (2) and having legtrd to 
the officers’ preferences as far as possible 

(4) If an officer fails to accept a change of icsiderve 
offered to him within five Jays of the issue of such offci m 
allotment, he shall not be considered again for ch mge of 
residence of that type 

(5) An officei who, aftci accepting a change of residence 
fails to take possession of the same, shall be charged licence 
fee foi such jesidencc in accordance with the provisions of 
subiulc (I) of SR 3 17- A N 12 in addition to the normal 
licence fee undei rule 4^ A of the fundamental Rules for 
the residence already in his possession, the allotment of which 
shall continue to subsist 

SR 317-AN 16— Change of residence ir the event of 

death of a member of the family — Notwithstanding anything 
contained in SR 317-A.N 15, an officer may be allowed 

a change of residence on the death of any member of his 
family, if he applies for a change within (hree months oi 
such occurrence, provided that the change shall be given in 
the same type of icsidence and on the same floor as ihe 
residence already allotted to the officer 

SR 317-AN 17— Mutual exchange of residences — Officers 
to whom residences of the same tvpe have been allotted 
under these mles niay apply for permission to mutually 
exchange their lesidenecs Permission for mutual exchange 
may bo granted if both the officers are reasonably expected 
to be on duty at the same station and to reside in their 
mutually exchanged residences foi ut least six months from 
the date of approval of such exchange 

SR 317-AN 18 — Maintenance of icsidence- — The officei 
to whom a residence has been allotted shall maintain the 
residence and premises in a clean condition to the satisfaction 
of the Allotting Authority and the local Municipal authorities 
Such officer shall not grow anv tree, shrubs or plants cordrfli y 
to the instructions issued by the Cential Bureau of Jmxsti 
gation nor cut or lop off ary existing tree or shmb in anv 
garden, couityard or compound attached to the residences 
save with the prior permission of the Central Bureau of 
Investigation in writing Trees plantation or vegetation, 
grown in contravention of this rule may be caused to be 
removed by the Central Bureau of Investigation oi the local 
Municipal Authorities at the nxk and cost of the officei 
concerned 

SR 317-AN 19 — Subletting and sharing of residences — 

(1) No officer shall share the residence allotted to him or 
any of the servants quarters out -houses garages and stables 
appurtenant thereto except with an employee of the Centnl 
Bureau of Investigation eligible fur allotment of residence 
under these rules The servant quarteis, out-houses, garages 
and stables may be used only for bona-fide purposes including 
residerce of the servants of the allottee or for such othci 
purposes as may be pn milted hv (he Allotting Authority 

(2) No officer shall sublet the whole of his residence 
Provided that an officer proceeding on leave may accommo 
date in the residence any other officer eligible to shaie the 
Centra] Bureau of Investigation accommodation, os a care- 
taker, foi the period specified in SR 317 AN KH2), but 
not exceeding six months 

f3) Any officer who shares or sublets his residence shall 
do so at his own risk and responsibility and ^Hall remain 
personally responsible foi any licence fee payable in respect 
of the lesidence and for any damage caused to the residence 
or its precincts or giounds or services provided theiem by 
the Government beyond fan wear and tear 

(4) The officers entitled to lent fiee accommodation shdl, 
however, not be allowed to sub-lot o r share the ics'dence 
with any other Central Bureau of Inv esttg ition employes 
unless the prioi approval of the Allotting Authority is ob- 
tained for doing so Such an officei shall also have to 
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furnish an undei taking that he shall not chatge any licence 
he from the shnici 

SR 317 AN 2Q — C onsequenccs of breach uf mles mid 
conditions — (1) If an officer to whom a residence has been 
allotted iinaulhoi isedly sublets the residence or changes liccrcc 
fee from the sharer at a rate which rhe Allotting Authority 
concerned considers excessive or erects any unauthorised 
structure in any part of the residence or uses the residence oi 
any poition thcieof for any purpose other than that for which 
it is meant or tampers with the electric or water connections 
or commits any other breach of the mles or of the teims and 
conditions of the allotment, or uses the residence or piemises 
oi permits or suffers the residence or premises to be used foi 
any purpose which the Allotting Authority considers to be 
mipmper oi conducts himself in a manner whiwh in its 
opinion is prejudicial to the maintenance of harmonious rela 
tions with his neighbours or has knowingly furnished incor 
rect information in any application or written statement with 
a view to securing the allotment, the Allotting Auhonty may, 
without prejudice to ary other disciplinary action that may 
be taken against him, cancel the allotment of the residence 

bXPI ANATJON — In this sub-rule, the expression "Officei’ 
includes, unless the context othetwise requires, a member of 
his family and any peison claiming through the officer 

(2) If an officei sub-lets a residence allotted to him or any 
portion thereof or any of the servant quarters, out houses, 
garages oi stables appurtenant thcieto, in conti invention of 
these rules, fie may, without picjudice to any other action that 
may be taken against him, be charged enhanced licence fee 
not exceeding four times the standard licence fee urdei rule 
45-A of the Fundamental Rules The ciuantum of licence 
fee to be recovcied and the period for which the same may 
be recovered In each case shall be decided by the Allotting 
Authority on merits In addition the officer may be debar 
red from sharing the residence for a specified period in 
future, as may be decided by the Allotting Authority 

(3) Where action to cancel the allotment is taken on 
account of unauthonsed subletting of the premises by the 
allottee, a period of sixty days shall be allowed to the 
allottee and any other person residing with him to vacate 
the premises The allotment shall be cancelled with effect 
from the date of vacation of the premises or expiry of the 
period of sixty days fiom the date of the order for the can- 
cellation of the allotmeri whichever is earlier 

(4) Where the allotment of a residence is cancelled for a 
conduct piejudicial to the maintenance of harmonious i elu- 
tions with neighbours, the officer at the discretion of the 
Allotting Authority may be allotted another residence in the 
same type at ary othei place 

(5) The Allotting Authonty shall be competent to take all 
or any action under sub-rules (1) to (4) of this rule and 
also to declare (he officer, who commits a breach of rules 
and instructions issued to him to be ineligible for residential 
accommodation for period not exceeding three years 

SR 3I7-\N 21 — Overstay in residence aftei cancellation 
of allotment — Where, after an allotment has been cancelled 
Or is deemed to be cancelled under any of the provisions 
contained in these rules the residence remains or has re- 
mained in occupation of the officei to whom it was allotted 
or of any person claiming through him. such officer shall be 
liable to pay damages for use and occupation of residence, 
services, fiirnituie and garden charges equal to the rnaiket 
licence fee as may he determined by the Government fj om 
time to lime 

Provided that an officer, in special cases, may be allowed 
by the Allotting Authority to retain a residence on payment 
of twice the standard licence fee under FR 45-A foi a 
period not exceeding six months beyond the period permitted 
under S R 317-AN 1 1(2) 

SR 3J7 AN 22— Continuance of allotment made prioi 
to the issue of these rules- — Any valid allotment of a resi- 
dence which is subsisting immediately before the commence- 
ment of these mles shall be deemed to be an allotment duly 
made under these mles notwithstanding that the officer to 
whom it has been made ib not entitled (o a residence of that 
type under SR 3 17 AN -4 and all the preceding provisions 
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of these rules shall apply in- relation to that allotment nod regularly from the emoluments of the Government servants 
that officer accoidingly. concerned in accordance with the provision of rule 45-A of 

lh© Fundamental Rules and Supplementary Rules made Ihere- 
S.R. 317-A. N. 23 — Interpretation of rules. — If any question under and the receipts are credited to the appropriate revenue 

arises as to the interpretation of these rules, it shall be refer- Head. No licence fee shall, however, be recovered from the 

red to the Government whg shall decide the same, staff entitled to rent free accommodation as a condition of 

service, provided that the residence occupied by them can 
S.R, 317-A.N, 24— Relaxation of rules. — The Government be retained by them without payment of rent under normal 

may for reasons to be recorded in writing relax all or any rules, 

of the provisions of these rules in the case of any officer 

or residence or class of officers or type of residence. SCHEDULE 

S,R, 317-A.N, 25 — Delegation of powers and functions. — 

Tho Government may delegate any or all the poweis con- 
ferred upon it by these rules to any officer under its control, 
subject to such conditions as it may deem fit to impose. 

S.R. 317-A.N, 26 — -Recovery of licence fee, — The head of 
office shall ensure that recoveries on account of licence fee 
for the Central Bureau of Investigation residences arc effected 

FORM I 

[See rule 317-AN 6(2)] 

D— E— 2 

Initial allotment and/or 
For entitled type 
GOVERNMENT OF INDIA 
Central Bureau of Investigation 

(Form to be filled (a) by officers not occupying residences of their entitled type and (b) by officers who desire an allotment and who are 
Dot allotted any house by the Central Bureau of Investigation. 

Application for allotment of residence for the year 19 

1. (a) (i) Name Shri/Shrimati/Kumari 

(in block letters) 

(b) State full particulars of residence *Typ© Exact location with full Pool to which * it he- 

address. longs. 

(1) allotted by Central Brueau of Investigation 
(ii) by any other Government Deptt. (also State the name of that 
Department) 

and 

(Ui) by private arrangement 

* To be filled in respect of item b(i) only 

(c) (i) Present designation (1) 

(ii) Scale of Pay 00 

(d) State the 'Service’ to which the officer belongs (i. e. whether 
under Central Govt. /State Govt./I,C,S., I.A.S.* T,P,S,) 

(e) Date since when continuously employed under the Central Govern- 
ment or State Govt (including the period of ‘foreign' service). 

(f) Date since when continuously employed on a post under the Govern- 
ment of India at 

(g) If a tenure officer the date from which holding the post on tenure 
bash. 

(h) Whether belongs to Scheduled Caste/Schedulcd Tribes (in case 
of officers entitled to types I and TI only) 

2. (a) Emoluments on the 1st January, whether on a post under the Central Govt/$MfC Govt, including the period of ’foreign service 

(City Compensatory Allowance is not to be included), 


Form 1 
Form II 
Form III 
Form IV 

[No. 204/9/74- ADV, II] 
J, KHANNA, Dy. Secy. 
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[*TFT II— 3 ( li ) ] 


Pay 


Special Pay Dearness Pay/Portion Deputation 
of Dearness Alio- (Duty) 

wance treated as Pay Allowance 

with effect from 
1-2-1969 


Pension in addition to Total 
pay, if any (See Foot 
Note No. 1) 


Date since when the^emolu- 
ments in Col. 6 are being 
drawn 


1 


2 3 


4 


5 


6 


7 


(b) Indicate the soiuce from which emoluments are drawn, if not drawn from the Consolidated Funds of the Govt, of India (See Foot 
Note No. 1). 

3. Type to which eligible (See Foot Note No. 3) and priority date therefor: 


For Officers entitled to Types I to IV 

For Officers entitled to Type V to VIII 

Appropriate Type 

Date since when continuously 
employed under the Central 

Govt, or Stale Govt, inclu- 
ding the period of ‘‘Foreign 
service" 

Type 

(a) Appropriate Type. Date 

since when minimum emoluments 
prescribed for this type arc con- 
tinuously drawn on a post under 
Central Govt, or State Govt, in- 
cluding the period of foreign ser- 
vice 

(b) Next below type (Only officer* 
entitled to type V to VIII may 
complete this) 

Type Date of entitlement 

1 

2 3 

4 

5 6 


4. Exact place of duty with postal address. Exact location Postal Address. 

5. Does the applicant stand debarred for Government residence? If so, 
upto what date. 

6. Is the applicant entitled to rent free accommodation? 

7. State whether Permanent/Quasi-pcrmanenl/Tcmporary Permanent 

Quasi-permanent 

Temporary 

(Strike out whichever is not applicable). 


DECLARATION 

(1) The Department of Personnel and A.R. (Central Bureau of Investigation) Allotment of Residences Rules, 1976 have been read 
by me/read out to me and T declare that the particulars given by me above are correct and that the allotment to be made to me or already 
made to me shall be subject to these rules and subsequent amendment. If any thereto. 

(2) T am occupying Bungalow/ Flat/Quartcr No Type for the con- 

tinuance of the allotment of which I have already submitted application to the Administrative Offlcer T /Supeiinlendent of Police, Contra! 
Bureau of Investigation, In the appropriate form. 

(3) That the entry made in Column 5 is also correct, 

(Strike of item 2 and 3 if not applicable). 

Date 

Signature 

Office in which employed. 

Note: An officer entitled to particular type of accommodation and if wishes to be considered for next below type of accommodation 
should submit two applications. 
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Foot Notes 

PENSION : Should include the portion of pension equivalent to D C.R. gratuity and the portion of pension commuted, if any. This 
applies to re-employed Government Servants only. 

2, CONSOLIDATED KJNDS OF THE GOVERNMENT OF INDIA means all revenues icccived by Ihe Government of India, all 
moneys raised by loans and the money received in repayment of loans. 

3, Entitlement Type; 

Range of monthly I II III IV V 

emoluments upto Rs. 259. Rs, 260 to below Rs. 500 to below Rs. 1000 to below Rs. 1500 or above. 

Rs. 499. Rs. 999. Rs 1499. 


FORM 1J 

[See rule 317 An— 6(I)J 
D.E. 2(a) 

LIEN HOLDERS 
GOVERNMENT OF INDIA 
Central Bureau of Investigation 

[Application by officers who are in occupation of Government residence for continuance of the allotment] 

Application for the continuance of allotment of Type residence in for the year 

A 1. Name: 

2. Designation: 

3. Whether Permanent/QuasFPermanent/Temporary. (a) Permanent (h) Quasi Pei manent, (c) Temporary 

1. Name of surety. 

2. Designation, 

3. His likely date of retirement. 

4. Office in which employed. 

4. Particulars of office 

5. Full address of the place of duty, 

6. Full particulars of Govt, residence occupied, Quarter/Flat/ Locality Pool lo which it belong, 

Bungalow No. 

B. (1) Emoluments on 1st January, 


Pay 

Spl. Pay 

Dearness pay / 
Portion of Dear- 
ness Allowance 
treated as pay 
with effect from 
1*2*1969 

Deputation 

(Duty) 

Allowance 

Pension in addition to 
pay, if any 

Total 

Date since when the 
emoluments in Col. 6 
arc being drawn 

1 

2 

3 

4 

5 

6 

7 


(2) Tyj 


C. Source from which pay is drawn; 

(a) From the consolidated Fund of India. 

(b) Exact source if pay is not drawn from the Consolidated Fund of 
India, 

D- Is the officer entitled to rent free accommodation ? 


DECLARATION 

1. Certified that the particulars given above are correct and that 1 have read the Department of Personnel and Administrative 
Reforms, Central Bureau of Investigation Allotment of Residences Rules, 1976 and that my present allotment is subject to these rules and 
subsequent amendments if any , made from time to time. 

2. I am entitled to rent free accommodation, (strike off if not applicable). 
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3. ( 1 ) I am not intci cstcd in allotment of residential accommodation of my entitlement and am therefore not submitting a separate applica- 

tion for allotment of accommodation of my entitled type, 

(ii) L am interested in allotment of residential accommodation of my entitled type for which separate application has been submitted 
by me, 

J have read the ciders regarding panpJties to be imposed in the event of refusal of accommodation of entitled type when the same 
is allotted by the Central Bureau of Investigation. 

Note : Strike out what is not required. 


Date Signature of the applicant 

Office in which employed. 

(bor use in the Cential Bureau of Investigation, Allotment hranch). 

No. Date: 

Forwarded to the Director of Estates, New Delhi. 

Tel. No, Signature 

Designation ; 
Name of Office 

(For use in the Allotment Branch, Directorate of Estates) 


(a) Lien checked (b> Surety checked, 

(c) Entries made in the Building Registci : item Vol. . , . 

Signature of the cleik with date. SignuLue of Asstt. Director 

(For use in the Licence Fee Section) 

(i) Licence fee Card No. with year 

Signature of the clerk with dato Signature of Accountant/Supdt. 

Foot Note 

1. Bay limits for various t>pes of accommodation* 

Range of monthly I II III IV V 

Emoluments Below Rs. 259/-, Rs. 260 to below Rs. 500 to below Rs. 1000 to below Rs. 1500 and above. 

Rs. 499/- Rs. 999. Rs. 1499. 

2. In the case of Types I to IV the entire length of service under the Central /State Government counts for priority date. In the case 
of Types V to VU, priority date counts from the earlier dale from which the officei is continuously drawing the minimum of the pay 
range under the Ccntral/Statc Government. 

3. In the case of Type VIII, date from which officers arc holding the post of Secretary/Additional Secretary or posts of equivalent ranks. 


FORM 111 
SECURITY BOND 

I, Shri son of Shri at present employed as in the 

do hereby at the i cquest of Shri stand surety (w'hich expres _ 

sion shall include my heirs, executors and administrators) to the President of India (hereinafter called ,l lhc Government 11 which expres- 
sion includes his assignees) for payment by Shri at present employed as at . 

of licence fee and other dues in respect of the residence now allotted to him by Government also for any residence 

additional accommodation extra servant quarter or garages that may be allotted to him from time to time by the Government. 

L the surety, shall indemnify and keep indemnified the Government against all loss and damage until delivery of vacant possession 
of Ihc same is made to the Government, I, (he surety heieby undertake to pay to the Government forthwith on demand by the Government 
and without any demur all such sums as may be due to the Government as aforesaid and 1 hereby agree that the Government shall beat 
liberty (and is hereby irrevocably authorised to do so) to recover the said sums from the salary payable to me and the decision of the Govern- 
ment as to the amount so to be recoveicd and my liability to pay the same shall be final and binding on me. 

The above obligations undertaken by me shall not be discharged or in any way affected by an extension of time or any other Indul- 
gence granted by the Government to the said Shri (name of the allottee) — - — —or by any other matter or 

thing whatever, which under the rules, law relating to sureties would but for this provisions have the effect of so releasing me from such 
liability. This guarantee shall not be rcvokable at any time or discharged by my death so long as the said Shri (name of the allottee). . . . 

. . , continues to be in occupation of any such residence seivunts quarters and/or garage. 

The Government have agreed to bear the stamp duty, if any, for this documents. 

Signed and delivered by the said at the date of . 

Signature 

Address and occupation of witness 


Certified that the above surety is a permanent Government servant. Hs is 
Rs per month. 


Signature of Surety 

Designation 

Office to which attached 

years of age and his pay Is 

Signature of the Head of the Department 
of the Office in which the surely is employed. 



246 


THE GAZETTE OF INDIA : JANUARY 22, 1977/MAGHA 2, 1898 [Part II- Sec. 3(ii)] 

FORM IV 
LSee rule 317-AN-15] 

GOVERNMENT OF INDIA 
Central Bureau of Investigation 

(Application form for change of accommodation under S R 317 — A N, — 45) 

1 Name 2 Present Designation 

3 (a) Emoluments as on 1*1-19 Rs wef 

(b) Entitled type and date of priority theieof 

4 Pa l Oculars of accommodation presently occupied — 

(a) Type of residence 

(b) Address 

(c) Date of priority for the type 

5 Particulars of change desired — 

(a) Road, Colony or Locality to which change is desired 

(b) Floor 

(c) Design of construction 

DECLARATION 

I declaic that I have not been given a change of lesidence in the type of accommodation occupied by me under SR 117 — AN — 4 and 
that this is the first application, for such a change 

Signature 

Central Buieau of Investigation Depart 
ment of peisonnel and Administrative 
Reforms” 

D ate . . • 


*rf f*A\, 1977 

Ttfo an* 215 — faWt tjTf WlTO irfrfW, 

1973 (1973 Tr 4b) ft Em ) f *** (t) % ETE Tfed 
mxr 4 ft ^T-iTTTT ( l) APT nrffarfT TiT 5TOPT ^J 77 , 

^ TWJt ^ srapr TTE % EEPTfiN ’Et mro 
T r TT yrt urfaffirt fajw TTifEETE 

f¥mr rTnr, ^ ^ eft 30 mr 

TTf^Tt pr SPIT* ETETE ETm ipr jVft ffiEE, 

ar *tt TFtfEt [ef:t 1 i eft 1 a f\ tteft 
( 1 ) ^ (^) tfp- eft 19 *irr TTEm ( 1 ) % wr (t) 

?t faff] * fipft tfeee T efftt vt fffaPnfa * fau- 

E?TTTt ^ 1 

[WCT 19 / 7 / 76 -Eo 3ffo ffo ( 4 )] 

dto %o *F* r Rfaff 

New Delhi, the 5th January, 1977 

S.O, 215 — In exercise of the powers confeucd by sub- 
section (1) ot vScction 4, read with clause (e) of section 3 
of the Foicign Exchange Regulation Act, 1973 (46 ot 1973), 
the Central Government hereby appoints Shn R C Gupta, 
to be an officei of Enforcement, with the designation of 
special Director of Enforcement for the purpose ot enforc- 
ing the provisions of the said Act, and in exercise of the 
powers conferred by section 50 of the said Act hereby cm 
powers him to ad)ud\cate cases of contravention of any of the 
provisions theieof [othci than section 13 clause (a) of sub 
section (1) of section 18 and clause (a) of sub section (l) 
of section 191 or of any rule, direction or oidei made there- 
under 

LNo 19/7/76- AVD (IV)] 
T k SUBRAMANTAN, Under Scvy 


RT7TT fmfapi srmFT 

Ef 5 Jpnrftj 19 77 

TTo3TTo216. — EffiffifeE EfEfamT, 1 950 (j950 

TT U) ft Em UT ft TTEFT (l) SFT *ET 

ETtT TMT ffFTT STTOPT, 4T qTPttt 

% «ft rr^fo f *EFT TT ft ERo STlfo tt 0 T?Eo f 

Emm mm, tttTt eet mr f4wi p ft vi»r 

m tft f\ f the % 

faT ftrfffapr * *rg it f^ft *HTr ^ \ 

[tt* 1 5 4/R^T 7 F?/7b] 
ffo f o f^T, EbTiT 

ELECTION COMMISSION OF INDIA 

New Delhi, the 5th January, 1977 

S.O. 216.— In exeicise of the powers confened by sub- 
section (1) oi Section 13 A of the Repiesentation of the 
People Act, 1950 (43 of 1950), the Election Commission of 
India, in consultation with the Government uf Maharashtra, 
hcicb> nominate^ Shn M Subiamanian, IAS, Secretary to 
the Government of Mahaiashlra, Industries, Energy and 
labour Department, as the Chief Electoral officer for the 
Stale of Maharashtia with effect from the date he takes 
ovei charge and until further orders vice Shn H Nanjundiah 

[No 1 54 / MT/76] 
P k M1SRA, Secy 
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fafa, TT^ma 

(torn! fawn) 

F? tVft, 4 *4*1^ 1977 

*f*T a HTo 21 7 . — 'ZJUTZ WFU FTR ^fafiPFT, 
1955 (1955 3u) OTF 9 TOFT (l) ffPT FTO 

i?rfwff vi nTm *tr ?f ( fir ftoit * Met, «tft wk 
w (ftFpn faror) tofft Fftr^ror »fo^ 0 11/6/ 

7 4-^rqr, toVt, m tot^, 19 7G % ir^n it, <;toi# nfaft, 
*DPTT % TOFF F '-ft Ftp)? SFft 'TR, TO fTTO TOTOFR 
FfT^ A 22 toto, 1977 tt tot to to ^ 
trefa $■ fro nrUrF ?p-^ T^n- ?nTO fafa, T r F frTO 
R7fT£ 1 

[TT° q’o 1 i^ 6 / 74 ^¥?T] 
*fU !7*R FTTOT, ?TF fTO*ft *FTTOt 

MINISTRY OF LAW, JUSTICE & COMPANY AFFAIRS 
( Legislative Department) 

New Delhi, the 4th Tumiary, 1977 

S.O. 217.— In exercise of the powers conferred by sub-sec- 
tion (1) of section 9 of the Durgah Khawaja Saheb Act, 
1955 (36 of 1955), and in continuation of the notification of 
the Government of India in the Ministry of Law, Justice Sc 
Company Affairs (Legislative Department) F» No. 11/6/74- 
Wakf, dated the 14th January, 1976, the Central Government 
in consultation with the Durgah Committee, Ajmer, hereby 
appoints Shri Mahmood Ali Khan, Retired Deputy Collector, 
Uttar Pradesh, as Nazim, Durgah Khawaja Saheb, Ajmer, 
for a further period of one year with effect on and from 
the 22nd January, 1977. 

[K No. 11/6/74-Wakfj 
V. $. BHASHYAM, Additional Legislative Counsel. 


Pm 

(TtHW tftt j'PpiT from) 

( umn to) 

JTFRTT 

qf 3 0 SFRJTC, 1976 

wrtc aRu 218 , — THTOTTF A JirH4M'F % farr f^y 

TTO £ fa fafan FlftTTrrft, *Flf^ FfVF, ftjTFT vfa StWlfWl 1 
fatTR, ^ A* Ao TOFFT ^tCTTF FPFrfV, Tfr^f 

*^Tir ; (TR: RfaftTF, 1961 A TOi, 3 5 A TlTOT (i) % 
jynr (f ) % Spftlpff % faF fTOrfafar iTTrff *R RTF f^TpFFT 
ftjnn % qfa it ^FpftTFT ^ snfFFtf ^ far too fad fan £. 
Wr^: — 

(i) q? fa Tffi FTOT fafaRT f^TTTR ^ ejfa if ^Ff^T TO 

tfsnT % faT 5TTFT TTfVpfT n fafiPT 4 toft 

■tffr qfrTT^ TTftr FRF TOT I 

(ii) TO TOTH^t FUF FRTUTF FR^tff ft, ITT FFTTt 

R TrlW fFTFift ftftF FlfTOR R RT ITTOT 
RPT FRF 5 f^nT Ft Ffror TFT ftftF ftrT 

FTP l 


HWT 

^fto ^To M - RF IF FFFUFT FR V**t I 
Flf FbPyflRi FfURfFT FtF ^ FT^FT F Ft R % ftR F^TFt 
^ I 

[no 1 543(^0 Fo 203/42/76-1^0 Tfto pH}] 
t\o qfo fFTT^FFiRT, bltTIf' 

MINISTRY OF FINANCE 
(Department of Revenue & Banking) 

(Revenue Wine) 

INCOME-TAX 

New Delhi, the 30lh October, 1976 

5.0, 218.— -It is hereby notified for genera! information 
that the institution mentioned below has been approved by 
the Indian Council of Medical Research, New Delhi, 1 he 
prescribed authority for the purposes of clause (ii) of sub- 
section (1) of section 35 of the Income-tax Act, 1961, for 
research purposes only in the field of medical sciences, sub- 
ject to the following conditions : 

(i) that the G. T. Hospital Research Society, Bombay 
will maintain a separate account of the sums receiv- 
ed by it for scientific research in the field of medi- 
cal sciences and submit yearly ret urns to the Coun- 
cil. 

(ii) that the said Society will furnish the annual report 
on its Scientific Research Activitiw to the prescribed 
authority in the manner as and when required by 
the Council. 

INSTITUTION 

G,T, Hospital Research Society. Bombay. 

This notification is effective for a period of two years 
from the date of this notification. 

[No. 1543 (F. No. 203/42 /76-I.T.A.1D] 
T. F. JHUNJHUNWALA, Director. 

(*ftnr m) 

qf fterr, 30 fewrc 19713 

*roB?To2ie. — *i 3 fvi^ ^nmr fa srfufTrn, 1976 (1970 

TT 2l) FT FFT 34 * TFT ifSF UTR ]\ FFT Ttf^FTT 

FT TTFT FR JF, %nffq 1RTK F^iF'T FFT TRTTT »f7 FW 
fVt fftrr frflTT to) ^ FHm-TTRT F'^mK fa, FRr, 

% *RTO Tt 4Yo aft bm Pni+ 2 rty 

1976 ^ Ft> R'hP 1-70/7 5-p A if ffTRffrfilF WtHT 

to! % — 

TO ITfsPJTOT F “31 ftw , 1976” T FTt, ’ff'FTI ifk 

7TO % TOR qr "30 TT, 1 977 1 ' % ffa ^ 5Tfil- 

TOrfrr ftr 1 

[fo pt# 4 - 70 / 75 -F A) 

(Banking Wing) 

New Delhi, the 30th December, 1976 

5.0. 219, — In exercise of the powers conferred by section 
11, rend with section 34, of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government hereby makes 
the following amendments in the notification of the Govern- 
ment of India in the Department of Revenue Sc Banking 
(Banking Wing) No.F. 64-70/75- AC dated the 2nd July, 1976 
relating to the appointment of Shri P. K. Tain as the Chairman 
of the Bhojpnr Rohtas Gramin Bank, Arrah, namely : 
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Tn Lht tK.ul notification, f»i Ihc figures, letters and wool 
‘ M -r December, 1976", tho figures, letters and woid “30Hi 
Tune \yiT' j]i dl be substituted, 

[No. K 4-70/75-ALl 

tto mo 220 , — trmm i 1 ^ xrFrfFTF, i9?g ( 197 *. 
^ i i ) f r ? tt t t ju % *rr4 nm l i tpt tfft *rr 

T^'T CHU *FTF mr*SPT VTFT FFF* f rr^TR 
tkw fam w) ft *pr*rffr iFrm, 

% w&rw *4t tTo tto ff burfr fa^w far nr 2 ^prrf, 
197(1 ft vFr^FTr ?To ntp 4 - 73/75 ^ 

*Ffm 2 ^t'ft — 

% “31 fcnw, 1976” % im, TOF sfk 
VW % FTT TT "30 FT, 1077'’ fa, ^TSF WR TH^TTFFT 

ff^ frA i 

[*fo tub 4-73/ 75-T^o *rt°] 

S.O. 220.— In exercise of the powers conferred by section 
11, read with section 34, of the Regional Rural Banks Aci t 
1976 (21 ot 1976), the Central Government hereby makes 
the following amendments in the notification of the Gov- 
ernment of India in the Depaitmcnt of Revenue & Banking 
(Banking Wing) No. F. 4-73/75-AC, dated the 2nd July, 
1976 relating to the appointment of Shri B. A. Prabhu as 
the Chairman of the Tungabhadra Gramin Bank, Bdlaty, 
namely : — 

In the said notification, for the figures, letters and word 
“31st December, 1976” the figures, letter and woid “30th 
Tune, 1977" shall be substituted. 

[No. F. 4-73/75-AC] 
t fjo mo 221 . — srrirforr wfW trfitfm, 197G (1970 
tt 21) ff &tpt 3.1 % *rfer *ft 11 ?Fr ftpi vrfrm 
TT Trft |rr ? ^FfiTT ^d‘Ts'1 F *TF F W[T f FF*F 

Fk ftwr w), ft, ffofcr trnfkr k^firr 
f *rsw, sfr fk n^o snFTTfr ft PpjPt Frew fte 
2TJTTT#, 1976 ft tffa'jFFT Bo Tnp 4 , 74/75 tt 0 if UfM> 9T 
ft, WT’f : — 

Ftp f “31 Ho M J , L97b” f 5R7T, SPFk *ftv 

f T 7- “JO FT, 1977 M fa, TT 9 F fV VTT4, STfTWft-l 
ffFFUT l 

[T O TT^ 4 - 74/7 5“tT o jft o] 

S.O. 221. — In exercise of the powers corfcircd by section 
11, read with section 34, of the Regional Rurnl Banks Act, 
1976 (21 of 1976), the Cential Government hereby makes 
the following amendments in the notification of the Govern- 
ment of India In the Depaitment of Revenue and Banking 
(Banking Wing) No. E. 4-74/75' AC, dated the 2nd July, 
1976 relating to the appointment of Shri D, H. Ambwani as 
the Chairman of the Kshetriya Gramin Bank, Hoshangabad, 
namely ; — 

In the said notification, for the figures, letters and word 
**3 1st Decembei, 1976”, the figures, letters and word “30lh 
June, 1977" shall be substituted. 

[No. F 4-74/75-AC1 

^to mo 222 . — *mt«T ^tHPhrr, i 9 7 fi ( 1 9 7 u 
^rr 21 ) ft 'TFT 34 f ietft 11 ift sttt 

if sftBt fw 'RFT tff 47 

rfk Tffft fapRTT (tfiTT TO) ft STF^fthTC WTFTTT TF- 

arft r f iTi^T, Ft nf f ft FttFr HfNt 

6 fftS, i 97 u fr ?to 4-79/75-p ft (4) F Fft- 

PtHif rfftt TTfr ■ — 

Frfi F'hTgFdT f "31 H J W 7 , 1 9 7 o' ' f ^ffl, XT5FT ifk 

f ^-TFT F 11 3 0 TtT, 1 977’' HSF ftr URT UpTWTTffn 
fff Frff i 

[^T ° ^'4'7 9/75-tto ffo] 

jjftfvT ^?TT, TPFFfFT 


S.O, 222. — In exercise of the powers conferred by section 
11, read with section 31, of the Regional RutaJ 13jnks Act, 
1976, (21 of 1976), the CeiitrnJ Go\cinment hereby makes 
the following amendments in tile notification ot the Govern- 
ment of India in the Department of Revenue & Banking 
(Banking Wing) No, K 4-79/75-ACGV ) dated the 6th 
July, 1976 relating to the appointment of Shi i Gancsh Chandra 
Kalita as the Chairman ol the prngjyotish Gaonlia Bank, 
Nalbnri, namely : — * 

In the said notification, for the figures, letters and word 
tl 3 1 st December, 1976”, the figuicR, letters and word “30th 
lime. 1977" shall be substituted. 

[No. F. 4-79/ 75- AC] 
H. K. GUHA, Under Secy. 

^TffFfV, 3 L fFMF, 1976 

mo 223 . — tfiif irNfm, 1934 (1931 

2 ) ft HFT ft ft iq-tJFT ( 4 ) f FT«T Tf-kT Wl (l) 
f 1WS (t) if) %T^/FF ^r, fffr WF ( n^nr Ft io ftt> 
F'F *rr FT% TTf'RF FFFlf ft fafa F ifi ft SRfa f 
f^TT FFTFT 1?^ % TT-FF f ^q- if ffTF TFTt Jt I 

[jfo m^o 7 ( 2 ) / 7 G ft WtT] 
FTP FkriF(, fHpt 

New Delhi, the 31st December, 1976 

S.O* 223. — In pursuance of clause (a) of sub-section (1) 
read with sub-section (4) of section 8 of the Reserve Bank 
of India Act, 1934 (2 of 1934), the Central Government 
hereby appoints 'Shri J. C. Luther m a Deputy Governor of 
the Reserve Bank of India for a term of one year from the 
date of his Liking charge. 

[No. F. 7/2/76-BO l] 
M. NARASIMHAM, Secy 

mo mo 224 , — faffFF FfafbFT, 1 949 (l949 
TT 10) ft HTTT 53 TFT TT r 4^Fl iJTT, FfF 

R 1 GU ft fFTlbrsT F, n^5FT nPFTT fF*ft 

ft ff vm ^rfyrFm ft urn un r ft ^t-sft (i) *fk (2) 

% ^vj 31 urf 1977 xfbtt if FtFft f ^*tFhh- 

iq-^T ft XFFfr ftff ^Tl *ft TffF Ft, FT TFF3T w 

FT F 'THf # I 

[wrr 1 5( 1 9 ) -ft f r 1IU 7 g] 

S.O. 224.— Tn exercise of powers confeircd by Section 53 
of the Banking Regulation Act, 1949 (10 of 1949), the Cem 
tnil Government, on the recommendation of the Reserve 
Bank of India, hereby declares that the -provisions of sub- 
sections (1) and (2) of section 10B of the said Act, shall not 
apply lo the Traders’ Bank Ltd., till the 31st March 1977 or 
till the next appointment of a whole-time Chairman of that 
honk, whichever is earlier. 

[No. 1 5( 19)-B.O. 111/761 

VTo mo 22 5. — ffffWT wfaffFT, 194^ (j949 

m 10 ) ft etft 53 am srm srfnFt m fft - 5 tr r %^ft 
q rq T p* , vrp^fB? Frpt ft FTffF 9T, ftvPFT ’4 IT 

TdFTTF, tott «fF irft* fa Frkkr, mrf ft fvm 19 
fFFF* 1970 f ^1° 3949 A FT ^rftrPBnT ft ^JFT 

1! ft TT-HFT (2) f FRETT ?t ?ft ^ ft 31 
1977 w ft pap ft ^ftFt f Ftp ’rfk ft 1 

[*™r 1 s( 33)-fr ^TT III/ 7 B] 



[to IT--^ 3 ( i i ) ] 

S.O. 225. — Tn exercise of the powers conferred by Section 
53 of the Banking Regulation Act, 1949 (10 of 1949), the 
Central Government, on the recommendation ol' the Reserve 
Bank of India, extends for a further period of one year till 
the 3 1 st December, 1977 the exemption granted in S.O, 3949 
dated the 19th December, 1970 to the National Bank of 
Pakistan, Calcutta and the Habib Bank Ltd., Bombay from 
the provisions of sub-section (2) of section 11 of the said Act. 

{No. 15(33 )-B,0. ITI/76] 

ffTo Hf o 22 6, — 1949 (l949 

to in) Tf hth 53 jirr m%Tt to spftn* frTO 

’KTOT, qr^Fpr^r ftsrf ^ fTOrfri?! tt, rT^m mw to! 

ft TOfwr urn 9 % 13 19 77 

xt CrrfVw to RuPthTj wtt to* wft ^Tn! 

STOrtf tfqfcj 20; fTO ’trV 3 8, TOT % 

rpr^ST if uftt I 

[WT 15( 34)“^ *ftlll/7fl] 

S.O. 226. — 'In exercise of the powers conferred hy Section 
53 of the Banking Regulation Act ? 1949 (10 of 1949), the 
Central Government on the recommendation of the Reserve 
Bank of India, hereby declares that the provisions of section 
9 of the said Act shall not apply till the 18th November, 
1977 to the United Industrial Bank Ltd., Calcutta in respect 
of the two-storyed old buildings such as at 20, Ripon Street 
and 38, Weston Street, Calcutta. 

(No. 15(34) B.O. III/761 
VTo TO 227. — #TOrft hfem XlfafTO', 1 949 (l949 

to 10 ) Ht tfm 53 Tm xm vrf^ff to rvm *tt3t pr ( 

*H*K # TOTO fix* ift fh^l^VI TO, tr^ni «TtTOT TOY 

f^F -jrp irfaPm qft trnr 1 9 ^r-mrr ( 2 ) tost s 

flffTO, 1 978 TO IgW&T TO 5fTT> tfflHT, 4iHTOiT TO ^fUTT 
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TO HPT mat m 3T?fT TO 3TOT mA Av fTO? ft TO r 

fa-frar," ^rrTurfr qh vTTO-tjf^rr ft 1 

[WTT 1 5 ( 30)-^t xfT III/ 75 ] 
ifo TO jffiiiTOC 

S.O 227. — In exercise of the powers conferred by Section 
53 of the Banking Regulation Act, 1949 (10 of 1949) the 
Central Government, on the recommendation of the Reserve 
Bank of India, hereby declares that the provisions of sub- 
section (2) of section 19 of the said, Act shall not apply to 
the United Bank of India, Calcutta, up to the 8th September 
1978 in so far a* they relate to its holding in the shares of 
M /g, Merry View Tea Company Lid., Jalpaiguri. 

[No. 15(30) -B.O. III/75] 
M, B. USGAONKAR, Under Secy. 

irffeft, 4 1977 

frto TO 22 8, — tf* (m ftfw 

^frar^rr 1970 x 3 % (w) * ipjtot ir, 

♦K^K TO <fto i\o % TOTR qr (Vlrt XTO ^fw, 

TOjfbT ^T^rfrpr, apart, rfWHw fro fTOTFT % ^wfTOPrt 
«ft TT^To 1TO XTPfT TOT iftm TOwfUT TO % TO 

fTOro X *r fTO = nr WV ft i 

[tfo Too 9/1 ft/ 7 6-afr ml] 

tffo TPT, Pt3?RV 

New Delhi, the 4th January, 1977 

S.O. 228. — Tn pursuance of sub-clause (g) of clause 3 of 
the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government hereby 
appoints Shri H. L, Anand, Chief Officer, Industrial Finance 
Department, Resefve Bank of India, Central Office, Bombay, 
as a Director of Indian Overseas Bank vice Dr. P. D. Ojha. 

[No. F, 9/19/76-BQ.I] 
J, C. ROY, Director. 


■fl-pri TO OTTOT ■ iRTOf 2 2i 19 77 /HT^T 2, 1898 


uTTTffcrfTJnf 

RESERVE BANK OF INDIA 

3^pprtt, 1977 

New Delhi, the 3rd January, 1977 


TO° 8TO 2 2 9. — ’tfRTfar fopf 1 934 ^ if 1 976 % ftCTO 17 TO yp % f^-rr 

S.O. 229.— An account pursuant to the Reserve Bank of India Act, 1934 for the week ended the 17th day of Dec. 1976 


T*T ftTOFT 

ISSUE DEPARTMENT 


Liabilities 

Rs. 

RS. 

snffrrqr 

Assets 

TO 

Rs. 

i 

pi , 

5T aj 

JItot Tot 

Notes held 1 n the Banking 
Department 

Notes in circulation 

rsrrft fW 5^r 

Total notes issued 

45,46.99,000 

7319,60,39,000 

7365, 07,3S, 000 

TO TO fhTOr *flT : — 

Gold Coin and Bullion 

(^) ^ttt if vsr prr 

(a) Held in India 
(v) vrrer ftr 

irfro^f^TTf 

(b) Held outside India 

Foreign Securities 

jiTy 

182,52,45,000 



921,73,97,000 

1104.26.42.000 

15,39,12,000 

6245.41.84.000 




TO to fhwr 

Rupee Coin 

mT?r jttott: tfr toi yfh- 
wfTO 

Govcr mient of India Rupee 
S^ciritios 

Inter id Bills of Exchange 
ail other commercial paper 


JpT %^r?rnt 

Total Liabilities 


7365,07,38,000 

TrrfTOr 

Total Assets 


7365.07,38,000 


fipTO 21 fTTOTO. 19 76. 

Dated the 21st day of December, 1976, 
128 GI/76— 4 


K R. PURI, Governor 
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17 i<m *rt ^Rifnr PmNf far ftrqrn - ^ TTfarTrr ffa - ^ 

Statement of the Affairs of the Reserve Bank of India, Banking Department as on the 17th December, 1976 


ifrmTTT 


^Tf^TTf 

’rtf 

Liabilities 

Rs. 

Assels 

Rs. 

nVf 




Capital Paid up 

5,00,00,000 

Notes 

45,46,99,000 

mrftFrhrfn 


^*rrfhwr 


Reserve Fund 

150,00,00,000 

Rupee Coin 

5,15,000 



V&lil ftWl 


(^NTFffa srafar) fMV 


'rftT ffar 


National Agricultural Credit 


Small Coin 

3,67,000 

(Long Term Operations) 


Bills P irchased ani Discounted ; — 


Fund 

400,00,00,000 



frfrr 


(qr) faff 


(RqPftr?Tj[) Frfu 


(a) Internal 

157,72,85,000 

National Agricultural Credit 


(v) fafafr 


(Stabilisation) Fund 

145,00,00,000 

(b) External 


■nrfhT sfaftfro wfa) FtI^t 


(tt) T^ITt ^ iffm fffT 


National Industrial Credit 


(c) Government Treasury Bills 

243,20,80,000 

(Long Term Operations) Fund 

540,00,00,000 

fafaff A WT ^TTTT 




Balances Held Abroad 

1324,38,40,000 

^nrmftnrr 


ftfar 


Deposits : — 


Investments 

93,89,03,000 

(*) Hv^Tfl 


sffr 


(a) Government 


Loans and Advances to 


(i) 


(i) faiffar ffh 


(i) Central Government 

114,73,11,000 

(i) Central Government 


(ii) 


(ii) t 


(ii) State Governments 

12,50,31,000 

(ii) State Governments 

102,20,15,000 

(w) fa 


^ *rffar ; — 


(b) Banks 


Loans and Advances to 


( i ) TTpTW fa" 


(i) Tifjr^a fat fa 


(i) Scheduled Commercial Banks 

841,57,30,000 

(i) Scheduled Commercial Banks 

979,64,16,000 

( ii) far 


(ii) Tp7T fat fa 


(ii) Scheduled State Co-operative Banks 

24,56,22,000 

(ii) State Co-operative Banks 

343,69,53,000 

(iii) fa far 


(iii) £flfafa 


(iii) Non-Scheduled Statt Co-operative 


(iii) Others 

4,63,00,000 

Banks 

1,87,78,000 



(iv) 


■nfafa fPt (frfapfrr sprfa Frffj *r 




^tjt, tflr fhfar 


(iv) Other Banks 

80,32,000 

Loans, Advances and Investments from 



National Agricultural Credit (Long Term 
Operations) Fund 
(qr) ^r*fa*rfinr: — 

(a) Loans and Advances to : — 

(i) VFR 

(i) State Governments 75,50,16,000 

(ii) w*rr6' fart 

(ii) State Co-operative Banks 13,24,81,000 

(iii) farffa faff t 

(iii) Central Land Mortage Banks 

(iv) sfa ffafffT fff TR Tt 

(iv) Agricultural Refinance & Develop- 
ment Corporation 136,90,00,000 

(**) fcjfa vjFHtPfr fafr 47 # fcfar 

(tt) (b) Investment in Central Land Mortage 

(c) Others 1907,95,43,000 Bank Debentures 


9,04,16,000 



[wi it— taut 3 (ii)] 


%^r?rnT 

Liabilities 


Bills Payable 


Other Liabilities 


wij 

Rupees 


mm m : ^mrf 22 , 1977 /m* 2 , isoa 251 

to 1 mfmqt qw 

Rs. Assets Rs. 


94,99,19,000 


672,92,13.000 


4911,91,79,000 


rrfrq- irfc ^ (Prfa q qpr tffT 

Loans and Advances from National Ayi Cul- 
tural Credit (Stabilisation) Fund 

7T*T #*ft ifrr mr *rfinr 

Loans and Advances to State Co-operative 

Banks 85,38,08,000 

TF^fq m«frfw *c*r ( fti ) 

ftrfa & vr, vRr* fqqq 

Loans, Advances and Investments from 
Nation* 1 Industrial Credit (Long Term 
Operations) Fund 

(*F) fmFTK fa* Tf sfa STftFT 

(a) Loans and Advances to the Development 

Bink 478,47,56,000 

( *r) farm srn arr^ f¥4 qrm/fmmn 

irfafar 

(b) Investment in bonds/debentures issued 

by the Development B\nk ^ 

*pr *Tfm*r 

Other Assets 8 1 8,43,29,000 

w? 

Rupees 4911,91,79,000 


fVil'Ti 21 1976 SfTv) TTlTo Tpapf t; 

Dated the 21st day of December, 1976 K.R, PURI, Governor 

[No. F. 10/1/76-B.OT.] 

QW. M1RCHANDANI, UndcrSecy. 


^Tnffq 

qjHFr, 21 ^nt, 1976 

TToWto 230.- — 194 4, STEffq ijfT 

siTn yrfamff tt wft vtfi wr srfWg^ni *f° 2 , 139 , 

mffaT 13-2-09 TrftT^FT mT mi ST** if 

srfw firf^r *fttt 5 fawr 

fwr, 1944 , m far mror wt #0 132 , 

69 tffo i, ffTTfaf 14 ^fTT$, 1969, ffTTT UPdenfad ^ |, 

^ itr^TFT 7 ^ $ \iM4f«rPf '*** mrr m qfVn', % mrtfq 
spfr fmrW7 irn *rr4 *t mrFTTT * tjq 

nrtf m, fan tt ^ tt qm! fa>4T qqT % } rftq 
M mpTR, f^FT % ^-fqqq ( l) if d Refold snffaRf * 
Ptf fw ^rTPTT *flr fqqq % ?r^m ( 2 ) dr sratq 

fTT mpT ftttr fipn JTT mTFTK ?T ^ *TTT WPT7 

% Prp ^rnrBT 1 it? mt — 

( 1 ) w ttpt m vp* 5fr Ttmr trir^ff ir ^ ** % 

in ^ft TTfnt^m *t m 

feft ftfl* if mpTRr 

fmr md r mr 

( 2 ) m vispir * qr ^ tr 

mfpff ir itft 4T $?it Vm* 

% ^*7 m BTF ^STFT ^pr, T.r^PT 

mm iw ^ 1 


(*f) +k^m if ir;q itft % fafarW % #i % fm 
srmfpp RTT mTT *FT, *w 
(isr) fhf^i m <■ ^ ipr h qr fmrt 

% fmr fsr?t% f*m m ttrt m mrrmwT ^Fft* 
* t, JPTFT l TR4 % fm mtFTT FftW 

^i4 *t +r< n ^iif % t' r va f4 * 5rn7f qr 

iw TUT m; WTT 

(*) 'jqfmrK, *nr*p f?r^ 

m ^myrR ir frot ^ *fw % faq toh 
Tt ^TVrrr w m; w*T 
(q - ) % wrm % w qfr qrT m Pm 

cT f T faPd q ' T * fsnr m Frmfmt TTT Trf 

fwr I* ^ ^4^^, TT^m 

^rrf^ if upt^T; wtt 

(t) ^Tfj ?fxft *r hrwft 1w ipn 

trT T FTfrpT m ^Ti4 TTFiT ’TTRTR' 

qT WRFlTT * W RPTT ? 3nm WTT 

(t) qrfaPJT, feTTT'TT STTP^T Tfff*. 

mfq *P fmT % tPF wt wr 

qr qmT ^trt mn mr, * r qqr 

(®) ^ma iiy ir i^ra fq^nr f*r*r qr hm 

in* % fm qr rn^ri m srfwr ap 
ir p: ^ 3rrh % frn 7 r *n*p- fwr qqr qnT 1 
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dH I ■’H 

(f) V I I ^ *t M'T HIM % MhTTWT *f t 4 l % f^TT Hl^-G 

ft ttf ttit wr ftt — 

( i ) Fhu fRrrt f.'Ksrk tt m fy i Pn i ftF 1 

S[?F qkSTF Ft TTT^r F p: sk^T, TtV U& wk 
Ft fJWT WT FFT f k ^TT TW Tf# W % TJT/W 
qy^iff wktr ( 1 ) # fsnr tjtj vrm $ wftrf % 
ttf < j p fft wk h f ufn tkRTF twtff FTtk 
wif-v^f ft i 

( 2) TTTTT Ft Wt RPT * FPT (*TTFTkr OTTF-yjkk 
TTTW k F^TT it) *T*TFT G, *TF> HT^o 5TWT ife 
TFT H'T'X I fk V r T FPTTkTt % TTPT k kW HIM 
^TFr k srfw % iftrfa kft WFTTF-TJITF TFT % 
tk*J it JM PKTi TOTT^ft ^ FTFT T 7 " kffF fkT 
WPT, frfr^T Tfr^FT % WTTT % fw krfWF 
F’-jfk WTTF ^rfcm 0 % H-H^T hmjg FklT 1 

( 3 ) HHTFT FT FTFT T^T FM<lk T«TT ^ tTFF 
TFT if: ftTCr *FjmfFF WTTFTT F5T it W fTFT 
*fk frHffkV JTT TtfarT cPTT WTJTFTT TTfawt 
STTT TTTrfFT ?>TT l 

( 4 ) kt rf Mt 2 3r Rrq *tTT srw it kkkf 

T^TT f^FRit 77^ w TTFT fkt *TtF, fwifTW 

fW *[TT TFT TTft % «fft fwPT WTFt 1 

( 5 ) 'Tt'iTT tfk itk FVTt TFFfr TT ktfk 

wr-ww ^rftrrnrt % kk^/ktsrw % f*nr 

TWFT fk mfen I 

(v) f^rW ft4 tt wtt % Hr Tr fafcr ft wft 
% w it tttTt F Rtt tt fkft ^FT Rtf TTFFT F 
fkt f^FT% Rtt TFT TT tTFTFTTT dHH FT it FFTT ^(df 
^ FRTSk if STFW f’T'TT TTT TT TtV "FIT TTT TFT 1 

tft fWnr ttA* ft hrhg % Iff ft -j> t tt dR^r^n 
^ TPJFK Mtf 5rrf^ ^ R S M t'K % fFT TTt^ WF^ TTTTT 
FFFT FFT TTWPt it TFT fer Witt ? Fr TtW ttJ WFt ^ 

FW ^ F5F Wn:<JPt % <JT VfTOTTR FFFT it WT 

FFT 4r ftTF F^JTfrfcl tTFITTW W ^t fTHfaPai wt % 
Fiftr FFwrfrr frFT wifft : — 

(w) Sit TTTW FFf ^fT ^ TRW ^ f^PT u% WR/^TPT WT 

jftft writ it "jftt Tnrft wk tfftt wt, wtrt 

VJTT TKW FTW Wt r TTTT^F TTTFT ft, tT 

Ftf^FT F*k M T.P1 1 4 T 5TTf%4 °fi 1 ’O 5TTT FWFtfTH - 1 WFTT 
FlfaF I 

(^) fTfeTTfklt TFTWFt TT TI% ifFgftF TFTW-V^TT 

PnH*Pt TFT if> TTFTFt it TFT ft^t TT Tt*F 
wt % ^TFF«T 1 it Rtf FTT TFT it 

wpmft $tt itk ^trmt w srRr mfm %^tF ffrt 

■d TH I TTTT3T Tt VWWT I 

(T) TFT FTtWT ^ RTF a f» r Jltq TcFtF-D^tr 

^1 Rj tt t t j r tt frrteFT / tttciTw %■ Rpt tt tfw tfw 

% ttTRT T 'TFITTWt j Wit F o ^ko j } ik • T 1 H , 

mfr, % mr srt^r Rftt wifft i 
(T) fTGrffrtft ^T*FtI 2 if ftF FF 5F*F it ^rkFFF 7%FT 
f^FFt Tt*F T^T TT' FTFT PtiF FU FFT % ^FVt, 5FT7T) 
TFTT TTTRr W?F WTtFt I 

(F) TTtnr ^T F»ft TWi’JTfi TFFft Tt SNk FFTTT 

TTfFWft $ frrhFT/TfkFT ^ Rw TTO m 

i 


( T ) TTWFf ^ l p"- mug FT WFt, TlTWtfiTT RtF WTT, 

’TWT HTFT ^TTir, TPTFW ifrkr tt frrft Rm ^t 5rfw 
fMF Tnwpt 3fft FTW fw WT TFT — 

( I ) WF TIT, kp[G t^fTTt, 4^ F^Ftj c n < 1 

3^Fif, tTHTTsfr 4l^T TkTt, FTT7-GTT FfW Ttf, 

t Tf7T7ftTTT Ijk TFTFTWTFT ddT> ^ ,J lT, ^Fft, ^^Tt, 

TtT^fww T ^sff, TFT TTTT twFit vft «TFt 

wfnr wtRtw TFft, htt tFft, 4 ^t ttht 

Ttkrf, TFR fw 51ft, TPTTTFtt !Tk 

TW 2TT fkrtft, fr^TT Tkkkt, ^[TtTT T^Tt, 
Tkr ^iitO, TtiftiFhi % wrlWt, ^k tfti tftt trk- 
W?;t %■ frFTF wrf TFT PjW TFtr TFT TT 'JT: TTIF 

wk, qfkftfiFT Rr wtf, ^ wr wr fkr wk ft 
iwt Ffft ft FlWFT 4t %t FFTlk it fTTTT wk | flk 

1 . krtlkft, TTwrif Tt <rf«f>rfHi ffT Tktr 
tftt^-?[ct wrftw vt, ttw % irrwk if fff fk % fftT 

T7FRT, FFT k Tlfw wqTTRf ( 1 ) it fkt W> W^T it FFfkt 
Tkr ^k wrk thf ^Rt tfTtft Tfrww kTr^t wFnF-'FRr fttftt 
k r T5RTT I 

2 FFT % l JT‘. FTPT wk, ^kwrRT^ f^F Wk, FTTFtT fWTT 

wk, ft: kT swr starw fw wk, ft fakt trt Rk Tferr fw wk 
#rr, pTTT 7«rrr tt R*r wtfft k7 vt FWtwr T fw Fk- 
k^r> tertcr tfttf tt^tt ^tkirrft fitt fkknr $ fkr kr rfr 
^trwrwT ft k wrw fw wk % Rtf, tp^t fwr wptft i 
wff Ffynrt TWi ttw T w if fw wk % tttt qnft- 
»tkrr Tk ¥jrw ftw fft k ttkar fwkt it 

fRWTTTRT 1 w wkwr »P fw; af^kF wiF-vjfTr k w r ( t 
w fpt ^t wnrr rtrr Rrr ttwtF tr fwr tjw w it rrw 
rwr fft n, writ kTR rk Rfft w ^ Tfk Rfkt tft 

F^TT it WFWT Wft TFTF kt fwT FFT ?£, FFT frWF % 

Rtf STTW fTFT q-rr ^ 4^W, fFTTF k WTT k^T k fkxr 

*rkr ff k> kn *^m ^ i 

2 wr rTrfwF^ FTTF wr kkfkt % qrr wtwj k» ^t- 
fwk, Rit wrw k ^rrfrk wt ftft ^tt % ftf fw ft qw 
?q-q7nr ; Ftkf JTTT flfr 4r RtkTtrr % Fit if fkk, ’ffrft, 
kkr wtf-'pfw *rkwt ft Ff twit ftt % Rtf k w 
TT 'JT TFT T^FtkF £, WTT TUftT FfJT RfTFT WFTTT I Wft 

Trtw Ft FFTT Fk it, «j4, 3jk^ ^f it ^ FT Ft TFt 

Ft, kr RtFT FFf ft, FfFT fFq FT FTT Ft FfTTF WlfFFF 

rrar % tRtRtft ^r, kftFT k wFik i wft Fk F ko tc 
tffTFF k« firwr FT FT RtFITt ^TTFk if fFFr FFT k 

TW kFffkt % ?I?F %nT«fr it fFFr TFT k> FFt tk Tk ’fRt- 
tT^T TfWT if fjktTT TTTT Fk F RpT, FktF WTTF-W^F Fk’ 
FRt F TTUT SF^F fw; WT I 

i Fff ^TFfFF k» *«P k WFT FT W JT: kF 

ftr ftT FT FrF, Wft TF tff k. W^fW TPJTTF it 
fw fFTt 'JFF F^FTT T fFFT FT^FT, TFT FfT Ff FFf frkflW 
FTFTF if ft fFFf FF FfT ^F Ft <JF fkrftk HTT FFST 

F^fftF WeFTF-^r^F TfFFtt Ft k Tlirkf I 

L Rttrfftk WFF F Rttt FT FTW Ft <JT. FFT WF FF 
F Rtf WF^ WTF-W^FF tTWFt (wk^Tt) FT HP?F FT FFTF 
FTEFT kk 'JT kF F?TT FFFT F~k, ^rRr F RtT Rif WTTF- 
JF?FF 'jk FT SPftF FTT % fkT W3k TFT, TTTRT ftfT k» 
FtFT [ 
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[ot XI— wx 3 ( ii)] 

5. Prwkwt wTot tot wt toi, tot wfawmt to, Pott mx 
w torot it ™ tow * toot; toot ft, tot: h*r*<uj to tot. 
wwrt ^rW * c tptort wfrorFW wtwt wro wwwwx tot* J6iw wiW 

* *wkwR fftwrw tottw w III it f*r wro totPtw stot it xwftt i 
OT w^r W Ri tot srfaWw wto wtotw ott^st wwt 

WTOTt TX, %wftw TcTTT-W^ qfTOfTTTi sJTXT PrfkrW PfTrr F5nW * 
fww totw*w ftrwt i 

6 . TR^WT fOT TOT h m | 5f»t tfOT WT WTOT TOT TOTO TO UR 
STqT^TT % farr qv^Wfww $$ ftt W*RT#W % WITOR TX pOT WTTOTT 
fWW* 35TX TRW ¥W Tt "WROT fair TOT/<|W: WRXtfW TOR TOt <JW. 
Pwwt” M Ft* wrfftrr [ 

7. XT WFR TOT; WRXfTW fair tot, wTOX fan TOT TOW, Rlfo 

TOW % TO OTWf.tftW TOOTTXt Jf R5T OTW I 

feTOW : i. Pm i7j w (i) wfr srero xrwn tow *, wt 
'kfawt arxr *r«rfan: Pot ot q\x ftra* <jw. wrxjto wrW ^tt 
q-fwrfww tx* srrf* *t immflrr w wt, ^w: tot tft otto 
iwr i tfcrr rct xr^rr toi^t, Ptwr ww * ^ wr fwPiw 
*rkw wrxr fart frfafe tor# it, *7jftR rfttt-ot 7 fwroii % 
ftror % 51 * v txt^ * tojtox fwPrfowR: i?#t otwtt w, 

fTOjffXwt 3TXi *PKWT^ Jr Rftt WIRT WTWT ^ i ff, ^ Wk i t»ITO3l H % 
T^RX & WrWT pqTX TO T^T TRf ^T%nr | 

2 ^rxtw srFsnTr smif ^rRnr ^ y K^nl f it 
stft ^ *mr i«ra» Mt ^it xr^tt 

?rf ^ yt* ^ ^ ^r ^roTt $r ¥j^ % 5fr 

^ ^TF W^TT 5t I 3TpT ^?rr tt»R ?ft m TT 

«JT: STtrxVTJT ^TTT-^ PtW, 19 44 % pT^Tf 173 5 ^TT 

Pm 100 ^ TisfPt srfOT ^ ^ fw toto ^tPt^ i 

(II) XHTTr^t t t rfx?fm j TTffc % f^ TFFT 

^rrS ^ wPnrx^r 

1. PnrfftHt, ^ «frn;<!jT^ tx ^fu^iftTTT ^rt^- 

xrdtw ^t, ‘rrxTT't it Tr^Rr ^r srrfar ^ ipfr ^ 'fix- 
^ ixr^ Ttr^r *rt im ^rnrur I it f^ ^ spft 

# f^rfer if ?iit i ^?ft #ff^?rr 3r ir?ir srrof % m-m sxt 
^rrxt^ tftr ^ffq' «pt fV^f irar *rt 

l TR lj r % fine TO^rr ^ ott ^ srPi ^Tftrr 

TOTX-TTJ^ ^ ^3ft TOirfft | TTt^f ^r TO 

^ fa %rPrort jrt toftt Prtw ^ xr frorr 

mrfli, tto w* ^ ttt TOtpn i 

2 . 3T^3pr % Prq ^PrPr^^> %rjfpr ^frorfr 

WXfTO fft<T ^TJ XiT TOX5rr?t it TOTT snro fair Tpr qTXW 

'TTPT mfotf ^TT, § ^^T?T ^TJTT; TTTOT^T Trj^n 

?rm #qrx «*^to tfn: xtFT?ff f"t xrtrRpR7 qft«nr %■ m 
^ xpit ^ f^r?; ^ttxt T*rif tt Pfroft nlit/xrt^ <jx: 
jti^ m m^r ft i 

3. XT?lTfl r pTXr TXttfXT xxl'aif^ fXTti 517^ £pt TO ?T^rTO 

imw, *T*fa?T ^TTC4jpv q'^tTO ^?r TH-FT 

qr^r vt ^qr ^fr ^iTnrPt it ^ wfw *tt^t % m 
it art ^lRITir ir TTPTT WT ?TT; pRTTO XfXTfT ^ TO TOTO ft I 

4. *wftJ?r k RfPr xr^ftarwr ^rro xtoxto it qmr 

5mxr ift tx, w^Pr^ fro^m % xftwm * toto t^ Pnrffcft 
^ r *^ JI -' TT ^ ^rro^iro if^ sttt q ronf^r qx: toto i^r 
VW w ^ »W5JW wr ^ TTRT ITT WOT PfTT pRT fTOTtft tf 
qwnr WOT *FxTO I 


5, ■wtwt/wt^f * Pr;^ frorwt qrt toww ^ qjw v OTx r 

TOT it 5TOCI qwxf *f "wrftW'P Tt WftT Xto 

% q^wrx pT:*?pF Pf^Kfr ?[Pt TOr^W l 

a PrafF^ft ir?r wpmr tot ^ to towpt ir wrro fwr 
TOtr ^t, qtx TOT FxfTOT wfx>wrm aft 5ft TO1% WWW if aft wt Ft 
TOttWR OTTWW III it fw k TOI if ROT I 

(III) ^ Report, w, ^ am, mt wk ^jTO, wwwt 
W, wk^, <WR TOT <te f WrftTOT wk OT9JWT 
Tiro, wr^PFwf t pf, wtex ^k, fro# qrotw fwx 
wt <rrFf ft, tjtIww toPtot tto, wx^; ^t tort, 
to^Pt wVto, Tifi F^m qk ^ptow 

wk TOT* ^f, HT fkFTtfX, Pt*TO WkPfZT , TOWfror 
W'Tftw, TOiX ^xi^x, q^kturft * TOf^T^t ql X WTOW WTO 
^WX 5TTX, To TOXOT it TOHTOW, np: OT WOT 

TRX, TOpt * frot TOW I 

i. PrTOkTO tot* torOT tx qpmf^m OT %TOw toot- 
^fFT 7 qTOw TO, ^nTWTO it WFT TO toPto TO wot wwt WlPw 
% FJXTO wp WOTW I Jr fVt TOT TOTO it ^T TOx TOtTO W^ 
wPt wwfror WOT^ 7 TOTOw TOTOW-VpTO ^totxx TO wTO otTO I 
ww ww f* wrr ^r Prxtaftw TOskr qpj^rTO stxtwTO 

xrx Pot wiwr, ww xtow wx x^t totwto i 

2 RT wmx w OTT TOW TORTOT, 'JW. 5R WT WWiW ^77%, 
TO Ft * 1EPTTTOT * fww fwPrfOT TOTTO pqpr t33T OT^TOT %fU 
Wfff WTO WWW ^T’JTO TORTOXW WW: TOTO OT WTOW TOX% TOT TOPt, 

ftrfrorW w^wnr it frow ^wro tottoto ir Pot wtwto i ot wir 
^Tfit PxPrwfw WiJTOT ir ^t f*TO WTTT ft W^T ^wTO <JW WOTT 
wrofirw TOwftro wwrrw^r^TO qijt^rro TO wt wppft i 

o * 

3 fkmkfr wwnw to?TOto tow/toTO tx, to tortoi top! 

Jr, <JT: TOto WTO WOT toTO * TOPp TOfw Jt WTOTtW Jt OT grP?;, 

VJf^ro ww WWPT, TOTORT ftp! it, WWOW-TOWT TOW *jTO TO FOT 1H% 
TO WTX TOx WXXWW, ’jw: (ft TO WTO WOT TOX^t, Wlfw * TOPt ir 

wwror wwrw toTO ir to^tt i 

4. wxm f*rr Tfij WTW TOt W WWtOT TO W TOT «J«TTO 
if S' TITO % WWTOT OTTO TOOT fwW WX WlJt 37kt TOW it WXTC: 

wxf ir ff wxmtTOw tot/tot: wTO^ot frow tot ip wwtt wtw *t 

TOT. pTTOTWt” TOW pRI f[TW TOffttT I 

5. PTWfkwt ^STX TOT TOW TOr, WW WfTOTOTO TOT, PWTOt 
WtTOX Wff TORTOW Jt WTTOT TOX * TORT?t TOOT ft ? ww; XW 

to tot: tot nr ot * toot wPtwfw towt wto ottwx ww* 
iftir ^r Kft'XTOR fftOT -OTTO^ III Jf fcr TOT TOJpTOT WTOT it 
XWTO I wxrrx ?t X# wrr UpOTW WTO WTOTW OTPtW TT*ft 

M 

^FwTfr; »r<r<Tf vz %'fnr ^rsr’nrr jm fJrftwn fro 

srr^ % fnTf ^t^kt i 

6 . TTW^- if ’TWf/S/T: 1>T wr STTl'T f^ W ft lw^ 
tniT irn msT tfOTT/*rraT fWt iprtt ir faHffrtfr ^ qrfw 
tftit'T ir iTT irfa^ ir wFw ?i|ft ?rr>fV i »ft*r. f*Frff Ww 
TTT»rir if rri^nTT ^*wrr sr, qr^ irf^Tpr ?tt M«w «rf qrr 

TTi^r t irfe frtrffrffr gr# qrft^ j!nm ir ^ iriwr 
ir wfir^ *Tr*r q?T ^rqrfr % ftrtr TR«ff % art if 
ariimFT ?T ^rm | i 

Wror: 3?ft qrqff % TT^tr if, to rrtxT •P'rft tt 5 ^: ««*+'< or, 
fapnr 173 -ir % Tnrsfr ^ wt^r ^>rr 1 

ii(ir q^sf vr sr 4mu i, %=tfnr ^ttt-wpp fwr, 
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1944 % pTFH 173-5 * % ITFtH $T 

ifr^T i 


H. URTT % HFTF % Fit HR *FT TTWr FT HirTTHTT 

t Rft qftftHftrarf % ftpf nfr ^tht ^rr hvht 

ftrc qr OrKrffVrTr tt Pfr<f ngt |, t*r t ttt 

*FT STHHHWTT FT FTWFt **TTHt I 

1. HpmrR nr ffwR ^r fit pfft wt ^*n *nR 
fr ttt trft hr+ t htPr Ptft trht *fk ftfanW 
ifpjfffcr nrft' fth, ff^f qr% $■ f^nr hsth irfero^t str 
*P|H tftH Pm m7HT i 

2. mirrtnr tt ftth Hrmnn: ot«tt ffiHHfHT % 

if7 fFrT FHT HR % PTF JFTHtfFH H*RT V«ft t 

tjPtt htPr; i 

3. Prtfffaff 3^ tfTCmt ft ^ftr^rrfvRT ft* ^nr-^pF 

tt, ife FTH H ton? 1\i cTTTpS 5ftr HHF & hWth 

hf^t hr vr TR^nt h h ^tth % fithT 

t4 R;ft i 

4. HR ^r, ^JeFT % H atw H HRpRT ^HHtf FFTr^ft % hth 

$H *7 far hPtPt^f t<ftf-^ft 7 Hfa^itt % 

q-ft tft fltj ftttSR/qttflPH % P?R FRF PfFTT ^TTT^n I 

5. fHtrffafr VWT *PPT HR tt ftPhR, pTOpRf tfk 

ltrfatfF fh ^ twttIV if ftrr ^ ^r if Ttfri i hotr 
sftr sfi FHt jjPptffh hhhI H TtqTFTRr HftRifr 

% faf^R £ Pm tf'RWT ^ ^Tferr , 

6 . ffc qr^ff ft fm% *rt4?t hr 

front tV ^rnt ?ft, ^ ntft stffarHf H, mr wir fh «FrRrpr 

Tt rir U- ^ ^ *rt T ^ ^ T t / 

^t{fVT Pr^rr rr>TFr t ^R Tt ?rfRR w § ?rrt 

^■fij ^ trt q“i ^flrtfer it ^r^r 'tester 

^ttrit i 

7. RrtRmr ^fT 5TFTT ^T TR R9“T T PTT FIH, vJH^T fjR 

f?fq 7T5RT Rmr ^RpTn' rt% ^rnrnit Ptt ^trt irrnqT \ 
^«rrPr, ^rsr Frtrff^ot ^tr Tt, ^ *ftrT # fr?r qr 
Pt 4 tPT nft t, ■strmRl fcf «ft ^ft ^:r ^ jtt rfr ^ 
ijft wtRrttI Tt, qR qft 

% ^«tt ^ *tr vt ri % ifinrir *rr ^r 

50 ;, ttt ^ tit^t ^r ?r frztf <t ^nfaRf rnfr^ itfhr 

TT^q %% ^rr, 1 

T ^T HTFT ^rr^ PRRt f^RT WT ^ JR 3TT ITTFR 

^ *Ft FTFFT Zti % f7RR afHTTr^ qj ^ T HIK 

qft qTq'Pr RRT 1 

I. PrfFVrar R^rP=tm *rSW q^r, 

tfiPT ^ ♦fm Pf ^TR % TTWR if 3TRT ft* ^7 

Pm ^rr ?>, ^TT^er I if Pr ^ irvq- if ttr % 
Ffteir ?fPr H&frm q»w < *f»> : 3wf 

TTFp T^r tFT 1 

2* R'T T PT^ 

^tPr^rff % Rw Pf^tt mm ^T q^mr r % 
ff^rq rfR, 'rf^r, tt 0 *tro i, if? qR, ^ttPt ?r ^rt i 

3* rf^T RR "FTT^TF % fqpR'W 'TpRT if pcR 

% I ff RTF FT m F TTT TTFFr ^ft FH % 


[Part II — Sec. 3(ii)] 

PfF ^FFtf^T r FR¥TFTT F74T jft RT FT f ^.- 

RpR: W M VpRT FRT {F — 

1 . 

2 . FTR TTHSTJ 

3. f-wtf) FRT^^fr TT TOTtT irfiT FTTf^; 

4. 5 ^: ift ^ffr 

5. JF: r ^^ft ^ FRT, 

F>7ltF m(F ^llT FR' ^t, qfar FFt ^t, 'pW 

RT F FpRFiT FT F% I 

4. F5 TTTff *Fr OTt FpR if, pR% FR R 

q^T pTOTft Vf Ft Ft, R?JT4 if RTF ^F: FTR ^ R, FRT 

Ftr fktft Tt FTrfFt i ff fr jf: (rfitP Pfft FTF 

FF ff5 TRt if JF: qfFpRj qP mpft I 

5. FTFRTFTT TF SPFK ^T FpTTFT FFT FR Wt FTFF 

FTpF ^ feF ifr jfq; FTFTFt f^F ^5TFT FTRIT I FFTpT, FR 
Pmfftxfr FR ^t, rfft FFTFf F f^F TT FWT PpRF F^t 

t, FFTTFt ftF Ft F^t fm F% FT m RFFT Ft mFt F^FFT 

*P=J)F FRrr-i7RF iqpTFntt Fit, IFF F ff?rF ^ FFr fr^r TTTFT 

TTFF FR *Tt Tq- % FTRRf FFT fF RTF ^rt 

qriwiF F ^TtF tt RFTplF nrO^ ^fk RTF tF jrr, R?FT I 

F. TptWF, Prt^FT W5FFF, FFTF? R F 5 pT STtfa FTF 
ifT fFF ^TWTF if WT FFT FT FIFF FRIT fft 
FR I 

1. yjR; FFn ffttf-^ttf frt % RffT % ftottf F 

mF pF % 'tto^, pr ftf ^ ^f: tt% t?if qft f^tft 

fFHffTrft am rfPrt srtTf ffttf mmr*F qfr i 

if Pin qrr !^T if ^T FT^ft fVt Rrtt FfF RFpRT F^TF^T 
^f7?^tF RTTF FRFTT FFt FR^t I 

2. FR qit 3W TFTF FT T^T FRFT FFT R %^ftF FFTTF 

FT^T FTOFtt 5TTT, F^OT % pT^ TFT /FT %r^tF FFTTF F1W 

^Pr^FTt crRr, Fft fTitt art rft ( ^ Ptf mt % Ptf 

t^f Pm ^TfRTr i 

3. fFtffpTrt FR ^ft FTpF tfk ftRTFF ^T FiFT 

^T^T WFT | F^ RSTT FFT FprT^T RTFt FT, f^rft f 4t ^ttF 
^qrr *rftr*i Oi s ttt PrI^tf % Ptf tttw ?Ptt i 

?3nm fFTF pTF FT F? TFFF fm TFT % fw FT 
fFpFH VT^Tf qft ?T i tmfr ^7 FfF 4%3ff if <JF; 
ftF; ttF Ft Ptf thttiF qfPqr if fpti < Pttt ^j- 
% Pr xtifm FR I 

1. Fit PmfMt qp TFt ^5TTO 5TFT TTFTF1TF ^7 pn7 

? 3 Tt ft | Ft *% F^f m RTrF ^t FTt FT, *bK'HF FfRT 
ft fttr FTtfTT WT 1 FpRT it TFTT FFF ^FFT 
FF<F tTFT FTftF I FpR, F fTH ?q^Tj ^ f^r 

qftt FFF 5 TT F^t ?FH FTffF I 

2. ^Tfjt PlFfP^tf "^[T^F % Ti-h ^ i \*m f tf 1 % <j fFTF 

% PTF FT P^FF Ft ^ PR, TT^T RTfT HR HFTTTfT 
TTHT W ^ Ht TH HTHFFFFT Rt HR % HRSP-FtTF ^ PR 
FHJT^ FpTR F FT^T fttf FFTF 3FFWT RFt Hlferr | FFTpT 
^Ttt i^HT Pr^ffttt PR^ FTH tF^T HR % HTRTRTH % 

pfF itrj9TR FftHT %■ mr «Prt HptfTTT FRFF TFFT T ftT, 
tt Tt FTTFTt FftHT % tpTT pTTft FTHt/^FFT if Pff TTR 
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RT TRiMRT RT SF^TT, WTf * TtftT *fr TT 

toto fc: — 

(*r) TO 'TRF TTO i /^^rpTj 3Rt TR^ - TFT Tt TRYP^Rf 

fiMi ^Yj *r¥rr*t ♦'< H *T ttoPsft 
TT fa^RY try TTJfftf^r ttt *r % TtPrrMr 
^TTTTT I 

(v) rt *rTO tt to tMr % tft tft ir 

rt % Ptt sM trY *Y «rft-«rifT tr tr 
Mr totftl Mm cr* jr % ifY toMy ^r tst 
wt % ttto ipr ?mm *fY ^fnnrr $Y ttt q 1 trtrt 
*TOT tt*Y EFT TrffFJ M TFTT TR R* 

TO T% I TTT-TOnTT *RTrTT t Tf? RTFT TORfFTT 
tYrr % ttotM to to"TFtr/ifrtft if 

J?Y TTOTT ?> I 

(t) fh ^ fro tY^ vfr wrr ttot toto toto* i '<** M 
lErpr^r qfTTrr if to wr if tjjtYM tf*r 

TOff/^TFT ^ WY SFTOT Tl«SKt»T T#Y fTOTT 

TO^TO I 


(t) tprftr % M, tot fro ^trt to ^m, 

TOTm RTO fTTOTO Rif % M, mirrm tMt * 

*fjtr pfl frou to^to i 

(*) vr^r TORT TOT tM % ftrnr, TFT ^ <rfr*R 
% totto from 5 2 -tt % tosAto <jw ffc tft tow 
totYtot % M toftYM fr% ^ totoM irrfl Mtto 
TOfi^ I ite qpr TT rr^r Sfe HT W STOW % 
faro ^tottItot #^Y ?fY w totw %frnr ittotot: 
ttYt ?r ^rnr^ i $$ ^ftY ^rr *CTrtiff % 

3:R g¥T^: ^*T % t, ^ T T ^5f f 

V[?T ^TRr mV' W 5ff^ 7^if I 
(^■) f^ytr^dl ftfj TfTT tn^r srYr/irr 

q^T: ¥f<T7TT tfrft V ftr^ ^TFT ^ ffsqr 

flfRk ^r^r ^ ^TTRtr 5 *rVt: 6 if ftnr 

nrr 5 TF«tY t T^f I ^ %TT fftr ^if ^otr Tfif) 
^fwr^r wfY <r ftr^fY , *fY 

JRT f^^/^RTFFT % pTfr ff^ ^forr | 

[^Rfo ?to 3/7 6/1 V/ 1 G/2 20/69‘%0^o*[o I] 
F?To qr^ER, ^<FR 


— I 

fTr* #RT TOTT-fT^T <rm ifY fTTtWT^ % MflTTt if JTTfaT/ 

^ ?r^firr *fYro 


Ftt ^t, 

^rYiT 'dOi I * * 

^ 


(wf) 

JY./^tt nftwr *fRTT jf/^Tctf Pf ^TK V[OT ’TFT TT ’Tl^W ift/fTTT^ TFT ^pP^T Tf^R ^r TRW 

^ty m Yir 5 rr^ j^rr i/^ ^r ^ptt & t 

1. ^ wttt^/w?%/^tr tt fttt rrt ^r^t ?r Rnr sttft S^tt > i 

2. f^PT ife TFT ^ JFFfrT HJRT ^\ ^TTFT g^TT If ^TWhF 11 fl«l I 

3. JTPT TT PTTRT rik f'FRT I 

4. I 

5. Yfe tt^ ^ |wrf t£ i 

6. ^rpr^prr i 

7. P’1 -h ^pTT TR ^ ^FH^FT TTTFT fVm ■ i N I ^ F7T% HWh^ I 

8. HUnTpV^Y W>T I 

9. fb*nfv i 

2. ^/l^ifmTTRdTf/^r^f^r 

(tt) TFF TFT ¥Y ^ TRTtJFTSre ^T if Yf^TFT iY tjtt f^RT ^ TFT fTTTR’RTFT ^Y FI TWY ^ I 

(?ff) TFT TTFT % TTT iY ^ T«rftT % *ft?R ^T TTF1TT fw TT^l/HTTfT if T'PTT TT^TT, Tlf^ | 

(t) Iwf Pm- %r frir qfWr q;fRY Twwtt ^r ir wff % wf $ firTT ^ if ?Frr ^ ^%tY ^ ^ ^ 

^=RT TFf TPJTt TT TT^rt R TfV^ ftTflff ^ TTSTR TT TTr/TT TfTfftaRT TTtfT % TTSTR TTTTR'- 

sr % T^rir% ifmr & i 

(t) t^fY <ft STfa ^TT PWI JTT fafrfrf'JT j r H ?T<+ T^T/tItT^R % JTT | TTTl Tf^TfT % ^TR pF»fY *Yr TfWTWFT 

grr S'ttt ttt r tttYt t^Yot % icpfnrr % fanr MY ^YPr it Tff Mr ttt|; i 
(t) fft/jprY rr to TfPT trtot ^ fdfffrferr T¥R tPjtrt ifsrlw tr vfY 1 1 
RTF T 


ni * 

TFJW 1^5PT TT TTT 

tMPt T?rmr ^jYjt *f?prr 

^ i 


qr sfTftr^T 

(TiplWRY »FT TFT ^ TTf) 
(ftft) 
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Office of the Collector of Central Excheft 

CENTRAL EXCISES 
Cochin, the 21st July, 1976 

S.O. 230. — In exercise of the powers conferred on me 
under Rule 173H of the Central Excise Rules, 1944, and in 
supercession of this Collect orate Notification No. 2/69 dated 
13-2-69 I hereby prescribe the procedure as mentioned in the 
annexure hereto appended, which shall be followed by every 
assessee working under the Self Removal Procedure laid down 
In Chapter VIl-A of the Central Excise Rules 1944 as substi- 
tuted by the Government of India Notification No. 182/69CE 
dated the 14th July, 1969, for retaining in or bringing into 
his factory or warehouse, the excisable goods on which duty 
has been paid, for the purposes mentioned in sub-rule (1) of 
the said rule as mentioned below and for subsequent removal 
of such goods from the said factory or warehouse without 
payment of duty under sub rule (2) thereof provided that ; 

(i) such goods are returned to the factory within one 

year of the date of payment of duty or within such 
further period or periods as the Collector may permit 
in any particular caae and 

(ii) such goods are removed from the factory /warehouse 
within three months from the date of re-entry or re- 
tention in the factory /warehouse or with such exten- 
ded period as the Collector may allow. 

(A) Goods received /retained for use in the manufac- 
ture of other goods in the factory; or 

(B) Goods received or retained in the factory for 
construction or repairs or for use as fittings or 
equipment or for any other purpose for which 
such goods are formally consumed; or 

(C) Goods returned to the factory for being remade, 
refined, reconditioned, repairs or subjected to any 
similar processes in the factory; or 

(D) after payment of duty if the goods cannot imme- 
diately be removed from the factory or warehouse 
due to unforeseen circumstances beyond the con- 
trol of the assessee, such as non-availability of 
railway wagons, breakdown of carriers etc. or 

(E) When goods cleared on payment of duty are 
brought back into the factory or warehouse due to 
sudden suspension of booking on railways; or 

(F) Goods retained in or brought into the factory for 
test, studying designs, method of construction etc.; 
or 

(G) Goods are required to be stored in the factory 
for retail sale or for issue as complimentary gifts 
or for repacking into packages so as to suit the 
requirements of individual customers. 

ANNEXURE 

(A) Goods received /retained for use in the manufacture of* 
other goods in the factory 

1- The assessee shall give intimation to the Superintendent 
of Central Excise having jurisdiction over the factory of the 
reentry /retention of the goods immediately after the goods 
are received into or retained in the factory the details thereof 
in the form in Appendix I with a copy to the concerned Asstt. 
Collector of Central Excise. 

2. The goods shall be presented for inspection /examination 
by the Central Excise Office deputed for the purpose with the 
Bill of Entry (in the case of imported excisable goods) or AR1 
or Gate pass or such other documents prescribed in lieu there- 
of under the Self Removal Procedure in respect of indigenous 
excisable goods. 

3. The storage place shall be separate and distinct from the 
main factory and approved store room for non -duty paid 
goods and shall be declared by the assessee and approved by 
the licensing authority. 

4. The. assessee shall maintain a record in the proforma 
given in Appendix II showing details of the goods retained/ 
received, disposed of etc. 


5. The stocks and accounts shall be open to inspection/ 
examination by any Central Excise Officer at all reasonable 
times. 

(B) Goods received or retained in the factory for construction 

or repairs or for use asj fittings or equipment or for any 
other purpose for which such goods are normally con* 
sumed. 

When any duty paid excisable goods are received or retained 
in thd factory for construction or repairs or for use as fittings 
etc. as mentioned above, they should be stored in a separate 
storage place away from the main factory and approved 
store room for non-duty paid goods, subject to the following 
conditions — 

(a) The separate room /place where such duty paid 
goods are to be stored should be duly declared and 
get approved by the licensing authority before making 
use of such room /place for storage of such duty 
paid goods; 

(b) The assessee shall inform the Superintendent of Central 
Excise having jurisdiction over the factory imme- 
diately after the goods are received or to be retained 
in the factory in the form given in Appendix l en- 
dorsing a copy to the concerned Assistant Collector 
of Central Excise. 

(c) The goods shall be presented for inspection /exami- 

nation by the Central Excise Officer deputed for the 
purpose with the original duty paying documents 
such as A.R. Is, Gate Passes etc, 

(d) The assessee shall maintained a record in the pro- 
forma given in Appendix II showing details of the 
goods retained/ received, quantity used etc. 

(e) The stocks and accounts shall be open to inspection/ 
examination by any Central Excise Officer at all re- 
asonable times, 

(C) Goods returned to the factory for being remade, refined, 
reconditioned, repaired or subjected to any similar pro- 
cesses in the factory 

(i) When duty paid goods except Electric Fans, Electric 
Batteries, Electric Bulbs, Tyres and Tubes, Internal 
Combustine Engines, Electric Motors, Wireless Re- 
ceiving Sets, Refrigerating and Air Conditioning App- 
liances, Cement, Sugar, Woollen Fabric, Cycle parts, 
Motor cars including Trailers, Power Driven Pumps, 
Domestic Electrical Appliances, Electricity Supply 
Meters, Fork Lift Trucks and Plat Form Trucks 
Grama phone and parts, Tape recorders, Cinemato- 
graph Projectors, Office Machines, Motor Starters, 
Photographic Apparatus and goods and Pressure 
Cookers, are returned for being remade, refined re- 
conditioned or subjected to any similar processes In 
the factory. 

1. The assessee shall give intimation to the Superintendent 
of Central Excise having jurisdiction over his factory of the 
receipt of the goods immediately after receipt of the goods 
into the factory in the form given in Appendix I with a copy 
to the concerned Assistant Collector of Central Excise. 

2. The goods shall be stored separately pending their being 
remade, refined, repaired, reconditioned or subjected to any 
other similar processes and shall be presented for inspection 
and if necessary for sampling by the Central Excise Officer 
deputed for the purpose who will examine and identify the 
duty paid goods with the relative clearance documents before 
they are taken into stock, For this purpose the said Central 
Excise Officer will verify that the goods as originally issued 
from the factory have not been tampered with or made use 
of in any way and the smallest packages meant for retail sale 
except these few which have been opened for sampling are 
intact and unopened. 

2. Collectoral evidence available with the assessee e.g. cor* 
respondence with the buyer regarding rejection of such goods, 
reports about assessment of damage by assessors, etc., shall 
also be produced before the Central Excise Officer to satisfy 
him about the bonafides of such re-entry. Where some or all of 
the unit packages have been opened before return of the consi- 
gnments, identity of the goods returned shall also be established 
with reference to such collectoral evidence. Wherever there 
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are markings on containers which are described either in the 
clearance documents or in other accounts of the assessee all 
such records shall be produced before the Central Excise 
Officer to facilitate identification. 

3. The repairing or reconditioning of the goods where neces- 
sary, shall as far as possible, be undertaken in a separate sec- 
tion distinct from the manufacturing section. However ? where 
it is done in the manufacturing section itself, prior intimation 
shall be given by the assessee to the proper Central Excise 
Officer. 

4. The assessee shall pay duty on the excisable components 
used for repairing, reconditioning etc. in the usual manner at 
the time of removal of the excisable parts before utilising 
them for repairs, reconditioning etc. 

5. The assessec shall maintain a detailed account of the re- 
turned goods, processes to which they are subjected, after their 
return to the factory, quantity obtained after their being re- 
processed or remade and of their subsequent removal in the 
proper form at Appendix HI, The records so maintained as 
well as relevant documents shall be open to inspection by any 
Central Excise Officer at all reasonable times. 

6. All removals of repaired goods shall take place under 
the cover of a gate pass or the like document approved for 
the purpose having on the top a prominent endorsement “Re- 
Issue of repaired/reprocessed, goods". 

7. The goods so reprocessed, remade etc. should be stored 
separately from the non duty paid goods in the bonded store 
room. 

NOTE : 1. Rule 173H (1) does not permit re-entry of duty 
paid goods refused by consignees and which do not 
require any reprocessing, refining etc. Such duty paid 
goods should not be brought into the factory by the 
assessees but stored anywhere outside the factory pre- 
mises unless specifically permitted by the Collector 
by an order in writing, in any particular case in 
terms of the proviso to Rule 51 A of the Central 
Excise Rules. 

2, The above procedure should be followed when the duty 
paid goods received into the factory could be sepa- 
rately re-processcd /reconditioned and removed with- 
out payment of duty. If this is not possible, then 
such goods should be reprocessed under claim for 
refund under Rule 173L or Rule 100 of the Central 
Excisd Rules 1944. 

(ii) Damaged sugar/Cement brought back to the factory for 
refining, reprocessing etc. 

L The assessee shall give intimation to the Superintendent 
of Central Excise having jurisdiction over hig factory of the 
receipt of the goods immediately after receipt of the consign- 
ment into the factory in writing in the form given in Appendix 
1, indicating inter aha the date and time when the consignment 
is intended to be issued for reprocessing, endorsing a copy 
thereof to the Assistant Collector of Central Excise con- 
cerned. The consignment shall be stored separately till it is 
inspected by the Central Excise Officer. 

2. The Central Excise Officer deputed for the purpose will 
ascertain by actual welghment the weight of the consignment 
«o received into the foctory, draw representative sample, pre- 
pare the usual lest Memo and forward the samples to the 
Chemical Examiner for ascartaining the recoverable sugar/ 
cement. 

3. On receipt of the test report from the Chemical Examiner, 
the Assistant Collector of Central Excise will intimate the 
Superintendent of Central Excise concerned the quantity o f 
goods permitted to be delivered free of duty from the factory 
against the damaged gooda brought into the facory. 

4. The Superintandent of Central Excise concerned on re- 
ceipt of orders from the Assistant Collector will apprise the 
assessee of the result of the Chcmcal analysis and will prmit 
clearance of a quantity equivalent to the recoverable quantity 
as determined by the Chemical Examiner, without payment 
of duty. 

5. Gate Posses covering such duty free clearances of sugar/ 

Cement shall carry on the top a prominent endorsement "Duty 
free clearance as per Superintendents Order No. dated 


6. The assessee shall maintain a detailed account of the da* 
maged goods received and the processes to which the goods 
are subjected at the factory in the proforma given in Appen- 
dix ill. 

(iii) Electric Batteries, Fans, Electric Bulbs, Tyres and 
Tubes, Internal, Combusting Engines, Electric motors, 
Wireless Receiving Sets, Refrigerating and Air con- 
ditioning Appliances, Cycle parts, Motor cans includ- 
ing trailers, power driven Pumps, Domestic Electric 
Appliances, Electricity supply meters. Fork Lift 
Trucks and Platform trucks, Gramophones and Parts, 
Tape Recorders, Cinematograph Projectors, Office 
Machines, Motor Starters, Photographic Apparatus 
and goods, and Pressure Cookers brought into the 
factory for repair, reconditioning etc. 

1. The assessee shall give intimation to the Superintendent 
of Central Excise having jurisdiction over his factory of the 
receipt of the goods 1 into tne factory, immediately after such 
receipt, in the form given in Appendix I with a copy to the 
Assistant Collector of Central Excise concerned. The goods 
should be stored, separately till they are inspected by the Cen- 
tial Excise Officer. 

2. The goods so received shall be stored in a separate place 
specified for the purpose of repairs, reconditioning etc. and 
the reprocessing /reconditioning shall as far as possible be 
undertaken in a separate section as distinct from the manufac- 
turing section. Where it is done in the manufacturing section 
itself, prior intimation should be given to the Superintendent 
of Central Excise concerned. 

3. The assesses shall pay the duty on excisable goods parts 
used for repairing re-conditioning etc. in the usual manner 
at the time of removal of the excisable goods /parts before uti- 
lising them for repairs, re-conditioning etc. 

4. All removal of repaired goods shall take place under 
cover of separate gate passes maintained for the purpose 
and shall carry on the top a prominent endorsement “Re-issue 
of repaired /reprocessed duty paid goods". 

5. A detailed account of the returned goods and the pro- 
cesses to which they arc subjected after their return to the 
factory shall be maintained by the assessee in the form given 
in Appendix III. The records so maintained as well as other 
relevant documents shall be open to inspection by any Central 
Excise Officer at all reasonable times. 

6- The number/quantity of goods so brought into the 
factory for rep air /reconditioning shall not exceed at any one 
time one per cent of the annual production of the assesses. 
This limit shall be relaxed to 5 per cent by the Assistant 
Collector in any particular case if he is satisfied with the 
reason adduced by the assessee for return of goods in excess 
of one per cent of his annual production. 

NOTE : In respect of woollen fabrics, reprocessing of duty 
paid fabrics shall not be permitted under the pro- 
visions of Rule 173 IT Reprocessing of such fabrics 
shall be permitted only under the provisions of Rule 
173L of Central Excise Rules 1944. 

(D). After payment of duty if the goods cannot immediately 
be removed from the factory or warehouse due to un- 
foreseen circumstances beyond the asscssee’s control such 
as non availability of R airway wagons or the break- 
down of carriers. 

1. The place in the factory or warehouse where such duty 
aid goods are to be stored shall be duly declared and approved 
y the officer competent to issue or renew the manufacturing 

licence. 

2. The storage place should be separate and distinct from 
all parts of the premises forming the warehouse or the manu- 
factory and apptpved store rooms for non-duty paid goods. 

3. The assessee shall intimate the Superintendent of Cen- 
tral Excise having jurisdiction over the factory within 24 hours 
of the time and date shown in the Gate Pass, the reasons for 
not removing the duty paid goods from the factory. 

4. The goods with the relevant duty paying documents shall 
be presented for inspection /examination by the Central Excise 
Officer, if any, deputed for the purpose. 
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5. The assesses shall keep an account o% all reccipts/issues 
and balance of such duty paid goods in the form at Appendix 
EV. The stocks and accounts shall be open to inspection by any 
Central Excise Officer at all reasonable times. 

6. All copies of Gate Passes® or approved documents under 
which the good si were intended to be cleared shall be suitably 
endorsed when the goods arc retained in the factory giving the 
reasons therefore with time and date. When the goods are 
finally removed, suitable endorsement shall be made on these 
gate passes or approved documents. 

7. Normally such retained ^oods will be removed on the 
day following the day of their intended removal. However 
where the assessce did not or could not remove such goods 
for reasons beyond his control on the following day also, he 
shall intimate the Central Excise Officer as soon as practicable 
the reasons for non-removal and for continued retention of 
such duty paid goods indicating therein the probable time 
and date of their removal the factory. 

(E) Goods cleared on payment of duty brought back into 

the factory or warehouse due to sudden suspension of 

booking on Railways : 

1. The manufacturer shall give intimation to the Superin- 
tendent of Central Excise concerned of the return of the goods, 
within such time as can reasonably be accommodated after 
the goods are received into the factory, in the form given in 
Appendix. I with a copyi to the Assistant Collector concerned. 

2. The goods shall be presented to the Central Excise Offi- 
cer deputed for the purpose who will identify them with the 
duty paid documents like AR.ls, Gate passes etc. 

3. The goods shall be stored separately in a place distinct 
from the main premises forming the manufactory and approved 
store room for non-duty paid goods and stock card super- 
scribed "RE-ENTERED GOODS” showing 

1. Date of receipt 

2. Quantity received 

3. No, and date of clearance documents 

4. Date of re-issue and 

5. Quantity issued. 


with a copy to the Assistant Collector of Central Excise con- 
cerned. 

2. The goods should be stored separately and shall be pre- 
sented for inspection by the Central Excise Officer and or 
sampling if required by the Cental Excise Officer. 

3. The assessce shall keep a simple account of the receipt 
and disposal of such goods. This account shall be open for 
inspection by any Central Excise Officer at all reasonable 
times. 

(G) Goods required to be stored in the factory premise* for 
retail sales or for issue as complimentary gifts, or for re- 
packing into packages so as to suit the requirements of 
the individual customers. 

”l. Where the assessee has a retail shop open to the public 
it should as far as possible be located away from the factory 
premises and in any case physically segregated from the factory 
premises, there being no entrance to the retail shop from in- 
side the licensed premises. 

2. Where the assessee wants to store some duty paid goods for 
retail sale to factory employees only or Issue as complimentary 
gifts, he should normally arrange for storage of such goods 
outside the licensed premises. However, any assessee having 
no additional storage space outside the licensed premises for 
storing duty-paid goods may be permitted to store the goods 
in a separate room /place situated within the factory premises 
subject to the following conditions. 

(a) The separate room /pi ace where duty paid goods are 
to be stored, shall be duly declared and approved by 
the licensing authority concerned, prior to storage 
therein. 

(b) The room or place shall be segregated from the rest 
of the licensed premises by effectively closing all 
entrances into it except one communicating only with 
the open space outside the main factory building and 
this storage space shall be capable of being securely 
locked. In garden tea factories this may be in the 
Administrative or Engineering Storey Section of the 
factory premises. 


shall be maintained to distinguish them from other goods if 
any. 

4. All copies of original gate passes under which the goods 
were first cleared, should be endorsed when the goods are re- 
ceived back in the factory giving time and date. When the 
goods are cleared again, suitable entry should be made on 
these gate passes. 

5. Normally such returned goods will be removed on the day 
following the day of receipt back of such goods. 

However where the assessee did not or could not remove 
such goods for reasons beyond his control on the said follow- 
ing day. he shall intimate the Central Excise Officer as soon as 
practicable the reason® for non-removal and continued re- 
tention of such duty paid goods indicating therein the probable 
time and date of their removal from the factory. 

(F) Goods retained In or brought back into the factory for 
test, studying designs, method of construction etc. 

1. The assessee shall give intimation to the Superintendent 
of Cent ral Excise concerned of the re-entry /retention of the 
goods immediately after the samples of duty paid excisable 
goods are received in the factory in the form at Appendix I 


(c) No duty paid goods shall be stored for this purpose 

elsewhere iii the licensed premises or estate in a tea 
factory except in such approved store room/place. 

(d) All Issues for tho retail store must be in accordance 

with the usual procedure for clearance on payment 
of duty. 

(e) Separate Gate Passes under Rule 52 A or like docu- 
ments approved for the purpose must be issued for 
each lot of duty paid goods at tho time of delivery. 
One set of gate pass book or the like documents 
approved for the purpose shall be exclusively used 
for this purpose. Such Gate passes or documents 
should carry on the top a prominent endorsement 
"issue of duty paid goods for the retail shop’ 1 . 

(f) The assessee should maintain an account of receipt, 
issue and balance of the retail sales, issues of com- 
plimentary gifts and/or repacking etc. in the forms 
at Appendix V and VII. These account and stock 
shall be open for inspection/verifl cation by any Cen- 
tral Excise Officer at all reasonable times. 

[F. C. No. 3/76/IV/16/220/69 CX.I] 
S. VENKATARAMA IYER, Collector, 


APPENDIX— I 


To 


Declaration of Receipt/Retention of Duty Paid Excisable Goods in the Factory Premises 

The Superintendent of Central Excise, 

Range, 

Place, 


I/We hereby declare that the undermentioned consignment of excisable goods has been received/retained by me/us at my/our licensed 

premises on at hours for the purpose of 

1. Name and address of the factory/per son/place from where the 
goods are received 
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2. No. & date of Gate Pass under which duly has been paid . 

3. Description and variety of goods , . 

4. No. of Packages and identifying marks on the packages received 

5. Quantity shown in the Gate Pass 

6. Quantity received 

7. Tariff item No. under which duty was paid .... 

8. Amount of duty paid ........ 

9. Remarks 

2. I/We declare 

(a) that the goods received are identifiable with the description given in the gate pass to my/our entire satisfaction. 

(b) that the goods will be reprocessed/ used etc. within period of receipt 

(c) that the majority of the units or small packages as* the case may be, meant for retail sale are intact and unopened and in the case 

of opened packages the goods are identifiable to my/our satisfaction on the basis of marking on the individual articles or containers 
and/or other collectoral evidence. 

(d) that the defect or deterioration resulted while in* manufacture/storage/m transit or due to some accident while in transit and that 

the goods have not been made use of in any manner except for trial purposes. 

(e) that I/We have entered the particulars of consignments so received in my/our stock register. 

Place Signature of licensee or his authorised 

Date agent. 

Time of sending intimation (name and address of licensee) 

Copy to the Asst. Collector of Central Excise Division Place. 

Note : *These declarations are necessary if goods are received for being remade refined, reconditioned or subjected to any other similar 
process. 


APPENDIX — II 

Account of Duty Paid Goods Received/Retaincd in the Factory premises for use in the Factory 

Name of factory : 

Address ; 

Licence No. 

Description of goods. 

RECEIPTS ISSUE 


Date 

Opening 

Balance 

Name of the fac- 
tory/per son/place 
from where the 
goods are received 

No, and date of 
documents 

Quantity 

Total 

No. Sc date of 
documents 

Quantity 

Closing 

Balance 

Remarks 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 


Note : Separate opening should be kept for accounting each type of goods. 


APPENDIX— III 

Account of Duty Paid Goods received for reprocessing/Repairs/Reconditioning 
Name and address of the factory 
Licence No, 


RECEIPT 


Date of re-entry From whom received Description of the 

goods 

Brand name with 
identifying mark or 
No. if any 

Quantity received 

Signature of the 
assesee or his agent 

1 2 3 

4 

5 

6 


Separate entry should be made in respect of each consignment. 
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DETAILS OF REPROCESSING/REPAIRS 


ISSUES 



Details of repro- Quantity roco- 
cessing, remak- vered after re- 
ing repairs to processing etc. 
which the goods 
are subjected 

Description of 
excisable com- 
ponents used if 
any 

Amount of duty 
paid on the 

components 
with No. & date 
of G.P. 

Date 

No. and 
date of 
G.P. 

Quantity 

Remarks 

Signature of the 
assessee or his 
agent 

7 8 

9 

10 

11 

12 

13 

14 

15 


APPENDIX— IV 

Account of Duty Paid Goods which could not be transported due to circumstances beyond the Assessec’s control such as suspension of 
Booking on Railways, Non-Availability of Railway Wagons or the Break-Down of Carriages 

Name & address of the factory 
Licence No. 


PARTICULARS OF THE GOODS No. and date of Date of 

RETAINED gate pass/approved issue 

documents under 

Date Description of Quantity which duty was 

goods paid 


1 2 3 4 5 


Particulars of ISSUES 

gate pass under 

which issued Quantity Quantity in Remarks 
issued balance 


6 7 8 9 


APPENDIX— V 

Account of Receipt & Issues of Duty Paid Goods Stored in the Factory for Retail Sales or for issue as Complimentary Gifts 

Name and address of the factory 
Liceaoe-No. 


RECEIPT ISSUES 


Date 

Description of goods 
received 

Opening 

balance 

Quantity 

Gate pass 
No, & date 

Total of 
columns 

3 & 4 

No. & date 
gate pass 

Quantity 

Closing 

Balance 

Remarks 

1" 

2 

3 

4 

5 

6 

7 

8 

9 

10 
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APPENDIX— VI 

Accounts of Receipts and Issues of Duty Paid Goods Stored in the Factory for Repacking into Packages to Suit the Requirements of 

Individual Customers 

Name and address of the factory 
Licence No, 


Date Description Receipts Gate pass Particulars of goods Issues 

of goods No* & date after repacking 

No. of Quantity under which No. of Quantity Balance Remarks 

packages duty was No* of Quantity packages 

paid packages 

2 " - — 4 5 6 7 " 8 9 10 lT~ 


fftWPr, 2 5 1970 

TO® WT n 231- — ft^tffaT 'TOTTOTjre fftire 1944 ft PPPT 5 ft Wfllff TOW UpKlftl TO xmW Wtft JIJ, ft, fwft ITRT -JMW4 TfRlft ft 

rere 4 ft ftWfre ftrsPr ywiMK|w> ftreftr * wfliwfXflT ftr Prrefftfare wR®ft % fur 3 ft TjfWftw Pmf % wftPr 

snrft-trrft nftmr-iScr % ireiftw "TRTftTrf" ft w ft rw R f to sftw TOft to wftmr^n j; — 



Hunjftf ftt sw ftPwftf to re»<r 

Pnrefte 

r . .. ft " _■%. ft * oi_ r v 

npT Hi wi\T VT 

Hfwff wrr 

^TPTT $ OTT 
m)^i 

fftik 

1 

2 

3 

4 5 

6 


I. wtroiTfUPfr 


1. fft^ TOftfftftf ft *Rpfa wift wrft ftf ftft ft fftft 92 w( i) *nfrtw 

sm faitr TOftPrftr vrtun-'rcr *ftPTR tottt i 

2. tfft Pi*iTn 1 % ft freta q>i 4 fft[ft % to 4 vrft ft 92 wr( 3) ^unw-^wnjnf 
srftwrw iff trrftr ftt itfb tost 4 ftr/v*ui Preffta 4 >mt aft 

TOT TOfft ft VfTR fw totr ftf vnffirffr to wre ssrft ft 
TOTCOT T^TT I fare TOfaftfaq TOHftr*tf I 


3. (v) PrcpTTOftPrfft ftmftre-<re ftsrror ft^-ffttf wwiftro 

92 W( 4 ) 

WtfTfffT 






(w) aftPreftn ftfftrjre^^irreT^iftftire 

92 V( 4 ) 

wfttar 

1 5 fftTT ft 4 T»rfftT ft 

ftPirta 1 TOftPrfa ft trerfrr Tift TOft ft afreRft ftt TOfft 



fftrrre ftt ttt'I! Trrer i 

ftr jtto tfH/ftwr ftnriftff tot i 


TT^PTTOTOTHETrf 

is Pre ft wftw ft 




Prere ftr ttiti tottt i 

4. »pf vrfftre ftV ftwrr TOft ft ftftfare ft Trrerft ft ^ T^ft 

92 w re^- 

^TftfT-TTHUdf 


ftV TOrfft ftt reftre <nff «frret 1 

4 R«r (»r) 



5. ffttrfar-'fTTftwrretrTOft tort ft fft^ flTeifftft ft tot 

92 »( 3 ) 

TOftror 


ftf TOrfft to ftfftft reftPir TOT 1 




e. jJWYW[<?w> TOiftiflre Trre ftpnj jtto ^outto s 

92 TT( 2 ) 

WtftOT 

2 Pre ft toPrt ft 

ft reftre TRftTTWTnrernjfTwreR'TTarer ^ to: 



Prore ftMmiTOft 

TWftftfft^JTTO TO 7 TT 1 



ftfft^ i 



TnpftT-ftftnprf 

2 ftn ft wfftr ft 




Prere ftt h i 9 > 4 Rft 




ft fft^ i 


7. fftTfrPrefarfttfrehT TOftfafft to wro ft tfrort 92 * w (3) w^iw^renfrrt »mnRftftfftT{i 

8 . fTOft^ft Prefar ft wrftft, Pireft^rr TOffftfk wa wren# 92 *r *Tmreis?rf 

gsnmftqni ftreftf ft PnifffcTfftTft wtf ftt^rj »nfr Pm 

tjV, Prita vrftfftfft ft ^rowff ftt re^vtft ft fftti fftftnftmr ftV 
renr to Jiftftr TOrr 1 


ftri jto-tott- 
^irf pi 

ttPrt to nftpr reft 
irerferf im Pm 
ftPIT | 1 
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1 2 

3 

4 

"5 

6 

II- ^nf^T wr ^rr tot 





i. f)reN<mfirftr m ^Prr iron- 

WN ^pfPrfe tn^rr-rw Esfarn; arr^n i 

96 wr( 1 ) 

wftm 

— 

— 

2. flntffrTFrftr wfa %P B r T T3T«nr ‘M4faftryi$4H 

fiTRT 1 

96 F(2) 


— 

— 

3. fiFT W*ftf % ftPT ffcft Tt ft-fN 'Fplfaffr % 

^FYTftT ’fr’Tf * 3F F*ffa 4 V* Wffafff FT 
*mr *r$f ^rf^T sfr fjprhr FpfWy % tt4 

tit wrfa Ft Profft* to i 

96 W(3) 

R^rpwR-miprf 



4. (*>) ft?N Tulftftr sr^r *f fi^ift 

E^tnr «nvu i 

96 H( 4) 


— 

— 

(v) ift fWfll % ftr? JTT^FT Ti m ^T% 

Tnr^itftvl^»i4^IV %TPrf*f?r 3R?tfr 

qrrffer Wfi ttti RfatPun tt-tt i 

98 F ( 4 ) 

FtftFF 

F^TTF ttRitjaT 

1 s Prr t frPtf % 

Pq ^ 4 ft RTO TOI f 

15 PFT ^ FftW % 
fV<TWT Ft RTO FTTT 

1 

s. ^r^T^rm fawft ^frrqpomro exwi 

if *mr tf*nfw/Trf^fr sjttt ^ wn; % 

f^r ^T ! 

96 r( 2 ) 

FsftFF 

6 6188? 

?hnflw ft^ipt *ftr 

^ R fdl T R 61 % R 1 *1 ^ 

Jr Tt f>FT ^ ’tFTftlT 
% Pmwr Ft, 

Fi'^wl anftF 

tsnn %FpT?r*f 10 
frT ^ SHftlT % 
Pt5FWFtRT7!FTTr 1 
3'T^W%FfijTFT- 
ftPff ^ fWR? Tt 

Vi* TTTF 1 


e. Tr<^ mT vT ^ cHT^-i-^rA fW frsnwr *Tivt 

jTjflftfij TT ^TT>r ft ^hRi W»T *FTTT 1 

9er» 

F?f>W HFr|?Tf 

— 

— 

7 . fvtftfatfm *-m$ SrRrcfaTFH^fa % ftmvwft 

% Rttt ^rP^Rt m \ 

III, g?ft sfti, 3 ?ft hptt *rc 1 s ¥ ^Trt wf* T*m etptt 

96 

*3T-FFT®!rf 


Ttf ^T-FRT- 

Ff¥r irr 7RtT 
W«f FRT^rf m 
Pinn ^TTRT t 1 

1. fVo ifrro^q'^r ^r4 •fttFprRr ^ % Rrq smffata 

iprfpTfir ^IR *^TT 1 

96 <?!( l) 

FtftFF 

— 

— * 

2. pTtrfftfl ft <FT FFfa % f^PJ SFR fa)N TrtffaPy FT^m 

Fftrrt 47TRT 1 

96ti(2) 

6^IR^> MRIIJflt 

— 

— 

3. oft Pnrtm Prehr wlPrftr Ft ^ fwr FFF ft tfttor £*t 

Ji *tcp?w 73pT $ ^ rtrt 4 WN FTJfftfa fcFtikFTtf 
*n* » afro i<m Frfw ^rto rtptmiV: wmn Proffer 

RPRT 1 

90 'Kl 3) 

R1JTTF WRIipr? 
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1 2 

3 

4 

— — 1 

5 6 

4. irt PmfwT irftm 9!FffaR? in- w 61ft 

96 ^T 


*iqr fft? 7T-FHT- 

^nrnfr fawr ifPraffcr fwt sit itt 



iprf Tff k, w 

fWrpfr, f^r qmtfafcr % wffvI ^ tpt % Prtr 



wftr w ^’rr 

f^rii^rrr ^ ^fnr srf^rrt wrn - qn^rr i 



'nr?^ jrn Pf^tt 




■sfr^Tr 1 

IV. fa^rrft ^ 




1. ftfft^ftft? % sr^f? Tnjjrfr ^fcftrrjnrR- 

96 n( l) 

q-rfhrqr 


Pr^hr TT^ffafEr tn^riw prtnr qnsrr i 



2. ft'srffvr wrftr § wn Tnrffcr ft?fa ^rftftfig- 

96 1T( 2) 

fnsftw 


^TTT 1 




3 ftra Trsrfcr^fJnT fajft f>r*rfgT sFtftifa ^wTfnfa 

96 *r(n) 

^fj_W 


^ t! irf t^r tnfiJ *rw ^nffirrer ^ 

sn«r^t- ^r fcfW ^rfWtr wfftftr $: Vsnfa 

’liT^" ^ »[n c 'i< g i Tt ftElfftT ^ Vn i 1 




4. (*r) farhT+Fjfafafc franMni-xw «rr^ 

96 W( 4) 

mfow 


+ 1 ^ Ti^i i 




(^sr) 'jfr Pi’h’hi’ vq ^ Pr^ sn^'t 

96 >T( 4) 

STSft'WTF 

isf^rir sRfferqr % 

if Pr^hr qn^fafa %$RpfawJ qrx^frsrRuKui qft 



h r+i qpjTT 1 

«rrfa' *rni irtrr tflr/ww fttrfft?? ^ttt i 


irfiw-iTfn^rf 

1 5 Ptt ^r wfer^ £ 

Pttpt »Bt jrnF i 

5. H M % fM^ SfT^ TTo ^JTTo 0 

96 lf( 2) 


5 ir wFtfrqr ^7 

it ^nt^r qx ^ tmr TrrRr^r ?tor qx wt xtffqp; 



fdrr^ *r 

$ ftpr TTFF) ^JTPTT l 


^^mr-^pTr^rf 

1 

5 f<rr ?r ??ra^ %■ 

pT'T 1 -!? ^ ??[^ V ^ 

%0T1 1 

g. pt<41 PfHhr^r if, P*i>H 3pr l PT 7 f f^ffer qn tht xjft 

96 q-crq-ir 

*xq-xqT^r f 

*TT?t ^frf TT'»?J?r' 

33F?T s> nr *T f^PTf ^ PrsrffCTfWt uft Tljrr 5j#lft7qT 



^ ^ f ?r 

p[t, f#( qrPTfaffcr % gq?F8ff qfr tpj qx^ % fxtr Wqnfwn: 



JTi>T Tf sttIt fw 

qft tfw ^t sprlx - qxnr i 



wnf fr?r Ptrqr 
^rrrr t i 

V. ^11^45 




i fsr^rrwtWj %*nqr% 

96 JT T ( l) 

5 tnft5TX 


W>t TiJf ftflsr *n3*x-<rcr wlvrc *xht i 




2. f?rsrffx?r snqfa frqpr *mfEr % fax gtpr ftrifr vi4 ftfer trrt&r- 

96 JT ^r ( 2) 



CRT ^ffXTT *TTTTT 1 

3, f^RT twfk PnrfHT vtf W'T sntffafa 4*?Rnhr 

96 IT !p ( 3) 

HXFTqr-^nriiT'frf 


5ttt4 ^ ^ trjnfcT *rt sprfa if w ^wf^rFfer 

srnr % fair ^ fWrT ^nfprftr % *rppf ?t qn^f 

^ & MfcNKui ^ Prefr^ qp^T 1 




4. (^) Wcr tfflt^TiRT %5T¥T it SH^TT 

96 vw;( 4 ) 

TTSftOT 


Ffkrp: qp^TT I 




(^) sft ^ firrr STP4?FT ^ qpcn 

96 JT "IT ( 4 ) 


1 5 f^T %r WfTfa'F % 

if firita qmtfsrftr & ^ftpriT^T 


Farrar qfl’irrii'R^r i 

«T7f wfa tttt) «fvpTi ?fh:/?r<rrr f^rsrtfcr i 



1 5 ft?? Sr Trfw ^ 

f‘i ?•"!? *7191 9??7?T 1 

5. ifhir ^rn? 10 

96!? «T (2) 

w^snF 

5 ft?T % ?T?rfERT $ 

if H^f ?tvptt ’trw wjr qx ^ttt xx 



fasTWTiBtHT'turw 1 

x r r +i qxxr i 


[^nf 

5 ft?? ?? Trftr % 
sfl ?n9: 'FTEn i 


128 GI/76 — 6 
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- 6 %toto* if, frorir fR tfrfWfr to RTRRjfr 

rotto ?r wrrt tot Petr! if Profit Oral ntf iff '[rr Rifr 

fron fft.Wl'f^nfPrfEr^ RT^m TO rej t-TO fcfirRfR#TO 

fariT iff rrr RftRRt to snfrR tort i 

VI if, if wrrt tot* <r wrr ir topt faroi: $ tor if wffrmA 

1 ftrifR ITOffaftT ^TOTOfalTOf TOif^pTOTO^rPr *if ^JJT 
ftifR TO^ftfR TOTfcRw tort i 

2 pTErfft?r icPTfiT ifTOT wrftr fcf*TO RRRftitR imffRftT r 
t 'i 'i ^ fAt a 1 tort i 

3 (*) Mr nuffirfir toSrrrr* Rroif 'fpfRfTO’R m3 

ttffVR TORT I 


tfrotr if Mr Tniff^rffer totM irof to* ir Rfaroror 
iff wrftr iff rto tort itYt/ttrrt Praffta i 

4 h i h i^t to* tt rrrt rrr ft tmr MffiR RRfa if rM- 

f*TR 1 [? 1 T ART R^t TO* RT T[f 1 > RRTTO* fcufRTR 1 *RTRi 

TORT I 

5 frolf 3% PnrffTT % ^rnrPr if, fare* ipr TOtffRfii tt m<r mff 
rtort *f wrrt *r Pmf if Mffar Mff inf i* R^f 
Mr^t, TOiffjrfa irRRrotfr itfirpr to* fcA-rrMTO- 
ftfnT i* rttr viliflRt to RRtR i 


3 

4 

5 

96 T 



TR if TOffTOTO^f 

96 R R ( l) 

vrffni 


90 RR ( 2 ) 

W?TR1>-fnfTfR} 


96RR ( l) 

^T1^f^nI 


96 RR ( 4) 

RtffWIT 

loftRirTOftrn % 
ftTOR iff RTRj TORT 


r^trt-rrtjr} 

1 0 far ir Rftrir % 

f^TOR iff TOR! TORT 

96 RR ( 4 ) 

R?TRir-RRTSRf 



90R* 


*RR-RR||[flf 


*'5r?f i*£ ^r-fftfr- 
?nf r$ rjt, R?tTOr 
irf*n to rrTr M 
RRRJfrf TORT f*>RT 
TORT * ' 


♦irjjt to$ 3r-tott- 
R^t ^f, Riff TOf 

irM to Jpfpf M 

totter} inr Mr 

TORT$ I 


VII f*1TR WRT TO 1* TO *T fipn StDTiJTT M TO $tff TOT 

1 MRTO 4 Mr ^TOPpfTOl TO* frffrTf g ^ R fa RRR 9 6 ^^ (l) 

ftvTR TPifRffT 'mi^iR’Rr < 1TTRT I 

2 Prsiftfr rrRt if to Rifs % rrr fR*R TOJPrffer rt*rr- 90R<r(2) 

R 5 T 6 RfTOT TORT I 

3 ftirr riPt * Pnf fi>*fl Pi*iTi i iff Prfhr t>i<IP<(V iff 9 6 it or ( 3 ) 

iffiRft $3W TOf& ifWPr TOfftrftr ^trtfPr to} Trif m - 

mR ^ 3T5f wf Tfro fMNf 

^<}fiffEr ir r Ptik w iff TOfir PTfirro rrir 1 


4 (^) pr»fiT TOlftfftJ !fr 5 l 1 J TTf % 5 T»T if Jff-t'Tftf.TO TOf^T 90 V q ( 4) 

E^rfinr i>chi i 

(sr) 5ft PmPTT yr^^fTTO ^Pfnf irftro itot » 0 jf«r (4) 
iTipsr if Prsh irr^Prftf ir toi% i^j} ht% ir mO i iku i 
iff TOfff RTO tort ifk/TORT PfHffof TORT I 


5 ■RRTTVffJ^ir RPR RW *fft?3T^ ^TpfTf STf^qrolfTTo 1 1 9fiR«f 
inTT^IR R^f TORIfif TORT RTfifT WTETTT TT TOT R^f TO 
Rip^^r finf RTE TORT I 


6 firtfr ^iflRREn *wf ir, fRfr^ w m^fRfir torirr^ 96>tr 
RTOn ^f RT^R P=RTRf ifTR^ffw ftvfff Rff TO JTTR^tfjpin 
iff, PriPr 'bNftru ^ rrtotT iff rtir TOif % ffrtf WtoThitit 
iff rto irfroif to RRfR tocrt i 


t r ^fn i- 

mfrtrii 

R^TRf-RRItJflf 


RrffWir 

WRfwir 1 5 fro ir TOffercr % 

iff RTR) TORT 

Rfunf-fTRT^rf i s fro ir Rftrir % 

ft 'Hi iff RTT TORT 
TOfWR 5 PER ir TOfRU % 

ft H MT iff RTRi TOTRT 

RfnTT-wRi^Rf s fro ir trfipF % 

ftTOR iff RTR TORT 

’RR-TOTpr} *lr^t ifl^ RR-THTT- 

ffrf Riff ff, 11Jt IR 
irflR TO RTffR' Wpr 
TOT5?rf 3TTT froTT 
TORT ^ I 

[ffo l/ito Ro 1[8/78 RfoRe IV— S/2/73/252] 
♦ •> <fRo RTfJ, TOTTER} 
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*TF7T m 22, 1077/*TPT 2, 1398 

OFFICE OF THE COLLECTORS, CUSTOMS AND CENTRAL EXCISE : SHILLONG 

CENTRAL EXCISES 
Shillong, the 25th October, 1976 


S. O. 231, — In exercise of the powers conferred upon me under Rule 5 of the Central Excise Rules, 1944, I empower the Officers 
of the Central Excise Colloctorate, Shillong, specified In Column-4 of the subjoined table to exercise within their respective jurisdiction 
the powers of “Collector" under the rule-* mentioned in Column 3 of the table below : - 


SI. Nature of powers conferred on 

No. Collector 

Rule No. 

Rank of Officer to 
whom powers to be 
delegate 

Limitations, if any Remarks 

1 2 

3 

4 

5 6 

I. KHANDSARI SUGAR 




1. To accept first A.S.P. for grant of permis- 
sion to work under the Special Procedure 

92A(1) 

Superintendent 


2. To condone and/or determine the period 
of preclusion from working under the 
Special Procedure in respect of a manu- 
facturer who fails to avail of such 
procedure during the period for which 
permission has been granted. 

92A(3) 

Asstt. Collector 


3. (a) To accept renewal application in 
form A.S.P* 

92A(4) 

Superintendent 


(b) To condone and/or to determine the 
period of preclusion from working 
Under the Special Procedure in ro$- 
pect of a manufacturer who fails to 
make an application for renewal. 

92A(4) 

Superintendent 

Asstt. Collector 

For condoning dolays 
not exceeding 15 days. 

For condoning delays 
exceeding 15 days. 

4. To exclude the period of closure of unit 
for purposes of computing the duty 
liability. 

92 B Explana- 
tion (c) 

Asstt. Collector 


5, To accept notice for commencing or 
closing manufacturing operation of a 
period shorter than seven days. 

92B(3) 

Superintendent 


6, To condone failure to make application 
for removal of excisable goods in form 
A.R. 8 or to make the weekly deposits, 

92C(2) 

Superintendent 

Asstt. Collector 

For condoning delays 
not exceeding 2 days. 

For condoning delays 
exceeding 2 days 

7. To debar a manufacturer from availing 
of the Special procedure. 

92E (Clause 

no 

Asstt. Collector 


8. To exercise overall discretionary powers 
to apply the provisions of Special Proce- 
dure to a manufacturer who has failed 
to avail himself of the procedure, or to 
comply with any conditions laid down in 
rules. 

92F 

•Deputy Collector 

•Where there is no 
Dy. Collector, the 
power is to bo 
exercised by Col- 
lector himself. 

II. COTTON FABRICS AND SILK FAB- 
RICS PRODUCED ON POWERLOOMS 




1. To accept first A.S.P. for grant of per- 
mission to work under the Special pro- 
cedure. 

961(1) 

Superintendent 


2. To accept first ASP for a period less than 
the prescribed period. 

961(2) 

Asstt. Collector 


3. To determine the period for which a 
manufacturer may be precluded from 
working under the Special procedure for 
failure to avail of such procedure during the 
period for which permission has been 
granted to him. 

961(3) 

Asstt. Collector 
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1 2 

3 

4 

5 

6 

4. (a) To accopt renewal application in Form 
ASP 

961(4) 

Superintendent 



(b) To condone and/or to determine the 
period of preclusion from working 
under the Special Procedure in respect 
of a manufacturer who fails to make 
an application for renewal. 

961(4) 

Superintendent 

Asstt. Collector 

For condoning delays 
not exceeding 15 days. 
For condoning delays 
exceeding 15 days. 


5. To condone failure to make application 
for removal of excisable goods in form 
A.R, 6 or to make quarterly /annual 
deposits 

96K(2) 

Superintendent 

Asstt. Collector 

For condoning delays 
not exceeding 2 days 
in the case of quarterly 
applications and quar- 
terly deposits and 
delays not exceeding 
10 days in the case of 
annual applications 

and annual deposits. 

For condoning delays 
exceeding tho above 
limits. 


6. To grant permission to avail Special 
Procedure for closed factories resuming 
production. 

96MM 

Asstt. Collector 



7* To exorcise overall discretionary powers 
to apply the provisions of Special Pro- 
cedure to a manufacturer. 

96MMMM 

*Dy. Collector 


♦Where there is no 
Dy. Collector, the 
power is to be 
exercised by Col- 
lector himself. 

HI. COTTON YARN, WOOLLEN YARN 
AND YARN FALLING UNDER ITEM 
NO. 18E 





1, To accept first A.S.p. for grant of permis- 
sion to work under tho Special Procedure. 

96V(1) 

Superintendent 



2. To accept first A.S.P. for a period of shor- 
ter thin the proscribed period 

96V(2) 

Asstt. Collector 



3. To condone and/or determine the period 
of preclusion from working under tho 
Special Procedure in respect of a manu- 
facturers who fails to give timely notice 
for discontinuation of the procodure. 

96V(3) 

Asstt. Collector 



4. To exercise over all discretionary powers 
to apply the provisions of Special Proce- 
dure to make a manufacturer who has 
failed to avail himself of the Procedure 
or to comply with any conditions laid 
down in rules. 

96X 

♦Deputy Collector 


♦Where there is no 
Deputy Collector, 
the power is to 
be exercised by 
Collector himself. 

IV. ELECTRIC BATTERY PARTS 





1. To accept first A.S.P. for grant of per- 
mission to work under the Special Pro- 
cedure. 

96Y(1) 

Superintendent 



2. To accept first A.S.P. for a period less 
than the prescribed period. 

98Y(2) 

Superintendent 



3. To determine the period for which a manu- 
facturer may be precluded from working 
under the Special procedure for failure 
to avail of such procedure during the 
period for which permission has been 
granted to him. 

96Y(3) 

Assistant Collector 





[mn il— ijJT 3(11)] 
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1 2 3 ... 4 

4. (a) To accept renewal application in 96Y(4) Superintendent 

form A.S.P. 

(b) To condone and/or to determine the 96Y(4) Superintendent 

period of preclusion from working 

under the Special Procedure in respect Asstt. Collector 

of a manufacturer who fails to make 
an application for renewal, 

5. To condone failure to mike application 96Z(2) Superintendent 

for removal of excisable goods in form 

A.R. 9 to make monthly deposits. Asstt. Collector 

6. To exorcise overall discretionary powers 96ZZZZ *Dy ♦ Collector 

to apply the provisions of Special Pro- 
cedure to a manufacturer who has failed 

to avail himself of the procedure, or to 
comply with any conditions laid down 
in rules. 

V, PLYWOOD 

1. To accept first A.S.P. for grant of per- 96ZA(l) Superintendent 

mission to work under the Special Pro- 
cedure, 

2. To accept first A.S.P. for a period less 96ZA(2) Superintendent 

than the prescribed period. 

3. To determine the period for which o 96ZA(3) 
manufacturer may be precluded from 
working under the Special Procedure for 
failure to avail of such procedure during 
the peiiod for which permission has been 
granted to him, 

4, (a) To accept renewal application in 96ZA(4) 
form A.S.P. 

(b) Condole and/or to determine the 96Z\(4) 
period of preclusion from working 
under the Special Procedure in respect 
of a mvmficturer who fails to make 
an application for renewal. 

5- To condone failure to miko application 96ZD(2) 
for removal on excisable goods in form 
A.R. 10 or to mike monthly deposit. 

6. To exercise overall discretionary powers 96ZG 
to apply the provisions of Special Pro- 
cedure to a manufacturer who has failed 
to avail himself of the procedure, or to 
comply with any conditions laid down 
in rules. 

VI. EMBROIDERY IN PIECE, INSTRIPS 
OR IN MOTIFS 


Superintendent 
Asstt. Collector 
Superintendent 

Superintendent For condoning delays 

not exceeding 10 days. 
Asstt, Collector For condoning delays 

exceeding 10 days. 


1- To accept first A.S.P. for grant of permit- 96ZH(1) 
sion to work under the Special Procedure. 

2. To accept fifst A.S.P, for a period less 96ZH(2) 
th&n the prescribed period. 

3. (a) To accept renewal application in 96ZH(3) 

form A.S.P, 

(b) To condone and/or to determine the 96ZH(4) 
period of preclusion from working 
under the Special Procedure in respect 
of a manufacturer who fails to make 
an application for renewal. 


Asstt. Collector 


Superintendent 

Superintendent For condoning delays 

not exceeding 15 days. 

Asstt. Collector For condoning delays 

exceeding 15 days. 

Superintendent For condoning delays 

not exceeding 5 days. 

Asstt. Collector For condoning delays 

exceeding 5 days. 

*Dy Collector ‘Where there is no 

Dy, Collector, the 
power is to be 
exercised by Col- 
lector himself, 


For condoning delays 
not exceeding 15 days. 

For condoning delays 
exceeding 15 days, 

For condoning delays not 
exceeding 5 days. 

For condoning delays 
exceeding 5 days. 

•Where there is no 
Deputy Collector, 
the power is to bo 
exercised by Col- 
lector himself. 



s a g, * 

alia 
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1 2 

3 

4 

5 

6 

4. To condons liability to pay duty al fhe 
normal rates for failure to pay compound- 
ed levy in time or in the manner prescribed. 

96ZI(4) 

Asstt, Collector 



5. To exerciso overall discretionary powers 
to apply the provisions of Special Pro- 
cedure to a manufacturer who has failed 
to avail himself of the procedure, or to 
comply with any conditions laid down 
in rules. 

96ZM 

*Dy Collector 


* Where there is no 
Dy. Collector, the 
power is to be 
excerciscd by Col- 
lector himself. 

VII. COTTON FABRICS PROCESSED 
WITHOUT THE AID OF POWER OR 
STEAM 





1* To accept first A.S.P. for grant of permis- 
sion work under the Special Procedure. 

96ZO(l) 

Superintendent 



2. To accept first A.S.P for a period less 
]than the prescribed period. 

96ZO(2) 

Superintendent 



3. To deter mi no the period for which a 
manufacturer may be precluded from 
working, under the Special Procedure for 
failure to give proper notice for not availing 
of such procedure during the period for 
which permisson has been granted to him. 

96ZO(3) 

Asstt. Collector 



4. (a) To accept renewal application in form 
A.S.P. 

96ZO(4) 

Superintendent 



4, (b) To c">nl 3i? ail/or to determine the 
period of preclusion from working 
under the Special Procedure in respect 
of a manufacturer who failed to make 
an application for renewal. 

96ZO(4) 

Superintendent 

Asstt. Collector 

For condoning delays 
not exceeding 15 days. 
For condoning delays 
exceeding 15 days. 


5. To condone failure to make application 
for removal of excisable goods in form 
A.R. 11 or to make monthly deposits. 

96ZQ(2) 

Superintendent 

Asstt. Collector 

For condoning delays 
not exceeding 5 days. 
For condoning delays 
exceeding 5 days. 


6. To exercise overall discretionary powers to 
apply the provisions of Special Procedure 
to a manufacturer who has failed to avail 
himself of the procedure, or to comply 
with any conditions laid down in rules. 

96ZU 

•Dy Collector 


•Where there is no 
Deputy Collector, 
the power is to be 
exercised by Col- 
lector himself. 


[No. 1/CE/76/C.NO.IV-8/2/73/252] 
K.S. SAHA. Collector 


tfti 

ftoft, 1 5 1970 

VToSno 2 32.— (iftrfWT, 1961 ( 1 9 6 1 TT 43) 

122 wmru ( l) ffTCT 5TT7T qififlifl fHfaer 

jrt^t wq wtt vrfroff m 5r*fpr rfk 

if tnfrtff jtr, ^#Pr sparer 

ftfar fcfT | ftr ^ qrt sttwot 1 *r 

fafttW % HfPPF WT*fn: *TPp?T (*PfW) ^Pf 2 


if qrwr tt qfwr ft *r«fY ^Pf^nfr tfk wrft % 

if mw> 1 t>r<fl TT TT^'T irSft :— 




*4 

'q'PFtn; nfw, *rri tflr Ptst 

1 

2 

Mi44i< wPi’FT (^rfar) 

1. *-*!*, 3^ 

2, wfapCTT T— *Ti, fit 
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[hhII— <m i(n)] 


titer TRrft 22, 1977/ErT 2, isos 


1 


2 


R 1 £TET RRTT (V#R), 


3 5— 1 rrt f 3^ 

4 T-Tri, 3^ 

5 R-TI"t, 3^ 
f, ar-^rrt, 3^ 

7 r-tt*, 3^ 

g MK r?rr Rfw I, 

9 fWtft ^T 

10 ttPt^t Rf%R’I, 3^ 

1 1 ^ fPW^ Ef*FR-I t 

12 qifrw Rftrr-11, 3^ 

13 MfdRw ^IpJW ePfr, 

3 ^ ! 

14. w? wPi^r-I, 3^ 

1 5 Rf%R-lI, 3^ 

16 . #tf Rf%R-III, 3^ 

1 7 #r^ eT^r-IV, 3^ 

1a Efw-V 

19 #rftr ttt xt* #o#o ePitr, 

T* 

20 V I WT VRfsnr MVfldd, 3*f 

2 1 T-nt, TRTR 

22 W-Tri", EFntR 

23 V- ^rrfj 

24 v-t ri, 

25. w-iri, 

2 a ^r-^rrt, v^twr 

2 7 . R-TTf, V£HWH 

2 8 mitt 

29 **-«!*, EETTT 

30 E-Tit, ETTTT 

31 TMR#, RETTr 

32 Rfafcw E-nt, etttt 

1. e-tt*, 3^ 

2. E-nt, 3^ 

3 v — ^ i 4 F 3^ 

4 \ 5 ’- e ui, 3^ 

5 t-tt! - , 3^ 
e. *-tt i, 3^ 

7 z-mi, 3^ 

s e-tt^, 3^ 

9 E-rrfr, 3^ 

1 0. e— 1 Trt, 3^ 

1 1. *r-*mfr, 3^ 

12. PriK irfm Rfw-H, 3^ 

13. t tfr * tt*, 3^ 

14 e tflr t RftrR I, 3^t 
is e tffc t RfflE-II, 3^ 

1 6 v tfk t Rf%E-UI, 3^ 

1 7. t tftr t Rfw-IV, 3^ 
xa mitt ^wr, 3^ 

19 uiwi<ur 3^11 '^ ai EfaR-I, 


Hirrw vtwt vi 34 ^ (v#r) 

^^r-III^ 


vm< epjet (v#r) 


eutev *nwr vtete (t#r) 

’llftl^ ^T, dlR*H» 


20 ETCHT'E T$mm EfW-II, 

T* 

21 rtotot *{wim Efer-IIl, 

Ft 

2 2 ^jfpT RpfTT, 3 ^ 

1 R-TT*, 3 ^ 

2 e-tt*, 3 ^ 

3 1*— T iJ, 3^ 

4 E^Tri, 3 ^ 

5 VfdfiTT ^ ET*, 3^ 

6 t-tt*, 3 ^ 

7 f^T R^TE R fw, 3 ^ 

8 V%fwi fw? TT^ToT^T 
RfvE, yif 

9 T-TTt, yfl'H l'3-C 

10 w-m$, 

1 1 v-*t i, 

1 2 v-^Trt) vWtjt: 

1 3 i 1 — Rnf ; Trtwr 3 K 

14 R-mi, vft^r 

15 mr, nfer, 

16 Ffw, ^TtRTjr 

17 V 1 WT T^rfw, TIT# 

1 

2 *31— Tri", TT)<^I 3 < 

3 T-^rrt, Tl^i 3 < 

4 v-TTi, rd^rr^r 

5 t — Trf, #^73^ 

6 T"-TTt, 'T>1^J3< 

7. ^-TTt, T>1^I3< 

8 ^r-TTi, T'Te^rjv; 

9 Riff Rfcr, #I?$T3< 

10 #T^ Rf%R-I, Tt^TJT 

11 #ff Rf%RlI, T>^3T 

12 VT # #, 4HH# 

13 tt— ttI'j *T' ^.’i # 

1 4 ^T-Tlij Ti RT# 

1 5 Pnf# rIttt, 
is vt £t m, <Rn i P< 

1 7 T* - TT^ , Rt 7 !# 

18 V-TTi, RtT# 

19 R-TTi, FFmt 

20. T-TTf r Rtr# 

21. i 7 — ni, rPt# 

2 2 RR^ RpFRj RrR# 

1 ifT-TTi, TTfR^ 

2 . ^-TTi, rtRttt 

3. R— TtJ, dlRfV 

4 R-jrri, HTfrpfr 

5 1— qt4| RTfRTT 
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1 2 

6. q-qri, 

7 . vttTto 

8- 'l l Iut* 

9. qferTI, ? ttRt i p 

10. faSt* FWT Trt^fT 

11. *r-qrt, retT qta 

1 2. , RP^tqtq 

13. tjfaqr 

14. v-qri, Tjftrn 

i 5 . 1'; qf^r 

18. q-qrt, ^frrqr 

1 7. qfer, *jftrqT 

18. q^TTY, 

19. ^qqtq 

20. *1— *TT«, ^RTC 

21. q— 1 tfii, ^T-EftT 

22 . ¥-qif, 

23 . qqqtr 

2 4. Trfr?r, ^priTr 

ei[fpf tot wjfd (ittRt), i, qr-qr#, tot 

*TRT ^r, <TRT I 2 . uftrfofq ^-qnfr, tot 

3. TOT 

4 . ^r— Trt, 'mm i 

5. 71-TTf, «TTTT 

6. TOT 

7. ¥— qrrf, qTTT 

8. q-4ri, TOT 

9. t, «TTTT 

10. 'jf— TTT. qpTT 

11. sr-mf, qrqr 

12. e>^T#, (t rT r TT 

13. 3^¥, «TTTT 

14. ¥-^I¥, TOT 

15. «TTTT 

16. q-qri, tot 

1 7. ^ PfwT, TOTT 
is. tfFPT-II, qpn 

19. qfw, qpTT 

20 . srfafw fq^tq wfFi 
qpFT, ^TTRT 

21. qfTO~III, TOT 

22. qm*TT HfW, M1MN ^ I 


^ TO+L tffspr, ^Tt qT Urm qT WT VfR TR 
flfog^rr Tin froft to 

totr qrfr qn far^r qr ^r% ttft fqm w 
firafogf f T ^ qpeh tfh: qq $?, faro *twt 
qrf qi fror qr srm to TOfqq jm qrofr *rrw* 
(*rfVT) ^ qro vfEnMTTT qP toist % groPm 
trflqf, mtl* ft far* qrfw *h ^ ^far^R! qqpft |, 
wr qftr?r, qr* qT fam qr q?m to* toPsi 


S*tt q^iqqr qT^r qft trtPmt q51 ^wft 

vfh:' ffRl ^T TT iqTjqT^I W^fl | 

q^ MO- 1976 ^1 5mT^t ^ l 

1483 (qnMtfo 26l/l6/76-mt ^)] 

CENTRAL BOARD OF DIRECT TAXES 

income-tax 

New Delhi, 15th September, 1976 

S.O. 232.— In exercise of the powers conferred by sub-section 
(1) of Section 122 of the Income-tax Act, 1961 (43 of 1961) 
and all other powers enabling it in that behalf, and In superses- 
sion of all the previous orders, the Central Board of Direct 
Taxes hereby directs that the Appellate Assistant Commissioners 
of Income-tax of the Range specified in Col. 1 General Sche- 
dule, below shall perform their functions in respect of all persons 
and income assessed to Income-tax or Super-tax in the Income- 
tax Circle, Wards and Districts specified in the corresponding 
entry in Col. 2 thereof . — ■ 


SCHEDULE 


Range 

Income-tax Circles, Wards and 
Districts. 

1 

2 


A.A.C., Poona Range-I, 1. A-Ward, Poona. 

Poona. 2. Addl. J-Ward, Poona 

3. M-Ward, Poona 

4. R-Ward, Poona. 

5. S-Ward, Poona 

6. W-Ward, Poona 

7. X-Ward, Poona 

8. S.S.CJ, Poona. 

9. Foreign Section. 

10. Com, Cir. I, Poona. 

11. Com, Circle, I, Poona 
J 2. Com. Cir. II, Poona, 

13. Addl. Com. Cir., Poona. 

14. Collection Cir. -I, Poona. 

15. Collection Circle-II Poona 

16. Collection Circle-Ill, Poona 

17. Collection Circle-IV, Poona 

18. Collection Circle-V, Poona, 

19. W.T. Cum-G.T. Circles, 
Poona, 

20. I.T.O., Admn., Poona. 

21. A-Ward, Panvel. 

22. B-Ward, Panvel. 

23. C- Ward, Panvel, 

24. A-Ward, Ahmed n agar. 

25. B-Ward Ahmednagar, 

26. C-Ward, Ahmednagar* 

27. D-Ward, Ahmednagar, 

28. A-Ward, Satara. 

29. B-Ward, Satara. 

30. C-Ward, Satara, 

31. D-Ward, Satara. 

32. Addl. C-Ward, Satara. 
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A.A.C., Poona Range-11, 

Poona ... 1. Addl. C-Ward, Poona. 

2. D-Ward, Poona. 

3. F-Ward, Poona 

4 . H-Ward, Poona 

5. J-Ward, Poona 

6. K-Ward, Poona. 

7. L-Ward, Poona 

8. p’Ward, Poona 

9. Q-Ward, Poona 

10. T-Ward, Poona 

11. U-Ward, Poona, 

12. S.S.CH, Poona 

13. S & R, Poona. 

14. S&R Cir, I, Poona 

15. S &R Circlc-H, Poona. 

16. S&R Cir. HI, Poona, 

17. S &R Cir.IV, Poona 

18. GHQ, Poona. 

19. GHQ-Clr.-I, Poona 

20. GHQ. Cir.-U, Poona. 

21. GHQ. Or. -HI, Poona 

22. Central Circle, Poona 

A.A.C, Poona Rangcdll 

Poona 1. B-Ward, Poona. 

2. C-Ward, Poona. 

3. E-Ward, Poona, 

4. G-Ward, Poona 

5. Addl. G-Ward, Poona. 

6. N-Ward, Poona. 

7. S.S.C., Poona 

8. Addl. SSC., Poona. 

9. A- Ward, Sholapur. 

10. B-Ward, Sholapur, 

11. C-Ward, Sholapur. 

12. D-Ward, Sholapur, 

13. E-Ward, Sholapur. 

14. F-Ward, Sholapur, 

15. Collection Cir. Sholapur. 

16. S.S.C., Sholapur. 

17. I.T.O. Barsl. 

A.A.C,, Kolhapur Rango, 

Kolhapur 1. A- Ward, Kolhapur. 

2. B-Ward, Kolhapur. 

3. C-Ward* Kolhapur. 

4. D-Ward, Kolhapur, 

5. E-Ward, Kolhapur. 

6. F-Waid, Kolhapur. 

7. G-Ward, Kolhapur. 

8. H-Ward, Kolhapur. 

9. Collection Circle, Kolha- 
pur. 

10. Collection Cr.-I, Kolha- 
pur. 

11. Collection Cir-II, Kolha- 
pur, 

12. I.T.O. T Karanji. 

13. A-Ward, T Karanji. 

14. B-Ward, 'I' Karanji. 

15. SSC, Kolhapur, 

16. I.T.O. Ratnagiri. 


1 2 

17. A-Ward, Sangli. 

18. B-Ward, Sangli. 

1 9. C-Ward, Sangli. 

20. D-Ward, Sangli. 

21. E-Ward, Sangli, 

22. Collection Circle, SangH. 

A.A.C, Nasik Range, Nasik 1. A-Ward, Nasik. 

2. B-Ward, Nasik. 

3. C-Ward, Nasik. 

4. D-Ward, Nasik. 

5. E-Ward, Nasik 

6. F-Ward, Nasik. 

7. Collection Cir., Nasik. 

8. Collection Cir. I, Nasik, 

9. Collection Cir, II, Nasik, 

10. S.S.C* Nasik. 

11. A-Ward, Malegaon* 

12. B-Ward, Malegaon. 

13. A-Ward, Dhulia. 

14. B-Ward, Dhulia. 

15. C-Ward, Dhulia. 

16. D-Ward, Dhulia. 

17. Collection Cir., Dhulia, 

18. A-Ward, Jalgaon. 

19. B-Ward, Jalgaon. 

20. C-Ward, Jalgaon. 

21. D-Ward, Jalgaon 

22. E-Ward, Jalgaon 

23. F-Ward, Jalgaon. 

24. Collection Circle, Jalgaon, 

A.A.C., Thana Rango, Thana 1. A-Ward, Thana. 

2. Addl. A-Ward, Thana. 

3. B-Ward, Thana 

4. Addl. B-Ward, Thana. 

5. C-Ward, Thana. 

6. D-Ward, Thana. 

7. E-Ward, Thana. 

8. F-Ward, Thana 

9. G-Ward, Thana. 

10. H-Ward, Thana. 

11. J-Ward, Thana. 

12. K-Ward, Thana, 

13. L-Ward, Thana. 

14. M-Ward, Thana, 

15. N-Ward, Thana. 

16. P-Ward, Thana, 

17. Collection Cir.I, Thana. 

18. Collection Cir.n, Thana. 

19. S.S.C., Thana, 

20. Addl. S.S.C. Thana. 

21 . Recovery Cir. -HI, Thana, 

22. Palghar Circle, Paighar. 

Where an Income-tax Circle/Wards or District or part 
thereof stands transferred by this Notification from ono Range 
to another Rango, appeal arising out of assessments made in 
that Income-tax Circle /Ward or District or part thereof and 
pending immediately beforo the date of this Notification before 
the Appellate Assistant Commissioner of Income-tax of the 
Range from whom that Income-tax Circle/Ward or District or 
p .rt thoreof is transferred shall from the date of this Notifica- 
tion takes effect be transferred to and dealt with by the Appel- 
late Assistant Commissioner of Income-tax of the Rango to 
whom the said Circle/Word or District or part thereof is 
transferred. 

This Notification shall take effect from 1-10-76, 

[No. 1483 (F.No. 261/1 6/76-LT.J.)] 


128 GI/76 — 7, 
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▼Totno 33 ?. — r sew wrr #o 1451 

('FTo^o 2^l/3/76^lT< #1 i), hrfter 25-8-76 — 

W Fo 3 FejfnPF tTTWT *JTJ¥T ?-^T, ^ *T4 

tfo (ii) % wmt — 

ff ^WiT SfcTT, 5Tt faF*fV' HtfT wpn 1 

[tfo 1484 261/3/7 6 qrf ft i)] 

CORRIGENDUM 

INCOME-TAX 

fl.0* 233* — In the notification of the Central Board of 
Direct T*x»b NO, 1451 (F. No. 261 /3/76-ITJ) dated 25-8-76^- 
Against SI* Nq. 3 AAC K-Range, New Delhi item No. 
(h)™" 

“Coatractor’s Circle, New Delhi’ 1 shall be deleted. 

[No. 1484 (F. No. 261 /3/76-ITJ)] 

3mr*T 

*T< 3 0 %^TT, 19 7 6 

fT*WTo 234 . — Wm trfhf^PT, 1961 ( 1 96 1 TT 43) 

I mi 12? lA Timi (l) ffTTT 5TT1T tfk ITT fa^TT 

tFli TTFf m*fr JETT *#i fAei spitR jjpr 
?P3m ^ ITFft wTy^ifH I 1439 (qTTo^o 2 6 1 / 7 1 / 7 6— 

*nf #r i) mAr 13 - 8 - 1976 , § ttw tr^fr t 

«At TW T?«rt?T T : 

if 2*r *rr (s) *r Tfcrmi ^ toA 
"(s) tott*;” tr^-T*rrf^.r fVqr wt i 

lft-10-1976 & |fhft I 

[tf° 1 505 (W^o 26l/7/76-<nt^)] 

INCOME-TAX 

Now Delhi. the 30th September, 1976 

S O. 234. — In cxerci#e of the powers conferred by sub- 
section (1) of Section 122 Of the Income-tax Act, 1961 (43 
of 1961) and of all other powers enabling it in that behalf 
the Central Board of Direct Taxes, hereby makes the fol- 
lowing further amendment in the Schedule appended to its 
Notification No. 1439 (F. No. 261/7/76-ITJ ) dated 

13-8-1976 viz. 

In the said Schedule against Patiala Range in column 2 
item (viii) shall be inserted as “(viii) Rup Nagnr". 

This Notification shall take effect from 18-10-1976. 
EXPLANATORY NOTE : 

Tile amendment has become necessary consequent upon 
the creation of a new Income-tax Circle namely "Rup 
Nagar Circle”* 

(The above npte does not form part of the Notification 
but is intended to be merely clariflcatory). 

[No. 1505 (F* No* 261/1/76-ITJ)] 

TTHTfr 

VToSTTo 235* — Mfa 5TTW VT iti tfo 1458 

(*lfTotfq 36l/a/76-*TT< i), 3E8-76 — 

m 4-Ttt 1 , JTT5^7 it m #0 ( 4 ) ^ FTRh "tftnr 

ihfT t3 nt^ t ir 1 

[€o I50e(w°tfo 261/8/76^7^#^)] 


CORRIGENDUM 

INCOME-TAX 

S.O. 235. — In the Notification of Central Board of Direct 
Taxes No* 145& (F. No. 261/8/76-1TJ) dated 31-8-1976 

Against SI. No. 4 Range -L Kanpur item No. (iv) 
“Estate Duty Circle” shall be added. 

[No. 1506 (F. No. 261/S/76TTJ)] 

arm 1 * 

*1T°WT° 236. — WRn*T 1961 ( 1 96 1 43) 

mrr 122 ( 1 ) ffrcr stott vifiwqi *Ar fcrPm 

qnr rcfiRpfr «ft mrPr tot gu sAr 
V* w A w4) Tt mrA jtr, 

tt wti tei | 1 ^ 

fT^rfe rfi ^ trr^ (wrsW) ^r% 2 

# srfVfe: # ^tttT PJrrf 

<ri irr trfmET h *r4t ®*rf«Rnff ?ntff ^ ^ 

# ftrft TT qiTR : — 




trrR^n: rrlVn/^rt tAt Gptt 


1- 


2 (^rffr) 

^r f 1 


3. ?TfT w ^Twt: (>trfm) 


4. qrwt (^tAtt) 
vteri 


s* ^nr^^mTTTqr^f (q'h^r) 


6. «rrwr ( ) 

^t’T*7^TT X^\, 1 


l- if r Ji frfkH, 3 f 

2. fwr mi, hrj?: 

3. , 'jpnr 

1. ^ ri mi, ^pi^< 

2. imT Tpf? mr qrw< 

WJT ! 

3. Kfer, 

4. f^«iT ^firer, wjt 
5 1 to 

2. wf 

^r4t *ni/?ffSp5r 


} 


f^FT 


1. T6t ■JTTr/trfVH 

3*1?1 fR^T yft rfoXIto 

'lETJT ^fo^to 
qr^o ^jt, imy; # 
ft rfhfe # 1 

2. qrrfjv; fpqrr mi/ 

1 


(m) #r 

(w) y* 

(^r) infrTT jnff <rrt/ 
®rfWfwr 1 


(v) 

('3') ^ ,: l I < 

(^r) fWw *nfr *ri/ 

1 


(v) fm?n; 

(t) ^nrnpir 

(’T) 

(^) 



[«mr Xl- 


3(ii)J 


1 2 

3 


(*) X* 

(b) fwr fwr w rft ^rrf/fc 


(*) 

^>r, qfnrfc i 

( ) 

,(ff) . 

(?) firct® 

(r) qpfft ftw Trift *r tj 

nfer i 


(^) 

(w) ’ll i/ 

sfcrr i 


JTif Wfa^TT MO-1976 & IPTTaft $jft I 

[#o 1507 (liTotfo 26lhl76/vni €t ^t)] 

income tax 

S.0.236 — In oXofclSe of the powers conferred by sub section 
(1) of Section 122 of the Income-tax Act, 1961 (43 of 1961) and 
of all other powers enabling it in that behalf and in superses- 
sion of all the previous Notifications in this regard, the Central 
Board of Direct Taxes, hereby directs that Appellate Assistant 
Commissioner of Income-tax of the Ranges, specified in column 
1 of the Schedule below, shall perform their functions in respect 
of all persons and income assessed to income-tax or super’ 
tax in the Intome tax Cirdos/Ward and Districts specified in 
the corresponding entry in column 2 thereof : 


SCHEDULE 

SI. Range 

Income-tax Circles/ Wards Sc 

No. 

Districts, 

1 2 

3 

1, Appellate Assistant, 

1, Central Circlos, Jaipur. 


Commissioner of 
Income Tax, Central 
Range, Jaifiur, 

2. Appellate Assistant, 
Commissioner of Income 
tax* 

A-Rang\ Jaipur 


3. Appellate Assistant 
Commissioner of Income- 
tax, 

RtRfthgfr, Jaipur, 


4. Appdlali: Assistant, 
Commissioner of Income- 
tax, Kota Range, 

Kota. 


2. Special Wards, Jaipur. 

3. Companies Circles, Jaipur. 

1. D& C Wards, Jaipur. 

2, Estate Duty Cum I.T. 
Circle Jaipur. 

3. Salary Circles, Jaipur. 

4. Special Survey Circles, 
Jaipur. 

5. All Wards/Circles at : 

(a) Alwar. 

(b) Sawai Madhopur. 

1 . All Warfis/Circlos at Jaipur 
other than those specified 
above against AAC, Contr- 
ral Range, Jaipur Sc AAC, 
A-Range, Jaipur, 

2. AH Ward*/ Circles at Bharat 
pur, 

1 , All wards/drcles at; — 

(a) Kota. 

(b) Bundi. 

(c) Jhalawar. 


22, 1977/wr«r 2, 1898 

Hi- 

1 2 

3 

5, Appellate Assistant 

1. All wards/circles at : 

Commisioner of Income- 

(a) Ajmer, 

tax, Ajmer Range, 

(b) Beawar. 

Ajmer. 

(c) Bhilwara. 

6, Appellate Assistant 

1. All wards/circlcs at ; 

Commissioner of Income 

(a) Bikaner. 

tax, Bikaner Range* 

(b) Sriganganagar 

Bikaner, 

(c) Hanumangarh. 

(d) Nagaur. 

(e) Churu. 

(f) Jhunjhunu. 

(g) Sikari. 

7. Appellate Assistant 

1, AU wards/circlcs at : 

Commissioner of Income 

(a) Jodhpur. 

tax* Jodhpur Range, 

(b) Barrner, 

Jodhpur. 

(c) Jalore. 

(d) Sirohi, 

(c) Pall. 

8. Appellate Assistant 

1. All wards/circles at : 

Commissioner of Income- 

(a) Udaipur, 

tax, Udaipur Range, 
Udaipur. 

(b) Chittorgarh. 

This Notification shall take effect from 1-10-^76. 

[No. 

1507(F.No, 261/1 7/76-I.T.J.)] 


fsm, 4 SWJTT, 1976 

¥T°(rt° 237. — STlWK 1961 ( 1 9 0 1 43) 

trncr 122 ^ iwi ( 1 ) art vrfetfi tfk tr father 

^ 

vrfw*ff ^7 snfbr jtf vfK 

^ #nr *r *nft ytor irtfr qfr 


(»nfor) 

- it r- r- r>* .... r . i* 

qrrf wk feff *r wmr ht vftm Sf wrfaprf 

tflr imfr % iro^r 

'TRET *fTt4 : — 



trnm fanf 

1 2 

3 

1 . faik ^ir, ftwft 

( 1 ) wft Trfm 2, 7, 1 2, 13, 


14, 16, 19 rfk 20, »rt 
ftefr 1 


( 2 ) *r-i ftr^r, 1 

( 3 ) Wtri ttIw- 1 5 , ^rf fiwft 1 

( 4 ) fwr 1 5, (wrnf<w) 


1 


( 5 ) ft, ■rf ftwft 1 

2 . WNqiT Hi^jqn 'W' 

( 1 ) fWP-3 ( 19 ) 1 ( 20 ) ( 21 ), 


( 22 ), (23), ^ fijfijfr 1 

( 2 ) f^rT-7(i), ( 2 ), ( 3 ), 
( 4 ) tfk ( 5 ) *rf ftwfr 1 

( 3 ) ftvhr »rf%$r 8 8 


(wfitfVw), fWft 1 
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1 2 3 

( 4 ) t'M'T’ TI ^ l 

(5) f^rr -7 t, *r( 1) 

W Hi I 

( 6 ) f^THT -3 9 1 J V, Hi (flHf- 

ftrr), v (wfhftw 1 ), 
(jr tfk ^ 
ftre'tfr 1 

(7) w-i(i), h-i, 

*r-i( 1), ir-II, <fR*r-IJT. 

1 

3. W'w *nwr wtwt, (1) fam -8 (1), (2), (2) 

trtftfwti wfflfXw ( 7 ), (s), ( 9 ) 

«Tc ( 10), ffc?fr 1 
(2) f^TT -5 ( 1), (2), (3), 
( 4 ), (5) xttK (0) Hi 
ftwfrl 

( 3)f^RT-8, Tri Hi, V (Wftf- 
ftw), <ff, W (fffafCRT) 
» (trfttfi^r-i) 1 (trfrr- 
ffRl- 2 ) ’fj *, H (1) 
V, H, H (wftrf^T), 

I 

(4) nr- 1 , nr- 2, nr- 3, nr- 4, nr -4 

(1) 0(1), farm, 

l\^fl 1 

( 5 ) 

8 , nf 1 

( 0 ) JTfarw fffW, Hi fewft 1 


^ nf>f nrnmm wftrw, nr^ *tt ftmrr *rr rr r mrr tnm nw 
nrfsr^m irt r^nr f^sr ^r fWr jp^t tw nfl nrmr 

vjti JTRTT TIT TT f^T% TT TFT Rh^ 

?r w tt -tft ^sr %■, frmfr wi£ *m*x 

flfrsT, 4T# TT fWr TT 3WT TFT iRrftr JOT $, TfflW tTFFfrT 

(irfl*r) % w Tfs^wr ifr mftw t afrr ^ 
tfftr wM, ft f^r^r mbrw srffcrgw TTFft 

ifrpft fTHfrt flfW, Tnf TT fwr TT 3WT 

'tft wiPw frn & h^ftt nr^m: (trrhr) *t iFflfftr 

*nrft tfh: trt qr *rrnfTFfr srnrnt i 

4-10-76 ^ snrNY |)rfr * 

[*o 1510 (qjTotfo 201 / 3 / 76 -*^°#°^)] 

INCOME TAX 

New Delhi, the 4th October, 1976 

S.0, 237. — In exercise of the powers conferred by sub- 
section (1) of Section 122 of the Income tax Act, 1961 (43 of 
1961) and of all other powers enabling It in that behalf and In 
partial modification of all previous notification in this regard 
the Central Board of Direct Taxes hereby directs that the 
Appellate Assistant Commissioner of Income-tax of the Ranges 
ipeclfied in Column 2 of the schedule below shall perform 
tfioir functions in respect of the persons and Incomes assessed to 


Income-tax or Super tax in the Income-tax Circles, Wards, 
and Districts, specified in the corresponding entry in col, 3, 
thereof.^ — 

SCHEDULE 


SI. 

Ranges. 

Income-tax Circles/Wards & 

No. 


Districts. 

1 

2 

3 


L Special Range-I, New (i) Companies Circles JI, VII, 
Delhi. xn, xm, XIV, XVI, 

XIX and XX, New Delhi, 
(ii) D-I, District, New Delhi, 
(lii) Special Circle-XV, New 

Delhi. 

(iv) Special Circle-XV (Addl.), 

New Delhi. 

(v) Foregn Section, New Delhi. 

2. A.A.C, TT Range, New (i) Dis^ricUlII (19). (20), (21), 

Delhi. (22), & (23) New Delhi. 

(ii) District-vil (1), ( 2 ), (3), (4), 

and (5), New Delhi. 

(iii) Special Circles-VIII &VUI 

(Addl.) New Delhi. 

(iv) Doctors* Circle, New Delhi. 

(v) District-VII Ward A, 

A(l) & B, New 
Delhi. 

(vi) District m Wards 

A, A (Addl.) A (Addl. I) 
O& O (Addl.), New Delhi. 

(vii) District B-I, B-l (1), 

a, c-x(i) c-n & c-m, 

New Delhi. 

3. A.A.C,, *E' Range, New (i) DistricLVIH (1),(2), (2) 

Delhi. (Addl.), (7) (8),(9) and 

(10), New Delhi. 

(ii) District-V(lX (2),(3),(4), 

(5) and (6), New Delhi. 

(iii) District-VlII, Ward A, A 

(Addl.), B.BfAddL), 
B(Addl.I), B(Addl.II) 

C,D,D (0, E,F,F 
(Addl.) New Delhi. 

(iv) A-I, A-1I, A-III, A-IV, A’ 

IV (1) 1 ( 1 ), Districts, 
New Delhi. 

(v) In come- tax-cum- Wealth-lax 

Circles- VIII, New Delhi. 

(vi) Refund Circle, New Ddhi. 


Whore an Income-tax Circle, Ward or District or part 
thereof stands transferred by this Notification from one Range 
to another Range, appeals arising out of the assessments made 
in that income-tax circle, Ward or District or part thereof and 
pending immediately before the date of this Notification before 
the Appellate Assistant Commissioner of Income-tax of the 
ranges from whom that Income 4ax Circle, Ward or District 
or part thereof is transferred to and dealt with by the Appellate 
Assistant Commissioner of the range to whom the said circle. 
Ward or District or part thereof is transferred. 

This notification shall take effect from 440-76. 

[No. 1510 (F. No- 261/3/76-ITJ)] 
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*ff f**#, 13FJJ1T, 1976 

^Tq^TTo 238. — HNf*T FfafaFF, 1 9 G 1 ( 1 9 6 1 TT 43) 

ETTTT 122 # FFFTTT ( l) JITT 5IW Fftfl# rftX wWm 

FF*f *FPt wt# ^ f# vrffcrqY *r *fYf iNk 

wx #tf, fff fff tt fft ##faF wr* ft fIYfjfft 

1341 mo 31-5-76 <m°Fo 2 6/ 1 1/ 7 6~FTf # ^ & <MMU4( 

II $ f^HfafaF tfmYtfF wttft | : 

if 

( i) ^ 45 r ^ ftft#f 2 fYt 3 *r f#^r- 

ftrftpr tqt TRm ; — 

FFFF 2 FFF 3 

y^FirnFfa 1 , hkmuYm (t * tt# tflr 

Ffafapr f ft*) 

2 . Tfjir 

3 . ^fam 

4. ftmrjT 

(2) %h 46 v fa, otftfIf % ftfY £flF*r 2 fYt 3 3 r 
faiF fa fa F m 3lT#f : — 

*F*F 2 ^TFVT 3 

V ftfffYf 1* ftffhYf (v fr * 

*ft< Hftlftw F Fff) 

2. FfwTF 

3. #r*}fa 

4 . pa# 

^ FT*F 16-10-1976 #*tt I 

[#0 1520 (^To^o 261/1 1/70— tTTf £W)] 

New D^Ihi, the 13th October, 1976 
INCOME-TAX 

S, 0.238 .—In exercise of th^ powers conferred by sub-section (1) 
of section 122 of the Income-tax Act, 1961 (43 of 1961) and of 
all othei powers enabling it in that behalf, the Central Board of 
Direct Taxes hereby makes the following amendments to the 
Schedule-Ilappoinded to its Notification No. 1341 dated 31-5-76 
in F, No. 261/1 1/76-ITJ as amended from time to time. 

In the ScheduIc-II, 

(1) Against serial 45 for € A’ Range, Asansol in Column 2 and 
3 th- following shall be substituted:— — 

Column 2 Column 3 

‘A 1 Range, Asansol. 1. Asansol (A to E Wards and 

Addl, F. Ward). 

2. Bankura. 

3. Purulia. 

4. Midnapore. 

(2) Against serial 46 for 4 B* Rangf, Asansol in Column 2 
and 3 the following shall be substituted.— 

Column 2 Column 3 

4 B’ Range, Asansoh 1, Asansol (other than A to 

E Wards and Addl. F. 

Ward.) 

2. Burdwau, 

3. Birbhum. 

4. Hooghly, 

This order shall take effect from 16-10-76 

[No, 1520 (F. No. 26 1/1 1/76-ITJ)] 


frrosTTo 239. — ^nw^trfWm, 1 96 1 (i 9 Gi ft 43) 
*rs> erm 122# fwitt ( 1 ) jnr vtfnmi xfn w fafim 
fff an# ft# f# i#rrY * tt st#f *r# jn ^fhr 

5FTO ^trr fbtF %ft ^ Ff tf# srfg^in dwr 1193 
( 9 >T° *f° 261 / 19 / 7 5 — 1 - 1-1970 pHMftlfa fl- F#FF 
Firm : — 

OTT ^ FT*F 1 (fh 2 if pTCPTFT (f) ^ ^TF 

tfr (f) mmr ^ tfh it fff: TgmiTnm 1 

*faitr 

(l) F^T# Ffw-il WF (f^Y 

qmr) 

( 2) fa# Ffcr-II FKTF (f# 

^ror) 

(3) ^t nf%F, fttf 

(4) Wrr nf%F 

( 5 ) TO ijHr tr* snFffT 

Ffer, F 2 TTF 

(6) 

( 7 ) ^^FlWTFfer 

FJTTf I 

(e) Fnn mi fftttt 

FfW, 1 

f-^fotf 

l* fa# titW-VI, Furm 
2. fa# VII, FffTF (?r# 

3* Puffa ?ff«TF Ff%F, WF 
F# 

4- mriF 

5. 5rfeirT #Tf, FZI7F 

0. dn^TTF Ff%F, (f# ^*tw) 

7, f!%f, (f# 

8, fIVf, FHF 

9, *?nT Fi%F-I, F1TF 

1 0. ^ FT FfoTF-H, mriF 
^ Ffa^FTT 15 - 10-1976 & STFl# 5Y# I 

[Fo 1521 (^fo^o 261/2/76-FT^ # *] 
vqo TTFfTT#, FTT F^TT 
INCOME-TAX 

S.O. 239, — In exercise of the powers conferred by sub- 
section (1) of section 122 of the Income-tax Act, 1961 (43 
of 1961) and of all other powers enabling it in that behalf, 
the Central Board of Direct Taxes hereof directs that the 
following amendments shall be made in its Notification No. 
1193 (F. No, 261/19/75-IT(J) dated 1-1-1976 namely 
In the said schedule under columns 1 and 2 for the 
existing A^Rangc, Madras and D-Range, Madras, 
the following shall be substituted respectively ; 
namely : — 

A-Rangc Madras 

1. Companies Circle-II, Madras (all Sections) 

2. City Circle-II, Madras (all Sections) 

3. Tax Recovery Circle, Madras, 

4. Vellore Circle. 

5. Estate Duty-cum-Incometax Circle, Madras. 

6. Estate Duty-cum-Income-tax Circle. Thanjavur. 

7. Estate Duty -cum-Incomc- tax Circle, Madurai. 

8. Estate Duty-cum-Income-tax Circle, Coimbatore. 
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D-Rangc, Madias 

1. City Circle-VI, Madras. 

2: City Circle VII. Madras (all Sections) 

3. Special Survey Circle, Madias (all Sections) 

4. Foreign Section, Madras. 

5. Refund Circle, Madras. 

6. Tamtwam Circle (all Sections) 

7. Kanchcepuram Circle (all Sections) 

8. Salaries Circle, Madras, 

9 + Salaries Circlc-I, Madras. 

10, Salaries Circle-TI, Madras. 

This Notification shall take effect from 15-10-1976. 
EXPLANATORY NOTE : 

Tbesp amendments have become necessary on account of 
transfer Salaries Circles from A-Rangc to D-Range, Madras 
and transfer of Estate Duty-cum-Income-tax Circles from 
Range, to A'Range, Madras. 

(The above note does not form a part of the Notification 
but is. intended to be merely el&rificatory) 

[No. 1521(F. No. 261 /2/76-ITJ )] 
S. RAMASWAMY, Under Secy. 

?Tf fato, 1 1976 

UTf* *TT» 2 40 . — ^nffiT vnr<r$l YT ftfavi ^ fY 
HTtofffo 60 f*TN 22-7-74 (YTo Ho 3 2 &/ 1 3 7/7 4~tET YT) 

*rr«r Tim r W i Y w is Y *rnrft 2 a*rr 3 
if firftra tofar Y oth qr fftFmvpK tonfffirc fYnr * — 
15. Wm jftl 

[fto l07/76-^o fto 3 1 9/20 6/ 7 6’SPT-TT] 
r^To rpng^T, VI3T FfftY 

New Delhi, the 1st December, 1976 
CORRIGENDUM 

S.O. 2 40^-»The^ Central Board of Direct Taxes direct that 
the entry in Column 2 and 3 against SI. No. 15 in the 
Table appendod to their Order No. 60, dated 22-7-1974 
(F. No. 328/1 37 /74-WT) be substituted as under : — 

15. Commissioner of Income-tax, Pune -I, Pune. 

Inspecting Assistant Commissioner of Income-tax, Acqub 
sltiou! Range, Pune. 

[No. 107/7<KF. No. 3 16/206/76- W.T,] 
H. N. MANUAL, Under Secy, 


JjwrftTtfftY WBjm-fkto yf Yttow 

qffo <j*) f 

2 9 ffttrtrt, 1 9 7 $ 

YT* YT° 2 41 . — YW rmr ftS rrn fW, 12-3/ 
35 -f^j f 0 it 0 uk, Tf toft-s Yt stcr tom 

m 9 4 - 9 4/^- 5 % sitoff ^irrfftY n*rr urw ftrfawn tor 
ftrtoffr to Hi Y % tor 312 jtfst % to 


[Part II— Sfc. 3(ii)J 


T & «n to mm wto 022472 7/ftf/W u yh / 4 s/#f/ 3 7 - 

38, tolY 12-10-1973 to wr^ 1 

tor ftfy *tPt ^ ^rfr yr Yto 

<h jrrfcff tor $ fY ^ to m ^f/sOTRpr *rf i ^tt- 
torrft ft to 7T* ftr t fir tor fjfy srtoff to 
toT W 5t??ITVT |IT nf ft to % 'TlTT 

tofcR mrurr T^qr «n to ton* m ft ^rto ft rtpt wr 1 1 
^ fttrmr Y ntor ft toTY ft fafftYh ty vtw-y* 

nto torr ft> tn £fr wvtm Yt ^ tor wy 
to ^ ^ 1 1 

ft fa ^ ^ tor 5rh 

*r£ ft ?nm- fto *rrftw YTTrto «rfttor 

to qft tot qft ^ifti top/ 1 *rrto ^ tor 

irton tot ^ 1 

to 7 5 toft % torff wiftr ^ srtorto 
yt torrft to % to 3i2/“Wi % to to^Y 
yt tntor qft ftitrr to *fft Trjfftfft ft 

tot qft Ni,r $ 1 

[yt« ton . — 9 3- 9 > 5 / so/^ to^ft to 


MINISTRY of commerce 
O ffice of the Joint Chief Controller of Imports and Exports 
(Central Licensing Area), New Delhi 
ORDER 

New Delhi, the 26th September, 1976 

S.O. 241. — M/s. Chaman Lai Seth and Sons, 12A/35, 
W.EA. Karol Bagh, New Delink were granted an Establi- 
shed importers licence No. P/E/0224727/C/XX/48/D|37-38 
dated 12-10-73 for Rs. 312/- only for import of Scientific 
and Medical Including Surgical Instruments etc. under I.T.C. 
S. No. 93-94-(D)-V. They have applied for the duplicate 
Customs Purpose copy of the said licence on the ground 
that the original has been lost/Misplaced. It ' is, further 
stated by the licencee that the Original Custom Purpose copy 
of the licence was registered with the Assistant Collector of 
Customs, Foreign Post Office, New Delhi and has been uti- 
lised partly. 

In support of this declaration, the applicant has filed an 
affidavit duly attested stating that the Original Customs Pur- 
pose copy of the licenoe has been lost or misplaced. 

I am satisfied that the Original Custom Purpose cc-py of the 
said licence has been lost and direct that duplicate Custom 
Purpose copy of the licence should be issued to the applb 
cant. The Original Custom Purpose copy of the licence is 
Cancelled. 

The applicant is now being issued duplicate Custom Pur- 
pose copy of aforesaid licence for Rs. 312/- (Rupees Three 
Hundred and Twelve only) for utilisation of balance amount 
for the purpose of repeat operation during the period of 
AM-75 Licensing Period. 

[File No. 93-94-V /50/AM-74 /QL/CLA] 

to ffttoft, 27 ftour, 1976 

YTc Wo 242. — toft" fts TOr 12-^/ 

3 5, fo Do, YTftT *TFT, fa to- 5 ^ ^TYT ^T, IR mj 

ton: YT tim YTft Y to 7 7 4/- W? Y to to tonflROT- 
YRTY toto ft® ft(/fo/0222876, fafftY 20-6-73 tot *WT 
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■rr 1 "TRftq ftr ftm ^^mnr qfft ftt ^irfr *Rft % 
Rrcr **r <r Trift* fftni ftfft ^ srPr ?i3WfT *fmr »ps 
TOfj fwfi TTT nT, *£ fapfi ft TRT ftifttffT *nrrft *fh *t- 
fi7T^7 ft ^4t* *Tft ft iTK if\ Trf/UFfT^ ft *< ft I 

l^T uft ft TTWT ft ft UTCnfft* mp WT TO 

3?f **^ 5 * Trf^r fa*r ftfft Trsft* * ^ 

ITft «ft *£/*TFTT*FT?ft *£ ft i 

ft 5 fa To) ^ruftn ftt *j*r fttm *p* srfttiR srfft vt 
*f | mx Pt?tt ftn £ fa sirft ff ftrirr w rnfnr^T 

srfu ftr mjfftfft *rrd ft* ^Tfar 1 *rrfftft ftl ftH fttm 
tf ftfar* irfft ajft ^rrcft ft 1 

q#*T-*TT^r 7 5 WR** wfft ft ?ftw ^mjf^T TOFT* S*Rr *TO 

ft fan ft* trroftr ftt grota ft wift % faq *!***■ % 774 ^ 
(*t* *fl ^tfTR *ro *rsr) % fan ^ snjft* <fir ftmr 
**far* srfft ftl ^pjfrrf* w nwt ft *rrfr <6 rf\ fti 

[ 9*0 ft**T 92-5/1 7/1 trq--74/^ rpi/ftt ipf *1 
«Y° ft) o myp", ffiftijPfu 


ORDER 

New Delhi, the 27th September, 1976 

S-O. 242. — M/s, Cbamanlal Seth and Sons, 12A/35, 
W.E.A, Karol Bagh, New Delhi .5 were granted an Establi- 
shed Importers licence No. P/E/0222S76 dated 20-6-73 for 
RiJ. 774 for import of Instruments Apparatus and Appliances 
and parts thereof etc. others as per conditions in the current 
Red Book under I.T.C. S. No. 92(N)-V. They have applied 
for the duplicate Customs Purpose copy of the licence on 
the ground that the Original has been lost/misplaccd after 
having been registered with the Assistant Collector of Cus- 
toms, Foreign Post, New Delhi and utilized partly. 

In support of this declaration, the applicant has filed an 
affidavit duly attested stating that the original Customs Ihir- 
pose copy of the licence has been lost /misplaced. 

I am satisfied that the original Custom Purpose copy of 
the said licence has been lost and direct that the duplicate 
Custom Purpose Copy of the licence should be issued to the 
applicant. The Original Custom Purpose copy of the licence 
is cancelled. 

The applicant is now being issued duplicate Custom Pur- 
pose copy of the aforesaid licence for Rs. 774 (Rupees 
Seven Hundred and Seventy Four only) for utilisation of 
balance amount for the purpose of repeat operation only 
during the period AM -7 5 Licensing Period. 

[F. No. 92-V/17/AM-74/QL/CLA] 
D. P, MATHUR, Dy, Chief Controller 
for Chief Controller 

<rtft m mftrr 

S*CT*1*, 19 1976 

5TD 2 43. — Hftsft *77* 1 1/9, ft* 

Tff tth-, ftmrfl *T^pr f mgr fam, ftt *nr?r 

itfftn nft mg fftn* ffto tnt?t ft mEmr ft 9000 wr 
(ft^TT ^fr ^JfiT *w) TfFy ft qftfff (ft^W) 

ft ft fftr rif fV^ ftr/mcr/ 0 02113 2 

43-44 25-10-76 5RF5 fw **1 «fTI 

ftl wgftrfft srfft *T^T *rrft ft ftp ^ TT mftmT ffttTT 


ftft fftfr fftTi lfl flrl (ft |i 

2 . ’qoft uft ft wftT ft mftr* ft ^pnn ^rmr ffttfijr* 

fftq* mar fwfrfij 1976-7 7 ft qfdft«?r s ft 'rft 

ITTft 4Tft 322 ftmmr* tPTl 'TRT* 

qr fftm ^ i ft |f fft ^ Rfft* 'ftl ftfb ^ 

3. miT ftfttfmr mPT* (ftftOT) fllftir, 195 5 

7 - 12-55 ftt mr 9(ftfftt) ft ^Frrft* %t 

mifn ft fr^Tf mftir ftf/t^t/aosi i32/«ftr/TO^/43-44 

fft*W 25-12-76 ftl ^rrft tr r ft?r fat $1 

4. ft wrftr mrrn: f*mr mr 

fftmfftfft JFTf; 1976-77 ft $TT 320 ft flgqTT fcipf ftf 

mjftfft 51\ft mtf ¥^rft ft ftp fftfTT fftm I 

[™t «IR-9/um^r tRt t^/T tpT- 77 ^ 0 ] 

fto Tpo qpco ft**, ftntorv 


Office of the Ileputy OiRf Ctmfrhller of tmpbi% niul KiRoHn 

CANCELLATION order 

Hyderabad, the 18th December, 1976 

S.O. 243.— M/s. Ravindra Rural Industries, 11/9, 

Road, Chinaparlmi Post, Tenali Taluk, GimtUr District > A. 1 P.. 
were granted a Release Order No, P/S/002n32/R/W/43-44 
dated 25-10-76 for allotment of Stainlbs? Steel Stripa valUied 
at Rs, 9,000 (Rupees Nine thousand only) through me Mine- 
rals and Metals Trading Corporation of India Limited, 
Madras. They have now applied for issue of a DUPLICATE 
copy of the Release Order on the gounas that the Original 
copy has been lost /misplaced Without obtaining the allot- 
ment. 

2. The applicant has filed an Affidavit on stamped paper 
in support of their contention as required under Para 322 
read with Appendix- 8 of the Import Trhde Control Hand 
Book of Rules and Procedure, 19/6-77, I am satisfied that 
the original Release Order copy has been lost /misplaced. 

3. In exercise of the powers conferred on me under Clause 
9 (cc) of Import (Control) Order, 1955 dated 7-12-55 as 
amended up to date, I order the cancellation of the Release 
Order No. P/S/0021 132/R/W/43^44 dated 2540-76. 

4. The applicant’s case will now be considered lor the 
issue of a duplicate copy of the Release Order in accordance 
with Para 320 of Import Trade Control Hahd Bo6Tc of Kmfcs 
and Procedure, 1976-77. 

tFile No. R-9/SSI/f&S/AM--77/Hyd.] 
K. M. R. MENON, Dy. CWcf Cohttoner 

srnmr-PBrfw vj yruft pr 

29%^, 1976 

m° mo 244 . — ftur f*jfe*s, *ftmr ft* 

TRq ^ u fit» f ft TTTOFTq rpfg^r *T** ftfa ^fo 562350 
wrr tiPTT* *Rft ftf^rg 5067 (TFT jpiTT ^qx]r^J % 

fftn tt* 7 <tpmr fto ^jfr/tnT /2459 1 2 6, ftntft 16 - 9-75 

^i* fftqr *^r «tt 1 Thrift (ftrftf srfWf) 4\ 

stfd f) *>Tft ft Pi v ib - ut^tt tt ffttrr ft fft mT 
qnrRT mt^tr fftftV ypft mBrftrft ft trt 

ftr*r «rt nm/flrmw ft mrr ft tfkutft ^ wm qrr* 
9T 'Bfft ^ 9^* *qr ft I wft ft ft Wlqr 
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qx tj* Mr ft i ff jf fa ^ *iFmr 

*ir i*Er ^ *Pfr fljjftrfa srfiprt mftw 

ifr <JTPfr ‘TTfirr , 

2- writ f'TT yr^n ^ncm: qiT?r 

17/53, 7-12-1955 UTTT 9 (tffofr) % HOT 

qfi^rrff m irifRT mft$wrerft hftrt wtftit Pnfa*r 
50/2 *Rlfa TT^T ?T¥irftfiFTR fl^TT OT*T 

ffo 562350 TT OTci TFf ^ WR faWT, 

eftfMt hott % ttr Rr srrft fV[ *tu strtrt sprint tfiy 
WC/2459126, ftmV 1G-9-1975 ^T *FT HT^T ftdT ft l 

[^ O ffw 9 8^/^/ 7 5- 7 0/^f) o Tjr^To i^rc. / 1 0 3 9] 


Office of the Chief Controller of Imports and Exports, 
New Delhi 

ORDER 

New Delhi, the 29th December, 1976 

S.O. 244.— Controller of Stores, Southern Railway, Madras 
was granted an import licence No. G/R/2459126 dated 
16-9-75 for Rs. 5,067 (Rupees five thousand and sixty 
seven) only for Import or Diaphragm and exhaust valve 
seat No. 562350 from U.S.A- He has applied for issue of 
duplicate (both copies) import licence mentioned above on the 
ground that the original import licence has been lost /mis- 
placed without having been registered with any Customs Au- 
thority and the material against the same has already been 
arrived nt Calcutta Port. In support of this, the applicant 
has filed an affidavit on stamped paper. I am satisfied that 
the original import licence mentioned above has been lost 
and that both duplicate copies thereof should be issued to 
the applicant. 

2. In exercise of powers conferred on me under Clause 
9 (cc) of the Import Trade (Control) Order No. 17/55 dated 
7-12-1955 as amended from time to time the undersigned 
cancels the import licence No. G/R/2459126 dated 16-9-75 
for the import of Diaphragm and exhaust valve seat No. 
562350 from U.S.A, under ITC Schedule 50 fU issued in 
favour of Controller of Stores, Southern Railway, Madras. 

[F. No. 98-C /Rly./75-76/GLS / 1039] 


*ntfT 

3<*TT(t, 1977 

mo mo 245 .— nyx it), 
jm i)i q^T, vt qTftfarw 4i-«4»nu mfo m 
mw wnft ffcpj mo *fo tf./q/iossei 6 farfor 3 - 1-73 
stopt Ppm *ptt m 1 ^ijq; mftw q)) 

it ftftt qw snffaq irfa tfkijn Prin+m Msm 

snfi^nr nfa ywr^pr $ *rf ft dir hM mtt 

% fat* Mr ft 1 

^ % uwr nrwr ^ qr ftm ft 1 

msft^Kirartt ft fa spiM sftr *fk ipn 

fafam Mot srfr «rt ft tflr ft fa aw 

jrfirat mi \ 

^ ijw Hftrrf (Mr ctw rflx *prr Priwr) qfl 
mtff ft 1 yfir w % mtt ^ m ft 1 

[Wt 3/t^P/23 0/7 2-73/#^rr/tfl/l378] 
t^To WTT, PnfW, 


ORDER 

New Delhi, the 3rd January, 1977 

S.O. 245. — The Elec. Superintending Engineer (SAP) Bihar 
State Elccy. Board Patna, was granted licence No. G/A/ 
1058616 dated 3-1-73 for the import of Potential Transfor- 
mers etc. The Elec. Superintending Engineer (SAP) reported 
that Customs copy and Exchange Control Copy of the licence 
have been misplaced and has requested to issue duplicate 
copies of the same. 

In support of their contention the applicant has filed a 
certificate. The undergigned is satisfied that the Customs and 
Exchange Control copies of the same have been lost and 
directs that the duplicate copies of the said licence be issued. 

The original Copies (Customs and Exchange) of the licence 
has been cancelled. A duplicate copy of the same is being 
issued, separately. 


[No. 3/SG/230/72-73/PLS/B/1378] 

L. PRASAD, Dy. Chief Controller, 
for Chief Controller 


TOftT fwqtTB (MiVl) 

5 X977 


mo mo 2 46* — dTTPfc *t¥ faw, 1976 3 tf*TT 4 

afii ufafnaq, 197s (1975 m 4) ^ sm 
4 m top r (4) (^r) ffTTr irw iffani mspft^r 

5^ mfto #rt, t rWw fam* 

fwr, OTPr rf^TRPT, m? qrt, TFT, 

gniPr ftr ^ finmr ^ ^ fw ^ 

tt, jqti ftr ^^iki foro ft 

^Tfin^T TFTFPT ffo VTo <iTo 5417 fintT 

1975 n .ilwn Ttuft — 

flfiS^TT if “HTTT 4«A 7T5TO (4) % (n) % 

'dM«n (iv) % Ptijtp" i «*?!%, frKTtni Jiwttr 

a«TT sr r^w r P PT <f> :— 


•'ish int. »r?rt<rr, 

Stft’T tfalWiT, <l^T, 


f*TTKf ^ mrftpt ?fm- 

fm)" 


l(24)/76-#o tfio (^-l)] 
trtTo tw Rftnrntt 


(TOBACCO INDUSTRY DEVELOPMENT CONTROL) 
New Delhi, the 5th January, 1977 

S*0, 246. — In exercise of the powers conferred by clause 
(c) of sub-section (4) of section 4 of the Tobacco Board Act, 
1975 (4 of 1975), read with rules 3 and 4 of the Tobacco 
Board Rules, 1976, the Central Government hereby appoint* 
Shri I. Mahadevan, Joint Secretary, Department of Industrial 
Development, Ministry of Industry, New Delhi as member 
of the Tobacco Board in the vacancy caused by the transfer 
of Shri C. B, Rau, Joint Secretary, Ministry of Industry, from 
that Department and makes the following further amendment 
in the notification of the Government of India in the Ministry 
of Commerce No. S.O. 5417 dated the 17th December, 1975, 
namely : — 

In the said notification, under the heading M Appoin ted under 
sub-clause (iv) of clause (c) of sub-section (4) of section 4”, 
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for Serial No, 8 and the entries relating thereto, the following 
Serial No, and entries shall be substituted, namely : — 

M Shri I. Mahadevan, Joint Secretary, 

Department of Industrial Development, 

Ministry of Industry, 

Udyog Bhavan, New Delhi, 

Member, 

(To represent the Ministry dealing 
with Industrial Development)’’. 

[No, 1(24)/76~E.P. (Agr.-l)] 
N, K. GUPTA, Desk Officer 


20 fo^Fspc, 1976 

*to uno 247 . — wr mvt * ttit>i 

% EjftmT 1962 ( 1962 50) ETTF 

3 -Tnmr ( i ) % r 4mr *mrr % 
ttww (^irwr r^nn^r ) tfo 340 uirbr 

20 - 12-75 am ^fhr ^ TfT 

^fqrff % •min' ^ qrrerq- ^rT^rf 

^ SnDPT STTTT ulfad ^ ft^Tl 

*n 1 

iftT q?f: ^rarTFjr qrftPfTlf) ^ WfbbFFT ^ ETRT 6 *A 

^etri ( 1 ) * *Ef,?r fWii 4 t (i 

1 fftr Sint, *T?T ^.*f wrt 3TZ 9T fr^TT ttmf % 

flfennt 4mt qrr fam £ 1 

qar, vfafwr mrr 6 Tt Tmm ( 1 ) grrr 

fa vi fr *rft ^ ^ ^tttpt 

Tt trfb^fnr nrun vrrvr f^wr 4» snfV^pT 4r ftrn t^r^rm flfad 
farm jtftt §; 1 

<ft<, «TPt tt mrr ^ ^tetkt ( 4 ) sttt *rcvr srftaff qn 
snftF ^r^fpT tr^r fr^T | ft ^Mf % WTVfr 

TT ^T^TTt R*RR if fafff $4 % ^TUT TRt'tPP 

TFT b tPfft ijrfi tPT *T, «ftWT JPFPlffi 

^ mfw i\irr 1 

Tff^p^l T T T 'F^T 5 6 % *FT T^t 1 

^ qwr Wlt/T 

— ?FFT f^PTT — P tF^IT^ ^TR-p — ^rF^R" 






4(m- 

nthrAi TF4 -fit 1 

75n 

0 

30 

10 


755 

0 

2 

81 


75F 

0 

9 

10 


172f 

0 

0 

67 


[tfe 12020/7/75-^ ^ ttst-i] 

€lo ffio 


MINISTRY of PETROLEUM 
New Delhi, 23 December, 1976 

S.O. 247,— Whereas by a notification of the Government of 
India in the Ministry of Petroleum and Chemicals (Department 
of Petroleum) S.O. No. 340 dated 2042-75 under Sub-section (1) 
of Section 3 of the Petroleum Pipclim . (Acquistion cf Right of 
User in land) Act, 1962 (50 of 1962), the Central Government 
declared its intention to acquire the Right of User in the lands 
specified in the Schedule appendod to that notification for the 
purpose of laying pipelines; 

And whereas the conip^tnnt Authority has under Sub' sect ion 
(1) of section 6 of the said Act, submitted report to the Govern- 
ment ; 

And further whereas the Central Government has after 
consider ing the said report, decided to acquire the right of user 
in the lands specified in the schedule appended to this notification. 

Now therefore in exercise of the power confrrcd by sub- 
section(i) of the Section 6 of the said Act, the Central Govern- 
ment hereby declares that the right of user in lha said lands 
specified in the schedule appended to this notification hereby 
acquired for laying the pipelines; 

And further in exercise of the power conferred by Sub-section 
(4) of that Sicdon, the Central Gjvernnient directs that the 
right of user in th said lands shall instead of vesting in the 
Central Government vest In this date of the publication of this 
declaration in the oil & Natural Gas Commission free from all 
encumbrances. 

SCHEDULE 

Pipeline from Geleki Well No. 56 connecting Wellhead 
installation at Gclcki Well No. 1, 

State ; Assam Dist. ; Sibsagar Taluk: Athkhel 


Village 

Survey No, 

hector 

Are 

Centiare 

Geleki Grant No. 1 

75 Ga 

0 

30 

10 


75 Unga 

0 

2 

81 


75 Jha 

0 

9 

10 


172 Ga 

0 

0 

67 


[No. 12020/7/75-L&L-H 
T. P, SUBRAHMANYAN , Under Secy, 


* faramf rfwp r 
(frfa 3pr*hm farwr tirom) 

nf 2 7 fRFTT, 1976 

^To mo 2 4S.— vnrfhi ffirr* ^rrffi *Tf 

Rmft % Mrit 2(iv) % ^^n3ir 

flrarvfa ottf rrfhfcrn, 1940 ^ uro 7 T 
% TTTWT T, T Wi^ft fwtT am fn^PT % fiFTfoV r 

rfWTT wh, fentT 9 ftTRT, 197 6 vftl YftRT Wffa 

^rf?rq *mr ^ fiT ^rf^nq* jnr 

f^T^T n" ^ ^ W vtfi % Wt irft T# ft, Tlmr 

q^r; Tfr^ s^t pqrffi ffirT Ffhhr qn ^ ■ — 

1 . ^rt fto 
mrr 

2 4, ^ tV^, 

qSti, aw|-40000l 


128 GI/76-8 
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2 «ft *TEJ 5HET f»TW, MINISTRY OF AGRICULTURE AND IRRIGATION 

iff? i , *1 <<;i T iTrf Rljrfawrcpf, (Department of Agricultural Research and Education) 

HTnrrr.fWTtgnrr, Ercrri New Delhi, the 27th December, 1976 


3 . JTTE^i o 17^0 

hraFr wfa fWNwrir, 

(^Wfr ar^rpr) i 

4. J\o tsflo TrrrPTrtl, 

qfrqr a r flT- 3 

5. I7o ^0 rr^To <WI^[, 

'TRtftTT ^FTWFfl SIWJTPT MW I H , 

2S5 j mT^TfHf¥TT, 

'rm’Yr ! 

f> ■ft vfar unrw 

TO ffrcT qfrrfrvF T, 

H U H | | 

7. rrTTo rctFlTDlT tfflTftftTT, 

^nrra- 1 

{Wo 35 ( l)/76-*MWw(J)] 

rr^o tflo ^nr, STTT 

(rwm^vmrr) 


S O. 248. — In pursuance of Regulation 2(iv) of the Stand- 
ing Finance Committee Regulations framed by the Indian 
Council of Agricultural Research and in pursuance of provi- 
sion contained in Section 7 of the A.P. Cess Act, 1940, the 
following members of the Governing Body of the Council 
have been re-elected by that Body to be members of the 
Standing Finance Committee of the Council for a further 
period of one year with effect from the 9th December, 1976 
or till such time as their successors are duly clcc'cd by that 
Body, whichever is later : — 

1. Shri D. D. Desai, 

Member, Lok Sabha, 

24, Syed Abdullah Brclvi Road, 

Port, Bombay-400001. 

2. Shri Bhanu Pratap Singh, 

Secretary, Sardar Vallabhbhai College, 

Bhabua, Distt Rohtas, Bihar. 

3. Prof. L. N. Mandal, 

Dean, Faculty of Agriculture, 

Bidhan Chandra Knshi Vishwa Vidyalaya, 

Kalyani (West Bengal). 

4. Dr, G. Rangaswami, 

Vice-Chancellor, 

Tamil Nadu Agricultural University, 

Coimbatore-3. 

5. Dr. G. S, Randhawa, 

Director, Indian Institute of Horticultural Research, 
255, Upper Palace Orchards, Bangalore. 

6 Shri Shankar Dayal Singh, 

Member, Lok Sabha, 

Parijat Publications, Dak Bungalow Road, Patna. 

7. Shri V. S. Tyagaraja Mudaliar, 

17/4 Nungambakham High Road, Madras. 

[No. 35(l)/76-CDN(I)] 
S. C, DUTTA, Dy. Secy. 


VTo ino 2 49. — TT TOTT h fa*TPl Sfefto OTfT faSwPflf WWlfa ft fr n mff STTO mJ 

vrofrof jm %w ^trifrrar % to, vp^tw, ?twt, q^wr, qisr-r *rt ft qfthr r-rw 

1964 ( 1 964 srr .17) HTH 13 ^ snfta 'frmftq {? I 


sfa fTFFr, Pf^iTOf, TTTf^ mw ft, n«n TtRrfrof h ^ gy rft iftr ^rfk- 

qfVr ^ q-|^T if ^rrr ? 4 qrfWt ^fhr fwk ^ ig 1971 ^ 

% vmr vTPTffq* Ptto tr ?r % *qq^r ’Tivr^-f «U srfErfwr nrrr 1 2 R q?l swn ( 1 ) % jirr ^f^r?r 

ff i 1 

«R: "Tm %nt itftrfiTTO, 1964 ( 1 964 TTt 37) WT tfg ftftT !, UTTT 12^ SlTT WT vrfWt ^ WVm 

PTie^TTr T 6 ! ^ RFT4 Tt n# Tnfbtf h vrPTft 7 ? QTtr fTr^r h ^rnrp^i^Tfl q-* ft : — 


T*r ft r U l TTrr/ l f5WTfr *PT w 

TTT^rr % 

On? q^ tt rttpifi ft 

PTITP^T^T ^ FTO 

^fhr % fVn - 

q^ qr 4 

VTW 

fh^rqr^t 

1 2 

3 

4 

5 

1 *frfoft-*TWT 

— 

wT PtIw 

30-10-70 

2 . WTTo tjfto Uiu yqT^T 



22-4-69 



[wt il— w j ( ii ) ] 
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1 2 

3 

4 

5 

3. eft ft o Uo 

iftlfl fnl In Gf, 

*3™T fafaT. 

31-1-70 

4- eft WRo 

IJ^fo TTo tifto 

^TpTPW ftfT 

1“ 1-7 1 


rpFfl^re 

^rr «rfErrrr^r 


5- p ft srrco Tirn: 1 ^ 

w’ftftfam 

o I^o Tf^c o 

1-7-70 



l- ,c f7T 


6. eftfto t^ro ftr.*rRrft 


-*fr- 

1 0-9-70 

7, ssft qq-o 

-^r- 

-g^r- 

1-3-69 

s. eft fsm^^ipT 

-Avr- 

irfr^s jftaiJr ftrfw 

1-3-69 

S* *ft ^0 I^RTo 


-~*Cr~ 

1-3-69 

10‘ eft ^0 TTR^RT 

^toar p ftft fafrq> 


22-4-69 

1 1. eft So g|V 0 ^TTOT'T 

p ftft frrftffi 

-3?r- 

1-3-69 

1 2. «ft ft 0 j*T<Tr^ 

■g^r p ftft fftfTTT 

sjofr ffrFw 

1-3-6 9 

13. efrfto tto 

3^ >ftft fcvftfr 

-T^- 

1-3-69 

14 efl a)o ^TI^IR 


~«nfr- 

1-3-69 

1 s. eftsro r iUF$<Tj? 

-*&- 

-«C$- 

1-3-69 

16. eft So TTTTo UTTo 

-*t- 

-*- 

1*3* G 9 

1 7. eft %o IJJ^T 


-«nfr- 

1-3-69 

is, eft S 0 tto yrorpjW 


-*- 

1-3-69 

19. Sn-rw 

. 

— =r»Pr— 

1-3*60 

2 0. eftetRoirerH - 

— 

-j^t- 

22-4-69 

21. ef. ittto TjiFrr?rr«pf 

iftjf r ftftftr 


2 2-4-69 

22 . eft fto f«nrnrcnr 

. 

-^i- 

2 2-4-6 9 

23 . efroft ^pthtt r nrn^FT . 

. 

-^r- 

22-4-6 9 

24 eft ft 0 ftftnpr . 

— 

-<r^t- 

22-4-69 

25 . eft i^fo jfTO^rr v* 

im efrft ftrfiw 


22-4-69 

20 . eft So mjH 



16-9-70 

27. sfrtnro Tfv^eR- 

. 

- «nfr- 

1-7-70 

28 . eft ^Trirftnr^ 

. 

-v#t- 

1-7-70 

29. eft T^To VTTc eftsT^T 

. 

-^t- 

22-8-70 

30 . eft Tftr *;fr 

„ 


1-9-70 

31 . eft So ttwtr 

w *ftft firfw 

-<n&- 

30-10-70 

32 . %o ^fin^r 

— 

-^V- 

3 0-10-70 

33 fpnftV ^0 ^0 

. 

"Wt 

1-7-70 

34 eftftfo 

. <WV fcrfav 

I^fl-O IT otrg-o 

22-4-6P 





3 5. eft So ^ftTTTm^R 

. 

'jfi 

1-3-69 

30 . «ft So snrm 

. 


1-3*69 

3 7, eft ft 0 ^{RpWT 

p ftjfr fftfw 

-®r^- 

1-3-6 9 

3 8. eft *fro ft° TT'To <TT 



1-3-6 9 

39 , sft qvr a rr^ 0 ft 0 ^T^TRT^ 



2 2-8-70 

4 0. p ft ftlTTTTI^ 

— 


2 2-8-7 0 

4 1 eft ft 0 sfm*FF£*Jcff 

— 


1-9-70 

42 . eft fro nrr,^r ^r 

. 


4-9-70 

43 eft TJTf 0 n^R . 

— 

- Tfr- 

30-1 0-7 0 

44 . «ft q<rro qrwrft 

— 

ijofl 

1 - FT - 7 0 

45. eft THTo *nTTO*M 

— 

-#- 

1-7-70 

40. eft ft 0 otto tJ^FFT 

. 

^TTRft 

1-7-70 

47 . eftirTTo gwrmr 

— 

^ y H ftrfr^ 

1-3- 6 9 



[^fo 5 2/4/71^0 fto 

III(W 6)] 



W THT, 

VTT Tffaq- 
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(Department of Food) 

" “ ORDER 

S.O, 249. — WHEREAS tho Central Government has ceased 
to perform the functions of purchase storage, movement, trans- 
port, distribution and sale of foodgrains done by the Depart- 
ment of Food, the Regional Directors of Food, the Procure- 
ment D it ecto rates and the Pay & Accounts Offices of the Depart- 
ment of Food which under section 13 of the Food Coiporations 
Act, 1964 (37 of 1964) are the functions of the Food Corpora- 
tion of India ; 

AND, WHEREAS the following officers and employees ser- 
ving in the Department of Food, the Regional Directorates of 
Food, the Procurement Directorates and tho Pay & Accounts 
Offices of the Department of Food and engaged in the perfor- 
mance of the functions mentioned above have hot, in response 
to the Circular of the Central Government dated the 16th April, 
1971 intimated, within the date specified therein* their intention 
of not becoming employees of the Food Corporation of India 
as required by the proviso to sub-section (1) of Section 12A of 
the- said Act; 

NOW, THEREFORE, in exorcise of the powers conferred 
by Section 12A of the Food Corporations Act, 1964 (37 of 1964) 
as amended upto date, tho Central Government hereby transfers 
tho following officers and employees to the Food Corporation 
of India with effect from tho date mentioned against each of 
them. 


SI. Name of the Officers/ 
No. employees 

Permanent 

post held 
under the 

Central 

Govt. 

Post held 
under the 

Central 

Govt, at the 
time of 
transfer 

Date of 

transfer 

to the 

F.C.I. 

1 2 

3 

4 

5 

1. Shri E. Sivaraman 

— . 

U.D.C. 

30-10-70 

2. Shri R.G. Nagncs- 

U.D.C. 

SAS Acctt, 

22-4-69 

waran 

Shri P.A. Vedanara- 

Do, 

Do. 

31-1-70 

yanan 

4. Shri R. Janakiiaman 

SAS Acctt. 

Asstt. Pay 
& Accounts 
Officer 

1-1-71 

5. Shri K. Rangarajan 

U.D.C. 

SAS Acctt. 

1-7-70 

6. Sliri T.N, Gopala- 

£>o. 

Do. 

16-9-70 

chari 

7. Shri M. Subba Rao 

Do. 

Do. 

1-3-69 

8, Shri E.Viswanathan 

Do. 

S.G.C. 

1-3-69 

9. Shri F.X. Varkey 

Do. 

Do. 

1-3-69 

10. Shri M, Ramdoss 

L.D,C. 

Do. 

22-4-69 

11.- Shri T.R. Jayaraman 

U.D.C. 

Do. 

1-3-69 

12. Shri V. Harnadha 

L.D.C, 

U.D.C. 

1-3-69 

Babu 

J3. Shri K.A. John 

U.D.C « v 

Do. 

1-3-69 

14. Shri T. Subramanyam 

Do. 

Do. 

1-3-69 

15. Shri B. Bhaskara Rao 

Do. 

Do. 

1-3-69 

16. Shri D,S.R, Raju 

Do. 

Do. 

1-3-69 


1 2 

4 

5 

17. Shri K. Mukundan 

U.D.C. U.D.C. 

1-3-69 

18, Shri T.A. Krishna- 

Do. Do. 

1-3-69 

murthy 

19. Sliri R. Ranganathan 

— Do. 

1-3-69 

20, Shri R. Kannan 

Do. 

22-4-69 

21. Shri S. Ramanathan 

L.D.C. Do. 

22-4-69 

22. Shri V. Tiii agar aj 

— Do. 

22-4-69 

23. Shri Jalaja Ranga- 

Do. 

22-4-69 

rajan 

24. Shri P. Veerian 

— Do. 

22-4-69 

25. Shri S. Gurui^ja Rao 

L.D.C Do. 

22-4-69 

26. Shri T. Janan 

Do. 

16-9-70 

27, Shri S. Raghavan 

— Do. 

1-7-70 

28. Shri S, Subramanian 

— Do. 

1-7-70 

29. Shri M.R. Sridharan 

— Do. 

22-8-70 

30. Shri Bhaskarafami 

— Do. 

1-9-70 

Reddy 

31. Shri K. Raj Kumar 

Do. 

30-10-70 

32. Shri K. Mohd Iqbal 

Do. 

30-10-70 

33. Kum. M.K. Jaya- 

— L.D.C. 

1-7-70 

lakshmi 

34. Shri P, Ramachandra 

U.D.C, SAS Acctt. 

22-4-69 

Rao 



35. Shri T. Snryanarayana 

— U.D.C. 

1-3-69 

Rao 

36. Shri B. Prabhakara 

Do. 

1-3-69 

Rao 

37. Shri P. Subramanian 

U.D.C. Do. 

1-3-69 

38. Shri K.V.N. Raju 

Do, Do, 

1-3-69 

39. Shri N.V.H.P. Raja 

Do, Do. 

22-8*70 

Rao 

40. Shri M. Voeraraghavan 

— Do. 

22-8-70 

41. Shri P, Sroerama- 

— Do. 

1-9-70 

chandra Murthy 

42. Shri P. Gopalakrishna 

Do. 

4-9-70 

Kaimal 

43. Sliri M. Rajan 

Do. 

30-10-70 

44. Shri L. Sarangapani 

L.D.C. 

1-7-70 

45. Shri R. Narayanan 

— — Do. 

1-7-70 

46, Shri P,S, Murugan 

— - Peon 

1-7-70 

47. Shri M. Subba Rao 

— U.D.C, 

1-3-69 


[No. 52/4/71-FC — ITI (Vol. VI)] 


BAKHSHI RAM Dy. Secy. 


(frfa flrwr) 

29 fetW, 1976 

250, — fwrf wm 
(ffa fa*TFT) ^ 29*^, l976^<rfij^HTr Fo TFTo ITfo 1774 
*r, sfffa r *rn7T % xrma ^ m 2, ww 3, (2) 

if 29 triNr, 197b y+ifti?! gf «ft fs 1857-58 t* 
( 1 ) 'tot fgjtft to if ( 1 ) % Fmfr 

if tj?t u$-i n % FTTff qr 4t 

R^- 2 ” qf I 
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( 2 ) qfa^FTT * f$^Y TT 5 * w q° V' it "l” * 
ftr qq “ 2 " q$ 1 

( 3 ) "Stb ms *Y TTWq (l) vcind qpqfr 

if "^rtftnr rfr qq T 4 -i” *r **th qr "jjr-fa* ^tr: 
* W ^-II n qf I 

(4) qqq trftnjnqT % f^Y it? if q*r qo W if ”1" % wet 
qr " 2 ” qf 1 

[q° 7 - 6 / 75 -w tfr] 

gqrr qijjqr, qq-qfaq 

(Department of Agriculture) 

CORRIGENDUM 

New Delhi, the 29th December, 1976 

S.O. 250* — In the notification of the Government of India 
in the Ministry of Agriculture and Irrigation (Department of 
Agriculture). No. S.O. 1774 dated the 29th April, 1976, in 
the Gazette of India, Part IT, Section 3, Sub-Section (II) 
dated 29th April, 1966 : — 

at page 1857-58 : — 

(i) In the Hindi Version of the said notification, in the 

Table Under Column (I) for “Sankar jowar CSS-1” 
iead “Sankar Jowar CSH-lT* 

(ii) In the Hindi Version of the said notification at S. No. 

“gh” for “1” read “2”. 

(iii) In the English Version of the said notification, in the 

Table under column (1) for “Hybrid jowar CSH-1” 
read “Hybrid jowar CSH-H”. 

(iv) In the English Version of the said notification, at 

S. No. “d* for “1” read “2”. 

[No. 7-6/75-SD] 
SUNIL AHUJA, Dy. Secy, 


(Iron fwm) 

df 30 1976 

qflo 3 Ho 2 51 .— *FtfYq K, 'YtPT qfbPrqq, 1966 

( 1966 TT 3 1 ) TV UTTT 80 WTRT ( 2 ) tfk ^TITRI ( 3 ) 
Utj wq vi fqqqt tt qwr gq *frr Trwt 

7 j 5 rr^Tq Tjjq ^Y qwrff & qrnqfr % qvTid, qirq tot 
% wpr*r f ftwr, wfer^rri qo qro 4500, 

6 | 2 5 fqflRT, 19 7 5 it fTRfaftad qVTTUd {£, — 

T, — 

( 1 ) qq 1 e rffr shifts qfqfe T Riq qr, fbRfHfad 
WT ^TRTT, Wfa : — 

'Me. srsro, quiff ^ iti ; ,J , 

„ . (2) qq 10 qrqfaRT qfqfe % FTFT qr, fifR- 

wr ^nqqT, : — 

is. *ysq ^‘^TrfqrR fq^jq (qq r^vrq), sqpq qft- 

qtw ; 

1 8 qr ijiq fwjq (qf^Rl), RTF qftqftHT ; ” 

[tffl 1 7 / X 2 8/6 7 -lfr ifY-^J 4 ] 

«fo *tt<o jrrwqpfY, qq-qf^q 


MINISTRY OF ENERGY 
(Department of Power) 

New Delhi, the 30th December, 1976 

S.O* 251, — In exercise of the powers conferred by sub- 
sections (2) and (3) of Section 80 of the Punjab Reorganisa- 
tion Act, i960 (31 of 1966) and in consultation with the 
Governments of the successor States and the Slate of Raja- 
sthan, the Central Government hereby makes the following 
amendments in the notification of the Government of India 
in the Ministry of Energy, Department of Power, number 
S, O. 4500, dated the 25th September, 1975, namely ; — 

In the said notification, — 

(i) for item 16 and the entiy relating thereto, the follow- 

ing shall be substituted, namely : — 

“16. The Chairman, Bhakra Beas Management Board;”, 

(ii) for item 18 and the entry relating thereto, the follow- 

ing shall be substituted, namely 

“18. The Chief Engineer Electrical (Power Stations), 
Bcas Project; 

18 A. The Chief Engineer Electrical (Transmission), 
Bcas Project;**. 

[No. 17/128 /67-Bt^B-Vol. IV] 
J. I. GIANCHANDANI, Dy. Secy. 

( qrfq^TT futnq) 

q£ fefY r 31 Ruw, 1976 

*rto 5 rro 2 52, qrqrc qrqqfY rft (<wrlwq 
nftpqtPpff wsufY) srfbfbqq, 1 9 7 1 (1971 qq 40 ) 
hitt 3 5UT sPW vrfqrqf qq qqtq qrR qri^fY % 

( 1 ) ^ qfTrbitq qiwrrt vh qwiq % xnrq%q qfh- 

qqfr % qa^q $, tr ^fhfhqq % qqYirrY % fqq 

rrmr ^fhqn^Y qrsfY t ^rY qfbqqftqr q?Y 

#nrff % vfYfiT, qwfY % ( 2 ) if qfrqfln qhfe % 

q 1 (Y rptY ^Y h i^n , qqq qftrfirqq srt qr qq% q^fYq qrq?rT 
^fqqqftqt Tt Wd vTfqdqf R qqYq ^ qfurrfqq tW qrr 
qrqq T77TT 1 

HTfift 


qfh qi 1 ft qq qqqrq 

raf Y rqiqt qrY ^ufort nfrq 
wfimfeir •A' ^rpfk 

(0 

( 2 ) 

q^FT+ q^q TltW 'ffftPRTY, 

fmrrq ^ tfk fqwRT 

ftfo 

farff ST fTtri Ffkqr ftfq?¥ 

(qrpe-^qf V) ^ t^f ) , 

(qrrr’jqf ^r) % 

f^rr f^qf, vidiu 

qqr’iq^tqy sff5f rfir enq 


qvfY Rjq 


fffp 1102 S/ 1/75 ¥to Ifo/^o/TVo wrfo BRO I] 


(Department of Coal) 

New Delhi, the 31st December, 1976 

S. O. 252 . — In exorcise of the powers conferred 
by section 3 of the Public Promises (Eviction of Unau- 
thorised occupants) Act, 1971 (40 of 1971), the Central Govern* 
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4 far° % 4 

fiTo 5f7T WTO Hpr TWM'I TOFTTRy Effff tffa; 5?HT fl'jfr 

tot, yfrr — ttitoto rtft to WTO 

fetr — fatfTO| (farw) sflr to<TO tf?r % HJtrmfro 

femH it # t 

5. sroffen TO jTOqTOfH fTO % % 

ferr ^toTOft (f^rc) TO tfh 5Rr TO 

rtto ift h^th^t, toTOito 

TO (TOrt ?t # i 

6 tohTOu TOTOfaror TOTO^h faro % *r 

fafo T7TH76R1 TO, TOTTER — WTOy TO %ftX *FT TOf 

TTiRT f^T^TT — fTOrfa RTFT ift HfTCTTOI^ q?£Rl 

TO % RTTHfiRT jTOffH if 

tl 

7 faro faro * % 

far* ^ri TOft *rhrt TO, TfiTO^r TO TO 

wrt, to^*r— gfeft TO - rtf r aft nroTOircr, 

fen — xtft (ft^rr) yTO *Rn<jrr TO % wm- 

feff ferCTT it | I 

8 n^n TOpTOstt TO 7 * wte^r faro % 3 

far°, T$\m TO, htTOr TO TO n^r nvft 

WT — ^TT ^rfanRrfen RTR «ft TTftTWJT, TftHT 

iwR (tTOt) TO % hftrtW ferenr fa 

ti 


ment hereby appoints the officer mentioned in column(l) of the 
Table below, being officer equivalent to the rank of gazetted 
officer of Government to be estate officer for the purpose of the 
said act, who shall exercise the powers conferred and perform 
the duties on ostnto officers by or under the said Act, within the 
limits of their respective jurisdiction in respect of the categories 
of public premises specified in column (2) of tho said Table: 

THE TABLE 


Designation of the officer 

Categories of public premises 
and local limits of Jurisdiction 

a) 

(2) 


Assistant Chief Personnel Coalfield area and all other 
Officer, Coal India Limited, premises belonging to Coal 
(North Eastern Coalfield India Limited (North Eastern 

Area) , District Dibrugarh, Coalfield Area) in the 

Assam. District of Dibrugarh, and 

Sibsagar, Assam, 

[No. 11025/1/75-CAF/PIR-I) 

VTo 3TT ° 2 33- — HTTiRt RTTT (ST'TTfafrq Hfafatfafaf *?fa 
TOrfTOffi 197 1 (1971TT 40) EffiCT 3 ART TOdfaf 

m Toft TOt jit, TO vtf^ *rttr %famfaj TO ^4 
(to fikm) qfa ^ 4 ft 0 ht° 127 TOter 4 

srffird, 1973 «Pt, ^ ^ OTfrr TOh hyh % TO 

ifa HITWt ^ RF'ff (l) fa HH Ho 8, 9, 10 f 13 tffi 17 % 
htTO farfw fa &, ^rfcr^T^r TTd fcfnr w<*r< 

HPRft % TOH ( 1 ) it ^fFTfin ¥t, m FHR % 

wfte ^fiFfrrfefi % ^ifefrrft ^ ^TrT ^fhferR' % urfnpft % 
farn to trftmff ^ ^sft r vifit ^Tfwrfcrr ^ 

% ifNrc, HFRlf % ( 2 ) Sr Effort % 

RTFft ^ W, TO wfufen ART TT ^4% HRTT HfwiWf 'R 
5tzfRr irftRtftH *rr i 

HTGft 

htt t^th h^^rI' ^Tnft Effort ^fn; 

( 1 ) ( 2 ) 

1. nWfePRt (4:TTO) f ^ TOFT Tfe if 

far ° , tt- far ° % ^Trffar ^ i 

TOT ?JTO, Tt^ft I 

2* TOnruErr, faro % £ 

faro TOT TTVTTCT effH, 7TT- TifaT^^ TOT TOT rFfa 
— farrHT, farm — ^rrfa- tw, sft Harrow, tottttt 

aTT (fenr) •% STVtlTi pRh 

ir 1 1 

3 . ^TfarM7>«^ faro % ^ 

faro ^TOTTT YTT- ^ TOT TOft 

^r — trftott, farrr — tcto, ^ft to tcr- 

^^rrfr^riT (fa$n:) ^far ^TOrrHfanf fTOOT 

jf $ F 


9 TO^^I fao ^ ^ 

far® ttt farrr^faft ^rr, to- TOtoits- ^ tfk u^r 
^t— farRfafa ferr — mpr Tfr to 3 * 5 ^^ fann'fafa 

(Ho Ho) ^flT % H 

frl 

[rt° 1 1025/ 1/7 5^0 Oo n h 0 /fit 0 Hrfo 3TRO-2] 

S.o. 25 3. TO n exercise of the powers conferred by 

section 3 of the Public Promises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971) and in supersession 

of notification of the Government of India in the Ministry of 
Works and Housing (Directorate of Estates) No. S.O. 127 dated 
the 4th January, 1973, in so far as it relates to the officers speci- 
fied against serial Nos. 8, 9, 10, 13 and 17 in column (1) of the 
Table below the said notification, the Central Government here- 
by appoints tho officers montioned in Column (1) of the Table 
below, being officers equivalent to the rank of gazetted officers 
of Government to be estate officers for tho purpose of the said 
Act, who shall exercise the powers conferred and perform tho 
duties imposed on estate officers by or under the said Act, within 
the limits of their respective jurisdictions in respect of categories 
of the public premisos specified in Column (2) of the said Table: 
THE TABLE 

Designation of the Officer Categories of the public pre- 
mises and local limits of 
jurisdiction 

' ~ ~ " 2 “ 

TTrieputy Chief (Revenue) All premises belonging to the 
Central Coalfields Limited, Central Coalfields Limited 

Darbhanga House, Ranchi. at Ranchi. 
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1 


2 




2, General Manager, Argada 
area of the Central Coal- 
fields Limited, P.O. Sirka* 
District Hazoribagh (Bihar)* 


3- General Manager* Barka- 
kana area of the Central 
Coalfields Limited* P.O. 
Barkakana, District Haza- 
ribagh (Bihar). 

4. General Manager* Bokaro 
and Kargali area of the 
Central Coalfields Limited, 
P.O. Kargali, District 
Giridih (Bihar). 


5. General Manager, Hazari- 
bagh area in the Hazaribagh 
District (Bihar). 


6, General Manager Kathara 
area of the Central Coal- 
fields Limited P.O, Kathara* 
District Giridih. 


7, General Manager, North 

Karanpura area of the Cen- 
tral Coalfields Limited* 

Dakra, P.O. Khelari Dis- 
trict Ranchi (Bihar). 

8, General Manager, Orissa 
area of the Central Coal- 
fields Limited, Talcher, 
P.O. Dcra Colliery* Distt. 
Dhenkanal (Orissa). 

9, General Manager, Singrauli 
area of the Central Coal- 
fields Limited P.O. Sing- 
grauli, District Sidhi (M.P.) 


Coalfields area and all other 
premises belonging to the 
Central Coalfields Limited 
under the administrative 
control of the General Mana- 
ger, Argada area. 

Coalfield area and all other 
premises belonging to the 
Central Coalfields Limited 
under the administrative con- 
trol of the General Managor, 
Barkakana area. 

Coalfield area and all other 
premises belonging to the 
Central Coalfields Limited 
under the administrative 
control of the General Mana- 
ger, Bokaro and Kargali 
Area. 

Coalfield area and all other 
premises belonging the Cen- 
tral Coalfields Limited 
under the control of the 
General Manager, Hazarl- 
bagh area. 

Coalfields area and all other 
premises belonging to the 
Central Coalfield Ltd under 
the administrative control of 
the General Manager, 
Kathara area. 

Coalfield area and all other 
premises belonging to the 
Central Coalfields Limited 
under the administrative 
control of the General Mana- 
ger, North Karanpura area. 

Coalfield area and all other 
premises belonging to the 
Central Coalfields Limited 
under the administrative 
control of the General Mana- 
ger, Orissa area. 

Coalfield area and all other 
premises belonging to the 
Central Coalfields Limited 
under the administrative 
control of the General Mana- 
ger, Singrauli area. 

[No. 11025/1/75-CAF/PIR-II] 


TTo 3TTo 2 5 4 . — WVtTfl ( Unfair flWM tff fefef ) 

1 97 1 ( 1971 'FT 40 TO*T 3^IL1 TOd TtrflpRff TT 
nfe Tfe §r toftc dH qff nfe qfr (i) % 

Tffeffe ipt, ift TTW* %n“JT'Tffe fejfe-tqf 3m?TOT 

ft, nfaffen % ferfef % fn *nrn qffefer fenr 
wvft ft, ■*>, fer+iPn ^ ferL nfef 

% fenn (2) if ®Ffftr % TRTrnfi wn <tV stwct, 3m 

ifefem n TOW >u lV=tu ffzff T*f STTn 377 

snfTR fe -jfi tt wfhfen Tfeff ttot qfe i 


nffenftm wiFfriT Tfrirrri 


to 

1. ninfeOTyrnffes 'a vi RR dfer- 

^FTTf Cfi ht) fas TT fe o 'n 

1, f pfTpr — tflni ^nr^Ti 

fen — 

2 . n m mn nftr- 

ty'KlTj tFt wn ft fid" ° 

efo II, TMT — Tfe- 

TOi$f fen — ^£4 n 

3. Tf^nrt u^7 qfw smro fer- 

fef, fefe feo 

^T ffl, TFfTKTT — 

*Pk fer^TT — 

4. *Tffifesn/ d P<& a srvrmn sfe- 
^ttF ml <-1 fe 0 
*rr IV, itw — 

fen — femr 

5. m'l^yz wren srftr- 

^irt fefefenfen feo 

*rr V, « — «r^n 
fen— -^pfepT 

6 . e m/*r * ^ *tyi 1 <h -r * 5 rfsr- 

+' r tVi fiTo 

^?T VI — OTTT 

fen — afern 

7. 

wrt, 

m fix VII, smT—qte- 

fen — 

s. m srfir- 5 

fee 

•ft ^ VIII — ijnnT 

fen — 


( 2 ) 

^ 

ftr, ^fen^nr, , rfii , ^n 

WT , *tT '-rrr^'STT 

feo ^ ^ 1 %KTBT f I 

t fa sfK ^ n4r 

^TWRl FTFT oft fen^pfe'l , 
Tfi'nm ^nn, f ^fe- 
fee. ^ II % 

nr ft i 

^ dim 

^rwife nrnr ^ fen *r4n*L 
TfVnr 

9aV^fT fe o ^ III % ^TFT 
ft I 

fi %ftr wi r *nft 

r ftrt, «r> fem apfem 

9fiRrr 4TTPT, it fefi ifer- 

9ft^r feo % ffer IV % VJPT 
ft I 

^ (fer 

gnfrrf r ftr fe fen ^fenr, 
'Tfenr fen, if fed -fer 
feo % ^ V ^7 vmr 

ft' 

$ fe fe Vjq fe* 

Tnnrf rnrR qf fen fern, 
^nn, if fen fer- 
feo % sS^Vl^wr 
ft' 

$ fefefe sfiT sm fer 
Trwrfi irf fenfenr, 
Tfimr srnn, if qffe- 

feo % epfe VII ^ nfr 

ft i 

ThnfeFi* fer fe nn nfr 
HLnft pth fen tot 
' fe: EFPnr* fferx, fe:^ 

feo vni ^ fer 
s % nm g i 


[fe 1102 2/l/7 5-tff° 7o (ffo/cfto CTTfo «IHo] 
irrifo 3o ^ht ( 
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S.O. 254 — In exercise of the powers conferred by section 3 
of the Public Premises (Eviction of Unauthorised Occupants) 
Act, 1971 (40 of 1971) the Central Government hereby appoints 
the officers mentioned in column (1) of the Table below being 
Officers equivalent to the rank of gazetted officers of Government 
to be estate officers for the purpose of the said Act, who shall 
exercise the powers conferred and perform the duties imposed on 
estate officers by or under the said act within the limits of h; i r 
respective jurisdictions in respect of the categories of ps bJic 
premises specified in column (2) of the said Table. 

THE TABLE 

Designation of the Officer Categories of public premises 

and local limits of jurisdiction 


(TO-dR ) 

6 SFTTfr, 197 7 

VToBTTo 255.— 

TW % ftp far fat ^ tw frrT rift 

V* TfarTr tt snrrar 

srmrd % faq; %t fa irnsfor farmer 1951 
% fapT 434 (III)(tffafT) ?f | 

to *r ^ hhhk ^ Pm«r wr *tt irtr mr m 

fa up 7: if qmffT qr fh? ginw 

t w % sPFrftar 3ft nft % 30 faff % flit* 

TT I 


1. General Manager/Senior Coalfield area and all other 

Administrative Officer, premises forming part of Area- 

Area-I of the Eastern I of the Eastern Coalfields 

Coalfields Limited, P.O. Limited in the District of 

Sitarampur, District Burdwan, West Bengal, 

Burdwan. 

2. General Manager/Senior Coalfield area and all other 

Administrative Officer, premises forming part of 

Area-II of the Eastern Area-II of the Eastern Coal- 

Coalfields, Limited, P.O. fields Limited in the District 
Kalipahari, District of Burdwan, West Bengal. 

Burdwan. 

3. General Manager/Senior Coalfield area and all other 

Administrative Officer premises forming part of 

Area-ITT of the Eastern Arca-III of the Eastern Coal- 

Coalfields Limited, P.O, fields Limited in the District 

Devchandnagar, District Burdwan, West Bengal, 

Burdwan. 

4. General Manager/Senior Coalfield area and all other 

Administrative Officer, premises forming part of 

Area-IV, of the Eastern Area-IV of the Eastern Coal- 

Coalfields Limited, P.O. fields Limited in the District 

Topsi, District Burdwan, of Burdwan, West Bengal, 

5. General Manager/Sonior Coalfields area and all other 

Administrative Officer, premises forming part of 

Area-V of the Eastern Area-V of the Eastern Coal- 

Coalfields Limited, P.O. fields Limited in the District 

Bahula, District Burdwan. of Burdwan, West Bengal. 

6. General Manager/Senior Coalfield area and all other 

Administrative Officer premises forming part of 

Area-VI of the Eastern Area-VI of the Eastern Coal- 

Coalfields Limited , P.O. fields Limited in the District 

Ukhra, District Burdwan. of Burdwan, West Bengal. 

7 General Manager/Senior Coalfield area and all other 

* Administrative Officer, premises forming part of 

Area-VIT of the Eastern Arca-VII of the Eastern Coal- 

Coalfields Limited, P.O. fields Limited in the District 

Pandaveswar, District of Burdwan, West Bengal & 

Burdwan. Santhal Pargana in Bihar, 

8. General Manager/Senior Coalfield area and all other 
Administrative Officer, premises forming part of 

Area-VUI of the Eastern Area-VITT of the Eastern Coal- 

Coalfields Limited, P.O. fields Limited in the District 

Mugma, District, Dhan- of Santhal Pargana and 

had Dhandbad in Bihar. 


% fr?PT 2 1 w, 1976 

tV tfk fan*' tonr <raff *r sn» i Rn<r mxt 

*r i 1 

STF ^FTT % 3TTC % TO OTriT ft <TNfa*rt % FT* 

5TRT Tf§[ gR I 

to sttt Pmrrfr % faro 434(111) (aft-wf) arcr 
5PTTT wrfWTT *FT TOT* 3^ ^(51 TFF-7TTC t *tfaT 

Mr fa unfa 1 - 2-1977 *t 

**T=ff* TftftftPT TO 5PPTT sett; — 

r^^ rr *aiHT T riH qTOtfa : 

tt Erofta jEtt fa 

m Rim *t> tjfarfEpfnr % ttot ^ 1 

fa#3 WfaPT ^ftfa TO^ 'TTfavr ?fhTr 

% t TOT fanTOPTrTTO 

& itaT 5WH fWV t ^ w «H'WT % TOT AT 

5 foriT+ft r*; tjfl * vftx ^ ^ 

^ w FTpffiT ^ ^ I 

trw#3T wn : 

vr to ^Err tfrfa MtEt 

5 Trffir ^ % spd’fa | 1 

fa^ iTf ^frin ^ ftUTT ? TTT ^T7fa^T ?fETT 

sffivuRdfl I 

[WT 3-2/74-Ttol^o^o] 

DEPARTMENT OF COMMUNICATIONS 
(P&T Board) 

New Delhi, the 6th January, 1977 

S.O, 255.— Whereas a public notice for revising the local 
area of Visakhapatnam and Simhachalam Telephone Exchange 
System was published as required by rule 434 (JII) (bb) of 
the Indian Telegraph Rules, 1951 in the Newspapers in 
circulation at Visakhapatnam & Simhachalam, inviting ob- 
jections and suggestions from all persons likely to be alfected 
thereby, within a period of 30 days from the date of publi- 
cation of the notice in the Newspapers ; 

And whereas the said notice was made available to the 
public on 21st August, 1976 in “Indian Express’ 1 and 
“Eenaadu" newspapers. 

And whereas no objections and suggestions have been 
received from the public on the said notice ; 

Now, therefore, in exercise of the power conferred by rule 
434 (III) (bb) of the said Rules, the Director General Posts 


[No. 1 1022/1 /75-CAF/PIR-m] 
IJ.S.KHURANA, Under Secy. 
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and Telegraphs, hereby declares that with efTect from 1-2-1977 
the revised load atea of Visakhapatnam and Simhachalam shall 
oe as under ; 

Visakhapatnam Telephone Fxchange System : 

The local aiea of Visakhapatnam shall cover nn area falling 
under the jurisdiction of Visakhapatnam Municipality : 

Provided that the telephone subscribers located outside 
Visakhapatnam Municipal limit but who are served fiom 
Visakhapatnam Telephone Exchange System shall continue to 
pay local tariffs ns long as they are located within 5 Kms of 
any exchange of this system and remain connected to it. 

Simhachnlnm Telephone Exchange System : 

The local area of Simhachalam shall cover an area falling, 
within 5 Kms radial distance from Simhachalam Telephone 
Exchange r 

Provided that this limit shall be restricted to the boundary 
of Visakhapatnam Municipality in the East. 

[No. 3-2/74-PHR] 

VTo 3TTo 2 3 6. — WWfel ftffSTJTT « 

ft «rrfr«T ft fftft Tift qft ftrr fttftf qr rt 
qn stott Tjft qft ftrpprT % pr ^^TbiK«i ^ wmt 

ITTTOtt ft fan fft iflTOfk TR 195 1 ft fftm 

434 (III) (ftWV) ^ S’ timftli! T if TTT 

qftf if fwn *ftt tt sftr wt trt «rr Tt 
if qftf fft qr TTft fttf yf rff ft ft 

^TTT ft TTlfaPT $ftft qft TTTta ft 3 0 fftftf ft ftftR ftrft q?t 

w ft* i 

Ttr pn qft TFBTfl % fftu 14 iqTypr, 1976 

% ftftftt ftfftq? TwSft ay $fftqr Vter sm' hhhh 

qsfr ft M^ifvid qnrf qf *fr 1 

otp ft ^rc ft ^n=r ft ftrtf rift gm* 

TFT iTtft fq I 

W Tffr Pwrrmt ft fftw 434(111) (ftt-ftf) am 

tttt vrfWt q?r qftpr q^ft yn ■ypp-Tn: ft ftlfftr fftrr 

% fftr til 1“ 2 19 7 7 ft HTTPTTteT T ftrTnjTTT ^ 

ifcr 5 rm sftr : — 

^*mftftT 5 v flftM ; 

tttwri qrr Ftiftto ^ ftm fttfft ^m ri fav r 

ft ft qw 

ft OTftftrr ftrfft tirrwRT HJRMifaqTT ftt^T 

ft TPR fTOT | TTT fapft tilHMTldT ftftftftr TTsprftfa 

ft ftrr tttr | ft w ^ptrit ft fqrftr ftf nppFfrr ft ^ 

5 fTcfl*fld< ^ ft ftbR^PT t^t ^ vt ft r|ft 

qq rtfitt ^ r ft xrrmt qr^f 1 
ft* SfttTPT rrfrpftif ; 

ftTTFJTTT qn WcT ^ ^T, ftt fft Hti^f T faq TT 

ft eft^TfijqriT ft Tfrr ft, fqr?g ft swtwr ftrfft 

ftrrrjRj ^ TTfftrr ftbn ft fpqrr ft ^ frf ft ^ rq- 
rrqrrftjr ®Mq«n ft srpt ftrift ft ft aqq^qr ft 
fftftr ■ftf ft qqr 5 fftfttftto: ft ftftrr fRprvftft 

^Tt w ^rttt ft tiq- nT Rrrftbr ijff r ft 

qTftq 1 

[fto 3-2/74-ftfQ^oftfo] 


S.O. 256. — Whereas a public notice for revising (he local 
area of Samalkota and Pcddapuram Telephone Exchange 
System was published ns required by rule 434 (III)(bb) of 
the Indian Telegraph Rules, 1951 In the Newspapers in cir- 
culation at Samalkota and Peddapur/mi, inviting objections 
and suggestions fiom all persons likely to be affected thereby, 
within a period of 30 days from the date of publication of the 
notice in the Newspapers ; 

And whereas the said notice was made available to the 
public on 14th August, 1976 in newspapers English daily, 
^Indian P\press M and Telugu daily ‘Andhra Prabha' ; 

And whereas no objections and suggestion^ have been 
received from the public on the said notice ; 

Now, therefore, in exercise of the power conferred by 
rule 434 (ITT)(bb) of the said Rules, the Director General 
Posts and Telegraphs hereby declares that with effect from 
1-2-1977 ihe revised local area of Samalkota & Pcddapuram 
shall be as under ; 

Samalkota Telephone Exchange System : 

The local area of Samalkota shall cover nn area falling 
under the jurisdiction of Samalkota Municipality : 

Provided that the telephone subscribers located outside 
Samalkota Municipal limit but who are served from Samalkota 
Telephone Exchange System shall continue to pay local tariffs 
as long ns they arc located within 5 Kms of any exchange of 
this system and lemnin connected to it. 

Pcddapuram Telephone Exchange System ; 

The local area of Peddapurnm shall cover an area falling 
under the jurisdiction of Pcddapuram Municipality : 

Provided that the telephone subscribers located outside 
Pcddapuram Municipal limit but who are served from 
Pcddapuram Telephone Exchange System shall continue to 
pay local tariffs as long as thev are located within 5 Kms of 
any exchange of this system and remain connected to it, 

[No. 3-2/74-PHB] 


fTTo 3TTo 2 5 7- — Dq^rftlT cq^qr ft 

FTTHftr m ft' TOft fftT ^rrft qft ^pt firc *fbff qr 

zh q7T smrq qrft qft ?httw ft tt^ 

g^rrr TFT *nrqft ariff+rQr ft fan #qr ft? r m7tfhr mr 

Iwnwl 1951 ft fftrq- 434 ( 111 ) (^t-^f) ft tfiftpy ft 

PRTftt ft ^ qftf ft Pti+mi mr «tt ftftr ^rft 

WT *TT fft Tift ft Tft d>ft fttft TTTTf^T St TT TTft fttf 

gf ftt ft w ^Frr ft smftpf qft TifPr ft 30 iftftlr ft ftftr?: 
q 7 T w qft l 

ftf TTTTrrft ft ffttr 20 1976 

ftr ^fftq? tfftq? ^^ ^P : ET 5 pfn ,, t ttt 

23 ^rrf 1976 ft Trftrf ?fftq? (tttrt t 

ftnrf R ft TRTTfftr) qrrriT q^ft ft a^ i Ri i n Tft ftt i 

ft *^n: ft ft fttft mqfftrtsfa ftHTT 

pi i 

TTfftTT XTT TT7 fftTTTT^fr ft fftrff 4 3 4 ( I II ) (ftt*ftf) iTTT 

qrfftiftf qrr qftpr qr?ft 5^ mm ft TffftT fWT 

% fft mfpq T2’ 1977 ft fqwrft qrr ptfPtt ft^rfer rt 

WR FPTT : — 

fWrftf Tfqqftr : 

fft^rftl q>r Rnftbr wx frtqr fttfft fqRrftt tpf. qiiwr 
ft ft wm wTr % ; 

ft HRTfttr ^THlqu fttfft pm'yftj rpt 7 . qrfftn ftrin ft 
tt fftrr S ttt fftrf ^rftt ft ftrr 


128 GT/76 — 9 
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5TTFT jUt ft $ W ^ foTt fft iITT^* T TO TO 5 

faraVfflTO ^ft % vfUr f^TT Tjfrf ^ Tff 
TO ^ TWiTO FTTO TO T TOKTfft T^TT | 

[^f 0 3-2/7 4-Tro^fro] 

S.O. 257. — Whereas a public notice for revising the local 
area of Tirupathi Telephone Exchange System was published 
os required by rule 434 ( 1 1 1 > ( bb ) of the Indian Telegraph 
Rules, 1951 in the Newspapers in circulation at Tirupathi, 
inviting objections and suggestions from all persons likely to 
be affected thereby, within a pet rod of 30 clays from the 
date of publication of the notice in the Newspapers ; 

And whereas the said notice was made available to the 
public on 20th July, 197b in newspapers English daily 
‘'Hindu”, Telugu dailies “Andhra Patrika” and “Andhra Pra- 
bha" and on 23rd July, 1976 in English daily “Indian Express” 
(Madras & Bangalore Editions). 

And whereas no objections and suggestions have been 
received from the public on ihe said notice ; 

Now, therefore, in exercise of the power conferred by 
rule 434 TTTI) (ob) ot the said Rule?, the Director General 
Posts and Telegraphs hereby declares that with clfect from 
1-1-1977 the revised loo d area of I irupathi shall be as 
under ; 

Tirupathi Telephone Exchange System : 

The local area of T intpathi shall cover an area falling under 
the jurisdiction of Tirupathi Municipality, 

Provided that the telephone subscriber located outside 
Tirupathi Municipal limit but who arc served from Tirupathi 
Telephone Exchange System shall continue to pay local 
tariffs as long as they are located within 5 Kms of any 
exchange of this system and remain connected to it. 

[No. 3-2/74-PHB] 

TTo «TD 2 5 8- — Tfa TFPT TtjT?J TtNTt 

% jxrpfhr hr ttTt fro? tT <ttto fro trPfl nr 

TT Tl tnm TTO Tt U’C'qTTTT S' TO 

TO TOTf T HT 1 0 % far ^TT fa TOT 1951 

% Ptmt 434 (III) (*frraV) T i sOttito 

if W?K TOff if IWfT WT 'TT TOTf T?!T TOf 

qr fT tt 4 TT toT Ttf xrprf% tt to% qfrf 
T ^ T % wifro *rft urfta tf 30 froff T vftTO 

ffTOt TT TT I 

s TT) ^TTf tNu mrdrr ^ 4 m^ru T % f^rr 2 <*\ M |£, 197 6 

Tt mp^T J hM m c TOT if MTlfalb T'nT 4^ eft I 

^ETT dTi\ if TOb inH ,j i Tt$ wirofirTTOT sftr 
TTO jrr | 

^Trftnr to fhwroft % faro 434 (Hi) brt 

TOTT FTfTFTt TT 5PTPT TTT JJT TTT-UTT % 

ppn TOttor 1-2-197 7 xfhr TTTO T tg | ^ 

TT TOTUtT WTfijTT tfiT W TOTR fpTT : — 

fur 4 b q Ti Tfrqfhr *towt hriTTTff tt rt h) t 

TOft U4T 'Ttfr TOTOTf^TTT % ^^iftTTTT T ^FTOTT totT 

t ^TlTtr TT^flfur iff fr fTrq'TqAf ^rnr qq f^, r 
% sfirt fwr | Epf 

fUr 5TTFT S; J sq^ppqr T r tff rr^TTif 

If -^iT dT 5 fTTTrftet ^ fffTT frTT Fflr ^qr^TT 
^^ T f dT TTT'fl'4 FTFT TT ^ xrrnpft T^if 


TR^TTtjT^ TT PtTPffT tWl iff fT TT^T 

qiRUTEl + l % ^(ftfTR T ^TiT^ TT^T &, 

fr^ # ^twtttt oft TFnrTrrT^ ^ptt Trfwr 

?fhT % fRRT J fr^ MH^TTiTpr 
it ipXT SRFT ffaft i ^ & W 

TO 6 % vfrro fT'TT Fjfit ?ffr VT it ^ 

T^if era TO ^TpfU FTTO TO it wft Tti T l 

[To 3-13/74-^to ?Jfo] 
RTo UTo fTOW 

S.O. 258.— Whereas a public notice for revising the local 
area of Tirunclveli and Palamcottah Telephone Exchange 
Systems was published as required by rule 434 ( I II )(bb) of 
the Indian Telegraph Rules, 1951 in the Newspapers in 
circulation at Tirunelvcli & Palameottnh inviting objections 
and suggestions from all persons likely to be affected thereby, 
within a period of 30 days from the date of publication of 
the notice in the Newspapers ; 

And whereas the said notice was made available to the 
public on 2nd July 1976 in Indian Fx.wcss 1 newspaper, 

And whereas no objections and suggestions have been 
received from the public on the said notice ; 

Now, therefore, in exercise of the power conferred by rule 
4 34 (111) (bb) of the said Rules, the Director General Posts 
and Telegiaphs hereby declares that with effect from 1-2-77 
the revised local area of Tirutielveli & Palamcottnh shall be 
as under ; 

Tirunelvcli Telephone Exchange System : 

The local area of Tirunclveli shall cover an area falling 
under the jurisdiction of Tirunclveli Municipality ; 

Provided that the telephone subscribers located outside 
Tirunclveli Municipal limit but who are served from Tirnnel- 
vcli Telephone Exchange System shall continue to pay 
local tariffs as long as they are located within 5 Kms of 
any exchange of this system and remain connected to it, 

Palamcottah Telephone Exchange System ; 

The local area of Palamcottah shall cover an area falling 
under the jurisdiction of Palamcottah Municipality : 

Provided that the telephone subscribers located outside 
Palamcottah Municipal limit but who arc. served from 
Palamcottah Telephone Exchage System shall continue to pay 
local tariffs as long as they are located within 5 Kms of any 
exchange of this system and remain connected to it. 

[No. 3-13/74-PHB] 

P. N. KaUE, Director 

Tf froTt, 1 1 19 7 7 

TT 0 JTTo 2 3 9. — TXTffft XTTTO Twr 6 27, ftffTT 8 UT#, 19 60 
SKT frrr qxr ^pTfpT ffR fffTOT, 195 1 % fffTOT 43 1 T 

III % TOT (T) T SFTffTT TOT-UK 
TTff T Prai'T 1-2-77 T TUTfU TO TOTTTff HUl TTff TT fffWT 
frorT t i 

[n‘TOT 5- 5/ 7 7-Tt o ffT o] 

New Delhi the 11th January, 1977 

SO. 259 — In pursuance of para (a) of section III of 
Rule 434 of Indian Telegraph Rules, 1951 as introduced by 

S.O, No. 627 dated 8(h March, I960, the Director General, 
Posts and Telegraphs, hereby specifies the 1-2-1977 as the 
dale on which the Measured Rale System will be introduced 
in Halol Telephone Exchange, Gujarat Circle. 


9TTT*h£i$ edV+44 WTPTT : 


[No. 5-5/77-PHB.] 
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vto arro 260 — ■ cq-pft «rr^?r *PaTr 027 , fa^TPF a i960 

3T7TW] fam qrr ^77^ ?fR fTTO, 195 1 % faw 434 ^ 
111^ ir\ (ap) ^7 STJTT* 7TF-TO * ^FTO 

if frTHT 1-2-77 WrfPT 3T Wr r ft *TPJ *R?t ^ 

ferr | i 

[TOTT 5-b/7 7-4fo n^o sfto] 


S.O. 260 — In pursuance of pura (a) of Section IJI of 
Rule 434 of Indian Telcguph Rules, 1951, as introduced by 

S.O, No. 627 dated 8th March, 1960, the Diiectoi Gencinl, 
Posts and Telegraphs, hereby specifies the 1-2-77 as the date 
on which the Measured Rate System will be introduced in 
Karwar Telephone Exchange, Karnataka Circle. 

[No. 5-6/77-PHB] 


f 5 ? wfr, 12 TRTr't, 1977 

WT. 3IT. 361—^5# TTWT 627, 8 I960 

STITT eTRX tqrn rpi *TT7rftq- ?TT7 f^RT, 1951 4 faw 434 T? 

^3 3 4 4Vr (qn 4 3Rprr m-sm trsrt^fsrq; 4 sfrprrq' 
dV f kk ^ tt fr’rra 1 - 2-77 imriW r ^ran^ft ?n^ 

R V*1 IT Jf 1 I 

[TreriT 5-8/77-^^.^.] 


New Delhi, the 12lh January, 1977 

S.O. 261. — Tn puisuance of para (a) of Section III of Rule 
434 of Indian Telegraph Rules, 1951 as introduced by 

S.O. No. 627 dated 8th March, I960, the Director General, 
Post* and Telegraphs, hereby specifies the 1-2-77 as the date 
on which the Measured Rate System will be introduced in 
Begusarai Telephone Exchange, Bihar Circle. 

[No. 5-8/77-PHB] 


^ 13 wfl, 1977 

qrr. sir. 262. — an^rr rpit 027, i=t> 8 i960 

5TTT 5TTT; fan? Rn HTCTfNr TTT? f=TRrr, 1951 =f! TW 431 W, 

sra 3 4 ^ e*) ^ sr^itt m-rm ^ rirnm 

eMHb ' 4 1 fl HR E 1-2-77 Tf H-MTTrrf T? URcft 

[Tra^T 5-9/77-77.^.^.] 

New Delhi, the 13th January, 1977 

S.O, 262. — In pursuance of pm a (a) of Section III of Rule 
434 of Indian Telegraph Rules, 1951, as introduced by 

S.O. No. 627 dated 8th March, I960, the Direccoi General, 
Posts and Telegraphs, hereby specifies the 1-2-77 as the date 
on which the Measured Rate System will be introduced in 
Banswara Telephone Exchange, Rajasthan Circle. 

[No. 5-9/77-PHB] 

14 :i^, 1977 

*PT. W. 263. — Wft an^rr *nyTT 627, 8 JTT*f, 

1960 ^TTT far? *TP HT?f%T ?fTT 1951 4 T^RT 

434 ^ 3 q? 'ftr (q>) $ 3F!7ttt rrRrrn # 

arf frHfru ^ if f-RTTT 1-2-77 SRTTfTTT 17 

m u i i otl i , ^ if* i 

[Treqr 5 - 7 / 774 ) 7 ^.^] 

*T. q-. Tuf, TTSiqm (4.^.4.) 


New Delhi, the 14th January, 1977 

S.O. . 263. — In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 

S.O. No. 627 dated 8th March, 1960, the Director General 
Posts and Telegraphs, hereby specifies the 1-2-77 as the date 
on which the Measured Rate System will be introduced in 
Bolangir Telephone Exchange, Orissa Circle. 

[No. 5-7/77-PHB] 

M. C. VERMA, Avstt. Director General (PHB) 

warmer 
(w wti) 

t£ fcrt, 12 1977 

* 71 ° TO 264 .—' «rafhr k?T wftlRw, 1890 ( 1890 tt 9) 
TOT 5H *3T TITOT ( 2 ) TRT 5Krf Vtffcit «FT SPf PT ^ 
W.'KTT, TO ?TK H*nypT '3TJ% f^ff 

T^ITR ^ TOT Tr '* ^rrT T TOlfro t^T ^ I iff iff fflTT 

w fw niT r^' ifo ?r nrfpiTsr ^trt v i j i w 

^ rf \r m ttuitt % rr*i* *1 qft wtr ^r-wr 

? n . fTF^fTN^t Tr ^JfPTT Tt 1 - 2-77 6 *r£pf ^ xpjrftj % 

ftr if 5Tf^^ TTTft $ , . — 

1. (wrtf ^r?:) 

2. 

3 ?N*r 

4 frop: 

5. fir 

6 sriT^T^R' 

7 TFFpt (HTff Tfir) 

s srtfiwNt 

9 rfifPT 

10 TTTT 

1 1 frfr 

12 ^rirjyTr 
1 .1 Tprte 

1 4. 

1 5. tTTRTC 

1 6 JlH«ll 5 | 

17. TWryt; (^tt ) 

1 8. ^PFTTfR 

19 . TftaTJPTt 

20. WfPTK 

21 . 7 WT 

2 2. ^1^T^R 

23. 

24 . 

2 5. t i)l°rR i n 

2 n ‘jpptfpr 

27. *rerrr 

2 8, (ipTf^ftr^r) 

[OTuSiro^o 1/1680/75/2J 
^to TTt^xfV, t^r qTr tPjrfi 
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MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 12th January, 1977 

S.O. 264 — In exercise of the powers conferred by sub- 
section (2) of section 56B of the Indian Railways Act, 1890 
(9 of 1890), the Central Government, being satisfied that it 
is ncccssaiy that the good* booked by trains intended solely 
for the carriage of goods to any railway station should be 
removed without delay from such lailway station and having 
regard to the factois specified in that sub-section, hereby 
declares the following railway stations as “notified stations” 
for a further period of six months with effect fiom the 1st 
February, 1977, namely : — 

1. Bombay (Wadi Bunder) 

2. Nagpur 

3. Howrah Goods 

4. Chitpur 

5. Cossipur Road 

6. Allahabad 

7. Kanpur Central Goods Shed (Broad Gauge) 

8. New Delhi 

9. Madras Salt Cot aura 

10. Ernakulam Goods 

11. Bangalore City Junction 

12. Royapuram 

13. Calicut 

14. Secunderabad 

15. Hyderabad 

16. Vijayawada 

17. Kolhapur (Gur Market) 

18. Sanatnagar 

19. Mania Ali 

20. Shalimar 

21. Ranchi 

22. Tatanagar 

23. New Gauhati 

24. New Jalpaiguri 

25. Kankaria 

26. Baroda Junction 

27. Asarva Junction 

28. Bombay (Cannae Bridge) 

[No. TCT/I680/75/2I 
B. MOHANTY, Secretary, Railway Board 
and Ex-Officio Joint Secretary 


Hi fWr, 2 2 fofTRRj 197 6 

Vfo 3TU 265. — OWI'C, 'rrhw fffftr CTtVtt, 

19 52 ^ 4 % (l) % 7^ (Sfr) sftr (^) ^ SPJWT 

if tjttpt tooT; src, wsr wpi srk zpmtfR fm 

t Vwr TRW, f*T 9 TT tfk W favfFT % 

PTFT FT 0 tfF % f r E( FTtiTTFi' Hfu ( 7 t % Trq - 

sftr R7TT, «m, rfk ^T5TTTPT 

fwPT fa^TF rfrr favr *m-, mrn 

^ iTRrrrfCr fwm fawnr ft wr TpTTff w, 

tor qir f^vrrnr fw hhi^k, tot sfk finTFT % 
ft iff Ffiffw TTfhf^ % fsttt % ¥F if Pmt TTfft fr, 
<f\t wept wee ^ «r 3 ft ^ mo 

2143 fttW 9 197-1 F fTRfTter 

smfar ; — 

H, i, 2 *fk 3 TFTT 

Ffafen % pitf tt w wrr *cft^ srfafwf vi\ 

^rneft, : — 


1. nf?ET, tjutrt w, «nr *ftdt tot sttt 

•fYt irJpSfTrftff fWFT f^T FFT, 0f4^ f-WYT 

W, TpRET I 
WWJ 

2. TTFfFF, TpHTff TOF, P FF mTUT FTTFT *j 

tfYr ^fn^inlxr r^r+ud f^nrFT, fIVtfft, J 7 htft 7, 

TFkftffFT, TpRET I ^hRTTfRr FT 

3. fan inTTET 4 TTT T, P FF , HmH FWTT flTT ffafRT 

F^tmr qYr ^sRiTEffa fa<DTr f?nTTF Mrfrr 

Ff^TRTF, TEyfFTT, 1 

[rfo fY- 200l2(.5)/7 2 J ft o fTtRo 2] 

MINISTRY OF LABOUR 
New Delhi, the 22nd December, 1976 

S.O. 265 — In pursuance of clauses (a) and (b) of sub- 
paragraph (1 ) of paragraph 4 of the Employees* Provident Funds 
Scheme, 1932, the Central Government hereby appoints 
the Secretary to the Government of Gujarat, Labour, Social 
Welfare and Tribal Development Department as the Chairman 
of the Regional Committee for the State of Gujarat vice the 
Secretary to the Government of Gujarat, Education and Labour 
Department, and the Deputy Secretary to the Government of 
Gujarat, Labour Social Welfare and Tribal Development Depart- 
ment and the Financial Adviser to the Government of Gujarat, 
Labour, Social Welfare and Tribal Development Department 
as the members of the said Regional Committee vice the Deputy 
Secretary to the Government of Gujarat, Education and Labour 
Department and the Financial Adviser, Education and Labour 
Department, respectively, and makes the following amendment 
in the notification of the Government of India in the Ministry 
of Labour No. S.O. 2143, dated the 9th August, 1974, namely : — 

In the said notification, for serial numbers 1, 2 and 3 and the 
entries relating thereto, the following serial numbers and entries 
shall be substituted, namely : — 

CHAIRMAN 

1. The Secietary to the Government of Appointed by 

Gujarat, Labour, Social Welfare, and the Central 

Tribal Development Department, Government. 
Sachivalaya, Gandhinagar, Gujarat. 

MEMBERS 

2. The Deputy Secretary to the Govern-") Persons appoint- 
ment of Gujarat, Labour, Social Welfare ] ed by the 
and Tribal Development Department, | Central Govem- 
Sachivalaya, Gandhinagar, Gujarat. | ment on the 

3. The Fiuanacial Adviser to the Govern- ^recommendation 

ment of Gujarat, Labour, Social Wol- I of the State 
fare and Tribal Development Depart- Government, 
ment, Sachivalaya, Gandhinagar. J 

[No. V. 2001 2(5 )/72-PF-II] 
24 fl+fHX, 197 6 

WJo 3TTo 266, — R7FTC, ^ fafa 

1952 % ^TT 4 % OTtTT \ l) % H, (l) 

spftfT RFFRj fTCFT WTHS ( 2) T^FT TFT, Ff’Eb 

TFTT fovT W^T *TT3 *Pt *RF7T: ^TTT TTVt FT^TT 

um f?OTFTF«rr %o tj^tt ^ vhthhx hhx smr qf 
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vmn m 4 22, 1 97G/Tn«r 2, 1898 


far t^t w^tir tWt V tpttt % ¥T *f ft^TT trVt % «rftr 

tpt t trtr % «nr tstrtt tff irftf^RT to qro *tto 1071 

Tifto 23 trr)', 1976 if f^^rfi r ftR T *rtr wTmt ^ £, 

trq^ :-- 

W fffia^TT if, — 

(tf) ^T to 2 % TTTT *T*T 2 M Vt Tfafe VFTTT TT 
fTRTftrfcr m hrfat T^^f '3rnTTTf J : — 

"TT Mf^T^T TW TTttR, P W fa*TTT ^sT^ 7 '; 

(^r) w To 7 % tttt eft 2 if Vf Tfafe Vtttt tt 
PFTfir fa t sifVfrs < fa) irr^n, fr*rf?i : — 
rf faJ -fatar tpt, Tifar, trut fw w^r tt, *m” 1 

[^0^0-20012/1 1/72^0 TTT^O-2] 

New Delhi, the 24th December, 1976 

8,0. 266. — In pursuance of clause (b) and (d) of sub- 
paragraph (1) ot paragraph 4 of the Employees’ Provident 
Funds Scheme, 1952, the Cential Government hereby appoints 
(i) the Deputy Secretary, to the Government of Uttar Pra- 
desh, Department of Labour, Lucknow and (ii) Shri Daulat 
Ram, Secretary, Gatta Mill Mazdoor Union, Meerut, as 
members of the Regional Committee set up for the State 
of Uttar Pradesh vice the Joint Secretary to the Government 
of Uttar Pradesh, Department of Labour and Shri K. 
Dasgupta respectively and makes the following further amend- 
ments in the notification of the Govt, of Tndia in the Ministry 
of Labour No. S.O, 1071 dated the 23id February, 1976 
namely: — 

In the said notification, (a) against serial No. 2 for 
the entry in column 2, the following entry shall 
be substituted, namely:— 

“Deputy Secretary to the Government of Uttar Pra- 
desh, Department of Labour, Lucknow” ; 

(b) Against serial No. 7 for the entry in column 4. 
the following entry shall be substituted, namely :■ — 

“Shri Daulat Ram, Secretary, Gatta Mill Mazdoor 
Union, Meerut." 

[No. V. 20012(1 D/72-PF. TT] 
T$ 2 8 fan ML 1976 

VT°3TTo 2 67 — 1 TfhF TIT TWK 4 Tjmf Vm 

qfSTPm, 1 948 ( 1 9 4 8 *PT 34) Vt UT *7 10 VI WIRT ( l) 

V (t) % T IT o qffo *rRo &u|T % PflTT qr 

TTo ffo rrq 0 ffaTFTT, U'VM, ffafTWT MTT tih if^TR fatfVw, 
TfrLT TTff TOR, 731T TT ffafTcTT-RTT TfTTT if TT TFT TT 
yfTfTFWT TTT ^ ffatr fTTt £ ; 

TT TT TWR TTTTRV TM farTT TTf^f^RnT, 1948 

( 1948 TT 34) VI MRT 10 ^ TTHTPT (l) % 5PT7TR if, 
TP7T TTRR V TT rfalTFr Vt TfM^TdT WT TT o Tfo 29 8 0, 

2 6 ^TT?, 1 976 if TfatM7 *£Vf[ {f , (pfrfrf : — 

TTT TFiPJTTT if, "[THT TTTR aTTtT MRT 1 0 RT MRT 
(l) $ **T («r) % TTtDr TmfTfT^] " tfttTT % 777 20 

V" 7177 V) Tfrfar V FR TT ^ft Rirnft, 

WTftf : — 

“TT o VI o tnr o fFTT^TT, 

fTlVm TTT «fhr qfTTTT fTTFR, 

TfTR TIT TTTTT, T5TT l" 


New Dchli, the 28th December, 1976 

S.0..267, — Whereas the State Government of Tamil Nadu 
has, in pursuance of clause (d) of sub-section (1) of section 
10 of the Employees’ State Insurance Act, 1948 (34 of 
1948) nominated Dr. D. M. Lingayya, Director of Medical 
Services and Family Planning, Government of Tamil Nadu, 
Madras to represent that State on the Medical Benefit 
Council in place of Dr. R. P. Balakrishnan; 

Now, therefore, in pursuance of sub-section (1) of section 
10 of the Employees' State Insurance Act, 1948 (34 of 
1948), the Central Government hereby makes the following 
amendment in the notification of the Government of India 
in the Ministry of Labour No. S.O. 2980, dated the 26th 
July, 1976, namely: — 

In the said notification, under the heading “[Nominated 
by the State Government under clause (d) of sub-section 
(1) of section 10]” for the ertry against item 20, the 
following entry shall be substituted, namely: — 

4 ‘Dr, D. M. Lingayya, 

Director of Medical Services and Family Planning, 
Government of Tamil Nadu, Madras,” 

[No. U-16012/17/76-HT1 


TTo 3 TTo 2 68. — T^TTT T TTTTf) TfsiT, Vi-HT 
1948 ( 1948 TT 34) URT 4 % WK (t) % t, 

Sfr TiTTo TTo TTTfhfr % FTTT TT <ft VltTT SRFpFT, 

Tt WTTft TF^T Wt I fTTR 5f TT-^JTlfTT tffVf TT irffl fd Ffi f 4 

TRT ^ fRrr TRftftcT fen % ; 

nr-, TTT, %TftT TTTTT, RUTT^ TRT VtUT tfftrfTTT, 19 48 
( 1948 T.T 3 4) MPT 4 % ^f VTTR 7FTR C >TT 

wxmt VI WrftpjfTTT IMT T 1 T 0 TTO 1517, TT^t? 14 1976 

t fT^TftrftpT wImt ^Vrft ^ tpql?l : — 

WT TfuvpTTr if Wt TRT MTTT 4 V (t) 

V ^nffT Tr-vrifu'd wiff tt srirfr Tu V fepr ttt 

% VfT TT^ 28 t TTTT Vf TfVfe % RTT TT fTRfTNrT 
Tfrfe vf\ ^TTinff, : — 

«fi Vi^£- few, 

WITT, l 5J 

[T75TT T-16012(6)/7b-UTo tTT^o] 


S.0^,268. — Whereas the Central Government has in pur- 
suance ot clause (e) of section 4 of the Employees’ State 
Insuiance Act, 1948 (34 of 1948) nominated Shri Virendra 
Singh, Labour Commissioner, Delhi to represent the Union 
territories on the Employees* State Insurance Corporation, in 
place of Shri S. S. Sanzagiri ; 

No, therefore, in pmsuancc of section 4 of the Employees* 
State Insurance Act, 1948 (34 of 1948), the Central Govern- 
ment hereby makes the following amendment in the notifi- 
cation of the Government of Tndia in the Ministry of Labour 
No. S.O. 1517, dated the 14th April, 1976, namely: — 

In ihe said Notification, under the heading “[Nominated by 
the Central Government under clause (e) of section 4 to 
represent Union territories]”, for the entry against item 28, 
the following entry shall be substituted, namely: — 

“Shri Virendra Singh, 

Labour Commissioner, 

Delhi, Administration, Delhi.” 


[f(fm q;-i60l2( 17)/76-TTo *rfo] 


[No. U-16012/6/76-HI] 
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qf 30 1976 

TOo (Ho 2 69. — qq: TO#q TO < TO qq TlTOd" ?ftnT ft fa 
4 q# tTTOM qTH^qr; qq % c fY^ t ^FTPST % fq^i, <s*iKf 

tot ftfr # to^et faqiw sffa qqmfait TO qgroqi 
Vt to T7 qqroi ft q£ ft fa totttTO qfaq fafa *fF qfafa 

TO^qtr 1 952 ( 1 952 TO 19 ) % TOTTOET TOTO 

TO tt*j fro m# qrffjv ■ 

mb, W T "HTT qfafaqq ^ TOT 1 TO dqtTKI (4) fflTT 
W CTfTOqT TO q'TO TO# ^tt %Tfrf fTTOTO qqq ^fafqqq % 
"to ^qrry TO qp^ TOqt ft 1 
qq ^farfrorr 31 xrqrn, 1970 to gf qq?fr mro# i 

[ffo qqa 350 19( 443)/7tr#o mtie- 2 ] 

New Delhi, the 30th December* 1976 

S.O. 269. — Wheieas it appears lo the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Hansabcn 
Navinchandra, Behind Sub-Jail, Near Tnlau, Khatodra, Surat, 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act* 1952 (19 of 1952), 
should be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act* the Central Govern- 
ment hereby applies the provisions of the said Act to the 
said establishment. 

This notification shall deemed to have come into force on 
the thirty-first day of August, 1976. 

[No, S. 35019/443 /76-PFT1] 

TT° TO' 2 70. — qq: TOTOq TO qq tfdtd ft fa 

TO# ttot TOTTTO V TOq TO, TOU <rqQd, qqTOr 

tito TOmy # yry^ fqqpipF TOr +#qiTOqt TO qpwT it to 
qr toto ftt qf ft fa TOfar# qfror fa% xfF qTO# ttoet 
19 52 ( 1 9 5 2 TO 19) ^ WPU 3TO TOPTq TO 
fat£ jfH Efrfrr r 

TO, TO w ^fafaqq TO wtj 1 TO ^wm ( 4 ) tot 
5tTO infqTOt TO SHIFT TO# gET TOTOq qTOT^ ^rfutTOH T 

totot TOry TO Try to# ft i 

qg ^fu^qqT 1 1970 TO sttot qqTO totTO 1 

[q-o Too 350] 9( 4 5 0 ) / 7 6-#f 0 1 ^ 0 - 2 ] 


S.O. 270. — Whereas it appears to the Ccntial Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs Metio Industries 
and Supplies* V. Main Road, Chamarajpct, Bangalore-18, 
have agreed that the provisions of the Employees’ Provident 
funds and miscellaneous provisions act, 1952 (19 of 1952), 
should be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into foice 
on the first day of July, 1976. 

[No. S. 3519/450/76-PF. 11] 
VD TO" 2 71;- — Tfl" TO#q TOTTT TO TK SRffiT f#TT ft fa 

TOf# qt° urro mrfj qroiTO Z\W> TO TOTO, sqTO-qfq TOTF#T 

^tTOt fw qm* mm # qmij fTOffw xrfamfaifaqf 
TOr ar g n w to to to qTOf ft qt % % Thrift r qfror fqftr 


sfix TtH- TiftjfTqq* 1952 ( 1952 19) ^ 

to FrmTt to fro to ^r%tr ; 

m., m, to ^rfyfroq srm 1 (4)tttt 

qro wfeqf ti snflq tt# gn tow to ^rftifqqq % 

qwn TO TqTFT TO TO TOt $ I 

TO 1 197H TO TO ^ TO#r TO 7 # I 

[to nTO-350] 9( 447)/7(E9^TO"-2 (l)] 

S.O. 271.^-Whereas il appears to the Ccrtral Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs C, M. R. 
and Company, Post Office Kakkat* Ruzhathi Village, Can- 
nanore Taluk, Cannanore District, have agreed that the pro- 
visions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment ; 

Now, therefore, in exercise of the powers conferred bv 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of October, 1976, 

[No. S, 35019/447 /76-PF. II(i)l 

TTo ajTo 272 . — TOTOq tow TTOnTO •qfacq fafa TOt 
qTO# WFy TOtjfqqq, 1 952 ( 1952 19) TO TOT 6 % 

Spqfi 5JTT ^qfTOqf TO qqpf TT# grr, TOTJ fqqq 

if XJTWT qN TO# ^ TOTO 1 197 6 # Too mq o 

TOTo rrn^ TOT# #fo mo TOFPT, nyijTO qfa, TO RtT TOTTTOt 

fyTO, •rrqqi ^rrrq TO ^7 qjfi^Tt % ftrn 

toTO $ 1 

[#o TO 35019( 449)/7Cv#onqo-2 (ii)] 

S.O. 272. — In excicisc of the powers conferred by the first 
proviso to section 6 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), the Central 
Government, after making necessary enquiry into the matter, 
hereby specifies with effect from the first day of October. 
1976 the establishment known as Me^sis. C, M. R. and 
Company, Post Office Kakkat, Paghathi Village, Cannanore 
Taluk, Cannanore District, for the purposes of the said 
proviso. 

[No, S. 35019/447/76-PF. IT(ii)] 

TO 0 TOo 273. — qq TOTOq TO+TO TO TO ifTfTT t fV 
#qq qT$Tt#TO V TTO qpT, ^iqTHTO, TOtTOt- 1 8 qiWTqm 
# qrqu fqqTOiro TOt TOFT.ftqt TO qjrmi ^q qrr to w 
qf 1 ^ TOtqiTO qfTOq fhfq TO T q+T°l qqq^q TO# fqqq, 
1952 ( 1952 Tf 19) % TTOT TO f%rr 

TTfp^; 

qq., qq, d<n mTOTOrq TO uttt 1 TO qqtrnr (4) cttt 
TOtotTO to qqfq to!# gq %TOq to tot ttot TOTOffqn % 
tw>j qror TO tot tot# ft 1 

q^ 1 wf, 1976 TO ^ qqTO to^ 1 # 

[qo mqo 3 5 0 1 9 ( 449) / 7 6-#r° T^o-2] 

S.O. 273. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment knowm as Messrs Micromats, V. 
Main Road, Chamarajpet, Bangalore-18, have agreed that 
the provisions of the Employees’ Provident Funds and Mis- 
cellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 
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[vttt Li — fn j(ii)] rqrrfT :5r?T,r ^ 


Now, thciefoje, in exercise of the powers conferred bv 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the stud Act 
to the said establishment. 

This notification shall be deemed to have come into fojee 
on the first day of July, 1976. 

[No S 35019/449 /76-PF. Ill 
FToBTJo 274 — FT TOfffa TO FfJ TOfa Jjfart fa 

TTo frfo rrq-o to TTOfTOfCF TOtFto M T rf^T T FTT, 

TfTriTtT (t^FFT) Jp^f-6 2, FETF TFFR TOFfr PfaM'F TO 7 * 

FFFlfTOt TO ITfWTT ^T 3TT TO TOFT jjt ^lf ^ Pf F*NtTO 
TOTOf faftr TOr tfW ^rfsrf^T^rR", 1952 (1052 ft 19 ) 

% TTOFT ?¥T T^TTTT TO HPT ft>T TOTO 

5TT, ot, wr TrfafPTT TO urn 1 TO ?rtiFT ( 4 ) set 

SPET TOwft FT TOffa FT?T (ht TOFK FFT TObfTOlH % 

FTTOT TO TO FFJ TOff ft 1 

to qfspj^rr 28 F^rof, 1975 TO ^ TOtift TtrTOt 1 
[*r<> ir*ro 350 ie( 5 8 ) / 7 6 — 1 TO° 2] 

S.O. 274, — Whereas it appears to the Central Government 
that the employer and the maioiity of the employees in 
relation to the establishment known as Messrs ACME Engi- 
neering Services, Ram Mandir Road, Goregaon (West) Bom- 
bay-62, have agieed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 
of 1952), should be made applicable to the said establish- 
ment; 

Now, therefore, in exercise of the powers confeired bv 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the twenty-eighth day of February, 1975, 

rNo S. 35018 /58/76’PF. TT] 


VT°3TTo 2 75 — TO TOtffa tttFTO TO m TbtT TOTT ft ft: 
4 *?# ^jfror wft faro, qTo sjto TT 97 ^rnr, 

faro t~rf xiV iron: ftnrr tptf totu hr toft fa TOFF ufa 
Fh^iPTO TO ^wr TO tot to toft ftt TO ft ft: 
vrftro ftfq- sfrr TOM' TObTOror, 1952 (1952 ft 19 ) 

% rjTOFtl WT TOFFT TO FTPJ fau ifFt , 

TO, TO, TfT «rfsrf^PE7 TO TOT f TO TOTFT (4) TOT 
vrfaTOt ft toPt tot jrr TOTOr tofto tot srfa frR h % 
TOFU tot TOTTO TO TOJ tott ft I 

TO 1 TOTFT, 1 97 6 Ft HU lit TOTO l 

[*T° Too J5019( 405)/76-TO° rr^o 2 ] 

SO. 275-—- Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs Frieds Union 
Oil Mills, Post Oflicc _ Cherpu Trichur, Cherpnr Village, 
Tuchur Taluk and Tiichur District, have agreed that the 
provisions of the Employees’ Provident Funds and Miscella- 
neous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment : 

Now, theiefore, in exercise of the powers confeired by 
silti-section (4) of section 1 of the said Act, the Central 
Government hereby applies Ihe provisions of the said Act 
to the said establishment; 

This notification shall be deemed to have come into force 
on the first day of August, 1976. 

[No. S. 3501 9/405 /76-PF, in 


22, 1 977/FTT 2 ) 1898 


FDarro 2 7 6.— UT TOaTO HTOTO TO TO TOTO ft fa 

Am WT FFT, 4 6 TOWFFT Flm 

f^PTT TIHF T*TFH T fTOTOfF rffa TO TT faff TO dgUTOT 

TO UTd TO TOTO ftT df ft fa TOTTFt TfTTO fafa TOfaf 
1952 ( 1 9 5 2 TO 10) % TOTOU TOT TOTTOT 
FT TPJ fa^ TOT TlfaT) 

5TT , W, TOT TtfufaTO Vt U1TT 1 Ft TOUm ( 4 ) 5TTT 

uro vifaiTi to umu fto ^tt TOjfpr tofk tot srfalwT % 

TOT TOTTOT Ft TFT TOTt ft I 

TO ’TfuyFTT 1 Trft, 19 7 6 TO FTOft I 

[?T° TO 0 3 501 9( 4 3(>)/7 6“ c ffo UF^-2] 

S.O. 276. — Whereas it appeals to the Central Government 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Standard 
Dyeing Works, 46, Kottaiyamman Koil Street, Karur Trichy 
District have agreed that the provisions of the Employee^ 
Provident Funds and Miscellaneous provisions Act, 1952 
(19 of 1952), should be made applicable to the said esta- 
blishment; 

Now, therefoie, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into 
force on the first day of March, 1976. 

[No. S. 3501 9 /430 /76-PF. IT] 

FToMTo 2 77 — TO TOFTC Ft TO TOPT pfffiT ft fa 

Am TO5UIU 3PTTOTF rru^ TOTOft, TOrffa ^ ThH tt I U r F ; TPTF 

wm h wms faffaF sfa tot to 

TOTO ftt ^ ft fF FRdTOt vrfdTO fafa 'frk sfafa TOTOtJ 
’Tfafaru, 1952 ( 19 5 2 FT 19) ^ TOTTOT TOT TOHTO TO 

trnj fatr inT 'Frffttr ; 

TO, TO, TOT TTfafTRTfT ^TTTO 1 T?V TTUTTT ( 4 ) ?TPT 
TOVT wfarm FT SpfpT JU %7jf fa HTOTO TOT F 

TOTOtT TOT PTTTT TO HTFJ F ^"Tl ft I 

Ffr TTfagTOFT 3 1 ^TTt , 1976 T?T TPjn TOTOt I 

[?fo tttt° 350 19( 4J4)/7 6 - , fto ITFo-2] 

S.O. 277- — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Man- 
chharam Vallabhram and Company, Anavil Sheri, Sagram- 
pura, Surat, have agreed that the provisions of the Em- 
polyees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment; 

This notification shall be deemed to have come into force 
on the thirty-first day of July, 1976. 

[No. S. 350191/434/76-PF, 11] 

FT° 3TT 0 2 7 8 ^TT TOsfPr TO"F"P" TO TO TOiYt ^tdT ft fa 

Am TOTFITOF, % hfa, TTTTF % fUTO - , 

tptf totto A tow fafurF TOf fuftTOTO TO 

m fpt tt uF/HT TO uf ft fa ffttTO r *rfTOr frfu TOr gFfa 

TOTOU" TrMhTO', 1952 (l952 FT 19) ^ TOT" TOTTFT 

TO ri of (TOt TOfftn j 
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sm, 444 srfaffaq- fa VTPJ 1 fa 44tTT7T (4) 5R1 

4T4 wfalfa 44 3jfa4 4R4 Jjrr fajfpr trrr 444 ^faffaR 4? 
444 Rtm fa 4T^ 47fa |t 1 
44 ?rEryTTT 31 197(3 fa 4 j$ 4 44fa ^rrrrift i 

[4° ptr 35019(44l)/7H — faa OT-o-2] 

S.O. 278, — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Man- 
chharam Jamnadas, Behind Sub-Jail, Near Talav, Khatodra, 
Surat, have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 19521, should be made applicable to the said establish- 
ment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment, 

This notification shall be deemed to have come into force 
on the thirty-finrt day of August, 1976. 

[No. S. 3501 9/441 /76-PF.1I] 
44° 3TTo 2 79. — -44; fafaT 47447 fa 4^ SpfpT fa4T ft far 

fa ffarfa Err- ^rrrft sTtanfa faro faTm* 

’sppPTrJrpr 4J44T 74TT4 A 4^4$ ffaM t far fabrrffat 
fa 434 wt iutt 4T4 T7 4^44 fa *rf ft ftr RTfanfa fa4*4 
faftr far fafaf ^TtRf fafawr, 1952 (1952 44 19 ) % 
74T4r tpt Rim fa ffa* qfa ^rlfa; 

44 :, wt, 474 fafaffarn- fa «nrr 1 fa 444 m ( 4 ) srt 
444 vrfapRft 44 mvj 4R4 ^4 *R4"R TFT fafawr Tf 

TT^FEI" 444 RTPT4 fa 474 4Rfa ft I 

44 3 0 TJfa 1976 ^ 4^ 44fft 4Tqfa I 

[Ao tpjo 350l9( l 2 6)/ 76 — fa° TTt^o- 2 ] 

S.O. 279,- — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the Employees 
in relation to the cst abli slime nt known as Messrs The 
Bihari Mills Employees Co-operative Credit Society Limited, 
Khokhra Mchmdabad, Ahmedabad, have agreed that the 
provisions of the Employees’ Provident Funds and Miscellane- 
ous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

Thia notification shall be deemed to have come into force 
on the thirtieth day of June, 1976, 

[No. S. 35019/426/76-PF.II] 
f*To 3TTo 2 80.-44: fafaT 47+K 44 44 fafa fa4T ft fa 
^44 fan 4RT tt’R fa ^faj7 TR4T, rffa, 

ffa? 4T4 n [444 ffat 4 T 4 ^ 74T44 A 4^ ffaffW far g p- falf frff 
fa 444' 41 ^4 414 R 4444 fa ft fa vfiAw fafa 

Ufa of TFFtT fafafapT, 1952 (l952 44 19) t WJ 
444 74TT4 fa 44 fa^ 4fa 4lfarr; 

5FR 44, 444 faiTfa44 fa 4FT 1 fa 444144 ( 4 ) 7471 

3K4* 44 44f4 Rfa fajffa 44444 444 fafafaPT % 

444^4 =444 74744 44 474 a r74t ft I 

44 4pcUf4Tr 1 4 W, 197 6 fa JTf4 fa 44fa Tlfat I 

[40 1740 350 I9(45l)/76-fao (ftfo-2] 


S.O* 280. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Kerala Tile 
and Clay Works, Kuitanclhir Post Office, Ollru Village, 
Trichur Taluk, District, have agreed that the provisions of 
the Employees’ Provident Funds and Miscellaneous Provi- 
sions Act, 1952 (19 of 1952), should be made applicable to 
the said establishment; 

Now,_ therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of November, 1976, 

[No. S. 3501 9/451 /76-PF.II] 

VTo 2 81 —44: falffa 4444T fa 44 ipffa fafT ft fa 

ffarfafa 4T4T4T 44444, 41444 fapf fafaf, 

47 fao 4T4T V RTT44 A 

*T44lf\4f fa 4gWTT ^4 414 47 4444 ft fa ft fa *tfa4|fa 
fafa 7 / fafa sfafa T4^4 fatrffaTT, 1952 (l952 44 19) 

% 4444J 444 74T44 fa 4FJ far qfa ^14^4; 

^ 4 :, m, 444 fatlfm fa SH7I 1 fa 444174 ( 4 ) ST7T 

44TT fa*PT4t 4T 44t4 4R4 J^fT 4^447 444 fabffiw % 

444^4 444 7*444 fa 4F[ 4T7fa ft I 

J ^4, 1976 fa j 

[Ao UTTo 35 01 8( 6S)/7 6-fao 44io-2(i)] 


S.O. 281. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Vijaysinh 
Liladhar and Company, Nanbhay Mansion, 4th Floor* Sir 
P, Mehta Road, Bombay-I, have agreed that the provisions 
of the Employees' Provident Funds and Miscellaneous Pro- 
visions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
siib-scctio.i (4) of faction 1 of the said Act, the Central Govern- 
ment he cby applies the provisions of the aaid Act to the 
said establishment. 

This notification shall be deemed to have come into force 
on the first day of April, 1976. 

[No. S. 35018/68/76-PF.II(i)) 


VTo 3TTo 282 — faffa 47447 fafa far 

1952 (1952 44 19) fa *JTTT 6 % 
5T44 4*7441 SRT 444 Vl'fit44t ^ T 44t4 7R% JTr, +FTO ffa^T 
A 4T44PT 4T4 4R4 - % 1 1 9 7 6 

Tl RItR nox 449 fa, 4T444 W4, Tfafa fafaf, 47 fao 474T 
C(rfa - 1 4iHT 74T44 fa 444 47^47 44t44t % ffaf 

ffafaro: 44fa ft | 

[fa O U7^o 350l8(68)/76-fao T7tpo-2(ii)] 

S.O. 282. — In exercise of the powers conferred by the 
first proviso to section 6 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), the 
Central Government, after making necessary enquiry into 
the matter, hereby specifies with effect from the first day 
of April, 1976 the establishment known as Messrs Vijaysinh 
Liladhar and Company, Nambhay Mansion, 4th Floor, Sir 
P, Mehta Road, Bombay-I, for the purposes of the said 
proviso. 


[No. S. 35018 /68/76-PF.II(ii)] 
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qnR ^ Tnrq^ * irqqfT 22, 1977/qR 2, 1B9S 


[m II*m 3 ( i i ) ] 


VTo MTo 283.-^iPT: TOT.t q^ qHfa PfaT ft 

fa 4*m *rrfo riTfo tt^to irPr^rTt qjo rnfaq, Tr<£faqq, 
(«r^r) qqwtff, far^fr qfa qr4 ™ 

^rrq^r q ?TJ=rff firrfaqr tffa qfaRifafi qrr *tr t 7 

*W*nT Ft =fpf ^ f%7 qrqqfa qftw fcfa *ffa wfa 

*TfaffaR, 1952 ( 1 952 TT 19) # TT^J TR *qm qff 

?TPT fan ^rfa TTf^r; 

«nr- f 3T- t; ^qq «rftrP 3 PTTT qft urt i ft thm ( 4 ) jrt 
srcn tt 5r>t «r?A 5 ^ ^fnr rwr ^q ^rftrfH^r % 

qwtr Rm m ft 1 

w 3rf«M Rt 1 197(1 *FT SI^T J< wft TTTrnft 1 

[tfo rrq 0 3501 9 ( 4 4 8 ) / 7 G^Tt o n^o- 2 ] 

S.O. 283, — Whereas it appears to the Central Govern- 
ment that the employer and. the majority of the employees 
in relations to the establishment known as Messrs I.M.M. 
Seminary Estate, Post Office Kurthikulam, (Via) Mananthody, 
Thirunelli village, North Wynand Taluk, have agreed that 
the provisions of the Employees' Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) section 1 of the uaid Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

This notification shall be deemed to have come into force 
on the first day of October, 1976. 

[No. S. 3 5019/448 /76-PF.TI] 

FfTo mo 2 8 4* — *PT; frfffa *R7FR q^ SpfW ft fa 

AhA qrqqm fateq ftrc*r f 102 mm it , wfat 

Mt, qRt-67 qrw wrt A PmhiT srfa ^jfaifan 
qft arjdwT *rq qr ^t^pt ft qt t fa qtfqriV qfaR fafa 

tfft TTfR TTfafTPT, 1952 (l952 19) 7HR 

RJfT ^qTqq qrt q*Pj^ fat^ 3 1 1 \ , 

srq:, *pt, T*q tffafrqq etrt i qfr ttetrt ( 4 ) aro 
qq*T wftqqf *r qfanr qrtf ^jfpr qr^R w ^faffarq % 

^T«RJ ^*PT 7TR qRrft ft | 

qs *fas*rcr 29 qRTft, 1970 vV writ 1 

[qo rRTo 3 5 0 1 8 ( 62 ) / 7 G-qf o HTo- 2 ] 


S.O* 284. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of ihe employees 
in relation lo the establishment known as Messrs Nagpal 
Printing Mills, 102, Government Industrial Estate, Kandi- 
vili, Bombay-67, have agreed that the provisions of the Em- 
ployees’ Provident Fundo and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, Ihe Central 
Government hereby applies the provisions of the said Act fo 
the said establishment. 

This notification shall be deemed to have come into force 
on the twenty-ninth day of February, 1976. 

[No. S. 3 501 8/62/76-PF.1I] 

FfT<j m ^ 2 8 5. — *P3fTR ^tT q*?, 'P'ffa Ffat n 

fa AhA K^RftT, 5Prfar 

A rcj faqRnq +4^ 1 faff qft ^ r 

ft qf I fa nftm fafa wj 

128 GI/ 76 — 40 


TTfafaR, 1952 ( 1952 19 ) T 3 qV=tJ WT RTTPT ^T RPT 

fan ^rr?t ^rfar; 

qfr mrj i ( 4 ) srn 

TT^ wfirw FTT srqtq FrR 2TT XTfapPR T 

ttt tT Rrq 1 

qff 31 TT-Tlf, 1 976 Sf^=r f# RTfff ^TTT^V I 

[4° tRtf 3S019( !33)/7fi- l fto rrrp o - 2 ] 


S.O, 285, — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Krishna- 
ram Manchharam, Anavil Sheri, Sagrampura, Surat, have 
agreed that the provisions of the Employees’Frovident Funda 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty-first day of July, 1976. 

[No. S. 35019/433 /76-PF.II] 


mo mo 2 8 0. — IR. qr*K m qF spffa ffar ft fa 

4*r 4 TirqfaiR wnffapr, % "fVd, irr % farr, 

^qr^ A iM viNrfoff FgTfqqr 

R qf ft fa fafa qfafa 

qq^tT ^ftrffiqTT, 1952 v 1 952 FTT 19) % TRFU OTT 

Tt ■qP] faR H 

r 

w, unr «nrr 1 # ^q!jRr (4) sir 

5RH wf*PPTt m qrfa jn *rft r 

"3TT mr tt rpj qRjfT ft 1 
q-F 31 m, 1970 qrt 5^ Hnitf 1 

[qo Trqo 3 501 9 ( 440)/ 7 6- ,l fV 0 ^ 0 - 2 ] 


S.O. 286. — Whereas it appears to the Central Govern- 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Rajnikant 
Shantilal, Behind Sub-Jail, Near Talav, Khatodra, Surat, 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

Thb notification shall be deemed to have come into force 
on the thirty-first day of August, 1976. 

[No, S. 35019 /440/76-PF. II] 


qn° mo 287 — qq. Tfafa *tom< m qfaR Ftrr ft fa 

1 ’FqRiqR qqfaffRqpT pot qrrqrft, q'tTFTfr, RPT 

rpnr qrmfr ftpet A pfa qfa^nfWf w\ q^WTT 

Tq m qr ft) qf ft fa qrrfarff vrftR ffafar sfaW 

^qqvrj qf ufqqq , 195 2 ( 1 9 5 2 W 19) ^ FTFiq 

qff far qrfft^ 7 ; 
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'itt., to tot srfafaTT ^ urn i Ft twpt (4) jft 

lFfaWl 'FT sfatF ^ gp %^tq TOFP TOT tffafWT F 

m tot Fr ttt ftotV 5* 1 

T^ StfVjiJFTr II TPTTO, 107(1 Ft 5T^fT gj ^r^TfffV TO^ft I 

[no rnro 3 5 (J 1 0 ( 4 .1 0 ) / 7 h—tfr o n^o-?] 

5.0. 287. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Jamna- 
das Jekisandas and Company, Sagrampura, Dchlari Road, 
Surat, have agreed that the provisions of the Employees’ 
Provident Fundu and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable lo the said establish- 
ment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment, 

Thiu notification shall be deemed to have come into force 
on the thirty-first day of August, 1976. 

[No. S. 35019/439/76-PF.IT1 

FTo 3TTa 2 88 — TO T^fPr TOFIT FT Tg qtfpT fttTT ft 1% 
farfaT TOnfaro ytfto FftfaTO rr) TTTCtffa 
TO jfUTT, fTOTO TOT, TT*f fTTPT TTOT, TOTF r^TOTT T 
FTFtTF Ip Ft *^1 TgTTOT 1PT Tr q^rpT ftt Tf ft 

fa TfTO frfa sfafar toret u-fafTOH , 1952 

( 195 2 FT 19) % TTTO T*PT Ft TT^ fair UPt qifeiT; 

to, w, wr *rfaTm Ft tot 1 Ft totot ( 4 ) tot 

W’4 r f TfVidf FT TTPT °r> vd gP T -r FP r TOT srfErfqFT $7 

TOTO TOT FTTTT Tt PfPj; FTOt ft | 

Tf? 1 WFF, 1976 FT T^pT ^ Ttpft | 

[rfo TT*To 35019( 429)/76-Tfo m^ 0 - 2 ] 

S.O. 288. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Nirmala 
Plantations, Post Office Karthikulam (Via) Manantoddy 
North Wynad, Thirunclli Village, North Wynad Taluk, 
have agreed that the provisions of the Employees’ Provident 
bunds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred bv 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of October, 1976, 

[No. S. 35019/429 /76-PFJT1 


FR mo 2 89 — TFT: TOfa FT FT STlfW fttTT ft 

fa Mtror mrnr to TOt m, nfaTO, iprf-6 2 

T 1 h f mruT T fTFTrF* * f u m faff ®ift qgT^T 

WP T TO T7TTT qf ft fa FTOtfat 'qfTOF faftJ rffa 
THFer 1952 (1952 mr m) % totoet tot 

Ft fap "qrffrp ; 

to, tot srfafarF tot 1 Ft totot ( 4 ) tot 
T4t| vrPtTqff TT mffTT *f" v A ^(FjfpT qVTrp - ^rfU’Uq'F % 
1WET "Pn PTPTT HFI *f77rft ft | 

mr ^fErgmrr 28 TrTfar, 1975 gf mnfl mrnfV 1 

[^0 TT^To 35018( 5 9 ) / 7 G— o TpFo-2] 


S.O. 289. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Shri Ram 
Oil Industries, Ram Mandir Road, Goregaon, Bombay-62, 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the uaid establishment. 

This notification shall bejJeemcd to have come into force 
on the twenty-eighth day of February, 1975. 

[No. S. 35018/59/76-PF.II] 


VTo 3TT° 290 — U'M.H Td m stfPl ift^TT ft fa 

TOT nfip m 5Tlnf?T sfTRTfV, 'fto ?fo 11 , 

^Tfa) fa^T fa^T ( farfa ( i) 

XII/ 1 151(f) ^ ( 2 ) q^Ft TO 

fFprur^p qpart-13, farr vmrp m ^Tfarffar 
ft FTTO W faqTTO tftr TR-mT.rft Tf 

tft tf ff qf ft fa ^ifqTtr fafa srfa 5r*pfa 
^■^TpTTF, 19 5 2 (l9 5 2 W[ 19 ) % TFT 4T 

r i uj fap 'T iH mfftp ; 

mr:, w, tft Ft tot i Ft totot (4) srt 

Ffar^’f ft ^pfPr qfat jp FTfrr rtftt tot srfri Thtt ftr 
TOFET TOT RTPTT Ft FTOt ft | 

TO ^fEEjmTT 1 ^T, 1976 FT gf TTWi TTrpft l 

[?fo (T#To 350 19( 404)/ 76-^0 pFo-2] 


S^O* 290. — Whereas it appears to the Central Govern- 
ment that the employer and majority of the employees in 
relation lo the establishment known as Messrs Asian Pro^ 
duce Company, Post Box No, 11, Irinjalakuda, (Manvalas- 
sery Village) Mukundapuram Taluk, Trichur District includ- 
ing its branches at (1) XII/1 151(A) Panayappilly, Cochin-2, 
and (2) 1st Floor \F’ Block, Shivasagar Estate Bombay- 18 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of June, 1976. 

[No. S. 35019 /404/76-PF.H] 


FTo 3TTO 2 91 — TO TOxfa TOFTT Ft TO TOPf TOTf ft 

fa jfatf 7]TOT ^RTT TO 7 FPTTd, tot, toft i- 1 5, WTTUlft, 

SRT’ft TOT, TOif-7 2 TITO PTOFT ?T TO*T5" farftTO s/fa 

^R-^Tfrrff wft itfrmr tot to utot qf ft fa ftot^ 

f^rfa TOTOT JTfatTOTO 1 952 ( 1 952 FT 19) 

% TO TOT TOT TOTTT FT TOT fap TOfa 7 ; 

TO, TO TO 1 ^fafaTO ETFT 1 TOETRI (4) STTT 
qTTT wifiroft FT TOPT FTF gq TOFTT TOT ^tfafTTO % 

TOTOT TOT PTRT Ft TFJ FTTt ft I 

m 1 TTT, 1976 Ft gf TOlft TOpft I 

[ti* RTo 3S018( 67)/76-^o rpp 0 -2] 



[wi 11— 3 ( i i ) ] 


rtt ft TFrn 22 , 1977/rtt 2 , ih98 
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S.O, 291. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Rajendra 
Kumar and Company, Mohili Village Plot E/5, Jarimari, 
Kurla-Andheri Road, Bombay-72, have agreed that the pro- 
visions of Employees* Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made appli- 
cable to the said establishment; 

Now, therefore in exercise of the powers conferred bv 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall he deemed to have come into force 
on the firot day of March, 1976. 

[No. S, 35018/67 /76-PF.TT] 

VT o 3TT o 2 92 — FT dTFTT Ft W, FTtR rN I £ f*F 

rfrpt IH'ftHiNt, RTRTT 

trf fRfLTF xfh Ft ^fwrr er 

tfTT FT R^FT ^ ^ Ri FfiR T T RfFR filfh" w ) v 

RffifFR, 1952 (l 952 FI 19 ) ^ 7 WR TFT ^TTq^T 
Ft hpj fFT TTPt 

rt, w F wr ^ftjlwT Ft urrr l f?t twpt (4) jpt 

RFT ¥rfd=RTt FT TTtF FR JTT F^Pt FRIT WT EffaffPR F 

rtrrj ftt ^ttft rpj frT S' 1 

ft rFepjftt 31 1 976 Ft ji R*rat Rppft 1 

[r° rt<> 35019/ 1 j 2 / 7 fi-Ft ° 7 F 0 - 2 J 

S.O, 292, — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messis SanmukMal 
Krishnaram Lavangwala, Anavil Sheri, Sagrampura, Surat, 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferied by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty-first day of JuFy, 1976, 

[No. S. 350 19/432 /76-PF.TT] 
FT 0 RTo 293 . — FT: RW Ft FT 3 TFfd ptdT fr fF 

4r4 tP 0 rrrro firRfeF, Ffi-iF"^, <TH <ls, FlTi N 
TT^tf-62 TRF Ftm 4 RFST fTFtFF FWfRf 
tft ITJWTT FRT T? R^RT R? £ f¥ FRFRt RfFR fafa 
srftr FFWr RRFR RfafRRR, 1952 ( I 9 5 2 FT 19) % FTiFR 
7PFT TTO Ft RFT fFn FtRr; 

Fd:, RR, RFT ’TTfPpr Ft RTF 1 dRUPI ( 4 ) RFT 
TFT VTfFTTf FT RTF F^t ?R FRrTR FFF RFT RfafipR F 
TTFH RFT PFTRT Ft FFrt | I 

R£ *rfflT(RRr 28 1975 Ft R^TT ^ RR*ft RT^qt I 

[do rnjo J501 8/h(l/7P'-9ro m^o-2] 


S.O. 293 — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs ACME Syn- 
thetic Chemicals, Ram Mandir Road, Goregaon (West), 
Bombay-62, have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establish- 
ment ; 

Now, therefore, in exercise of the powers conferred bv 
sub-section (4) of section 1 of the said Act, the Central 


Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the twenty-eighth day of February, 1975. 

LNo. S. 35018/60/76-PFJJJ 

FT o 3TTo 2 94 — RT FdfPt R^TF Ft RT R-4"tR ?/tRT £ 
fF RRR Rt¥R Fdf^F (RTF#?) fdfuiF, 5 7 4, TRFFT 

ddd, gdld drf, fddif lfij dTS" dFd, dfr FFF 

dTF, ^pfk-1 IfdFT TfspftfR FPT 1 Kd dt ^ 

FRF fRTTR d fddfFF XtYt F4mffdT ^ dJdWT XH 

dPT dpRd df S' fiF FdTFt vrf^R fdfd ^ dFl4 
RTdftT dfolwr, 1052 (l952 FT 1 9 ) F ?FU TFT fRTdd 
Ft dP]- fFTT HTd dTfpf^; 

, ft ipfT dftrfddd fT trrr 1 ^°r ttupi ( 4 ) snr 

tlTd TdfFTTl FT d4Td F^T |n FraTd d^FP TFT dftrfddd F 
WT fRTTT F> dFf FRft ^ I 

drT dfd^dflT 1 dfd, 1 9 75 FT ddtffT dTU^fT 1 

[d^ Rdo J 5 0 1 9/3 8/7 (i— dfo mFo- 2( j )] 

5.0. 294. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the emnloyees 
in relation to the establishment known as Messrs Nimbakar 
Seeds Karnataka (Private) Limited, 574, Ramananda Build- 
ing Subhas Road, Davangere including itn Registered Office at 
16, Saleh Ahmed Building Lady Curzon Road Bangalore-I, 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicabTe to the said establishment ; 

Now, therefore, in exercise of the powers conferred bv 
sub-section (4) of section I of the said Act, the Central 
Government heicby applies the provisions of the said Act 
to the sakl establishment. 

This notification shall he deemed to have come into force 
on the first day of March, 1975. 

I No. S. 350 l9/38/75-PF.Il(i)l 

FTo FTo 2 95 — FtR *P~FT7 FqRpf VffFR fiffiT xfp- 
TM, FfafTFR - , 1952 (1952 FT 19) Ft 5TRT (, F 5PR 
TPT 5TW wr^TT FT TTPT F^^ |Tt ; fqqq- trmnTF 

F hwt 1 nH" 1975 4 [4m ft mrfr ff^tf 

(iTT^T) fTffiTT 574 , XRTT^T VtFT, TRTR FTT ; FTFlT, fFRt 
1 6, vttt, Tfr f4r rf, 1 fptnr tw 

FRfTF xfr TfTJTfiFT TRF RTTRT FT Tf TR^F 
F qgmf F far frfTfe: ftt) | l 

[4o rrqo 3 5 019/3 8/ 7 S-TT 0 rrq-_2(ii )] 

5.0, 295. — In exercise of the powers conferred by the 
first proviso to section 6 of the Emplo^ecV Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), the 
Cential Government, aftci making necessary enquiry into the 
matter, hereby specifies with effect from the first day of 
March, 1975 the establishment known as Messrs Nimbakar 
Seeds Karnataka (Piivate) Limited, 574, Ram an and a Build- 
ing, Subhas Road, Davangcre including its Registered Office 
at 16, Saleh Ahmed Building Lady Curzon Road, Bangalore-I, 
for the purposes of the said proviso. 

[No. S. 35019/3S/75-PF. U(]i)1 

FTp 3TTo 2 9 0. — TT. fcfPr RFTT Ft RT RffiT RFfi S' fF Wl 
R5TR— RT F Ft#, FFF ^7 RUtT rpR, 

RFF ^TTTF Tt R^,i; faztFV rfh FTFTRTf Ft TFTOT IR FTT 

Ft. ttft t{ ^ fr f4fp'T v ffrftr rV ftf^t 

FftTfiPR, 1952 ( 19 5 2 FT It)) % TWN TF ^TTFT Ft T J, 1 

f77rr IjTT ; 
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m-., to, ^ TO tott i TO (4) srm 

urfwft to sptPt tTO jtt tofar *rtot TOTOwt T 
'^ 4 •if*- ST WTO TO ^THJ ^ ft I 

^ ^rftrjTOT 31 STTOT 1976 TO TOffT gf *TUTO I 

[Ro q^To 35019(43l)/7 6-TO ° mfio - 2 ] 

S.O. 296.— Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Arunaben 
Manchharam, behind Sub-Jail, Near Talav, Khatodra, Surat, 
have agreed that the provisions of the Employees' Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty-first day of August, 1976. 

[No. S. 35019/431 /76-PRI1I 

TO 0 WTo 2 9 7. — TO- TOsW *T TTOT TO ^ TO^T $ fa 
STOTOTR TO5RFT, TOTFTJT, ftv TITO WTO 

fartro sfn. TO to tot to 

TO *Tf ft fa TiPtoTO fcftr wH tttou TOPfaroT, 

1952 ( 1 9 5 2 TO 19) % ^TTOT TTOT TO WJ fap ^TFt 

■*rff ir ; 

TO:, TO, TObfTTO TO STO 1 TO TPTFT ( 4 ) OPT 

5TTO PTfifTO TO TOPI 'TTO Jtr TOiffa TTOTT TfF SlfafTTO ^ 

TTORT ^ WTO TO ttpj; toTO ft I 

TO 31 totft, 1976 TO wTO 1 

[tfoTO° 55019( 442)/76-TOo mpo-2] 


4. TO TOo TOo toh, 

TOTOR " | 

5. TO TOo TOo smTO, toTOttto I 

hW friFTOr, fTOTOTOn, VMmTO T TfTOrfa 

totot 

6 TO Too Too RiTjfVq-r, RTO TTOTT 

(TOTfe) fafaTf, 

faTrfaro, mmR 

7 TO TOTO TOtTO, TOTTOTO, TOWT - ) 

TTJJT TOTTFT TO TOTO, TOtTP4T 

^ tottiTO, tp^ttoTO, farffron, 

^TFf 1*1 

8 TO ^o Too TOT, sftTOlTO ^TOTTOfaft % Tfafafa 

TOTTOt TO, fTOpjfan, WTiq' | 

9 TO f*o TOo TOtto I 

TOifa ,TOTOT WEIT, T^TTlTOj 

TO^tTO “78 1007 I J 

[4o Too 20 0I2( 1 ) / 7 2-TO o TOTo - 2] 


New Delhi, the 31st December, 1976 

S.O. 298.— In exercise of the powers conferred by sub- 
paragraph (1 ) of paragraph 4 of the Employees 1 Provident Funds 
Scheme, 1952 and in supersession of the notification of the 
Government of India in the Ministry of Labour Number S.O. 
3617, dated the 27th October, 1970, the Central Government 
hereby sets up a Regional Committee for the State of Assam 
consisting of the following persons, namely : — 

Chairman 


S.O. 297.— Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Balvantram 
Manchharam, Sagrampura, Dehlarl Road, Surat, have agreed 
that the precisions of the Employees' Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come inlo lorce 
on the thirty-first day of August, 1976. 

[No. S. 35019/442 /76-PF.IlJ 


faTO, 3i fanrr, 1976 

Too TO* 2 9 8.— TO#T TWP, TOTTOTt TOton ftfrj tTOr, 

1952 % 3 T\ 4 % tTOtt ( 1 ) am toyt vrfaTO to toPt tTO 
grr ror mro totot % tot towt TO Po too too 

3617 nrtW 2 7 W<J.«K, 1970 TO *ftr*RT JT T f TOTOTT 

^ ^ fro; ^ mrfaiv roifr ft FTOP 

im, wrfcr 


1 . TOTO, ’cmmr ^ttot, 
tot farr^r, rfprjT 

TPXFT TO 

2. "HTOfTT, TOTOT TTTOT, far fauFT, 

3. tot srrro, to h\h totot, ahrp: 


1 

y 

I TTTO TOTO^ % Mfdfnfh 


I. The Secretary to the Government of 
Assam, Labour Department, Dispur. 


Members T 

2. The Deputy Secretary to the Govern- | 

ment of Assam, Finance Department, 1 Representatives of 
Dispur >the State Govern- 

3. The Commissioner of Labour, ) ment. 

Government of Assam, Dispur. J 


4. Shri G.C. Phukan Hatigarh, Gauhati,"! 

Assam. | 

5. Shri B.P. Bakshi, Divisional Execu- I 

tivc, Messers Streelworth Limited, > Representatives of 
Tinsukia, Assam. ] the employers. 

6. Shri D, P, Manpuria of Messers Natio- I 
nal Plywood Industries (P) Ltd. 

Tinsukia, Assam. J 


7. Shri Barin Chowdhury, General ’[ 

Secretary Assam State, Trade Union 
Congress, Barpathar New Colony, 

Tambulbari, Tinsukia, Assam. 

8. Shri J.C. Kar, President, Industrial V Representatives of 
Workers 1 Union, Tinsukia, Assam. the employees. 

9. Shri A. C. Saikia, General Secretary 
Indian National Trade Union Con- I 
gress, Assam Branch, Ulubari, j 
Gauhati-781007, 


[No. V. 20012(l)/72-PF. II] 
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r qrrd to t nm : 22, 1 a 7 7/^n^r 2, is 98 


T^fTOTO, 3 1977 

VTo^TTo 2 9 9. — ?TW: TOfcTO «itiK TO ^ TTrfbT jdtfi fa 
*rTOT WT^ 5TOTTOT TOnTT^TT^T (sn^TO) ftrfa£T, TOfT f?l 3?T, 

1 5 to-ftTO qi^r ^4 - 1 to **rm ^r tohs fTOTOw 
TO TOt^rfaft TO srgwrr H ^r 'K qTFFT TO $ fa TOfairt 
TOTOq fafsr TO 5 faW sqTOr srfabPFT, 1952 (1952 to 19) 

%" \jqqpET drb T^ITTO TO FTF£ fa^ '^rfa HlT^ 1 ' ; 

srr:, mil to TOrfTOnr TO trm 1 TO tort ( 4 ) tot 

5TTO urfWTT TO TOFT TOTt JF WT TWIT TO ufafiFFT T 
dq<^T Trfi RTPFT TO TFJ TOjfT ^ I 

*R TOPJTOT 31 TOT, 1976 TO ^4 TRlft TOfTO I 
[^‘o ^TO350 18( b 5)/ 7 0-940 mfia-2(i)] 
New Delhi, the 3jd January, 1977 

S.O. 299. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Shah Techni- 
cal Consultants (Private) Limited, Mehur House, 15, Cawasji 
Patel Street, Bombay-1, have agreed that the provisions of the 
Employees* Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, therefoie, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty-fli&t day of March, 1976. 

[No. S. 35013/65/76 PIMIfi)] 

TO°WTo 30 0, — TO: TOFFt TTTTT TO TO TOtT % fa TO^ 
tnjr TOTTftr toTOT faffiTO, tot, trpjtt (TOtft) 

TOW TTTTO T TOTff fTOW TO TOtTOTOT TO *TgFW TO TOT 
to toto $r TO $ fa TOTOT vrfTOr fafa TO TOfa ttott 

TOfaro, 1 9 52 ( 1 95 2 TO 19 ) % » TO TOTTO TO TOJ 

fro tot TOro ; 

Wt:, TO, TO TOTOWT TO TOT 1 TO TWTF ( 4 ) 3TTT 
tot vrffaTO to toPt TOT jn TOiffar totot to frftrfTOm % 
TO RTFFT TO WTTJ wvf\ £ 1 

TOt^tot 1 TOt, 1971 TO q^rf *mTO ^rtnft i 

[floU^o 3501l( 1 3)/76-^fto ^ 0 - 2 ( 1 )] 

S.O. 300. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Amrit Banas- 
puli Company Limited, Chandigaih Road, Rajpura (Punjab) 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into lotce 
on the first day of April, 1971. 

[No. S. 3501 L/13/76-PF.lI(i)] 

Tfowo 301 , — Hwrc totTOT TOw frfa TO sfafa 
TOFJ TOTOTTO 1952 ( 1 952 TO 19) TO tfRT 6 % TOPT 
TOTOTT 3TTT TOn vrfTOf To TOFT tTO JP, fWT if 

flTTOTT TTf^ ^ TWRT 1 TOR, 1971 A TOFT TOTO 


TOTOt fafndS, T'jflqr TO : TPTJTT (TOTO) TOTT qh 

TO ^ TOtoT % fan fafafTO qF.Tt ^ ; 

[Tfo rn? o 3501 l(l 3 )/ 75 -qfo rTcp- 2 (ii)] 

S.O. 30 L — In exercise of the powers conferred by the 
first proviso to section 6 of the Employees' Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), the 
Central Government, after making necessary enquiry into 
the matter, hereby specifies with effect fiom the first day 
of Apiil 1971 the establishment known a*] Messrs Amrit 
Banaspati Company Limited, Chandigarh Road, Rajpura 
(Punjab), for the purpose of the said pioviso. 

[No. S. 3501 1/13 /75-PF.II(ii)J 
TToflTTo 3 02-— TO TOTOT TO TO TOhT TO ^ fa 

qfo ^fTo f tot (TOtt) faf nis A\o Too drror 

1 8 B-qrftTO TO^t, war, TOtt-g ^ tw ttor tT TOt 
^T tfr ^gTOTT w 3TPT TT TO 1 ^ ^T *lt ^ fa TOfam 

^rfTO ffaftr TO fTO ^tr ^fTOro, 1952 (1952 to 19) 

% 17TO TO WTT TO^ fTOT TOT I 

^Td, W, TO ^ tTPT 1 Tt TOTTT ( 4 ) 5PT 

totT ^NtT ^rr ^'Ttt TO §tt to TOrfTOr % 

■aw^r to fttto to TiTI to^T ^ 1 

TO TOr«j<ro. 1 ^rTOt, 1974 qrr ^TOT toTO i 

[tfo trq-o 3 501 l( 10)/73TO rrqT-2] 

S.O. 302. — Whereas it appears to the Cential Govern- 
ment that the employer and the majoiity of the employees 
in relation to the establishment known as Messrs P, CL 
Textile Mills (Private) Limited, Post Office Box 189, Outside 
Pani Gate, Bhadra, Baroda-6 have agiced that the provisions 
of the Employees’ Provident Lunds and Miscellaneous Pro- 
visions Act, 1952 (19 of 1952), should be made applicable to 
the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of Jamiaiy, 1974. 

[No, S. 35011 /10/73-PF. II] 

TOo dTTo 3 03. — qrr: fcTO HTOR TO TO SlTO TO t[ fa 
TO? STTT ^T falTWT, *MHTO t ^ ‘ <- ' l4 T ^ TFW 

fwt A ^ faTOr TO wtoTO ^ to 5 ™ 7 ^ to 
to^tf $1 T-f | fa wfTO firfu TO sfafa TOfar- 

faTOTW, 1952 ( 1952 TO 19) % TO PTPPT ^ TTPJ 

fror m-^r TOfarr ; 

^ TO TTrTO 4 tT 0 TT 1 ' 1 TO 3WTTT ( 4 ) ^TTT 
iT'n wfafat to ttTO ttt |ir TOfbr totot to TOTOft % 
TO<F!T TO ^qTFT TO TTT TOTO ^ I 

^ TOJ^FTT 1 TO, 197 6 TO ^ t TT TFTlft | 

[?fo rrq" o 3 50 1 9 ( 4 54)/ 7 6-fto tWo-2] 

S.O. 303. — Whereas it appeals to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment know r n as Messrs Central 
Institute of Tool Design, Balanagar, Hyderabad, have agreed 
that the piovisions of the Employees' Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub- section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to ha\c come into force 
on the first day of July, 1976. 

[No. S. 35019/454 /76-PF.11J 
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WToarTo 3 0 4. — ITT: TOTOr TO W WtR TO^T | ft 

RR4 ifWTTO RRTOR RRTfRRW, 160 RWTRTR «RR 

RRTOr-7 RiRT R RFT^ fRRTOPF TOt RTfiRTfaU TO RJ- 

H*5TT TO *TR TO RTOR *t R^ £ ft toHtTO RiTOq- fafa *ft 
qTOR RTRR TOTOWR, 1952 ( 1 95 2 TO 19) % RTFR Rfli 
^RT'TR TO RU[ % ftR RTR mffTT f 

RT:, (TT, Tffi RfafFTR TO UTOT 1 TO 7TOFT (4) ffTOT 
rto TOrTO to rrh toTO jr %TOr wtot ^ TOTOTOur T 
RHRT Rffi ^4TTR TO TOR TTORt £ I 

R 4 TORRR-rr 1 r4r, 1974 TO jt Thrift torTO i 

[Ro RRo 35017( 12)/7 6-*fto RT°'2] 

S.O. 304. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Textile 
Merchants Association, 160, Jamunalal Hajaj Street, Calcutta-7, 
have agreed that the provisions of the Employees* Provident 
Funds and Miscellaneous Provision^ Act, 1952 (19 of 1952 ) „ 
should be made applicabre to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act* the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of April, 1974, 

[No. S. 35Q17( 12) /76-PF.Ilj 

Iflu^ro 305 — W‘ TOlfTO HTTOT TO W TOft iftRT $ ft 
ttr4 ttTOto sTOfTOfTOr r**TO£,R ^toTOihw (sn^te) FtFr2«, 

RjT JTJR, 15 TRTRTO TOR T#Z, RTO^- 1 RTW FURR R TOR3 

froftar TOr TORrfTOt TO w tor to rjw TO Rf | 

ft ^rrtTO rFrgr Prftr sr TOtf rwr srfafRW, 1952 

( 1952 TO 19) % RTTOR TRi FTTRR TO RTR fair TOf^R f 

w, to, ttb srfafRRR TO uror 1 TO ttutot ( 4 ) aror 

RTR mmf TO RRtR TORT JR WT TTR TOTOTOtR % 

^rtor TTi furr TO rtr rtTO £ i 

TO TORRRRT 3 L RT4, 1976 TO W TORRt I 

ftoRRo 35018(64)/7 «-rN RT°-2(i)] 

S.O. 305. — Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Perfect 
Engineering Expoits International (Private) Limited, Mehar 
House, 15 Cawasji Patel Street, Bombay-1, have agreed that the 
provisions of the Employees' Provident Funds and Miscella- 
neous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty-first day of March, 1976. 

[No. S. 35018/64/76-PF.II(i)] 

*to3tto 306 — TOsfTO r toto toNtTO rFtor TOfu rV rTOTO 
1WR RfafRRR, 1952 ( 1 9 3 2 TO 19) TO UKf 6 % TOTR 
tor*- tpt 5rrnr vrfrfiTO iTOFt jtt, frTT tr 

(rrapprv Tor 5RT % WT 31 RTR, 19 76 T M ^ TOfHTOrfTO 

fTOTOT, tot is 

TOR TO'ta: 1 TTRT ^TlTOf TO totj ^ q-rffTOt T 

Eft ftrprfos' to.TO S' i 

[Ro tt^o 350 is( 64)/7 6-dfo m^ 0 . 2 (ii)] 


S.O. 306. — In exercise of the powers conferred by the 
first proviso to section 6 of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), the 
Central Government, after making necessary enquiry into 
the matter, hereby specifies with effect from the thirty-first 
day of March 1976 the establishment known as Messrs Per- 
fect Engineering Export International (Private) Limited, 
Mehar Hou«e t 15, Cawasji Patel Stiect, Bombay- 1 for the 
purposes of the said proviso. 

[No. S. 35018/64/76-PFJT (ii)] 

TToRTo 3 0 7. — TO: TOTOr TOTT7 TO TO aTOt IjTO ftr 
TOtoR TOrTO <R RrqTff 1 /-] Hr H ¥ TO, toA r -4, RrrpP 

TOTTO It RTOtff 474RlfTOff TO RgRtBRf RET TO 

TOW p r# & ft> RfRR fTfir rTOr r-trr wfir- 

PfTO, 1 952 ( 1 9 52 *fR 19) ^ RTO-T Rffi ^4TTT TO TR 
fTOl rTO ^Tfinr ; 

TO:, TO, TRi wFstFtor- TO RTR 1 TO’ RTsTKf ( 4 ) TP^r 
wn rNtTO rTOr jrr TO 37 t Rr^r? - T 

R9TOT RRi TOFTR TO Rf^ t I ( 

TO 3i 19 76 TO snjR fff rw Rrnrn7 i 

'[Ro TTRo 35019( 452)/7eTOa m^c-2] 

S.O. 307.-- Whereas it appears to the Central Govern- 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Capital 
Hosiery Manufacturing Company, 1/4, Tilak Path, Tndore-4, 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub- section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall he deemed to have come into force 
on the thirty-first day of August, 1976. 

[No. S. 35019 /452/76-PF.I11 

ifTT ovio 3 0 8. — W TOifTO TORTO TO TO TO>T RTF | ft 

4r 4 TOUR ftfTOu 8, RTO RtSTT TOWT-7 (fWf 

(l) TOrto, (2) ’fTOnjfTOrr, (3) (4) rfk (5) 

ftfTOj ft ftro ^rTO RTTOt TO RfTOfRR f) RITO tRTTT 
to TOTOwr TOr RrjftrftTO TO sijprr to rir to tow 
TO uf ^ ft twtTO TOrr fTOk TOr rTOr RFtrfTOrR, 

1952 ( 1952 19) % RUT FURR TO RPT ftu 

rtITOj ; 

TO, W, TRT TOrFrTR TO RHr l TO RTUT 7 T (4) 3TOf 
wr vrfeTO tt toTt rtrr jr TOifur umT d ttj qftfwR ^ 
RTTOT RR> FTTTR TO RTR TOTO t I 

W 30 RR, 1970 TO RRR jt RUTO RPlTO I 

[#o RR° 3 50 17( 54)/72 -TOo mpc- 2 ] 

8 0.308. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Assam Road- 
ways, 8, Madan Mohan Burman Street, Calcutta-7, including 
its branches at (1) Jorhat, (2) Tinsukia, (3) Nowgong, (4) 
Gauhati and (5) Siliguri, have agreed that the provisions of 
the Employees* Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), ihould be made applicable to the 
said establishment; 

Now, therefore, in exerc’sc of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Cenrral 
Government hereby applies the provisions of the said Act to 
the said establishment. 

This notification shall be deemed to have come into force 
on the thirtieth day of June, 1970. 

[No. S. 35017/54/72-PF.II1 
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VTo ano 309 —Tin Tl ^ 3Rf|?T ft fo 


r *rR *rr mrq^ . 2 2, 1977 /^ 2, inuh 


s»*r fa* ftrr, 69 / 71 , ®1*n ^i-2 *tto 

Tt^rm & frmTO *p4^nMf qft *rpw *n ^ 
*r*ft ?r *if £ fa g;4*far irfa^r f^r^r srfa: srw TTar-tr *rfa- 

farpT, 1952 ( 19 52 Vf 19 ) ^ TUM TO *4TT* ^Tt ^Tf^J 

farrr srr* ^rrf^rr ; 

htt., ST3, to tffafarnr *r trm 1 tfl* wr ( 4 ) spt 

SWT VT^fr 5F7T 3qfai ^PTf grr fcfpr ?F37R TO tffafaW % 
TOTR gffj «rm TT *T|1J *fTOf ft I 

TTg tffvj^TTT 30 197b VT SPJfT jf oHmift , 

[4 a rT7To-3 50 18(b9)/7b- c f|o ^ 0 - 2 ] 

SO. 3U9. — Whereas it appeals to the Central Government 
that the employer and 4he majority of the employees in 
1 elation to the establishment known as Messrs Delta Pharma, 
^Dol-Bin-Shir” 69/71, Ghog 1 Street, Bombay-1 have agiecd 
that the provisions of the Employees' Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the CentinJ 
Government hereby applies the provisions of the said Act to 
the said es'ablishmenl. 

This notification shall be deemed lo have come into force 
on the thirtieth day of April, 1976. 

LNo. S. 3501 8/ 69/76-PF III 


^tto 8 TT 0310 , — JTn*. *pn T *rr *f? fjfan ft far 

3*4 *£^4, ^forr *m tot«ik ; srjmnn m 

w 4 frifapr tffa v4^rfcfr qSr arj*wr t* *tft 
qnr ?> ft fe faffa *flr tor 

tffafapR, 1 952 ( 1952 *T 19) % T'T^T TO PBTO TF[ 
fa'* ^TfgTT j 

m, ^«r, to *faf;pr* «tti i vt toipt (4) am 
mfeqf *TT 5R> t g* qf^mr qrorr TO irfafa** % 
tof* to «rr *r*]- w>tt$ ft t 

^ 3 9 1976 ff trttjfl 1 

[*o n*ro-3 5019(453)/76*-'ft° 1 ^ 0-2 (i)] 

S.O. 310. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Pujara Carriers, 
Daraipur, Kadianaka, Lunsawad, Ahmcdabad-1, have agreed 
that the provisions of the Employees 1 Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

This notification shall be deemed lo have come into force 
on the thirtieth day of April, 1976, 

[No. S. 350|9/453/76-PF.lI(i>] 

VTo 3HC311 *f^T faF* %?K 

srfyftw, 195 2 ( 19 5 2 TT iq) KTPT 6 % 5PTR 

ffPT w%tfr *pt f^?rr 4 yTmvtt 

^ % qwTTi 30 1976 % mr4 T 511 ^ 

TfcTPjr, *r'r 

T^f7 % SPT^ff % ferr fiTprfte | I 

[ifo 3 5019 ( 4 5 3 ) / 7 6-qt o t^o-2(ii)] 


S.O. 311 — In eiercise of the powers confencd by the 
first proviso to section 6 of the Employees 1 Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), the 
Central Government, after making necessary enquiry into the 
ma'ler, hereby specifies with effect from the ihiilicth day of 
Apiil, 1 970 the establishment known as Messis Pujara Car- 
riers, Dairapur, Kadianaka, lunsawad, Armcdabad-J, for the 
purposes of the said proviso. 

[No. S. 3501 9/453 /76-PF IL(ii)] 

VToa(To3l2 - HA. ^ srtffa I 

*rr^fpn ^rn=rr ^ nw, ^r^rgfir ^ 

10029, t W>i- 

^gwrr r »rf ^ ft 

Wet T'T^tr 'trfsrlr^ 1952 (1952 vr 19 ) % 

^ ^ 'TT^ fifTT Tfr^f ; 

«rftTHrq*T m * r 1 ^1 Trurn ( 1 ) apr 

tnfniirt vm^r grr % 

TO « T4 ^Ttt £ | 

1 1976 Tt 5^TT gf I 

[^orT^o 35018( 63)/76-4lo tnfo-2(i)] 

S.O. 312.— Whereas it appears to the Centihl Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs Indian Languages 
Newspapers Association, Janmabhoomi Bhavan, Post Bog No. 
10029, Fort, Bombay- 1, have agreed that the provisions of 
the Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, therefore, in exercEc of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Cential 
Government hereby applies the provisions of the said Act 
to the said establishment, 

This notification shall be deemed to have come into force 
on the first day of April, 1976. 

(No. S. 35018 /63 /76-PF.I I ( i)] 

3TT° 3TTo 313 — 5P*M 

wftrfhrrfl’, 1952 (1952 19 ) upt g % 5r«nr 

am 5 r?t wf^FTift vr 5 r>^t f^rrr 4 

3TITOHT ^ % mi?f 1 51 Ah, 197G 4 'GT^fPf VVK 

1 0 0 2 9, - 1 

'TPT^i TO % ^frsTTf % f^rr f=rf^ftra ^rff) 

ft I 

[4° 3 5018(63)/78-Tio TT^o- 2 (ii)] 

S.O. 313. — In exercise of the powers conferred by the 
first pioviso to section 6 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), 
the Central Government after making necessary enquiry into 
the mat cr, hereby specifies with effect from the first day of 
April, 1976 the establishment known as Messrs. Indian Lan- 
guages Association, Janmabhoomi Bhavan, Post Bag No. 
10029, Fort Bombay- 1, for the purposes of he said proviso. 

[No. S. 35018/63 /76-PF.1I ( ii ) ] 

VT03TTO 314. — ^3TW frfa 

3WJ wfirfaw, 19 52 ( 19 5 2 19) 4?T yp- j 6 t WT 

sn:r ^fr >frr $ 7 , f^pr^ 4 

to* , rpr % 1 xrfcr, 1975 4 Tn^irq 1 wfhR- 

tro w^, 1 2 - 

VTr^f] ('jt) TJTarf-59 TTW Ftm Tl TO qf» IRlTOT 

% Prtf ^rpf) J 1 

35018( 6l)/76-^o TTrp-2(ii)] 
TTq-o iT^TRRT; OT tffsR 
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S.O. 314— In exercise of the powers conferred by the 
first, proviso to section 6 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (10 of 1952), the 
Central Government, after mu king necessary enquiry into the 
master hereby specifies with effect from the first dny of April, 
1975 the establishment known as Messrs Pynadah Engineer- 
ing Works, 12-F, Nund-Dham Industrial Estate, Mnrol Maroshi 
Road, Andheri (Fast) Bombay-59 for the purposes of the said 
proviso. 

[No S, 35018/61 /76-PF,II(ii)] 

S. S, SAHASRANAMAN, Dy. Secv. 

New Delhi, the 29th December, 1976 

S.O. 315. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 19471, the Central Government 
hereby publishes the following award of the Central Govern- 
mcn( Industrial Tribunal, Bhubaneswar in the industrial dis- 
pute between the employcis In relation to the management 
of Messrs Serajuddm and Company, Calcutta and their work- 
man, which was received by the Central Government on the 
28th December, 1976. 

INDUSTRIAL TRIBUNAL, BHUBANESWAR 
Industrial Dispute Case No. 1 (Cential) of 1975 
Bhubaneswar, the J 5th December, 1975 
BETWEEN 

The employers in relation to the management of Messrs 
Se raj ud din and Company, Calcutta First-party 

AND 

Their workman Shri Biranchi Khillar, Gangman. 

Second-party 

APPEARANCES : 

Sii Md. Nehalnddin, Liaison Officer. For the first-party 

Sri Biranchi Khillar Second-party 

AWARD 

In exercise of the powers conferred by sec. 7-A and clause 
(d) of sub-section (1) of section 10 of the Industrial Disputes 
Act, 1947, the Central Government have referred the follow- 
ing dispute to this Tribunal for adjudication, vide Government 
of India Letter No. L 27012/2/75/DIV/R dated 24-12-75 
read with Letter No. L-27012(2)/75-2-lV(B) dated 2-1-76: 

"Whether the action of the management of Messrs Seraju- 
ddin and Company, Calcutta in dismissing Shri 
Biianchi Khillar, Gangman of Siljora-Guida-Baldn- 
Kalimari and Gurda Block Manganese Mines with 
effect from 3-6-1975 was justified ? Tf not, to what 
relief is the said workman entitled ?” 

2. As per the terms of reference, the dispute is said to 
exist between the employers in relation to the management 
of Messrs Serajuddin and Company, Calcutta, hereinafter re- 
ferred to as the first-party, and their workman Sri Biranchi 
Khillar, hereinafter referred to as the second-parly. 

3. The case of the first-party is that the second-party had 
been working as a Gangman under the first-party from 
May 1970 in the mines of the first-party situated in Kconjhar 
district of the State of Orissa. On 3-4-75 the second-party 
was transferred from Banspani depot to Raniltal depot and 
was directed to report for duty at the latter place on 10-4-75. 
The second-party was duly relieved from Banspani depot on 
6-4-75. The second-party failed to join at Raniltal depot on 
(he ground of his illness and the illness of his father. How- 
ever, the second-party was detected roaming about here and 
(here in apparently good health. As inspite of direction to 
join at Ranittal the second-party failed to do so, a charge- 
sheet was issued against him on 20-4-75 on the ground of 
misconduct as per the certdied Standing Orders The Charge- 
sheet could not be served on the second-party as he wua 
reported by the postal authorities to be absent from his given 
address. The departmental enquiry was accordingly conducted 
cx-partc against him and the second-party was dismissed from 
service on 3-6-75 by the Mines Manager of the first-party. 
The said dismissal order forms the basis of the present in- 
dustrial dispute. In the meant time the Managing Partner of 


the first-party, who is higher in authority than the mines Mana- 
ger, leviewed the dismissal order passed against the second- 
party and revoked the same on the ground that the second-party 
had not been given adequate opportunity to conduct his de- 
fence. The Managing Partner directed that the second-party 
should be reinstated in servii e with immediate effect with full 
back wages for the period of his unemployment, vide his order 
dated 14-5-76, annextue — L Pursuant to the said order the 
second-party reported back for duly at Gurda on 2'3-5-76, 
vide his statement dated 21-5-76, annexure — 2. The second- 
party has also received his full back wages for the period of 
his unemployment and as such it is stated that there is no 
cause of action for the present reference and that the dispute 
has ceased to exist. 

4. In his written-statement the second-party has stated that 
nfler his dismissal from service, his complaint against the dis- 
missal order his given rise to the present dispute. Before the 
matter came up for adjudication, the Managing Partner has 
reinstated the second-party and has paid him the back wages. 
The second-party had been transferred to work in 
the chromite mines at Ranittal, but he could not join as he 
was on leave, After reinstatement, the second-party has been 
asked to report for duly at Gurda mines. It has been pointed 
out that the wages of the workers of chromite mines are 
higher than the wages of the workers of mnnganese mines at 
Gurda and as such it is claimed that the second-party is en- 
titled to the difference. 

5. At the first hearing of this case the first-party manage- 
ment and the second-party workman stated before the Tribunal 
that the ordei of the first-parly management dismissing the 
second-party workman has been recalled and he has been re- 
instated in service with full back wages. Parties relied on the 
averments made them in their written-statements and de- 
clined to adduce any evidence In this case. Both parties sub- 
mitted that award should be passed keeping in view (he facts 
staled by them in their writlen-slatements and admitted by 
them before the Tribunal. 

6. As per the terms of reference, the question to be decided 
is whether the action of the first-party management In dismissing 
the second-party workman from service with effect from 
3-6-75 was justified. Both parlies have stated in their written- 
statements that the dismissal order dated 3-6-75 has been 
revoked by the first-party management and the second-partv 
workman has been reinstated in service at Gurda mines and 
has been paid full wages for the period of his unemployment, 

7. The second-party workman has put forward a half-hearted 
claim that for the period of his unemployment he should be 
paid higher wages at the rates payable to mine- workers in the 
chrombe mines at Ranittal instead of the lower rates of wages 
payable to manganese mineworkers which hove already been 
paid to him. Admittedly the second-party workman never 
worked in the chromite mines at Ranittal. According to the 
written-statement of the first-party, the second-party did not 
report for duty at Ranittal on the ground of his illness and 
the illness of his father. Tn his own written-statement th~ 
second-party has admitted that he had not joined at Ranittal 
depot as he wanted leave. Since the second-party never worked 
in the chromite mines, his claim for higher wages at the rates 
payable to the workers of the chrombs to mines is not a* all 
justified. Further, there is no evidence before the Tribunal 
to compare the wages of Ihe workers of the manganese mines 
with those of the chromite mines. This matter is also not 
covered under the present terms of the reference. Hence the 
claim of the second-party for higher wages must be i ejected. 

8. In view of the averments contained in the written state- 
ments of the first-party management and the second-party 
workman, it must be held that the action of the management 
of Messrs Serajuddin and Company, Calcutta in dismissing 
Gangman Shri Biranchi Khilar from service with effect 
from 3-6-75 was not justified; this position was conceded by 
the management. However, since Shri Khillar has already been 
reinstated in service and has been paid his wages in full for 
the period of his unemployment, Shri Khillar is not entitled 
to any other relief. 

9. Awaid is passed accordingly. 

[No. L-270 1 2(2) /75-D-TV(B)] 
B. N. MISRA, Presiding Officer 
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S.O. 316. — In pursuance of Section 17 of the Industrial Dis- 
putes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following awaid of the Ccntial Govern- 
ment Industrial Tribunal (No, 3), DhanbadTn the industrial 
dispute bet veen the employers in [elation to the management 
of Messis ChuLluium Darshanram Mica Mine Owners, Post 
Office Jh imriLdaiya, Distric* Hazaribagh and their workmen 
which wus u^eived the Central Government on the 27th 
Deccmbci, 1976 

CHN i RAL GOVT. INDUSTRIAL TR1BUNAL-CUM- 
LABOUR COURT NO 3, DHANBAD 
Reference No. 5 of 1974 

PARTIES ; 

Employers in relation to the Management of M/s. 
Chatturam Darsaniam, Mica Mine Owners Jhumn- 
telaiva (Hazaribagh). 

AND 

Their workmen represented by Metalliferous Mine 
Workers Association, Kodaima ( Hazaribagh). 

APPEARANCES . 

E'or Employe] s — Shri S. S. Mukhcrjcc, Advocate. 

For Workmen — Shri T. D. tal, Advocate. 

INDUSTRY . Mica Mine. Stale . Bihar 

Dhanbad, Ihe 1 8th Decembei, 1976 
AWARD 

This is a reference by the Cential Govt, in the Ministiy 
of Labour & Rehabilitation legarding a dispute between the 
management of M/s, Chatturam Dai sham am. Mica Mine 
Owners, P,0, Jhumiitelaiva, Dist, Hazuiibagh and their 
workcis represented by Mctallifeious Mine Workers Associa- 
tion (INTUC) with respect to a demand for 20 per cent 
bonus for the years 1969 to 1970. 

This reference is U/S 10(1) (d) of the Industrial Disputes 
Act, 1947, and has been forwarded to this Tribunal by 
Ministry's Order No. L-28(Ul/10-73-LR-IV dated 30-9A74. 

3. The schedule of the reference is as follows: — 

SCHEDULE 

“Whether the workers employed by M/s. Chatturam 
Darshanram, Mica Mine Owners, P.O. Jhumri- 
telaiya, Dist. Hazaribagh are entitled to 20 per cent 
of earned wages during the accounting years com- 
mencing in 1968, 1969 and 1970 ? If not, to what 
quantum of bonus aic the workmen entitled for 
the above mentioned years i,lf 

4. It appears that there was a conciliation pioceeding 
between the parties before the AXC. (C) Hazaribagh and 
by his report dated 20-12-73 he ic ported that there was 
no meeting ground and the conciliation proceeding had 
ended in failure. Thereafter, the above reference was made 
to the Tribunal for adjudication. 

5. Case of the workmen is that they demanded from the 
management payment of 20 per cent profit sharing bonus 
for the years 1968 to 1970 as they had made enormous pro- 
fit during that period. They were represented by the Metal- 
liferous Mine Workers Association and when the manage- 
ment turned down the demand, an industrial dispute was 
raised before the A.LC.(C) Hazaribagh on 10-11-72 which 
ultimately failed. In the conciliation proceeding the manage 
ment did not submit the calculation of allocable surplus and 
the accounts of profit and loss hs well as the balance sheet 
submitted were incorrect, malafide and fictitious and accor- 
dingly they were not accepted. 

6. It is said that if the conect balance sheet and the 
profit and loss account had been submitted, the true stale 
of affairs would have come to light and it would have shown 
the huge profit that had been made by the management 
during the period in question. It has accordingly been 
prayed that bonus at 20 pci cent of the earned wages may 
be paid to them. 

128 GT/76 — IT 


7. In their rejoinder the management have taken stand 
that the terms of reference are vague and further that from 
the accounts of the firm for the years 1968, 1969 & 1970 
which have been duly certified by the Chartered Accoun- 
tant the available surplus derived from the gross profit would 
indicate that the workmen arc not at all entitled to more 
than 4 per cent ot the earned wages during the above- 
mentioned accounting years It i s fuithci said that the claim 
foi 20 per cent of the earned wages as bonus is imaginary 
and baseless. Theii case also is that there was a conciliation 
proceeding between the paitics and on 12-9-66 the workmen 
of the mica mines represented by (i) Mica Labour Union, 
thumritelaiya (ii) Abrakh Mazdoor Union Jhumritelaiya 
(iii) Abrakh Mazdoor Panchayat, Jhuntrilclaiya, and 
then employers 19 in niimbei mentioned in the memo- 
randum of settlement and in it the issue of (He payment of 
bonus under“the payment of Bonus Act, 1965 was negotiated 
before Mr. P. C. Roy, R.L.C.(C) Dhanbad and a settle- 
ment was arrived at which still subsits as it has not been ter- 
minated as provided U/S 19(2) of the Industrial Disputes 
Act, 1947 and accordingly it is binding on the parties and 
no industrial dispute could have been raised. 

8. It is stated on their behalf that the allegation that the 
balance sheet and the profit and loss accounts are incorrect 
and malafide as well as fictitious is entirely baseless and all 
other allegation made on behalf of the workmen arc entirely 
unfounded, 

9 A rejoinder has been filed on behalf of the workmen 
in which almost the same points which have been taken in 
the written statement filed earlier have been taken. There 
is also a rejoinder on behalf of the management, 

10. A preliminary point has been raised whether in view 
of the settlement dated 12-9-66 it is competent for the work- 
men to raise an industrial dispute and whether the reference 
made as indicated in the above schedule is valid. Parties 
have agreed that this preliminary point may be decided 
first Accordingly, this preliminary point has been taken up 
for hearing and parties have presented their case. 

11. At the time when the conciliation proceeding was going 
on the workmen were represented by three unions namely 
Mica Labour Union, Jhumritelaiya, Abrakh Mazdoor Union, 
Jhumritelaiya and Abrakh Mazdoor Panchayat, Jhumritelalva 
and the opposite party M/s. Chatturam Darshanram in SI. 
No 16 wcie amongst the 19 emplovcrs represented there There 
was one M/s Nund Samontn Co. (P) T td , in S No, 12, 
At that time the Metalliferous Mine Workers Association and 
Metalliferous Mine Officers Association were not in existence. 
It is not disputed that they came into being subsequently in 
place of the above three unions The memorandum of settle- 
ment was signed on behalf of the employers by their re- 
presentatives and on behalf of the workmen by their re- 
presentatives and the admitted copy of the memorandum is 
on record as Fxt M-1, 

12. Learned Counsel on behalf of the opposite party has 
submitted that this settlement has not been terminated as pro- 
vided U/S 19(2) of the Industrial Disputes Act, 1947 and 
in that view of the matter the workmen are stopped from 
claiming bonus at more than the amount mentioned in that 
settlement. Elis contention is that no notice has been served 
terminating the settlement, therefore, it is effective as it was 
for the period 1964 to 1967 and no claim on that score 
on behalf of the workmen is maintainable. 

13. In this connection the Learned Counsel has referred 
to an unreported case of the Hon’ble Patna High Court a 
certified copy of which has been produced and marked Ext. 
Mr-2 and also one another case reported in 1976 Lab. I.C. 
1505. The unreported case was between the management 
of M/s. Nand Samqnta Co. (P) Ltd., and also M/s. B. 
Samanto, Mica Mine Owneis, and the former is there in 
the memorandum of settlement in SI. No. 12. The work- 
men had claimed bonus for the year 1968 to 1970 as in 
the present case and it was resisted by the above employers. 
Consequently, there was a reference by the Central Govern- 
ment in the same terms as in the present schedule and a 
preliminary point which has been raised here was also raised 
before the Tribunal. The question was answered in favour 
of the workmen and then there were writ petitions before 
(he Hidi Court and the certified copy of the order as I 
have said above, is on the record. 
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14. As provided U/S 19(2) of the Industrial Disputes 
Act a settlement arrived at between the parties to the dis- 
pute shall be binding for such period as is agreed upon by 
them find it no such period is there for the period of six 
months from the date on which the memorandum of settle- 
ment is signed and shall continue to be binding on the 
parties after the expiry of the period aforesaid, until the 
expiry of two months from the date on which notice in 
writing of an intention to terminate the settlement 
is given by one of the parties to the other party or 
parties to the settlement. In the instant case it has been 
conceded by the other side that no such notice in writing 
or in any manner of an Intention to terminate the settlement 
has been given. 

15. In the case reported in J976 Lab, I.C. 1505 Sections 
11, 34(3) read with Sections 32(vii)(b) and Payment of 
Bonus Rules 1965, Rules 4 & 4(b) ns well ns Section 19(2) 
of the Industrial Disputes Act were considered by their 
Lordships. M/s. B. Samanto and Co, petitioners were pro- 
secuted by the Labour Enforcement Officer, Kodarma, for 
certain irregularities found by him on inspection and it was 
concerning registers in Form A & B and also for the non- 
production of profit and lo^s account and balance sheet 
in question which according to the Labour Enforcement 
Officer amounted to breach of Section 27(4) of the Pay- 
ment of Bonus Act, 1965. Stand of the petitioners was 
that they were not required to maintain those registers as there 
was a settlement between the parties that bonus would be 
paid at a fixed rale and in view of the said agreement it was 
not necessary to fill up all the columns in the registers. Regard- 
ing the non-production of profit and loss account and balance 
sheet it was said they were not kept at the work spot as payment 
was being made at a fixed rate as per agreement with the wor- 
ker’s union. Their Lordships came to the conclusion that in 
view of the agreement it was not necessary to fill up all the 
columns of the two registers and they also considered the 
operation of Section 19(2) of the Industrial Disputes Act, 1947 
and were of the opinion that termination of settlement had to 
be either in accordance with Section 19(2) by giving notice in 
terms thereof or there had to be a substantial compliance 
thereof. 

16. In the unreported decision their Lordships have referred 
to the case cited above and while considering the question 
that the reference was invalid as there was no industrial dis- 
pute for bonus, it having been already settled by settlement 
between the management and its workmen, have allowed the 
writ petition and set aside the order of the Tribunal which had 
negatived the preliminary point rased before it. 

17. I have already said above that the other side has 
conceded that the settlement Fxt. M-l has not been terminated 
and that being so it still continues to be effective between the 
parties and binds them and in that view of the matter the 
reference is invalid as there is no industrial dispute which has 
already been settled by the above settlement dated 12-9-66 
Fxt, M-l. 

18. In my opinion, the unreported case is directly on the 
point as it related to the workmen of M/s. Nund Samonto & 
Co. (P) Ltd., which were one of the employers in the above 
settlement and the decision regarding ihe scope of Section 
19(2) of the Industrial Disputes Act, 1947 is supported by the 
case already referred to above. 

19. Therefore, the reference is invalid and the workmen 
have no right to claim bonus except according to Ext. M-l 
and there is no industrial dispute as such. 

S. R, S1NHA, Presiding Officer 

Dated 18-12-76 

[No. L-2801 l(10)/73-LR. 1V/D. IV (B)] 


New Delhi, the. 31st December, 1976 

S.O. 317* — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal, Hyderabad in the industrial 
dispute between the employers in relation to the management 
of National Mineral Development Corporation Limited, 
Donimalai Iron Ore Project, Donimalai and their workmen, 
which was received by the Central Government on the 30th 
December, 1976. 


BEFORE THE INDUSTRIAL TRIBUNAL 1 1 CENTRAL) 
AT HYDERABAD 

Industrial Dispute No. 31 of 1975 

BETWEEN 

The Workmen of National Mineral Development Cor- 
poration Limited, Donimalai Iron Ore Project, 
Donimalai Tow nship, Sandur, Bell ary District. 

AND 

The Management, National Development Corporation 
Limited, Donimalai Iron Ore Project, Donimalai 
Township, Sandur, Bellary District, 

APPEARANCES: 

( 1 ) The General Secretary, Donimalai Iron Ore Project 
Employees Association, Donimalai 'Township, Sandur, 
— for Workmen. 

(2) Sri T. A, Menon, Industrial Relations Officer, 
N.D.M.C. Ltd., Donimalai Iron Ore Project, 
— for Management. 

AWARD 

The Government of India, Ministry of Labour through 
its order No. L. 26011/10/75-D-IV(B) dated 21-7-1975 
referred under Sections 7A and 10(1 )(d) of the Industrial 
Disputes Act, 1947 the following dispute existing between 
the Management of National Mineral Development Corpo- 
ration Limited, Donimalai Iron Ore Project, Donimalai 
Township, Sandur, Bellary District and their Woikmen to 
this Tribunal for adjudication;— 

“Whether the action of the management of National 
Mineral Development Corporation Limited, Doni- 
malai Iron Ore Project, Donimalai Township, 
Sandur, Bellary District, in effecting a change in 
working hours contrary to the mutual settlement 
dated 4-9-1973 in respect of the Central Design 
Officers Staff is justified ? If not, to what benefits 
are the workmen concerned entitled 7" 

2. The reference was registered as Industrial Dispute No. 
31 of 1974 and notices were ordered to be issued to both 
the parties. Both the Management and the workmen filed 
their counter and claims statement respectively. 

3. The Management issued a notice dated 21-1-1975 under 
Section 9 A of the Industrial Disputes Act, 1947 to the 
workmen concerned proposing to effect certain changes in 
the conditions of the service relating to hours of work 
applicable to the staff of the Central Design Office, Narsa- 
pur w.e.f. 12-2-1975. The existing hours of work are from 
8,30 A.M, to 12.30 P.M. with a lunch breul for 1 hour and 
again from 1.30 P.M. to 5.30 P.M. The change proposed 
is that the woiking hours should be from 8.00 A.M. to 
12.00 noon with a lunch break for one hour and again 
from 1.00 P.M. to 5.00 P.M. The workmen objected to 
this change. As conciliation proceeding failed, the dispute 
came to be referred. 

4. On 14-7-1976 the Central Secretary of the Workers 1 
Union addressed a letter to this Tribunal staling that the 
Management had agreed to reduce the working hours of the 
Central Design and Drawing Office Staff from 8 hours to 
7 hours on par with ministerial staff and that the dispute 
might be treated as with-drawn and closed. On 8-9-1976 
a memo was filed by the Industrial Relations Officer on 
behalf of the Management to the effect that the Management 
have withdrawn the notice dated 21-1-1975 issued under 
Section 9 A of the Industrial Disputes Act, 1947, that the 
dispute stood resolved as inlormed by the General Secretary 
through his letter dated 14-7-1976 and might therefore be 
closed. 

5. The present dispute arose on account of the issue of 
a notice under Section 9 A of the Industrial Disputes Act, 
1947 by the Management pioposing to effect changes in the 
conditions of service of the staff of the Central Design 
Office relating to hours of work as already mentioned. As 
the notice itself has since been withdrawn by the Manage- 
ment it follows that the Management has drooped the pro- 
posal to effect a change in the conditions of service as 
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proposed. Hence there is no dispute at all pending between 
the parties at present and there is no need to proceed with 
the matter further. 

A nil Award is hereby passed. 

Dictated to the Stenographer, transcribed by him and 
corrected by me and given under mv hand and the seal of 
this Tiibunal, this the 27th day of November, 1976. 

\PPEND1X of EVIDENCE * 

Witnesses Examined Witnesses Examined 

For Workmen: For Management: 


DOCUMENTS MARKED FOR WORKMEN: 

— NIL — 

DOCUMENTS MARKED FOR MANAGEMENT: 

— NIL— 

[No. L-260I 1f[ 10) /75-D. IV(B)1 
K. P. NARAYANA RAO. Presiding Officer 


2. Orissa Minerals Development Company N.A. 2 
denied that the complainants were the employees of that 
company. They mnv be the workmen of M/s. Mining and 
Transporting concern N A. 1 but according to the terms of 
contract they cannot be deemed to be the employees of 
Orissa Minerals Development Company NA 2. 

3. M/s. Mining & Transporting concern N.A. 1, denied 
that they were concerned with Iron Ore Mine contract when 
the reference was made and were thus wrongly made party 
to that reference. Diyakaro Patro and Ch&iton had died 
much bcfoie the complaint which was falsely filed in their 
names. Khaim had been discharged from service much 
before the complaint, being medically unfit, and the com- 
plainants Mardo-Munda and Manit Rajbhor were never dis- 
missed. They are still in service. Thus the complaint is 
false, 

The allegations of the NAs are proved by their witnesses, 
complainants did not attend inspite of services. The com- 
plaint has thus no force and is therefore dismissed, 

Reference is answered accordingly. 

1 0-1 2-76 

S. W. JOHRI, Presiding Officer 
[No. L-260 1 4f l)/76-L(i)D. IV(B)] 


.S.O. 318, — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following awuid of the Cential Gov- 
ernment Industrial Tribunal, Jabalpur in the matter of 
applications filed bv Shii Diynkaro Patro and five others 
care of Keonjhar Mines and Foiest Workers’ Union, Post 
Office Baroil, Distiict Keonihar under Section 33 A of the 
Industrial Disputes Act, 1947, which was received by the 
Central Government on the 27th December, 1976. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
c uni-LA BO UR COURT, JABALPUR (M.P.) 

Case No. CGIT /LC(A)(2)/1975 


Diyakaro Patro, ") 

Chandro Patro, J 

Mardo Munda, i 

Manu Rajbhor, j 

Chaiton, I 

Khairu. J 


Addicss; — C /o. Kconjhar Mines 
and Forest Workers’ 
Union, P-O. Barbil, 
Dist Kconjhar. 

— Complainants 


Versus 

M/s. Mining & Transporting Co., P.O, Barbil, Dist. 
Keonjhar, Orissa. 

M /s. Orissa Minerals Development Co, T td., Thakur- 
rani, P.O. Barbil, Dist. Keonjhar, Orissa. 

Opposite Parties 


APPEARANCES: 

For Complainants — None. 

For Opposite Parties — Shri K. R. Nair for Opposite 
Party No. 1 

Shri S. Dayal for Opposite Party No, 1 
INDUSTRY : Orissa Minerals DISTRICT : Kconjhar, Orissa, 

Jabalpur, Dcctmber 10, 1970 

AWARD 


This Is a complaint under section 33 A filed by Diyakaro 
Patro & five others for being dismissed by the management 
during the pendency of Reference No. 1 of 1968 without 
observing due foimalities because they supported the Keon- 
jhar Mines and Forest Workers Union and not the Barbil 
Workers Union which is the pocket Union of the manage- 
ment. 


S.O. 319. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
heieby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Jabalpur in the metier of applica- 
tions' field by Shri Jagtu and four others care of Keonjhar 
Mines and Forest Workers’ Union, Post Office Barbil, Dis- 
tiict Keonjhar, Orissa under Section 33 A of the Industrial 
Disputes Act, 1947, which was received by the Central 
Government on the 27th December, 1976. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
cum-LABOUR COURT, JABALPUR (M.P.) 

Case No. CG1T/LC(A)(3)/1975 


Jagtu 1 

Dasrathi Mimda 
Sadanand Naik and > 
Bcdisbi Naik 
Sambhu Munda 


Address:— C/o. Keonjhar Mines 
and FcrOit Worker. 
Union, P. C. Barbil 
Dist, Keonjhar, Orissa. 
Complainants. 


Versus 

M/s. Modem Construction Concern, Thakurani, P.O. 
Barbil, Dist. Keonjhar, Orissa, 

M/s, Orissa Minerals Development Co. Ltd./ Thaku- 
lani, P.O. Barbil, Dist Keonjhar, Orissa. 

—Opposite Parties. 

APPEARANCES: 

For complainants — None 

For Opposite Parties’ — Shri K. R. Nair, for Opposite 
Party No, 1 

Shri S. Dayal for Opposite Party No. 2 
INDUSTRY: Orissa Minerals DIST.: Keonjhar Orissa. 
Jabalpur, December 10, 1976 
AWARD 


This is a complaint under section 33-A filed by Jagtu 
and 4 others for being dismissed by the management during 
the pendency of reference no. 1 of 1968 without observing 
due formalities because they supported Kconjhar Mines and 
Forest Workers Union and not the Barbil Workers Union 
which is the pocket Union of the management. 

Both the companies, non-applicants, denied that employer- 
employee relationship existed between the Complainants and 
the said companies. M/s. Orissa Mineral Development 
Company, Non-applicant No, 2, however stated that the 
complainants were the employees of the concern, Non-appli- 
cant No. 1, operating in the Iron Ore Mines of the Company 
Non applicant No. 2. Undei the terms of the contract the 
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company Non- applicant No. 2 shall not be deemed to be 
the employer of the employees of contractor concern. 

3* Both the Non-applicants examined their representatives 
while the applicants remained absent inspite of service. From 
the evidence so recorded it is clear that there was no em- 
ployer-employee relationship between the complainants and 
the Orissa Mineral Development Company, Non-applicant 
No. 2, The Contractor concern Non-applicant No. 1, look- 
up the contract of Iron Ore Mines long after the, reference 
was made and their representative, Shri R. K. Nair, stated 
on oath that complainants were never in the employment of 
their concern. 

The complaint has thus no force and is therefore dismissed. 

Reference is answered accordingly. 

[No. L’260 14(i) /76-(ii)-D. IV(B)] 

10-12-76 

S. N. JOHRI, Presiding Officer. 

New Delhi, the 5th January, 1977 

S.O* 320— In pursuance of .Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal (No. 1), Dhanbad in the indus- 
trial dispute between the employers in relation to Messrs 
Eastern Zone Syndicate, contractors of Ghatkuri Iron Ore 
Mine of Messrs Rungta Mines (Private) Limited, Barajamda 
and their workmen, which was received by the Central 
Government on the 4th January, 1977. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT DHANBAD 
In the matter of a reference under Section 10(l)(d) of the 


2. Messrs Rungta Mines (Private) Limited (hereinafter re- 
ferred to os the company) are the owners of the Ghalkhuri 
Iron Ore Mine, situate at Ghalkhuri, District Singlibhum, 
in the Stale of Bihar, Messrs Eastern Zone Syndicate (herein- 
after referred to as the cvontractor are contractor s of the com- 
pany for winning iron ore from the said mine, The work- 
men employed in the mine arc so employed by the con- 
tractor. Sarvashri Francis Bhcngra, Hari Pade Kale. 
Bhaakku Khel Badan Munda, Bemacharan Dcegam, Bhim 
Singh Munda and Ahiram Sirka who are all miners in the 
said mine, claim themselves to be the elected representative* 
of all the workmen of the said mine. 

3, After the receipt of the reference, usual notices were 
issued to the company, the contractor and the seven work- 
men referred to above. The company sent an application 
signed by its Director, by registered post and it wag re- 
ceived in the Tribunal on October 19. 1974. In that applu 
cation, it pleaded that the Central Government had not 
impleaded it as a party to the reference, and besides, it 
does not work the mine itself and the workmen working 
there are not its workmen but of the contractor and it is. 
therefore, neither a necessary nor a proper party to the dis- 
pute and no relief can be granted against it. The con- 
tractor filed his written statement on October 28, 1974. 
P. Mozoomdar, the General Secretaiy of the United Mineral 
Workers Union atfiliated to AITUC, filed the written 
statement on behalf of the workmen on March 10, 1975. 
S. K. Rao. the authorised representative of the union, filed 
a rejoinder to the written statement of the contractor, on 
June 24, 1976. The contractor filed his rejoinder to the 
written statement of the union on July 29, 1976. On this 
date, it was made clear that the company was also a party 
to the reference. The company was earlier represented by 
Y, S. Jaiswal, its Administrative Officer, but on subsequent 
dates, both it and the contractor came to be represented by 
Shri S, S. Mukherjee, their learned advocate. 


Industrial Disputes Act, 1947. 

Reference No, 11 of 1974 

(Ministry’s Order No. L-2601 1/5/74-LR.IV, dated the 
31st August, 1974) 

PARTIES : 

Employers in relation to Messrs Eastern Zone Syndi- 
cate Contractors of Ghalkhuri Iron Ore Mines of 
Messrs Rungta Mines (Private) Limited, Post Office 
Barajamda, District Singhbhum; 

AND 

Their Workmen. 

PRESENT : 

Mr. Justice K, B. Srivastava (Retd.), Presiding Officer. 
APPEARANCES : 

For the Employers — Shri S, S. Mukherjee, Advocate. 

For the Workmen — Shri Lalit Burman, Secretary, Indian 
Mine Workers Federation. 

STATE : Bihar. INDUSTRY: Iron Ore. 

Dhanbad, dated the 30th December, 1976 
AWARD 


4. The case of the workmen is that the mine employs 
about 500 workmen for raising and despatching iron ore; 
that they are given only basic wages and no Dearness 
Allowance or variable Dearness Allowance; that their basic 
wage structure was fixed ir. 1967 and remained static over 
since then even though there has been tremendous rise in 
the cost of living since then; that the recommendations of 
the Central Wage Board for Iron Ore Mining Industry 
made in 1967 have also not been implemented by the mine; 
that the All India Average Consumers’ Price Index No, was 
166 in 1967 but i( rose to 269 in April 1973 and further 
to 344 in April 1974; that in view of the above facts, there 
has been a serious erosion in the real wages of the work- 
men with the result that their standard of living has gone 
very low; that they arc entitled not only to basic wages but 
also to Dearness allowance and variable Dearness Allowance 
at par with similar workmen employed in other Iron Ore 
Mines situate in the same area; that they should be paid 
Rs. 260/- per month as basic wages; Rs. 45/- per month 
as fixed Dearness Allowance and variable Dearness 
Allowance in accordance with the All India Average Con- 
sumer’s Price Index No. adjustable in each quarter at the 
rate of 5 paise per day or Rs. 1.30 per month for every 
point of Increase in the Price Index; that their demand is 
all the more justified because the mine has withdrawn the 
facility of supply of rice at subsidised rate since 1974 ; 
and that an industrial dispute was raised by the submission 
of a charter of demands but no hoed was paid to it; and 
hence they are entitled to relief in terms afore-mentioned. 


The Central Government, in exercise of the powers con- 
f erred by clause (d) of sub-section (1) of section 10 of the 
Industrial Disputes Act has referred the following dispute 
for adjudication to this Tribunal, namely — 


‘‘Keeping in view the rise in prices of essential commo- 
dities and the All India Average Consumers Price 
Index Number whether the demand of the workers 
of Messrs Eastern Zone Syndicate Contractors ol 
Ghalkhuri Iron Ore Mine of Messrs Rungta Mines 
(Private) Limited, Post Office Barajamda, District 
Singhbhum for increase in their basic wage. Dear- 
ness Allowance and Variable Dearness Allowance 
is justified? If so, to what relief are the workeis 
concerned entitled and from what date?’' 


5. The contractor has raised both questions of law and 
fact. It is pleaded that no industrial dispute was raised by 
the workmen, or by their duly elected representatives or 
even by a substantial number of them, either with him (con- 
tractor) directly or even indirectly during the course of 
conciliation proceedings and, therefore, the reference is in- 
valid; that he (contractor) is not a mire owner and as such 
tho Central Government is not the appropriate Government 
to make the reference; that only a strike notice containing 
a charter of demands by seven workmen was addressed to 
the manager but as the contractor has no manager, it can- 
not be treated as a document raising an industrial dispute; 
that the monthly-paid workmen dissociated themselves from 
the charter of demands by their letter dated January 25, 
1974 addressed to the Assistant Labour Commissioner (Con- 
trol), Chuibasa and as such there was no industrial dispute; 
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that even out of the seven workmen who had given the 

notice of strike, three had ahendy left service that the 
contractor has undertaken the contract fiom the company 
for the removal of overburden and raising of lion ore fiom 
November 1 1972, that he has employed 105 miners and 

8 daily rated woikmen and 6 monthly-paid employees, that 
he had beer paying a consolidated wage to the workmen 
and besides had been supplying each wotkman with 4 seers 
of nee per week at the subsidised rate of Rs 1 s7 pci 
seer in order to compensate foi the use in the price of 
essential commodities and the rise in the All India Average 
Consumeis Puce Index number that the conti actoi hid to 
discontinue the supply of lice at the subsidized rate because 
of Ins inability to procure ucc in bulk quantity from the 
market in view of the restrictions imposed by the Govern 
ment, that the question of ths continuance of supply of rice at 
subsidized late was discussed with the General Secretary of 
the recognised union and some workmen of that union and 
a settlement was reached between the parties on July 8 
1974 and as a result of that settlement, the rate of wages 
per box of iron oie lajsmg and earth cutting was suitably 
increased in oidci to compensate for the dis-continnance of 
the nee supply, that two of the workmen ir volved in the 
present lefeicrcc weic also signatones to this settlement 
that the production of iron ore has gone down fiom 75 000 
tonnes in 1970 to 49,000 tonnes in 1973 and consequently 
the man-power had also to be reduced from 243 m 1970 to 
174 in 1973 ard furthei to 119 in Tune 1974, that the con- 
tracts is facing financial cusis, that the consolidated wages 
nmd by him (contractor) compare favourably with conso 
hdated wages paid by owneis in other Tron Ore Mines to 
then woikmen that the Minerals and Metal Trading Coi po- 
ration of India Ltd (hcren aflei refericd to as MMTC) 
a Central Government undei taking, has the monopolv lei 
pm chase of iron ore and has fixed a purchn e pucc with 'he 
mine owrers including the company and m their turn tin 
mine owners, including the company have fixed a pm chase 
price for then contractors, that it would be beyond his 
(contractor’s) capacity to mciease the wage packet and that 
since other contractors in othci Iron Ore Mines aie paying 
similai or lowei wages, it would amount to disenmin dion 
if he (contractor) is made to pay highei wages 

6 Tn their rejoinder, the workmen have pleaded that the 

chartei of demands was made by seven workmen, who had 
been authorised to do so by the entire body of woikmen 
that an industnal dispute was raised with the Asstl Laboui 
Commissioner also and the conti actoi, who participated in 
the conciliation proceedings did not raise any such issue 
in those proceedings that demand No 3 of the charter if 

demands related to basic wages Deal ness Allowance ind 

variable Dearness Allowance and thcrefoie, the refeience is 
valid ard competent, that the dispute is regarding a mine 
and the Central Government is therefore the appropriate 
Governmenl to make the rcfciencc, that the manager of the 
mine is the managci of the contractor also 

because he woiks in ihe mine, that the settle- 
ment foi stopping the supply of rice at subsidized late 

was entered into when the conciliation pioceedings weie 

pending and, therefore, such a settlement is not binding it 
is also not binding because the union and the beci clary of 
that unon who entered into the settlement weie not entitled 
to so enter, even though that union was a recognised union 
because the majority of the wcikmen were not mcmbeis of 
1 hat union, and that two ot seven workmen in\ol\ed in 
the present reference, who had signed the settlement 
did not do so voluntarily but on account of fraud 

7 In his rejoinder, the contractor has pleaded that he was 
not a party to the proceedings of the Central Wage Boaid 
and its recommendations are not binding or him th at the 
settlement entered into between the paities is a legal and 
binding document and is still in force and the workmen ue 
not entitled to go behind it, and that he (contractor) cannot 
be made to pay higher wages than aie prevailing in similai 
mines ir the same locality 

8 F\t M 10 the Foim B Register shows th it the tolal 

strength of the employees on December 31 J 972 was 242 
but due to deaths resignations tetrenchments and dismissals 
(m which resignation play a miioi put) the strength w «s 
reduced to 117 on Septcmhci 26 1971 The stungih in 

u cased to 119 hy Octohci 28 1974 vide Piiaginph 11 of 

the written statement of the corti actoi This numbci com- 


poses 105 mineis, 8 daily lated workmen and 6 monthly- 
aid workmen It is the admitted case that the 105 miners 
elong to the catepoiy of piece lated workmen and then 
wages aie ics nil oriented that is to sa> then wagci depend 
upon the outturn of their woil 

9 The ndluic of their woik is highly sticnuous and they 
have often to work in trying conditions Aftei the ore is 
blasted, they have to lemove the caith and dnt from it, 
and then to break the bouldeis, lug oi small into smaller 
sizes accoiding to specifications and then to carry lo-ids of 
the prepared sizes to boxes kept near or at some distance 
hum them and to pack them in these boxej 

10 A question arises as to what should be the woik load 
foi each miner for every working day The Wage Boaid for 
Iron Ore Mining Industry obsuved in Paragi iph 3 14 that 
there was no umfoim svstem of piece rates, in as much as 
neither the jobs noi the units of work nor the iates were 
standardised In ore mme It wa< per box and in the other 
it was per tonne It was not possible for the Board, there- 
foie to make proper company l idles It discussed the 
matter furtheie in paiagiaphs 5 29 onwards and then ob- 
scived in paragi aph 5 39 tn it it was not possible for it to 
lix woih-loads of different catcgones of employees and link 
wages thereto The same dilTic Lilly in the matter of assess- 
ment of a woik-load his bcci experienced bv me on account 
of paucity and unreliability of evidence Fx< M-l dated 
October 8, 1976 is a letter sent by the company to the 

Labour Fnfoi cement Officer (CentiaD, Chaibt^n which 

mentions that the work load was 2 boxes per day pci miner 
Fxl M 9 purports to be the contract enteied into between 
the contiactor ard the comp iny on October 20, 1973 Para- 
gi aph 13(a) of the conti act mentions that ‘the norm would 
be 2 boxes of ore of 20 eft each box pci day pei minci' 
hxt M 9 was not strictly proved because its oi igmal was 
never pioduced However tvtn if it is taken into consi- 
deration alongwith Ext Ml, the contract Ext M-9 con- 
tairs an agreement between the contractor and the company, 
to which agreement the woikmen were not paities and 
which, Ihetefore will not bind them, and Ext M 1 con- 
t uns the admission of the company and not what had been 
agreed to between it and the workmen Chandi Prasad 
Sharma MW 2 stated in his deposition that the woik-load 
was 2 boxes per day per miner from before 1970 (in which 
year he took the contract from the company for hte first 
time) and that workload had lemaincd the same throughout 
There is no written agreement between him and hi s work- 
men about the woik-load, '■hat at any rate, has been plainly 
conceded by him Han Pada Kale, WW 2 admitted in his 
cross examination that theie was an understanding between 
the woikmen and the conlractoi that each mmoi would give 

in outturn of 2 boxes pei day Tt is admitted on both sides 

that the size of one box is 20 eft and e c ch box contains 

1 tonne of oie This will mean that the job lequucmcnt of 

a mmoi is to clean the blasted ore of earth and dut, to 
break it thereafter into sizes av cording to specifications, to 
carry the prepared sizes to the boxes kept, near or at some 
distance from him, and to t ack them into those boxes 
The preparation of 2 boxes is the norm of his work-load, 
that is to say, he has to give an outturn of 2 tonnes every 
day A question here arises is to whethei this is a piopcr 
and reasonable norm which can ordinarily be achieved by 
a mmoi, or is it a norm which is pitched too hi ah The 
working houis cannot exceed S There is no meUinmsatior 
and the entjre activity is ph>sirn1 and manual There should 
be a proper co relation between human capacity to work 
and the work-load The sweat and fatigue must have due 
consideration in fixing the woik load to safeguard against 
over work and undue speed The tendency on the part of 
a mine owner, oi his contiactor would be to fnvi as high 
in yield as possible The giowth of nitional ecort also 
demands a high rate of pioductivily Likewise the piece 
ratci can have ro lack of interest to earn more which he 
can do onlv by giving a helter outturn His weat is mea- 
suicd by his result There is howevei a limit to human 
capacity beyond which one cannot §o for moic than i few 
days Human life and hum m , ctivity deman 1 that theie 
should be a minimum wage ^ommensumte to hum w capa- 
city A balance has to be struck and a me m has lo be 
devised to haimomse bctAccn highei firgef production and 
maximum capacity to ichievc th it target Paianaph 2 10 
of the icport of the Wage B j ird foi lion Oie Mining Tn- 
dustiy shows that IlSCOs Monohaipm mint is imnu illy 
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operated. Paragraph 3.14 shows that the work-load was 
1-1/2 tonnes Han Fade Kale WW-2 stated that even though 
the undei standing was for a performance of 2 boxes per 
day, it was a task which was impossible of fulfilment and 
for sometime after the understanding, the miners were able 
to give an yield of 1-1/2 boxes but subsequently they were 
unable to give that performance, and consequently it fell 
back to 1 box per day. 1 do not sec why the norm of 
1-1/2 boxes cannot be maintained, True, the norm of 2 
boxes is too high, but equally the norm of 1 box is lathei 
low and, therefore, 1 think that the norm should 1-1/2 boxes 
per miner per day and the wage should he linked to that. 

11. 1 will now deal with the question of wages. 1 here 
aic three lypes of wages, namely, living wage', ‘fair wage 1 
and ‘minimum wage’. The Committee on Fair Wage,, 
speaking about a ‘Jiving wage’ observed that such a wage 
should enable the male earner to provide for himself and 
his family not merely the bare essentials of food, clolhirg 
and shelter but a measure of frugal comfort including edu- 
cation for the children, pi election against llJ-heallh, require- 
ments of essential social needs, and a measure of insurance 
against the mere important miVfortunes including old age. 
The Committee’s conception of a ‘minimum v'agc’ is that it 
must provide not mciely for the bare sustenance of life but 
for the preservation of the efficiency of the worker by 
providing for some measure of education, medical require- 
ments and amenities. With regard to ‘fair wage 1 , it ob'-cived 
that it is a wage which is above the minimum wage and 
below the living wage. Its iccommendations with ic^ard to 
‘fair wage' were that it will depend on a consideration of 
(i) the productivity of labour; (ii) the prevailing rates of 
wages in the same or similar occupations in the same or 
neighbouring localities; (iii) the level of the national income 
and its distribution; and (iv) the place of the industry in 
the economy of the country. 

12. The let ms of leference indicate that the demand of 
the workmen is for a minimum wage, for it mentions that 
whether the demand lor an increase in their basic wage, 
dearness allowance and variable dearness allowance is justi- 
fied, keeping in view the lisc in prices of essential commo- 
dities and the All India Average Consumers Price Index 
Number. It does not mention that the demand is for a 
‘living wage 1 , or even for a ‘fair wage’. It only mentions 
that it is for increase in view of a sleep rise in pi ices and 
in the Index Number. The written statement tiled by the 
workmen is certainly not very clear, but it appears that in 
that also, the demand is fur a minimum wage. Shii Lalit 
Burman, Sccietary of the Indian Mine Workers Federation, 
categorically stated during the course of arguments that the 
demand was for the fixation of a minimum wage comput- 
ing the components of a basic wage, a dearness allowance 
and a vaiiable dearness allowance. It is not necessary, there- 
fore, to enter into the piinciplcs of law which govern the 
fixation of a living or u fair w'agc. 

13. The demand of the workmen is for a basic wage of 
Rs. 260/- and of a dearness allowance of Rs. 45/- pci 
month, and a variable dearness allowance (§>5 paisc pe> 
day or Rs. 1.30 per month for every point of increase in 
accordance with the All India Average Consumers Pi ice 
Index Number, adjustable in each quartci. The demand is 
thus for Rs. 305/- per month plus vaiiable dearness allow- 
ance calculated in the manner aforesaid on the basis of the 
increase in the Index Number. They have further empha- 
sized that their demand has become more valid because of 
the withdrawal of the facility toi supply of 4 sceis of iice 
per week per miner at the subsidised rate of Rs. 1.37 per 
seer. 

14. The company and *he contractor have lesislcd this 

demand on the grounds that (ij production has gone down 
from 75,000 tonnes in 1970 1o 49,000 in 1973 and fuither 
to 7,380 tonnes in the fiist six months of 19 74, resulting in 
i eduction of the strength of the employees fiom 243 in 

1970 to 174 in 1974 and further to 119 in June, 1974; (ii) 

they are facing a financial crisis; (iii) the consolidated wages 
paid by them compare favorably with md arc even moie 
than what are paid by ownci > of othei iron oie mines in 
the same region; (iv) the M.M.T.C. is the monopoly pui- 
chaser of iron oie from mines foi sale to pul IF ^etlor • t el- 

plants or foi expoit and it pays a fixed pm chase pi ice to 

the mine owners, and in their turn, the mine owneis pay a 


fixed puichase price to contractors and consequently mini- 
mum wage can be fixed, keeping in view the said factois; 
and (v) the supply of 4 seers of iice at the subsidised rate 
was stopped but the money value of the subsidy was add- 
ed to the consolidated wage bill. According to them, the 
wagc-packct was Rs. 3.22 per box plus A seers of rice in a 
week since 1967, and after the withdiuwul ol supply of 

rice since July 5, 1974, they have been paying a consolidat- 
ed wage of Rs. 3.80 per box and thus if u minor gives 2 
boxes ncr day for 26 days, IiL wngc-packet will come io 
Rs. 197,60. 

15. The principles governing the fixation of a minimum 

wage, are enshrined in a catena of decisions of their Loid- 
ships of the Supreme Couit. In the leading case of Express 
Newspapers (Pvt.) Limited Vs. Union of India, 14 F.J.R. 

211, the observation made was ‘ 

“According to the concept of the minimum wage adopt- 
ed by the Committee on Fair Wages a minimum wage must 
piovidc not merely foi a bine sustenance of life but for the 
preset valion of the efficiency of the worker. Foi this pui- 
pose the minimum wage must also provide some measure 
of education, medical requirements and amenities, "Iheie is 
also a distinction between a ban subsistence wug; or miri- 
mum wage and statutory minimum wage. The former is a 
wage which would be sufficient to cover the baic physical 

needs of a worker and his family, that is, a rate which has 

got to be paid to the worker irrespective of the capacity 
of the industiy to pay. If an industry is unable to pay its 
workmen at least a bare minimum wage it has no light to 
exist. The stntutoiy minimum wage is, however, f he miri- 
mum which is prcsciibed by the statute and it may be high- 
er than the baic subsistence or minimum wage providing lor 
some measure of education, medical requirements and 
amenities. The Fair Wage is a mean between the living 
wage and the minimum wage.” In Crown Aluminium Works 
vs. Their Workmen, 13 T.J.R. 292, their Lordships hold; 

“There is, however, one piinciplc which admits of no 
exceptions. No industry has a right to exist unless it is 
able to pay its workmen atleasi a bare minimum wage. It 
is quite likely that in under-developed countries. Where un- 
employment prevails on a ve,y large scale, unorganized labour 
may be available on starvation wages; but the employ- 
ment of labour on starvation wages cannot be encouraged 
or favoured in a modern democratic welfare state. If an 
employer cannot maintain his enterprise without cutting down 
the wages of his employees below even a bare subsistence 
or minimum wage, he would have no right to conduct his 
enterprise on such terms ” In Unichoyi vs. State of Kerala, 
20 F.J.R. 347, their Lordships summed up the position 
thus : 

“In an under-developed country which faces the pioblem of 
un-employment on a vc r y large scale it is not un-likely that 
labour may offer to work even on starvation wages. The 
policy is prevent the employment of such sweated labour 
in the interest of general public and so in prescribing the 
minimum w r age rate the capacity of the employer need not 
be considered. What is being prescribed is minimum wage 
rates which a welfare state assumes every employer must pay 
before he employes labour." The fact that an employer 
might find it difficult to cany on his business on the basis of 
minimum wages is an irrelevant consideration. This is now 
well-settled. In fixing the floor level or the bare minimum 
wage, an industrial Lribunal will have to consider the 
position from the point of view of the worker, the capacity of 
the employer to pay such a wage being irrelevant, In this 
connection, reference can further be made to Bijay Cotton 
Mills 1 td. vs. Stale of Ajmer, 7 F.T,R. 350; Hydre 
(Engineers) Pvt. Ltd. vs Their Workmen, 35 F.J.R. 130; 
and Hindustan Hosiery Industries vs. F.H. Lala 45 F.J.R, 
234. 

16. In view of the law discussed above, Ihcic is no sub- 
stance in the first two contentions. Ext. M-14 undoubtedly 
shows that the total production in the year 1973 was 45,289 
tonnes, and it, fell to 26.452 tonnes in 1974 and rose to 
37,630 in 1975. But this can have no relevance because 
the labour foicc migrated in large numbers, which may as 
well have been due to unsatisfactory working conditions or 
on account of the lure of higher rales of wages elsewhere, or 
pioduclion might have been curtailed due to slump in the 
expoit or home market. 
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17. In support of their third contention, the company and 

rhc contractor have relied upon six exemplars Ext. M-l to 
IVf-6 to show that they arc paying higher wages to their work- 
men as compaied to the wages paid by owners of other iron 
ore mines in the same region. It appears that the Labour 
Enforcement Otlicer (Central), Chaibasa sent a letter No. 
90/2/76-LEC/CH on September 29, 1976 to the company, 

and to Raitanlall Tarachand, Thakur Prasad Sao, Misiihill Jam 
& Sons, R, Mcdill & Co. Pvt. Ltd. and to Cyan Chand Jain, 
all mine owners in the region, enquuing from them about wage 
rates in their mines during the years 1973, 1974 and 1975. 
Ext. M-l to M-6 are their respective replies dated October 8, 
October 6, October 4, October 11, October 11 and October 
6, 1976. The company replied that they paid Rs, 3.22 pei 

box of 20 c.f t. each and 4 seers of rice at Rs, 1.37 per seei 

per week in 1973, and Rs. 3.80 per box ot 20 c.f.t. each in 
1974 and 1975. Rattnalall Tarachand mentioned that the 
wage rate in then mine was Rs. 2.60 per box of 20 c.f.t, m 

the years 1973 and 1974 and Rs. 2.75 per box in 1975. 

Thakur Prasad stated that the wages paid bv him wcie Rs. 3.37 
pei box of 20 c.f.t. each duiing all the three yeais. 
Mistrilall Jain replied that the wages paid were Rs. 2/- per box 
basic and 87 per box as allowance, the size of each box being 
155 X 125 X30 ccms in the years 1973 and 1974 but in 1975 
the wages paid weic Rs, 2.12 per box basic and Rs. L47 per 
box as allowance. R. Mcdill replied that the rale per box 
of 160 X 130 X 32 ccms size in 1973 and 1974 was Rs. 2/- 
Uasic and .87 as allowance bul in 1975 it was Rs. 2 basic 
and Re. I/- as allowance. Cyan Chand Jain stated that 
ihe wage paid by him was Rs, 3.25 per box of 25 c.f.t in all 
ihe three yeais. The same facts appear from Ext. M-14 
prepared by the contractor. 

18. It is not possible for me to take these excmplais into 

considemtion due to various reasons. These exemplars weie 
proved by M. Dutta, MW-1 who is a Lower Division Cieark 
in the Assistant labour Commissioner’s office at Chaibasa, 
He has no personal knowledge and was examined merely as 
a formal witness lo prove the signatures of the mine-owncis, 
The mine owners themselves did not enter the witness box 
to stand the lest of cross-examination, Their books of accounts 
on which calculations are based have also not been produced 
to lest the voracity of their replies. Chandi Prasad Sharma 
MW-2 has also not produced either his own accounts books 
or these of the company, of which he is the contractor. The 
test laid down in Workmen of B aimer Lawne & Co. Ltd. vs. 

Balmer Lawrie Sc Co. Ltd., 27 F.J,R. 450 thus remains un- 

complied with. Besides, in our country where labour is 
weakly organised, a process of comparison cm only mean the 
comparing of one unsatisfactory rate of wages with another 
equally un-satisfactory rate of wages. M 01 cover, the principles 
of law lead down in Greaves ( otten and Company Limited 
vs. their Workmen, 26 F.J.R. 311; Airlines Hotel vs. 

Workmen, 1964 (J) LLF, 415; and Novex Dry Cleaners 

vs. Woikmen, 22 E.J.R, 248 where the question of capacity 
and the wage scale prevailing in compatible industries in 
the region were considered lclcvnnt factors, have no ap- 
plication in fixing a minimum wage. Refeiring to these eases, 
their Lordships of the Supreme Court obseived in Hydro 
(Engineers) Pvt. Ltd. vs. their Workmen, 35 F.J.R. 130 that 
these were not cases where minimum wage rates were fixed 
but were cases of fair wages where these two factors had lo 
be taken into account Their Lordships accordingly re- 
jected the contention lhaL these two factors should be taken 
into consideration in prescribing a minimum wage. 

19. There appears to be no substance in the fourth con- 
tendon also. The contractor has filed Ext. M-J3 which 
gives the total cost of one tonne of iron ore as Rs. 16.51 
and he has stated that the company pays him a price of 
Rs. 16.75 per tonne and thus there is a margin of profit ot 
24 paise per tonne only and, therefore, it would not be 
possible tor him to meet any increase in wage. I am not 
impressed by this for a variety of reasons. Firstly, Ext. 
M-l 3 has admittedly been prepared on the basis of several 
books of accounts which exist in the office of the contractor 
but he has not filed them in support of his statement. He 
is an interested party and it is dtfiicull to believe him when 
he feels shy in submitting the proper documents for verifi- 
cation of his statement by the test of cross-examination. 
Aagin, average production, according to him, during the 
three years 1973, 1974 and 1975, is about 37,000 tonnes. 

His total average profit would thus come to less than Rs. 9,000 


a year before payment of Income Tax. It is difficult to 
imagine that any one would like to invest an amount exceeding 
Rs. 1,00,000 lo earn a pi off; of less than Rs. 9,000 in a year. 
It appems that Ext, M-13 contains an inflated amount so as 
Lo gne a higher cost of pjoduction. Moreover, Chandi 
Prasad Sharma has deposed that he does not know the rate 
per tonne which is offeied by the M.M.TC to the company 
and unless that is given, it would be difficult to find out 
ihe real piofit thut ihe company and the conti actor make 
between themselves. In any case, earning of profit is irrele- 
vant in Lhe matter of fixation of a minimum wage and if the 
company and the contractor cannot give even that wage, it is 
time they closed down. 

20. The fifth contention is I hat the stoppage of subsidised 

rice can have no effect on the wage packet. Admittedly, 
originally the wage had two componants, namely, a consolidat- 
ed wage of Rs. 3.22 per box and supply of 4 seers of rice 
per workman per week at the rate of Ks. 1.37 per seer 
against die fluctuating maikei rate of Rs. 2.25 to Rs. 2.75 
per seer. I take the average rale at Rs. 2.50 per seer. Thus, 
the contractor used lo invest Rs. 10 per week per workman 
over the purchase of rice and charge Rs. 5.48 per week per 
woikman for supply of 4 seers. The element of subsidy comes 
to Rs. 4.52 per week per workman, or 75 paise per day. 
1 he supply of rice was, however, stopped with effect from 
July 5, 1974 on the basis of the settlement Ext. M-8 dated 

July 8, 1974 and the withdrawal of the subsidy was compen- 
sated by an addition of 58 paise to the wages per box. 
The wage per box thus came to Rs. 3,80 on and from July 

5, 1974. It is on these facts that the contractor has con- 

tended that as a matter of fact no dent was made in the 
wages when the subsidy was withdrawn but compensation 
was added. The withdrawal has been challenged but I do 
not think that there is any substance in it. Ext. M-8 shows 
that the supply of lice was stopped because the contractor was 
not able to piocure it in bulk quantity from the market and 
to transport and store it at lhe mine. 'The withdrawal was the 
result of a discussion between the company, the contractor and 
N, Guild, General Secretary of the United Mineral Workers 
Union and two other workmen — Hari Pade Kale and 
Fiancis Bhengra, two of the seven workmen who had initiated 
the reference, The settlement is signed by the representatives 
of the company, the contractor, N. Guha and the aforesaid 
two workmen. N. Guha was admittedly the Secretary on 
July 8, 1974. The Assistant Labour Commissioner (Central), 

Chaibasa wrote the letter Ext. M-7 to the company on June 

6, 1974 requesting him to confer recognition on the union of 
which N. Guha was the General Sepietory. Ext. M-12 is 
the letter dated July 9, 1974 from the company to N. Guha 
mentioning that his union had been recognised from July 8, 
1974 in accordance with the directions pf the Ministry of 
Labour contained in their letter dated Tanuary 7, 1972. In- 
formation about the recognition was given by the company 
also to the Ministry of J.abour by letter Ext. M-ll of even 
date. The settlement falls under clause (p) of section 2 of 
the Industrial Disputes Act as a bi-lateral settlement arrived 
at otheiwise than in the coutse of conciliation proceedings. In 
lerms of Rule 58 of the Industrial Disputes (Central) Rules, 
1957 N. Guha had the authority to sign the settlement. A 
copy of the settlement was sent to the Secretary, Ministry 
of Labour, to the Chief Labour Commissioner (Central), and 
to the Regional Labour Commissioner (Central), as will 
appear from Ext. M-15, M-l 6 and M-17 Chandi Prasad 
Sharma si-pports these facts. He has further deposed that 
he had handed over a copy personally to the Assistant Labour 
Commissioner (Central), a fact which has remained un- 
challenged. The plea thut the settlement was the result of 
undue influence and fraud was denied by Chandi Prasad 
Sharma and no leliable evidence was given by the workmen 
to challenge this statement, l have no reason, therefore, 
but to come to the conclusion that the settlement was arrived 
at amicably. and it is on that account that the supply of 
subsidised rice was withdrawn and a compensation, mutually 
agreed upon, was given in its place The settlement will 
bind the workmen because it was entered into by N. Guha 
as he representative of the woikmen of the union. 

21 , The All India Average Consumers Price Index No. was 
166 in the year (967 with 100 as the base in I960. The 
avciage lose to 202 in 1972; to 236 in 1973; to 303.05 in 
1974; to 321 in 1975 and to 294 in the first ten months 
of 1976. The wage paid from 1967 to July 5, 
1974 was Rs, 3.22 per bos or per tonne and a subsidy of 
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Rs. 4.52 for rice every 6 days. From July 5, 1974 after 

the withdrawal ol the subsidised rice, the consolidated wage 
paid is R->, 3.80 per box or per tonne, li will be seen fiom 
the average puce indices mentioned above that there was a 
stcap lise between 1967 and 1974. 1 he average loi the 

first 8 months of 1974 m 289.05, that is to say, there was 
a rise of 123,05 or say 124 points in the price index bet- 
ween 1967 and the date of the reference, without any 
increase in the wage, There was, therefore, obviously an 
erosion in the ieal wages, The question is whether Rs, 3.80 
is a need-based wage or not. 

22, It has been lecognised that the worker has to live 
with lus family and, therefore, whatever estimation ot 
the needs is to be made, it must ensure that the wages 
of the woikcr have to be sufficient to meet the essential re- 
quirements of his family also. Secondly, the worker has 
to be fed, along with his family, according to certain die- 
tetic norms. Thirdly, sufficient clothing and housing faci- 
lities have to be piovded to him and his family. Fourthly, 
not merely have these bare necessities of life to be provided 
but some provisions have to be made also for his medical 
treatment, the preservation of his health and for education 
of his children. These arc the needs which, it has been 
generally accepted, should be met by the minimum wage 
paid to a worker. Fifthly, in calculating the minimum wage, 
the standard woiking class family should be taken to con- 
sist of the worker and three other consumption units. 

23, In order to meet his needs, the following items appear 
to be necessary ; 

1. Vegetarian diet (as a minimum wage is being fixed) 

as recommended by the Indian Council of Medical 

Research (Dietary allowance for Indians : Table 23 

(page-83) — Special Report Series No. 60 (1968). 

2. The average cost of this diet at the time of the refe- 

rence ; 

3. Clothing needs at the rate of 16.5 metres per capita 

per year for himself and three consumption units : 

4. House rent at 7,5 per cent of the total amount ; 

and 

5. Miscellaneous expenditure at 20 per cent of the total 

amount. 

24. The figures for the aforesaid items were calculated bv 

the Third Central Pay Commission on the basis of the 

average index number 202 for the 12 months ending October 
31, 1972 as follows : 

T Food — — Rs. 131.70 

2. Clothing — — Rs. 10.50 

3. House Rent — — Rs. 14.71 

4. Miscellaneous expenditure — Rs, 39.23 

Total Rs. 196/- in found figures. 

However, the Pay Commission scaled it down to Rs, 185/- 
per month. 

25. A point that requires consideration is as to what 

would be the level of living of a workman and his family 
on the basis of the existing wage of Rs. 3.80. The work- 
load has been fixed at 1 1/2 boxes. His daily income, if he 

puts in normal physical exertion, would be Rs. 5.70. A 

workman’s total working days in a month are only 26 and 
the monthly wage-packet will thus come to Rs. 148.20. 
According to the usual norm of distribution of expenditure, 
Rs 12 per month would be needed for purchase of clothing, 
Rs. 8.75 for payment of house rent, Rs, 25 for miscellaneous 
expenditure and there would thus be a balance of Rs, 103/- 
only for food. The family consists of 4 consumption units 
and the amount available per capita per month for food 
comes to Rs. 26. This appears to be ridiculously low; 
and indeed, at the starvation level. Rs. 26/- will fetch only 
about 10 K.G. of rice and the daily consumption per capita 
would be about 333 grams. There will be no pulses, no 
vegetables, no edible oil, and no Jaggery which are essential 
for health and efficiency. The workmen have thus made 
out a case for a higher minimum wage. 


26. The next question is as to what should be the new 
m i nim um wage. It has been seen above that tfiefe Fas 
been a rise ot 124 points in the price index between 1967 
and August 31, 1974. The Wage Board fqr Iron Ore Mining 
Industry had recommended that for every variation of 2 
points m the puce Index, the dearness allowance should vary 
at Rs. 0.06 per day for daily rated workers. The same rate 
was allowed to picce-raters, See paragraphs 6,36 and 6.54. 
Since, I am fixing a consolidated minimum wage, I have to 
sec thai it does not go near the fair wage and, therefore, 
l will allow one paisc for every point of increase, that Is 
to say, Rs. 1,24 per box per day. The minimum wage per 
box is thus pegged down at Rs. 5.04. Thus, if the work- 
man gives the normal load which is expected of him. he will 
be able to earn Rs. 7.56 per day. His total monthly income 
will thus be Rs. 196.56. This minimum wage shall not be 
reduced as it has been fixed on price index number 290 as 
on August 31, 1974, 

27. With regard to further increase aftci the date of 
reference, the average price index for the first ten months 
of 1976 is only 294 instead of 290 and, therefore, I do not 
feci inclined to increase the aforesaid mimimnm wage. 

29* I shall now take up some of the legal objections which 
were raised in the written statement of the contractor, but in 
respect of which no arguments were addressed by the learned 
counsel for him or for the company. 

29. The first plea raised in that the company is not 
responsible for any wages as the workmen are the workmen 
of the contractor and not the workmen of the company and 
the company itself docs not work the mine. The company 
is the principal employer. The term ‘‘principal employer”, in 
a mine, means the owner of the mine* The company is 
undoubtedly the owner of the mine and, therefore, It Is the 
principal employer. The “contractor”, in relation to an 
establishment, means a person who undertakes to produce a 
given result for the establishment through contract labour. 
The word "establishment" means any place where any indus- 
try^ carried on. Iron Ore Mining is an Industry and the 
contractor produces a given result by contract labour for the 
principal employer. The principal employer will, therefore, 
he equally liable for the payment of the minimum wage to 
the workmen in the mine, 

30. The next plea is that the dispute is in relation to the 
minimum wage payable to contractor’s workmen and, there- 
fore, the Central Government is not the "appropriate Govern- 
ment” to make the reference. There is no substance in this 
also. The dispute is in respect of workmen in a mine and. 
therefore, the Central Government is the only “appropriate 
Government” to make the reference. 

31. The third plea is that the Charter of demands was 
made on the Manager of the contractor but since the con- 
tractor has no Manager of his own, it should be taken as if 
no demand was made on him. The Charter of demands is 
Fxt. W-l which is addressed, intcr-alia, to the Manager, 
M/s. Eastern Zone Syndicate. The contractor may have no 
Manager of his own but he does not say that he did not 
receive the Charter of demands. Tn any case, admittedly it 
was delivered to the Manager of the mine and the contractor 
was subservient to the orders of the Manager of the mine and, 
therefore, this plea appears to me to be frivilous. The Charter 
of demands specifically raised a dispute about increase in the 
basic wage, dearness allowance and variable dearness allow- 
ance. 

32. The fourth plea is that the seven workmen who raised 
th<* dispute had no locus Standi to do so on behalf of all the 
workmen. Santosh Kumar Rao WW-1 is the Secretarv of 
the union. He has deposed that a meeting of the workmen 
was convened under the Presidentship of Hari Pado Kale on 
January 13. 1974 of which Fxt, W-3 is the minutes. Fxt. W-l 
shows th.U seven workmen who'-c names _ are given in it 
were authorised by the General Meeting to issue the charter 
of demands. That being so, T am of the view that an In- 
d us trial dispute was raised, 

33. No other point has been raised. 

34. My award is that the work -lead per miner for raising 
iron ore will be 1 1/2 boxes or 1 1/2 tonnes per dav. The 
minimum wage per box or per tonne could be Rs. 5 04 
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which will not be reduced. This wage will be payable from 
September 1, 1974; and both the company and the contractor 
shall be liable for the payment. 

K. B. SRIVASTAVA, Presiding Officer 
[No. L-260ll(5)/74*LR. I V/D. IV(B)] 
BHUPENDRA NATH, Desk Officer. 

New Delhi, the 27th December, 1976 

SO. 321. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal No. 3, Dhanbad, in the indus- 
trial dispute between the employers in relation to the manage- 
ment of Bhowra Colliery of Messrs Karamchand Thapar apd 
Brothers, Post Office Bhowra, District Dhanbad and their 
workmen, which was received by the Central Government on 
the 27th December, 1976. 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT NO. 3, DHANBAD 

Reference No. 44 of 1969 

PARTIES : 

Employers in relation to the management of Bhowra 
Colliery of M/s. Karamchand Thapar and Brothers, 
P.O. Bhowra, Dist. Dhanbad. 

AND 

Their workmen represented by Colliery Mazdoor Sangh, 
P.O. Bhowra, Dist. Dhanbad. 

APPEARANCES : 

For Employers — (1) Sri T. P. Chowdury, Advocate on 
behalf of erstwhile management. (2) Sri S. S. 
Mukherjee, Advocate on behalf of Bharat Coking 
Co. Ltd. 

For Workmen — Sri P. K, Bose, Secretary 
Industry ; Coal. State : Bihar 

Dated, Dhanbad. the 17th December, 1976 
AWARD 

This is a reference U/S 10(1) (d) of the Industrial Dis- 
putes Act, 1947 (14 of 1947) made by the Government of 
India, Ministry of Labour, Employment & Rehabilitation 
(Department of Labour & Employment) and referred to 
this Tribunal for adjudication by Ministry’s Order No, 2/ 
101/69-LRH dated 7-7-69. The schedule of the reference is 
as follows: — 

SCHEDULE 

‘‘Whether the management of Bhowra Colliery of Messrs 
Karamchand Thapar and Brothers, P.O. Bhowra, 
Dist. Dhanbad, having regard to their financial 
capacity are justified in not paying Variable 
Dearness Allowance as per the recommendations 
of the Wage Board for Coal Industry, If not, 
what should be the quantum of Variable Dearness 
Allowance and from what date ?” 

2. The schedule shows that M/s. Karamchand Thapar and 
Brothers are Incharge of the management of Bhowra Colliery 
and a copy of this reference has been forwarded to the 
Agent, Bhowra Colliery of M/s. Karamchand Thapar & 
Sons (P) Ltd. 

3, The point for adjudication is that having regard to 
the financial capacity of the management whether they are 
justified in not paying Variable Dearness Allowance (V.6.A.) 
as per the recommendations of the Wage Board for coal 
industry. It is also to be determined as to what would 
be the quantum of V.D.A. and from which date. 

The dispute has been raised by the workmen of Bhowra 
Colliery and they are represented by Colliery Mazdoor 
Sangh, P.O. Bhowra, Dist. Dhanbad. 

128 Gf/76— 12 


5. There are certain admitted facts in the dispute, Bhowra 
KanKanee Collieries Ltd., owned 4 collieries of which 
Bhowra Colliery was one. These collieries were previously 
owned by the Eastern Coal Co. Ltd. M/s, Bhowra KanKanee 
Collieries Lt., acquired them on 1-1-1955. M/s. Bhowra 
KanKanee Collieries Ltd., merged with M/s. Oriental Coal 
Co. Ltd., with eilect from 1-7-69 in persuancc of the Order 
of the Calcutta High Court in Co/s petition No. 123 of 
1970 connected with Co/s application No, 4L2 of 1969, 
The oriental Coal Company had several collieries under 
their management and after amalgamation it came to own 
quite a large number of collieries including those which were 
owned by M/s, Bhowra KanKanee Colliery Ltd. 

6. M/s. Karamchand Thapar & Bros. (P) Ltd., were the 
Managing agents and were also the Secretary and Trea- 
surers in respect of all the companies owned by M/s. Oriental 
Coal Co. Ltd., and M/s. Bhowra KanKanee Collieries Ltd. 

This position continued till 30-6-69 when by operation of 
law managing agency system was abolished. 

7. From the above it would appear that Bhowra Colliery 
was one of the units under the management of M/s. Bhowra 
KanKanee Collieries Ltd., and subsequently of M/s. Oriental 
Coal Co. Ltd. 

8. Dispute relates to the payment of V.D.A. (g> Rs, 0,78 

paise from 15-8-67 to 30-9-67, (5) Rs. 1.11 paise from 

1*10-67 to 31-3-68 and @ Rs. 1.47 paise from 1-4-68. It 
is said that the quantum varies according to the rise and 
fall of the cost of living index in the formula prescribed 
by the Wage Board for coal industry. 

9. It appears that there was a conciliation proceeding and 

the parties represented their case before the Asstt. Labour 
Commissioner (Central) and as no amicable settlement 
could be arrived at, the conciliation ended in failure and a 

report was sent to the Ministry when the matter was 

referred to the Tribunal as said above. 

10. According to the workmen, with effect from the 15th 

August, 1967 a new scale and emoluments had come into 
operation in terms of the recommendations of the Central 
Wage Board for coal mining industry and the management 
of Bhowra Colliery agreed to implement the recommenda- 
tions by an agreement dated 29-9-67 Ext. M-l-W-I between 
the employers and the workmen represented by Colliery 
Mazdoor Sangh. It is said that this agreement is uncon- 

ditional and the recommendations of the Wage Board in- 
cluding payment of V.D.A. has to be implemented. At no 
time the management of Bhowra Colliery bad any financial 
difficulty and it is said that the financial capacity of the 
management cannot be a ground for non-payment of V.D.A., 
once having accepted the same. Having paid the minimum 
slab of 0.78 paise the higher rates when fallen due must 
also be paid to the workmen. According to them the 
payment of V.D.A. is a must irrespective of the financial 
capacity of the management and this is based on the mini- 
mum requirement of the workmen. Tt is said that in no 
circumstance the management can withhold payment of 
V.D.A, on any ground whatsoever. 

11. In their written statement the employers have raised a 
point that the present reference is not at all maintainable 
and is wholly misconceived in as much as M/s. Karamchand 
Thapar & Bros, (P) Ltd., are not the owners of Bhowra 
Colliery which was one of the units of M/s. Bhowra Kan- 
Kanee Collieries Ltd,, which subsequently merged with M/s, 
Oriental Coal Co. Ltd, In this respect it is further said 
that the second page of the order forwarding the schedule 
to the Tribunal would show that its copy was forwarded to 
the Agent, Bhowra Colliery of M/s. Karamchand Tbapar 
& Sons (P) Ltd,, and thus there is discrepancy which is 
apparent on the face of the record. It is said on their 
benalf that M/s, Karamchand Thapar & Bros (P) Ltd., 
were the Managing Agents and never the owners of the 
above mine. 

12. The other point that has been raised is that the 
Bhowra Colliery is not an independent and seperate indus- 
trial unit in as much as M/s. Bhowra KanKanee Collieries 
Ltd., were the owners of several collieries including the 
present one and after the merger M/s, Oriental Coaf Co. 
Ltd., which have been added as a party, became the owners 
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of those collieries which were under the management of M's. 
Bhowra KanKanee Collieries Ltd., besides those under their 
own management. On this ground objection is that the 
entire reference is bad as it is only with respect to the 
Bhowra Colliery and it is alleged that the financial capa- 
city cannot be considered independently of M/s. Bhovyju 
KanKaiaee Collieries Ltd,, and cannot form the subject 
matter of reference. 

13. Another point that has been taken on behalf of the 
management is that besides the settlement of 1967 there 
was another settlement on 13-11-69 U/S 18 of the Industrial 
Disputes Act, 1947 read with Rule 58 of the Industrial Dis- 
putes (Central) Rules, 1957, Ext. M-2 copies of which 
were jointly sent to the Central Government, the then 
Labour Commissioner (C) New Delhi and the Regional 
Labour Commissioner (C) and to the Conciliation Officer 
(C). The settlement came into operation U/S 19 of the 
Industrial Disputes Act with effect from 13-11-69 and this 
has not been terminated by either party as required U/S 
19(2) of the Act. The settlement being subsisting and 
binding on the parties the present reference cannot be pro- 
ceeded with as in fact in terms thereof there cannot be 
any dispute with respect to the payment of V.D.A. 

14, Regarding their financial position the employers have 
said that the Bhowra Colliery produces coal of different 
grades commonly known as Grade E & G which arc sui ta- 
nk for washing and the bulk is supplied to M/s. Hindustan 
Steel Ltd. With a view to ensure output and good 
working they have invested huge sums of money and have 
installed sophisticated machineries. Necessarily the cost of 
production is on the higher side. The Bhowra Colliery 
comprises of two generate mines commonly known as 
Bhowra North and Bhowra South. The mines are gassy 
and 14 Seam and part of 13 Seam arc on fire for a pretty 
long time which requires huge expenses to take precantionery 
measures and this increases the cost of raising. In order 
to judge the financial capacity of the Bhowra Colliery the 
profit and loss of M/s. Bhow r ra KanKanee Collieries Ltd,, 
nave to be taken into account and it is not a correct to 
speak about Bhowra Colliery alone which by itself has 
no seperate existence financially. 

15, Regarding V.D.A. it is said that the company was 

paying wages to different categories of workmen in accor- 
dance with the provisions of different coal awards prior to 
15-3-4)7 when coal was a controlled commodity. Whenever 
there was increase in the V.D.A. etc. price of coal was 
tfuitaWy increased and consequently there was no difficulty 
in payment. From 15-8-67 a new wage scale was intro- 
duced in terms of the recommendations of the Central Coal 
Wage Board and there was an agreement as staled above. 
With the price iiidex increasing the V.D.A. payable as per 
recommendations of the Wage Board was increased from 
0.78 paise to 1.11 paise and then to 1.47 paisc which was 
beyond the capacity of the coal industry in general and the 
employers in particular to pay. The Hindustan Steel Ltd., 
being the bulk purchasers, whenever the price of coal which 
wm decontrolled was raised, V.D.A. was increased and there 
wis a second agreement between the management and the 
workmen in which note was taken of the financial capa- 

city of the employers. It cannot be said that in this cir- 
cumstance the contention regarding financial position is in- 
correct. It is also said on their behalf th it the recom- 
mendations of the Wage Board have no statutory force 

and payment according to them irrespective of the 
financial capacity of the employers is a must, is unwarrented 
and not tenable, 

16. According to the terms of reference ns T have said 

earlier the financial capacity of the employers has to be 

considered and then it is to be found out whether the 
recommendations of the Wage Board for Coal Industry with 
respect to it can be implemented. The question of Dear- 
ness Allowance and Variable Dearness Allowance a 4 * well 
as the concepts of living wage, fair wage and minimum 

wage were considered by the Central Wage Board for the 
Coal Mining Industry. The Wage Board also entered into 
the question of neutralization of the rise in the cost of 
living by the rise in the dearness allowance and referred to 
the case of Bakinghum & Karnatak Mills reported in 1952 
L.A.C. page 490 where the Labour Appellate Tribunal had 
occasion to examine the impact of the ri$e in prices upon 
the wage structure and took the view that full neutraliza- 
tion of the rise in the cost of living was an unattainable 


ideal and observed "the industrial worker should also be 
called upon to make sacrifice like all other citizens affected 
by the rise in prices due to abnormal conditions and com- 
plete neutralization would tend to add fillip to the infla- 
tionery spiral”, In the case of the Clerks of Calcutta Tram- 
ways and Calcutta Tramways Co. 1956 II L.L.J, Page 450 
their Lordships of the Supreme Court held that “we can 
now take it as settled that in the matters of the grant of 
dearness allowance except to the very lowest class of 
manual labourers whose income is just sufficient to keep 
body and soul together it is impolitic and unwise to neutra- 
lise the entire rise in the cost of living by dearness 
allowance”. After considering the above observations the 
Wage Board recommended neutralization at a rate with 
respect to per point rise per day and they also evolved a 
formula for compensating the increases in the cost of 
living index beyond index No, 166. 

17. In India wo are striving to provide living wages to 

a workman, but as the position stands at present the mini- 
mum wage is tbe wage which must be provided by each 
industry to its workmen and the industry which is not 
able to do that has no right to exist. In order that an 
employee may not have the wage merely for more sus- 
tenance of life but for the preservation of his efficiency 
by providing for some measure of education, medical re^ 
quirement and amenities, dearness allowance and variable 
dearness allowance are given. In the case reported in 
A.T.R, 1969 S.C. 360 In the case of Bengal Chemical, 
their Lordships of the Supreme Court considered the prin- 
ciple for fixing of dearness allowance and held that the 

additional financial burden which a revision of the wage 
structure or dearness allowance would impose upon an em- 
ployer who has ability to bear such burden, are very 

material and relevent factors to be taken into account. This 
principle is equally applicable to the variable dearness allo- 
wance and in the instant case wc are concerned with the 

same. 

18. It has been contended on behalf of the workmen that 

V.D.A. is pan of the wages and whether there is profit 

or no profit the management has to pay it. But as we have 

just seen above, although it is a part of the wages Its pay- 
ment cannot bo isolated from the financial burden that it 
will impose upon the employer. Here the balance sheet 
with schedules as on the 30th June, 1969 and notes on 

the profit and loss account for the half year ended on the 
30th June, 1969 Ext. M-3, report and accounts for the year 
ended 31st December, 1968 Ext. M-6, reports and accounts 
ended 31st December, 1969 Ext. M-6/ 1, reports and accounts 

ended 31st December, 1967 Ext. M-6/2 have been brought 

on record to show that in fact the Bhowra KanKance Col- 
lieries Ltd., were not making profits which would have 
necessitated the granting of V.D.A, every six months with 
the rise of price index. Sri B. B. Ghosh is witness No. 1 
for the management who was Accounts Officer of M/s. 

Oriental Coal Co. Ltd., for about 20 years and had also 

connection with M/s. Bhowra KanKance Collieries Ltd. 
He has stated that having regard to the financial position of 

the two companies they were not in a position to pay 

VD.A. to the employees according to the recommendations 
of the Coal Wage Board. Ho has further said that with 
reference to the profit and loss account it appears that at 
the close of 1967 the Bhowra KanKnnee Collieries Ltd,, 
incurred a loss of Rs. 9,61,289 and at the end of 1968 
the company had a profit of Rs, 9,46,229. The balance 
of the loss at the close of 1968 came to Rs, 15,000. He 
has further said that in the year 1969 npto the 30th lune 
the company made a profit of Rs, 28,055. There was 
a provision of payment of income tax to the extent of 
Rs. 14,000. After meeting this expense and the loss sus- 
tained at the close of 1968 there vas practically neither 
any profit nor loss. His evidence is that the financial posi- 
tion of the Bhowra KanKanee Collieries Ltd., had consi- 
derably depleted and, therefore, development of the Col- 
liery by the company was not possible and merged with 
M/s, Oriental Coal Co, Ltd. 

19. MW-2 is Sri Harbanslal Kapoor, Auditor and 
Accounts Officer of M/s. Oriental Coal Co. Ltd., was also 
Accounts and Audit Officer of M/s. Bhowra KanKanee 
Collieries Ltd., since 1955, He has stated that the Bhowra 
KanKanee Collieries Ltd., used to make payment of wages 
to the workmen according to the Labour Appellate Tri- 
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bunal's Award and V.D.A. was also paid. There was a 
conciliation proceeding and during the pendency the Hin- 
dustan Steel Limited agreed to raise the price of coal to 
Rs. 5 per ton and the management agreed to implement 
the Coal Wage Board recommendations with the then exis- 
ting V.D.A. of 0.78 paise per head. His evidence further 
is that from 1-10-67 the V.D.A. came to Rs, Ml paise per 
head which could not be paid. In September, October, 69 
again strike notice . was given for increase of V.D.A. and 
there was conciliation followed by a settlement and the 
management agreed to nay V.D.A. @ Rs. 1.29 paisc from 
I- 10-69. He has stated that further as a gesture of good 
will we paid the V.D.A @ Rs. 1.1 1 paise from 15-9-69 
to 30-9-69 as in the meantime the Hindustan Steel Limited 
had increased the price of coal by Rs. 1.75 paise per toil. 

20. Ext. M-4 is the statement showing difference of V.D.A. 
in Bhowra KanKanee Collieries Ltd., for the period from 
1-10-67 to 30-9-69 and it shows that the total burden on 
account of the V.D.A. would run into lacs and it would 
increase from Rs. 2.07 lacs to Rs. 14.97 lacs during the 
period from 1-1-68 to 31-3-68 and 1-4-68 to 31-12-68 and 
to Rs. 1Z.57 lacs in the period from 1-1-69 to 15-9-69 and 
16-9-69 to 30-9-69. Ext. M-5 shows the difference between 
V.D.A. payable and the V.D.A. actually paid, 

21. From the evidence of the above two witnesses and 
the profit and loss account as well as the balance sheet and 
the schedule annexed thereto it would appear that during 
the period in question M/s. Bhowra KanKanee Colliei ies 
Ltd., were not making profits and the financial burden on 
account of V.D.A. would have been quite cnomious. 1 
have already said above that M/s. Bhowra KanKanee 
CoHieries Ltd., had besides the Bhowra Colliery several 
other collieries under their management and the’ balance 
sheet as well as other connected documents are with respect 
to M/s. Bhowra KanKanee Collieries Ltd., and not wiih 
respect to Bhowra Colliery alone. As the position stands 
we have to look to the profit and loss of M/s. Bhowra 
KanKanee Collieries Ltd., and not of Bhowra Colliery 
aeperatcly. 

22. Ext. M-l is the copy of settlement dated 29-9-67 
and Ext. W-2 is a settlement of the same date and it has 
been filed on behalf of the workmen. Ext. M-2 is the 
copy of settlement dated 30-11-69. The second settlement 
has superceded the previous one and it came into existetnee 
during the pendency of this reference. The terms of 
settlement are as follows; — 

(1) The management on behalf of colliciies above 
named agreed to pay V.D.A. @ Rs. 1.29 paise per 
day with effect from 1-10-69. The actual payment 
will however start with effect from 3-11-69 in case 
of weekly paid workers and from 1-11-69 for 
monthly paid staff. The arrears in this account 
will be paid in due course* 

(2) The question of arrears regarding V.D.A. and 
annual increment will be discussed mutually bet- 
ween the management and union. 

On behalf of the management it has been contended that 
this settlement is existing and therefore there is no industrial 
dispute as such which can be adjudicated upon and an 
award piven. It is submitted that in fact the settlement has 
to be incorporated in the award and the reference has to 
be answered accordingly. It is not the case of the work- 
men that this settlement has been terminated by either 
party and, therefore, as provided U/S 19(2) of the Indus- 
trial Disputes Act, 1947, it is binding and will govern 
question of V.D.A., according to the terms incorporated 
therein. Postion is that by this settlement all disputes c.ime 
to end and it is immaterial as to what was the financial 
condition of the management and whether V.D.A. would 
be payable having regard to their financial capacity. I have 
said above that during the period in question financial con- 
dition of Messrs Bhowra KanKanee Collieries Ltd., and 
thercfHter of Messrs Oriental Coal Co., Ltd., was not such 
as to bear the burden of gradual increase in the V.D.A, 
and the management was not in 'a position to share the 
burden on that account. But that matter apail, the position 
is that the terms of settlement arrived at between the parties 
cm 30-11-69 are binding and the payment of V.D.A. will 
be regulated by the same. This however will be the position 


with respect to weekly paid workers from 3-11-69 and for 
the monthly paid workers from 1-1E69. So far as arrears 
regarding V.D.A. is concerned that would be decided 
mutually by discussions between the parties. 

23. It is not at all necessary to consider the infirmities m 
the reference that have been pointed out as the parties have 
brought all possible materials on record in support of their 
case and it is needless to say anything about it. 

24, Position boils down to this that by the settlement 
Ext. M-l the management paid V.D.A. (§> 0,78 paise per 
head per day and it was valid upto 30-9-67, Since there- 
after although V.D.A. was increased from time to time it 
was not according to the rate payable. Thus, there arc 
arrears and according to Ext. M-2 it is to be decided by 
mutual discussion and no award can be given on that point. 
Thus, the settlement Ext. M-2 is incorporated into award 
and the reference is answered accordingly, 

S, R. S1NHA, Presiding Officer 
[No. 2/101 /69-LR- 11/D, 111(A)] 
New Delhi, the 5th January, 1977 

S.O. 322, — In pursuance of section 17 of the Industrial Disp- 
utes Act, 1947 (14 of 1947), the Central Government here- 
y publishes the following award of the Central Govern- 
ment Industrial Tribunal No, 1, Dhanbad, in the industrial 
dispute between the employers in relation to the manage- 
ment of Raj Colliery of Messrs Coal Mines Authority 
Limited, Post Office Mugma, District Dhanbad and their 
workmen, which was received by the Central Government 
on the 28th December, 1976. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBNAL NO. 1 AT DHANBAD 

In the matter of a reference under section 10(1) (d) of 
the Industrial Disputes Act, 1947 
Reference No» 19 of 1974 
(Ministry’s Order No. L-20 12/168 /73-LRII, dated, 
the 21st December, 1974) 

PARTIES : 

Employers in relation to the Management of Raj 
Colliery of Messrs Coal Mines Authority Limited, 
Post Office Mugma, District Dhanbad. 

AND 

Their Workmen. 

APPEARANCES : 

For the Employers-— Shri N. Laik, Advocate. 

For Eastern Coalfields Ltd, — Shri T. P, Choudhury, 

Advocate, 

For the Workmen — Shri J. D. Lai, Advocate. 

State ; Bihar. Industry : Coal. 

Dhanbad, dated, the 24th December, 1976 
AWARD 

One Dhirendra Nath Sen was the owner of the Rai 
Colliery, Mukti Pada Das, one of the workmen involved 
in this reference, alleges that he was appointed as a shot- 
filer collie by the owner on December 6, 1972 while 
Gunendra Nath Dey, the second workman involved in this 
reference,, alleges that he was appointed as a leading super- 
user by the owner on July 11, 1972. The management of 
the Raj Colliery vested in the Coal Mines Authority Limit- 
ed, a Government company, on January 31, 1973 under 
clause 3 of the Coal Mines (Taking Over of Management) 
Ordinance, 1973 which was subsequently replaced by 
the Coal Mines (Taking Over of Management) Act, 
1973. The Coal Mines Authority Limited stopped 
Muktipada Das from work with effect from February 26, 
1973 and Gunendra Nath Dey with effect from February 
12, 1973, Their case is that they were so stopped verbally 
without assigning any reason and without being afforded an 
opportunity to show that they were genuine workmen. The 
coal mine was nationalised by the Coal Mines (Nationalisa- 
tion) Act, 1973 and the right, title and interest of the old 
owner in relation to it stood transferred to and vested ftbsO' 
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lutely in the Coal Mines Authority Limited with ehect from 
May 1, 1973 by force of section 3 ot the Act* The case 
of the two workmen was espoused by the Secretary* Bihar 
Colliery Kamgar Union, who approached the Assistant 
Labour Commissioner (Central,) for conciliation* Duiing the 
course of conciliation proceedings, the Coal Mines Autho- 
rity Limited pleaded that in anticipation of the Ordinance 
certain persons having control over records in coal mines* 
manipulated the recoids by entering the names of a large 
number of persons as workmen in the collieries from back 
dates and this process came to be commonly known as 
“induction” and these two workmen also get their names 
entered in the colliery records fictitiously and when this 

came to notice* the Coal Mmes Authority Limited had no 
option but to stop them fiom work with effect from the 
dates aforesaid when after enquiry it had been found that 
these two workmen were inductees and not genuine work- 
men* The conciliation proceedings ended in failure and 

the Assistant Labour Commissioner (Central) submitted his 
failure report on October 31, 1973 with the result that the 
Central Government* in exercise of the powers conferred bv 
clause (d) sub-section (1) of section 10 of the Industrial 
Disputes Act has referred the following dispute for adjudi- 
cation to this Tribunal : 

‘‘Whether the action of the management of Raj Colliery 
of Coal Mines Authority Limited, Post Office Mugma, 
District Dhanbad, in stopping the services of Sarva- 
shri Muktipada Das, Shot-firer cooly, and 
Gundendra Nath Dey, Leading Supervisor with 
effect from the 26lh February, 1973 and the 12th 

February, 1973 respectively is justified ? If not, 

to what relief are the concerned woikmen entitled?” 

2. After the usual notices, the workmen filed their written 
statement on May 14, 1976 in which they have pleaded 
what has been stated above and have prayed for their rein- 
statement with continuity of service and full back wages and 
other emoluments* They have denied that they were induc- 
tees and have alleged that they were genuine workmen and 
the act of stopping them from work was wholly unjustified 
and is also violative of the principles of natural justice. 

3. The Coal Mines Authority Limited filed its written 
statement sometime in January, 1975 and pleaded that the 
dispute raised by the workmen is in relation to matters which 
arose before May 1, 1973 and, therefore, no enforceable 
award can be passed against it under section 7(2) (b) of 
the Coal Mines (Nationalisation) Act, 1973 and since these 
two workmen were never in the employment of the Rai 
Colliery, their case cannot be covered by section 14(1) of 
the said Act, The Coal Mines Authority Limited was sub- 
stituted subsequently on January 1, 1975 by a holding com- 
pany called Coal India Limited. The Eastern Coalfieds 
Limited is a subsidiary company of this holding company and, 
therefore, the Coal Mines Authority Limited disappeared from 
the scene and the Eastern Coalfields Limited filed its own 
written statement on August 6, 1976. No further reference 
to its written statement need be made as the pleas tajeen by 
it are the same as were taken by the Coal Mines Authority 
Limited. The Eastern Coalfields Limited filed a rejoinder 
also to the written statement of the workmen on September 
13, 1976 and pleaded that the two workmen were never in 
the employment of the Raj Colliery and they had rightly 
been stopped from work by the Coal Mines Authority Limi- 
ted and the Tribunal has no jurisdiction to pass any award 
against it 

4. The workmen prayed that the quendam owner 
Dhirendra Nath Sen should also be Impleaded as a party ; 
but since he had died on January 31, 1976, his son Sunil 
Kumar Sen was Impleaded and he filed his written state- 
ment on November 5, 1976. He has denied that the two 
workmen were ever in the employment of the Raj Colliery 
and has supported the case of the Coal Mines Authority 
Limited and the Eastern Coalfields Ltd. that they were in- 
ductees who had managed to have the records forced in 
ordrr to show that they were genuine workmen. He has 
further nleaded that the entire area of the Raj Colliery was 
8 bighas and mining operations were confined to an area of 
4nx?0 onlv wl+h n total man-nower of 50 workmen ‘ that 
the Rai Colliery had no license for explosives as coal was 
raised bv manual cutting and not bv blastinn and, therefore, 
there was neither a post for a shot-firer or a 
shot-firer cooh'e nor was Mnkti Padn Das ever emp- 
loyed as a shot-firer coolie ; that the total produc- 


uon dia not exceed 4U0 tonnes per month aud ihe 
emuc leading, wnetner m railway wagons or in uuciuj, was 
supervised oy ms late latner Dnueniira Nam den and 
uuneiidia rv^Lfi Ucy was never empioy eu a^ leading super- 
visor ; and mat since me two workmen were stopped irom 
woik not by ms lather but b> me corn Mines a lu horny 
Limited, he cannot be made liable eitnei loi reins uilemeni 
or lor payment ot back wages etc. 

5* lire order ot reference proceeds on the assumption that 
Mukti i'aaa JJus was stopped irom work on February 2b, 
19/3 and uunendra Nam ucy nom February 12* 19/3 and 
me dispute reierred is wnetner me act or stopping them 
from woik is justmea* it ha$ been seen above mat the 
case of mese two workmen is mat they were regular work- 
men on tnc establishment ot the Raj Comery wnercas the 
case ot the Eastern Coalfields Limited is mat they weic 
inductees pure and simple parading tfiemselves in the guiso 
of workmen and it is because oi this that tncy had to be 
stopped from work. One has, therefore* to find out the 
truth between these two versions. 

6. 1 will take up the case ot Mukti Pada Das first He 
alleged in the written statement that fie was appointed as 
a snet-nring coolie on December b* 1972. MW-i Dr. Sunil 
Kumar £>en has deposed that the Raj Colliery had no license 
tor storing explosives and mere was no magazine to store 
it. He has lurtner deposed tnat coal was raised by manual 
cutting by use or a cutting instrument and blasting was 
never done. He further stated that he never saw Muku 
Pada Das working as a shet-fircr coolie. It is not possible 
to place reliance upon the last portion of his testimony 
because he is only 2b years old and was in education at 
Calcutta ever since he was 11 or 12 years old and returned 
to his parental house near the coal mine in 1976 when his 
education was over. But there is no reason to disbelieve 
his testimony wnen he says mat there was no license tor 
explosives and there was no magazine to store it and that 
no blasting was over done and coal was raised only manually. 
He used to go on visit of the colliery alongwith his father 
ever since 1956 und is expected to know about these things. 
Even Mukti Pada Das admits that there was no magazine 
in the colliery for the storage of explosives nor has he any 
knowledge if there was any license for purchase and storage. 
Coal Mines Regulation 16U provides that no owner, agent or 
manager shall store, or knowingly allow any other person 
to store, within the premises of a mine any explosives other- 
wise than m accordance with the provisions of the rules 
made under the Indian Explosives Act, 188*4, and explosives 
shall not be taken into or kept in any building except a 
magazine duly approved by the Licensing Authority under 
the Lndica Explosives Act, except in certain circumstances, 
which arc not material for our present purpose. Regulation 
162 provides that every magazine, or store premises, where 
explosives are stored shall be in charge of a competent per- 
son who shall be responsible for the proper receipt, storage 
and issue of explosives* It further provides that explosives 
shall be issued only to competent persons upon written re- 
quisition signed by the shot-firer or by an official authorised 
tor the purpose, and only against their signature or thumb- 
impression, Regulation 166 says that the preparation of 
charges and the charging and stamming of holes shall be 
carried out by or under the personal supervision of a com- 
petent person called a “shot-firer”. The shot-firer shall fire 
the shots himself ; and no person shall be appointed to be 
a shot-firer unless he is the holder of Manager's Overman's 
Shot-flrcr's Certificate Mukti Pada Das admitted that there 
was no shot-firer in the employment of the Raj Colliery 
and that the work used to be done by a mining sirdar. 
He has also stated that the Manager used to issue explosives 
for carriage to the mine and the witness used to carry the 
explosives to the mine. However, he does not know where 
the explosives used to be stored. I am not prepared to 
believe this statement. It is difficult to imagine that explo- 
sives would be needed when the mining operations were con- 
fined to a small area of 800 sq. feet. Besides, it is diffi- 
cult to believe that the owner would be such a dare-devil 
that he would break the law by not obtaining a license for 
keeping explosives* or he would break the law by keeping 
it at any place which is not a magazine. Again, it is not 
possible to believe that he would be able to procure explo- 
sives from a dealer without the production of a license. 
Likewise* there would hardly be any need for engaging a shot, 
firer or a shot-firer coolie when there is nothing to be shot. 
Similarly, it is not possible to believe that Mukti Pada Das 
would carry the explosives but would not know about the 
place of its storage. He gave out his age as 19 years at 
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the time of his deposition and that would show that he 
would have been about 15 years old at the time of his 
appointment and it is difficult to hold that a minor would 
be employed to dabble with explosives, a highly inflammable 
and dangerous ffiaterial. He admits that no appointment 
letter was ever issued to him. No bonus card was also 
issued to him and though ho stated in one breath that bonus 
used to be paid to him, he had to admit in the next that 
it was never paid to him. The oral evidence, therefore, does 
not establish that he ever worked in the Raj Colliery as a 
workman. 

7. 1 will now take up the oral evidence with regard to 
Gunendra Noth Dey, Dr, Sunil Kumar Sen MWd deposed 
that the total area of the Raj Colliery was 8 standard bighas, 
but coal was excavated only from an area of 800 sq. feet 
out of it He has further deposed that the total man power 
never exceeded 40-50, The total monthly production ranged 
between 400-500 tonnes. He has then deposed that coal 
used to be despatched mostly in tiucks and only occasionally 
in railway wagons and his father used to supervise the entire 
loading work and he never saw Gunendra Nath Dcy working 
as a loading supervisor. It is tiue that he was out at Cal- 
cutta for education from the age of 11 years till 1976 when 
he returned from Calcutta to his parental house on the con- 
clusion of his studies. It is also true that he was unable to 
recognise each individual workman employed in the colliery 
but there is no reason to disbelieve him when he states about 
the area of extraction, or about the total man-power strength 
or about the total production or about the manner of carriage 
of excavated coal or the manner of supervision of loading 
operations. Guhcndra Nath Dey MW-1 has certainly deposed 
that he was appointed as a loading supervisor on July 11, 
1972 and his name was entered in Register B and he con- 
tinued to work as such till his services were terminated with 
effect from February 12, 1973. He also appears to me to 
have been an inductee. No appointment letter was ever 
issued to him inspite of his demand. No Bonus Card was 
also ever issued to him. He has certainly stated that bonus 
used to be paid to him but he had to admit that he never 
signed on the Bonus register in token of payment of bonus, 
His explanation that he could not sign on the Bonus Regis- 
ter because his services had been terminated earlier is not 
plausjble at all in as much as soon as he received the bonus 
he would be required to sign on the Register, and the absence 
of his signature indicates that bonus was never paid to him. 

8. I will now deal with the two pieces of documentary 
evidence which have been exhibited before me. Ext, W-l 
is Register B. It certainly centains the name of Gunendra 
Nath Dey at Serial No, 222 and the entry shows that he 
was given an appointment on July 11, 1972. Likewise, 
the name of Muktl Pada Das is entered at Serial No, 229 
and the date of appointment given is November 6, 1972 
instead of December 6, 1972 as pleaded by him. His age 
at first mentioned was 34 but was later corrected to 24 
though his real age is only His designation is mentioned 
as Night-Guard but this was scored out and later the desig- 
nation given was shot-firer coOlie. It appears to me that 
the names of a large number of persons were entered ficti- 
tiously in this Register. This Register shows that two per- 
sons were employed in 1964 ; 9 in 1965, 5 in 1966 : 5 in 
1967 ; 6 in 1968 ; 1 in 1969 ; 49 in 1970 ■ 45 in 1971 ; 51 
op January 6, 1972 ; 9 on March 21, 1972 ; 13 on March 
29, 1972; 6 ~5ITl\v ril 17, 1972; 18 on April 25, 1972; 
3 on May 9, 1972; 1 each on June 17, 1972; June 30. 
1972, July 3, 1972, July 11, 1972, July 19. 1972, August 
4, 1972, August 12, 1972; September 19, 1972 and October 
6. 1972 ; 2 on November 6, 1972, 8 on November 14, 
1972 and 1 on November 16. 1972. However, if we take 
Into consideration the number of persons who resigned or 
whose services were terminated in the said Years, it would 
be found that the rumber of workmen actunllv working were 
2 in 1964: 10 in 1965; IS in 1966: 18 in 1967; 18 in 1968; 
19 in 1969; 68 in 1970; 39 in 1971: and 160 in 1972. 
Sunil Kumar Sen appears to have told the truth that the 
average number of persons emploved in the colliery ranged 
between 40-50 What then was the reason for such a large 
increase in 1972 when the figure reached the peak number 
of 160. It appears that fictitious names were entered As 
many as 160 persons would not be required to raise 400-500 
tonnes of coal per month. The wage bill would be so exor- 
bitant that the. colliery would have to be closed down. A 
loading supervisor would not be needed to look after the 


loading of 15-20 tonnes of coal per day. It is not safe, 
therefore, to place reliance upon the Register Ext. W-l. 
The next document is the Bonus Register Ext. W-2. The 
name of Mukti Pada Das is entered on page 40 and that 
of Gunendia Nath Dcy on page 41. The designation of 
Mukti Pada Das is not given. The date of his appoint- 
ment is mentioned as November 6, 1972 although he has 
sworn that he was appointed on December 6, 1972. His 
working has been shown in the week ended Febiuary 3 
and Februaiy 10 only which shows that he has not worked 
at all prior to that. Gunendra Nath Dey has also been 
shown to have worked in these two weeks only although 
he claims to have worked from six months earlier. No 
payment of bonus has been made to either of them. None 
of them has signed the Bonus Register. The payirg autho- 
rity has also not signed It. It is true that the pay-sheets 
were not produced by the management on the allegation 
that these weic not traceable and no evidence was led to 
prove that they arc missing but it appears that they are 
really not traceable because the Eastern Coalfields Limi- 
ted has readily produced Register B and the Bouns Register, 
which also it could have withheld but has not done so. 


9. In the ciieumstances, I am of the view that these 
two workmen were inductees pure and simple who had 
worked casually for a few days fiom the beginning of 
Fcburary 1973 and they were stopped from working when 
they were detected working unauthori&edly. 

10. The next question is as to what relief can be granted 
to them. The management of the colliery was taken over 
by the Coal Mines Authority Pimited on January 31, 1973 
and the ownership of Dhirendra Nath Sen in it vested in the Coal 
Mines Authority Ltd. on May 1, 1973 and subsequently in the 
Eastern Coalfields Ltd. The reliefs thqt the two workmen 
claim arc : (1) reinstatement wiht effect from the date of 
their respective stoppage, ard (2) wages. Section 7(t) of 
the Coal Mines (Nationalisation) Act says that every 
liability of the owner of a coal mine, in respect of any 
period prior to the appointed day, shall be the liability of 
such owner and shall be enforceable against him and not 
against the Central Government or the Government com- 
pany. Section 7(2) provides that for the removal of doubts, 
it is hereby declared that : (a) save as otherwise provided 
elsewhere in this Act, no claim for wapes, in relation to a 
coal mine in respect of any period prior to the appointed 
day, shall be enforceable against the Central Govt, or the> 
Government company ; fb) no award of any Tribunal in 
relation to any coal mine passed after the appointed day, 
but in relation to any matter, claim or dispute which arose 
before that day, shall be cnfoiceablc against the Central 
Government or the Government company ; and (c) no 
liability for the contravention of any provision of law for 
the time being in force, shall be enforceable against the 
Central Government or the Government company. Similar 
provisions of the Coking Coal Mines (Nationalisation) Act, 
which are in pari-materia, came up for interpretation before 
a Division Bench of Tie Patna High Court in the Bharat 
Coking Coal 1 imited Vs. Dhanbad Colliery, 1976 Lab, I.C. 
1513. It was held that a workman who had been dismissed 
illegally before the appointed day cannot be ordered to be 
reinstated by an award passed after the appointed day. No 
award, therefore, can be passed against the Eastern Coal- 
fields Limited for reinstating the two workmen, No award 
can be passed against Sunil Kumar Sen also because he 
had neither stopped these woikmen from working nor is 
he in a position to reinstate (hem ; even if he so wishes 
because he was not in management of the colliery during 
the period January 31 1973 to April 30, 1973 and ceased 
to be the owner from the appointed day, namely, May 1, 
1973. The learned counsel for the two workmen, howeyer, 
argued that the Eastern Coalfields Limited should be deemed 
to be the owner within the meaning of clause (b) of the 
Mines Act for the purpose of Section 7 of the Coal Mines 
(Nationalisation) Act and, therefore, it should be held liable 
for reinstatement and payment of wages. Undoubtedly, 
clause (e) of Section 2 of the Coal Mines (Nationalisation) 
Act says that w r ords and expressions used therein and 
not defined in the Act have the meanings respectively assigned 
to them in the M.ines Act. The word lt owner” has not been 
defined in the Coal Mines (Nationalisation) Act and, there- 
fore, it will have the same meaning as has been assigned 
to it in the Mines Act. The definition in the Mines Act 
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says that ‘Wrier 1 ’, when used in relation to a mine, means 
any person who is the immediate proprietor of the mine 
but does not include a person who is merely the proprietor 
of the mine subject to any lease grant or licence for the 
working thereof, or is merely the owner of the soil and not 
interested in the minerals of the mine etc. I do not think 
that this definition makes any difference. The old owner 
remained the owner of the mine during the period January 

1973 and April 30, 1973. He was the immediate pro- 
pneleri The Coal Mires Authority Ltd. was only in manage- 
ment on his behalf. From Muj 1, however, the old owner 
ceased to be the owner. The legal position thus remains 
the same. 

11. My award is that the two workmen are not entitled to 
any relief. 

[No. L-12012/168/73-LR I1/D.1H A] 
K, B. SRIVASTAVA, Presiding Officer 

S.O. 323. — Tn pursuance of section 17 of the Industrial 
Dispute® Ad, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal No. 2, Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Damoda Coal Washery of Hindustan Steel Limited, Post 
Office Dugda, District Giridih and their workmen, which was 
received by the Central Government on the 28th December, 
1976. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO, 2) AT DHANBAD 

Reference No. 35 of 1974 

In the matter of an industrial dispute under section 10(1) (d) 
of the Industrial Disputes Act, 1947. 

(Ministry’s order No. L-2012/33/74-LRII. Dated 18-12-1974) 
PARTIES : 

Employers in relation to the management of Dugda Coal 
Washery of Hindustan Steel Limited, Post Office 
Dugda* District Giridih, 

AND 

Their workmen. 

APPEARANCES : 

On behalf of the employers — Shri T. R Choudhury, Advo- 
cate. 

On behalf of the workmen — Shri P. K. Chattcrjce, Advo- 
cate, 

STATE : Bihar. INDUSTRY : Coal Washery, 

Dhanbad* 22od December, 1976. 

AWARD 

The Gffltfcrwmrct ofi India, Ministry of Labour. New Delhi 
Mtrt the above reference to this Tribunal for adjudication of 
the industrial dispute involved with the following schedule of 
'mwA : 

SCHEDULE 

“Whether the action of the management of Dugda Coal 
Washery of Messrs Hindustan Steel Limited,, Post 
Office Dugda, District Giridih, in terminating the 
services of Shri Jagdish Prasad, Assistant, from the 
15th December, 1973 (after-noon) is bonafide and 
justified; ? If not, to what relief is the workman en- 
titled r 

The ease of the employers in short is that the concerned 
wprkitjau Shri Jagdijfr Prasad was appointed as an Assistant 
hr the- Central Coal Washery Organisation of Hindustan Steel 
liijiited by the Superintendent of Central Coal Washeries Orga- 
nisation by a fetter of appointment dated 18th May, 1968. 
He was posted as m Assistant in the Dugda Coal Washery 
under- the Central Coal Washerjes Organisation of Hindustan 
Steel Limited, One of the terms of appointment viz. clause 
5fe> was that after confirmation on successful completion of 
the period of probation Ms services can be terminated by three 
months notice in writing by either side without assigning any 
reason, the company always retaining the right of giving him 
pay in lieu of notice. By a letter dated 15th December, 1973 


issued by the Washery Manager, Dugda Coal Washery, the 
services of the concerned workman were terminated from the 
afternoon of the same date viz. 15th December, 1973 by giving 
him three months pay in lieu of three months notice as per 
the above term of service, No reason was assigned by the 
company in the letter of termination of service of the con- 
cerned workman. The case of the company is that it is a case 
of termination simnliciter in exercise of the power as in 
clause 5(e) of the letter of appointment. The reason behind 
as given out by the company in their written statement h 
that the concerned workman from the very beginning of his 
service committed various acts of misconduct as a result of 
which the company lost faith and confidence in the concerned 
workman and the company effected discharge simpliciter taken 
into consideration the totality of the circumstances. Before me 
the company took up a point of law viz. that there is no indus- 
trial dispute in existence according to law as the union at the 
relevant time had no authority or locus-standi to raise any 
industrial dispute for the concerned workman. 

The case of the workmen in short is that some of the 
ofiicors of the company were displeased with the concerned 
workman for his trade union activities and the concerned work- 
man was being harassed in various ways on some plea or 
other. Ultimately the employers issued a charge-sheet against 
the concerned workman dated 31-3-1973 alleging acts of gross 
misconduct and the concerned workman replied to the same 
denying the charges. Enquiry on the charge-sheet was ordered 
to be held on 17-12-1973. Without holding the enquiry the 
employers issued a letter dated 15-12-1973 terminating the 
services of the concerned workman on the afternoon of the 
same date by giving him three months pay in lieu of notice. 
It is alleged that the management knowing well that they would 
not be able to prove the charges terminated his services. This 
is alleged to be an act of victimisation, unfair labour practice 
and malafidcs. On the point of law the case of the workmen is 
that the concerned workman was a member of the Bihar Col- 
liery Kamgar Union at the relevant time and the workman 
himself as well as the said union took up the case of the 
concerned workman with the management demanding rein- 
statement of the workman with back wages which was ignored 
by the employers. 

The case of the parties with regard to the maintainability 
of the reference is taken up first. Shri T. P. Choudhury, 
Advocate representing the employers submits that the present 
dispute is not an industrial dispute. His argument is the con- 
cerned workman was never a member of the Bihar Colliery 
Kamgar union at the relevant time and the said union had no 
authority or locus-standi to raise the industrial dispute nor did 
the said union raise any industrial dispute for the concerned 
workman. I am referred to a decision of the Calcutta High 
Court reported in 1975 Lab. & I.C, (Dipak Industries) in 
which it is held that a dispute raised by a union not compe- 
tent to raise the same does not constitute an industrial dispute. 
We are to confine ourself to the pleadings of the parties in 
their written statement and rejoinders. The law of pleadings 
applies in industrial adjudication proceedings as in Civil Law 
proceedings which enjoins upon the parties to confine their 
cases within the four walls of their respective pleadings and 
no new point can be allowed to be taken by the parties 
before the tribunal which does not find place in their pleadings. 
Now in paragraph 25 of their written statement the workmen 
as represented bv the B.C.K. Union plead that the workman 
as well as the B.C.K. Union, of which the concerned workman 
is a member took up the case of the workman concerned with 
the management and demanded the recall of the of the said 
order pf termination of his services and his reinstatement with 
back wages. ParaGraph 41 of the written statement-cum-re- 
joinder of the employers is their reply to paragraph 25 of their 
written statement of the workmen. In para 41 of their 
written statement the employers plead that they have no com- 
ments to offer on para 25 of the written statement of the 
workmen. It will therefore appear that the employers do not 
either deny the pleading of the workmen in this respect or 
do not give a specific denial to lb* same. According to the 
law of pleading, pleading not denied is pleading admitted. 
So when the workmen plead in their written statement that 
the concerned workman was a member of the B C.K. Union 
at the relevant time and the workman himself and the B.C K, 
Union *ook up the cause of Ihe concemedworkman demanding 
recall of th* order of termination and when the above allega- 
tion has not denied bv the employers in Iheir written state- 
ment, it can very well be said that the employers have accept- 
ed or admitted the case of the workmen that the concerned 
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workman was a member of the B.C.K. Union at t be relevant 
time and that union sponsored the case of the concerned 
workman. In para 25 of their written statement-cum-rejoinder 
the employers state that the concerned workman was a mem- 
ber of the K.I.M.P. (H.M.S.) union but because of his acti- 
vities particularly sabotaging he was expelled from that union. 
Of course it has not been proved that the concerned work- 
man Jagdish Prasad was expelled from K.I.M.P. union for 
acts of sabotage. Admittedly as the employers maintain, the 
concerned workman was previously a member of Kd.M.P. 
union. When the concerned workman left that union it will 
not be unusual to think that he would become a member of 
another union functioning in the establishment. It appears that 
the management appeared before the Assistant Labour Com- 
missioner (C) in connection with conciliation proceeding and 
it appears that the employers never disputed before the 

A. L.C.(C) Hazaribagh the incompetence of the said union to 
represent the concerned workman. In short the cmployei s 
never took any objection any time that the concerned work- 
man was never a member of B.C.K. Union or the B.C.K. 
Union never raised any industrial dispute with the manage- 
ment. The facts of the case in Dipak Industries 1975 Lab. 
I.C. 1153 are different from the present case because in that 
case a specific point was taken in the pleadings by the 
management that the union concerned there was not authoris- 
ed and competent to raise any industrial dispute. This parti- 
cular plea has not been taken by the management in their 

leadings before me. The case of the employers in paragraph 

7 of their written statement-cum-rejoinder is that the B.C.K. 
Union has no authority or locus-stand i to represent the con- 
cerned workman. The pl’ca about of lack of authority to re- 
piesent the workman is not the same as the lack of competence 
of the union to raise any industrial dispute. Representation 
of parties is provided in para 36 of the Industrial Disputes 
Act, It provides that the workman who is a party to a dispute 
is entitled to be represented in any proceeding under this Act 
by Qn officer of a registered union of which he is a member, 
1 have already discussed about the membership of the con- 
cerned workman in the B.C.K. Union at the relevant time 
which has been proved by the pleadings of the parties and 
also by the evidence of the concerned workman who was 
examined as WW 1 before me. So the concerned vvoikman is 
entitled to be represented by B.C.K. Union. The learned Advo- 
cate for the workmen Shri P. K. Chattcrjec refers to a copy 
of letter by the Secretary of the B.C.K. Union to the Assistant 
Labour Commissioner (C), Hazaribagh, copy to Washery 
Manager, Dugda Coal* Washerv. It is said that in the 2nd 
paragraph of the above letter, Ext, W 4 there is a reference 
to the representation made by Shri A. K, Roy the President 
of the B.C.K. Union to the company in regard to the unlaw- 
ful termination of services of the concerned workman. Sub- 
missions or no submission, Ext. W 4 indicates that Shri A. K. 
Roy President of the union pleaded for amicable settlement of 
the matter with the General Manager. Of course the letter of 
Shri A. K. Rov is not before us. The employers also appear 
to have accepted the concerned workman as a member of the 

B. C.K, Lin ion, Dugda because the Personnel Officer of the 
CoaT Washery addressed a letter dated 11-2-1975 to the con- 
cerned workman under the enre of Secretary, Bihar Colliery 
Kamgar Union, Ducda. Ext. W. 91 is a letter from the 
Secretary, B.C.K. Union to the Deputy Superintendent, Dugda 
Coal Washery in which the case of the termination of service 
of Shri Tagdish Prasad was again taken up with the manage- 
ment. It is true that the workmen have rot brought more 
evidence to show i hat the concerned workman was a member 
of the B.C.K. Union at the relevant time, but as the employers 
never challenged this fact in their written statcmcnt-cum-re- 
joinder it is not cxncctcd of the union to bring more evidence 
on a po ; ^t which has not been challenged in the written state- 
ment. The learned Advocate for the workmen refers to a 
decision of the Orissn High Court reported in 1965 T LJ VoT. II 
376 and the facts of that case arc more armjicable for our 
numose. I need not dwell more on this point and from the 
facts and circumstances and materials on record I am inclined 
to hold that an industrial disnutc was validlv raised at the 
relevant time by the BCK, Tffiion of which the concerned 
workman was a member. There exists n valid industrial 
disnute between the parties and so the Reference is 
maintainable. 

Before entering into the merit of the case I feel it neces- 
sary to resolve a controversy. The controversy is if the con- 
cerned Workman is governed by the Discipline & Appeal Rules 
or by the Certified Standing Orders of thp company. Accord- 


ing to the management he is a staff and governed by the 
Discipline and Appeal Rules. The workmen have admitted tbc 
position that the concerned workman is governed by the 
Discipline and Appeal Rules inasmuch os m paragraph 6(f) 
of their icjoinder the workmen plead — "The charge-sheet dated, 
22-9-69 was not followed up by an enquiry as Is provided and 
required by the Discipline and Appeal Rules”, The concerned 
workman also appears to have admitted the position in an- 
other way. The management issued to him charge-sheets at 
different times for violation of particular rule and/or sub- 
ruVe of the Discipline and Appeal Rule, c.g, Exts. M. 17* 
M. 14, M, 19, M. 22. The repltes of the concerned workman 
to these charge-sheets are Exts. W. 78* W. 59, W. 64 and 
W. 26. Ext. M, 22 is a cyclostyled form of charge sheet in 
which “misconduct in accordance with Standing Orders” have 
been mentioned. But in the body of these charge sheets vio- 
lation of particular nile or sub-nile of Discipline and Appeal 
Rules have been mentioned. It is quite patent that this ano- 
maly is due to the fact that the charge-sheet was issued in n 
cyclostyled form. This position will be further clear if wt 
look to the other charge-sheets which were not issued in 
cyclostyled form. In the reply to the charge -sheets the con- 
cerned workman never protested that he was not governed by 
the Discipline and Appeal Rules under which the charge-sheets 
were issued. On the other hand he replied in accordance with 
the charge-sheets. This is another way of indirect admission. 
The learned Advocate for the management has referred me 
to other tests. He submits that under the Standing Orders the 
duty hours are 8 hours at a stretch whereas the concerned 
workman admits that his duty hours were 6-1/2 hours per 
day as he was attached to office. Shri Prasad admits that he 
was getting leave in accordance with service rules l.e. one 
day’s leave for every 1 1 days as opposed to standing orders 
where entitlement Is one day’s leave for every 22 days work- 
ing, Further different charge-sheets issued to nlm would show 
that he was allowed time to submit reply to the charge- 
sheet as ner time stipulated ir the service rules and not ip the 
Standing Orders. The learned Advocate for the workmen sub- 
mits that this matter cannot be determined by what one party 
or the other says but it is to be determined according to facto 
and^ law. He rcfeis to the evidence of MW 1 Shri J. S. Rao, 
Senior Assistant of Hindustan Steel Limited who says — Dugda 
Coal Washery is a factory and Shri Prasad is an employee of 
the said washery. Payment of Wages Act applies to Dugda 
Coal Washery, It is further submitted that under the Factories 
Act every factory must have their certified standing ordenr 
Hn further draws my attention to the following provision of 
Standing Orders ; 

“SCOPE OF APPLICATIONS,— These orders wffl come 
into force from a date determined in accordance with 
the provisions of Section 7 of the Industrial Em- 
ployment (Standing Orders) Act, 1946 and will apply 
to all employees /workmen employed at the Washety 
viz. Dugda Coal Washery, Bihar of the Hindustan 
Steel Limited.” 

I think that there is some difference between what is called 
Dugda Coal Washery and what is called the office of the 
Dugda Coal Washery. It to on evidence that the office of the 
Dugda Coal Washery is not situated within the washery btlt 
outside its limits. In the office there are Production Engineer, 
Transportation Officer, Accounts Officer, office superintendent, 
assistants, etc. It further appears that Shri Prasad was working 
as assistant in such office where the above officers are work- 
ing. None of the officers or the assistants arc working in the 
factory itself where manufacturing process is going on. Ad- 
mitted fy Shri Pm sad was appointed by the Central Coal 
Washeries Organisation of the Hindustan Steel Ltd, and he 
was put to work in the office of the Dugda Coal Washery. 
Shri Prasad admits that his job Is transferable from place to 
place, i.e. from the office of one washery to another and also 
to Dhanbad and Calcutta offices. He also appears to admit 
that some nersons have already been transferred to Dhanbad/ 
Calcutta offices and vice versa. Central CoaT Washery Organi- 
sation cannot, be called a factory so that people recruited by 
them could be all workmen of factory. When it to said that 
the concerned workman Is working in Dugda Coal Washery 
it comex to this he is working not In the Coal Washery itself 
but in the office which looks after or controls the Dugda 
washerv. In mv opinion what the Standing Orders stipulate to 
that this apply to all employees t»r workmen who are employ- 
ed in Dugda Coal Washery i.e* in the washery iUelf which 
cannot be taken to in the offices of the Coal Washery, 
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The company has got a separate Discipline and Appeal Rules 
(Ext. M. 12) separate from the Standing Oideis. Whom do 
these rules apply to. The Discipline and Appeal Rules stipulate 
that they shall apply to all employees except those in casual 
employment or paid from contingencies, those who arc govern- 
ed by the standing orders, etc. and as a matter of fact the 
company appears to have all along applied these rules to 
Shri Prasad without any protest from him, Shri Prasad cannot 
now turn round and say ihat he is not governed by the Dis- 
cipline and Appeal Rules but by Standing Orders, Having 
taken into consideration all facts and ciicumstanccs of the 
case 1 am inclined to hold that Shri Prasad is governed by 
the service rules, i.e. Discipline and Appeal Rules, This point 
is not very much relevant for the purpose of this case. Dis- 
cipline and Appeal Rules also provide what are acts of mis- 
conducts and they also provide for issue of charge sheets and 
enquiry when an employee is charged with acts of misconduct. 
It is not also the argument of Shri Choudhury that as the 
Discipline and Appeal Rules have no force of statute, they 
can dispense with the procedure in case of disciplinary action 
taken under these rules. 1 would discuss in the relevant por- 
tion of my award that industrial jurisprudence has seemed a 
very valuable right to industrial workers which is that the days 
of hire and fire have gone and where it is not a case of dis- 
charge simpliciter proper, an employee cannot be discharged 
for misconduct without subjecting him to disciplinary proceed- 
ings action in accordance with the principles of natural 
justice. 

The learned Advocate appearing for the workmen raises a 
point which may be called a point of law. According to him 
the termination of service of the concerned workman is a 
retrenchment as defined in Section 2(oo) of the Industrial 
Disputes Act and as the management has not complied with 
the statutory requirements under section 25F(b) of the I.D. 
Act, the order of termination is invalid and illegal. In support 
of his contention the learned Advocate refers to a recent 
decision of the Supreme Court as reported in 1976 Lab, I.C. 
769 (State Bank of India versus Shri N. Sundaramani). The 
learned Advocate appearing for the employers submits that the 
above decision of the Supreme Court in explaining what is 
retrenchment must be limited to the facts of that case alone 
and It cannot be extended for a theory that every termination 
of services is retrenchment. In this connection he refers to the 
decision of the Supreme Court as reported in 1957 T I LJ 243 
(Barsi Tight Railway Co. vs Jugalkar) and also to a decision 
of the Supreme Court as reported in 1957 T LTJ 235 Piprise 
Sugar Mills Ltd, Tt appears that the decision in the Bars! 
Light Railway Co. case is that retrenchment as defined in 
S. 2(oo) and as used in S. 25F has no wider meaning 
than the ordinary accepted connotation of the word, which 
means the discharge of the surplus labour or staff by the 
employers for any reason whatsover otherwise than as punish- 
ment inflicted by wav of disciplinary action. The decision in 
Piprise Sugar Mills Limited appears to be that the expression 
“any reason whatsoever" as appearing in Section 2(oo) of the 
I.D. Act relates only to the termination of surplus staff or 
establishment. It is apparent from the decision as cited by the 
learned Advocate for the employers that termination of ser- 
vice of a workman amounts to retrenchment within the mean- 
ing of S. 2(oo) of the I.D. Act when it relates only to the 
termination of surplus staff in a running concern. 
If I am to confine myself within the four walls of the above 
decisions then the termination of service in the present case 
being not based on 'surplusage 1 cannot _ amount to retrench- 
ment of the concerned workman in this case. I may how- 
ever go into the other decision on this point. Tt appears that 
the case between the State Bank of India and Shri N. Sundar- 
mani was heard by the Madras High Court on a Writ peti- 
tion (1973-TTLI.J 551 Madras). In that decision the Madras 
High Court observes that the respondent admits in the 
counter that the petitioner was employed temporarily either 
to meet the additional work or to do the work of a permanent 
incumbent who was on leave or on deputation to some other 
branch. It was further observed that when the permanent 
cashier returned the petitioner was found to be surplus and 
therefore he was discharged, so it would amount retrenchment 
within the meaning of S. 25F read with S. 2(oo) of the ID. 
Act, The above decision has the effect of supporting the 
contention ns advanced by the learned Advocate for the 
employers. Tt appears that the State Bank case referred to 
above went to the Supreme Court in anneal and the decision 
of the Supreme Court Is reported in 1976-T-LT.C. 769. The 
Supreme Court appears to have given a clear cut decision 


on the point as to what is retrenchment within the meaning of 
S. 2(oo) of the I.D, Act. The Supreme Court observes “a 
break down of S, 2(oo) unmistakably expanda the semantics 
of retrenchment ‘Termination for any reason whatsoever* arc 
the keywords. Whatever the reason, every termination spells 
retrenchment. So the sole question is, has the employees 
services been terminated”. The Supreme Court further obser- 
ves '‘termination embraces not merely the actual termination 
by the employers but the fact of termination howsoever 
produced”, * . ♦ “without speculating on possibilities we may 
agree that retrenchment is no longer terra incognita but area 
covered by an expansive definition. It means to end, conclude, 
cease. It appears that the Madras Hi^h Court in the State 
Bank of India case took into consideration 'surplusage 1 to find 
it a case of retrenchment. But the Supreme Court in appeal 
has not confined retrenchment on the theory surplusage alone. 
The Supreme Court has found that the words dor any reason 
what soever appearing in S. 2 (00) of the I.D, Act is very wide 
and almost admitting to no exception. The Supreme Court 
finds whatever may be the reason every termination spells 
retrenchment and the sole question to be seen is if the em- 
ployees services have been terminated. In view of the above 
it cannot be accepted as argued by the Teamed Advocate for 
the employers that the above decision of the Supreme Court 
must be limited to the facts of the case and it cannot be ex- 
tended for a theory that every termination is retrenchment. 
The question remains if in view of the earlier decision of the 
Supreme Court as to what is retrenchment, the latest decision 
of the Supreme Court on the same point should not be accep- 
ted, In my opinion whatever may be the earlier decisions 
of the Supreme Court on the point there is no reason why 
the latest decision of the Supreme Court should not be followed 
when in my opinion the latest decision is a development which 
we cannot lose sight of. The fact remains that in the case 
before me the concerned workman was a permanent Assistant 
in the establishment of about six years standing. The fact 
also remains that the services of the concerned workman have 
been terminated by the management The reason as given out 
by the management before me is the loss of confidence in the 
concerned workman for a series of misconduct on his part 
which ultimately goaded the management to terminate his 
services by exercising the contractual power to terminate his 
services without assigning any reason. Admittedly the case 
of the employers is that the services of the concerned work- 
man were terminated by the management not as a measure 
of punishment in any disciplinary proceeding against him but 
by exercise of the contractual power vested in the management 
without casting any stigma on the conduct of the workman* 
As in the judgment of the Supreme Court the reason for ter- 
mination is very wide and admits of no exception, the conclu- 
sion cannot be avoided that the termination of service of the 
concerned workman for the reason as given out by the 
management cannot but be a case of retrenchment within 
the meaning of S. 2(oo) of the I. D. Act Admittedly the 
provision of S. 25F(b) of the T. D, Act providing for payment 
of retrenchment compensation has not been complied with 
by the management. It is a settled law that when any work- 
man is retrenched without prior payment of compensation 
according to the statute as stated above, such retrenchment 
or termination becomes fllegal and void. In view of the fact 
and circumstances stated above, the termination of service 
of the concerned workman, it being a case of retrenchment, 
it is void and illegal. 

Now I come to the most Important Issue In this Reference 
viz. the bonafides and justification in the action of the manage- 
ment in terminating the services of Shri Jagdish Prasad, 
Assistant from the the afternoon of 15th December, 1973. 
In Clause 5(e) in the letter of appointment of the concerned 
workman (Ext, Ml) the stipulation is that after successful 
completion of the period of probation his services can be 
terminated by three months’ notice in writing by either parties 
withint assigning any reason, the company always retaining 
the right of giving him pay in lieu of notice. The company 
on the strength of this contractual power terminated the 
services of the concerned workman from the afternoon of 
15th December, 1973 by giving him three months’ pay In 
lieu of notice (Fxt. M26), The case of the company in their 
written statement as well as before me is that the concerned 
workman from the verv beginning of bis service committed 
various acts of misconduct one after another. This reached 
the limit of tolerance of the employers, and as a matter 
of fact the employers lost faith and confidence in the con- 
cerned workman. It was due to loss of faith In him that 
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the employers invoked their contractual power by terminat- 
ing the services of the workman without assigning any reason 
and without any stigma on the concerned workman. In 
other words the case of the employers is that it is a ter- 
mination simpliciter, or what may be called automatic ter- 
mination. I shall first deal with the matter in the light of 
the above case of the employers. If the case is made out 
well and good. If not, I shall deal with the case in light of 
law touching upon the facls and circumstances of the case. 
It is the common ground of both the employers and the 
workmen that in case of loss of confidence and faith m 
the employee properly made out, because of his wrongful 
acts of omission and commission, the employers witf be justi- 
fied to temunte the services of the employee under their 
contractual power which will be a case of termination sim- 
pliciter. In this connection I woui'd refer to the law on the 
point as enunciated by the Supreme Court in A.l.R. 1975- 
S.C.661 (L. Michael & another- vs-Johnson Pumps Ltd) — * 

“Tribunal has power to X-Ray the order and discover its 
true nature — if the object and eftect of the attendant circum- 
stances and ulterior purpose be to dismiss the employee 
because he is an evil to be eliminated. An employer who 
believes or suspects that his employee particularly one hold- 
ing a position of confidence has betrayed that confidence, 
can, if the conditions of terms of employment permit, ter- 
minate his employment and discharge him without any stigma. 
But such belief or suspicion should not be a mere whim or 
fancy. It should be bonafide and reasonable. It should be 
on tangible basis and the power has to be exercised object!' 
vely in good faith. If the exercise of such power is not 
genuine on the ground of being colourable or malafide or 
on act of intimidation, unfair labour practice, the employer 
must discloae to the court the grounds of the impugned action 
so that the same may be tested Judiciously. When such 
orders are based on no evidence or unreasonable, the court 
may interfere”. The employers have tried to lay baresome 
facts and circumstances before me which led them to the 
formation of subjective feeling in the matter of loss of con- 
fidence in the concerned workman. The workmen have 
challenged the exercise of the contractual power by the em- 
ployers on the ground of it being colourable, malafide and 
an act of victimisation and unfair labour practice. For the 
sake of proper understanding and convenience I may divide 
the alleged acts of misconduct on the part of the concerned 
workman in two parts. In the first part I shall deal with the 
alleged acts of misconduct which were taken up by the em- 
ployers and for which eilher minor punishment were awarded 
to the concerned workman or he was warned. In the second 
part T shall deal with the immediate cause for which no 
disciplinary action was taken but which come within the 
ambit of what is called subjective feeling leading the manage- 
ment to lose confidence in the concerned workman and ter- 
minate his services. The learned Advocate appearing for the 
employers referred me to various papers which have been 
exhibited in this case. I will deal with some papers in this 
connection. From Ext. M53 it appears that the concerned 
workman refused to type letters of Dugda I on the ground 
that his appointment is for Dugda IT. From Ext, M3 
it appears that he was asked to give an account of his work 
done every dav. Then from Ext. M4 it appears that the 
concerned workman left office without permission and he 
was asked to explain why he should not be marked absent 
for half day. The concerned workman gave his explanation 
and ultimately the employers took no action against him. 
Ext. M6 shows that the employers complained about his 
disposal of work and asked him to improve his disposal. 
From Ext. M7 it appears that there was some delay on 
the pa if of the concerned workman in sending some wage- 
sheets to the account department. He was charge-sheeted 
and the concerned workman cave his reply Ext. M8, bv 
which he regretted the incident. Then it appears from Ext. Ml 2 
that the concerned workman was charged for shouting In 
the office and he submitted his explanation (Ext, W.6). On 
receipt of his explanation the concerned workman was cen- 
sured. The concerned workman challenged this order but 
this was not entertained by the management. Then it appears 
from Ext. M14 that the concerned workman was issued a 
charge-sheet as he violated the orders of the management 
to take charge of dutv from one Shri Pandey who went on 
leave. He submitted his explanation and on receint of his 
explanation the concerned workman was censured. From 
Ext Ml 8 it appears that he was attain censured, T need not 
bo in derail about the various allegations levelled against 
the concerned workman bv th* management in the long 
past as they are voluminous. I have however gone through 
128 01/76—13 


the papers which arc on record either as exhibits on the 
side ot the management or exhibits on the side of the 
workmen* Many of the allegations are very much minor in 
nature for which the employers took no action against the 
concerned workman. The papers further reveal that on a 
number of occasions the employers issued charge-sheets to 
the concerned workman who submitted replies to the mana- 
gement. The employers after receipt of the reply to the 
charge-sheets and, without holding any enquiry, inflicted minor 
penalties on the concerned workman i.e. he was censured. 
What do the above facts disclose. Even if I take the above 
facts in their face value it appears that they are all acts 
of minor misconduct for which minor penalties were awarded 
to the concerned workman and that too without holding 
any enquiry. In other words these minor punishments 
namefy censure which were awarded to the concerned work- 
man were unilateral acts of the management and in those 
cases the concerned workman was not afforded any oppor- 
tunity to defend his case. In other words minor penalties 
were awarded to the concerned workman without the minor 
acts of misconduct being proved in accordance with the 
principle of natural justice. The management appears to have 
taken into consideration the above facts in the formation of 
their subjective feeling resulting in the loss of confidence in 
the concerned workman. We must not lose sight of the facts 
that the management took the concerned workman to task 
by awarding minor penalties for the alleged acts of minor 
misconduct the nature of which I have already discussed, 
viz. refusing to type letters, leaving office without permission, 
shouting in the office, doing some private work sitting in 
his seat and so on and so forth. Not that the management 
simply stood by over the various acts of minor misconduct 
as alleged by them without taking any disciplinary action. 
Not that the management was a silent spectator to the alleged 
acts of minor misconduct in the formation of a subjective 
feeling about loss of confidence. In my opinion it is no 
reason and justice if the management award minor penalty for 
each act of alleged minor misconduct and take into consi- 
deration those facts over again to terminate the services of 
the concerned workman on the ground of loss of confidence. 
It is not a case of awarding heavier penalty on the con- 
cerned workman for his previous conviction as in criminal 
law. Awarding small punishment on the concerned workman 
on his acts of minor misconduct and then again banking 
upon the same in terminating services of the workman on 
the ground of loss of confidence on him amounts to award- 
ing double punishment to a person for the same offence 
which is not at afl desirable either here or anywhere. Either 
vou do not take any action against the concerned workman 
for his acts of misconduct but award him the ultimate punish- 
ment of termination of service on ground of loss of con- 
fidence, or you take action for individual acts of misconduct 
without banking upon the same over again to terminate his 
services on the ground of loss of confidence. T feel like re- 
ferring to a relevant portion of a decision in the case of L. 
Michael and another-vs- Johnson Pumps Limited which is as 
follows : “In a reasonable case of a confidential or responsible 
post being misused or a sensitive or strategic position being 
abused it may be high risk to keep the employee, once sus- 
picion has started and disciplinary ennuirv cannot be enforced 
in the matter There a termination simpliciter may be bona- 
fide not colourable and loss of confidence may be evidentiary 
of good faith of the employers”. The decision c peaks about 
recourse to the termination simpliciter for loss of confidence 
where a disciplinary action cannot be forced. This part of 
the case which I am dealing does not fit in with the relevant 
portion of the decision I have discussed above. Not that 
disciplinary action could not be forced on the concerned 
workman for his misconduct. As a matter of fact for the 
alleged acts of minor misconduct chargesheets were issued 
to the concerned workman, his explanation were obtained 
and then minor penalties were awarded as a measure of 
punishment. Tn view of the iv^culiar facts and circumstances 
about which T have discussed above and in view of the plvwe 
decision the alleged acts of minor misconduct for which 
minor penalties were awarded ns disciplinary measure cannot 
constitute nroner grounds for discharge simpliciter on the 
ground of loss of confidence. Thus goes the first part of the 
management's case giving nlnce to the second part viz the 
immediate ground which made the management to lose con- 
fidence in the workman c o as to u c e the last weapon in 
th*dr armoury viz. contracting power of terminating the 
services of the concerned workman on the ground of loss 
O* confidence The concerned workman was issued a charge- 
sheet dated 30/31, 3.73 (Fxf, M22T The charges levelled 
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are that he was found inciting workers to join an illegal 
strike from 24th March, 1973 to 29lh March, 1973 and (2) 
ho in collaboration with villagers were found constructing 
a bundh m the river to pic\cnt water coming to the intake 
well for the purposes of the washery, It appears that the 
matter was also reported to the police by the management. 
These are no doubt serious charges and the concerned work- 
man replied to the chargesheet denying the charges. Then 
it appears that an enquiry was ordered on the charges but 
pending the said enquiry the management terminated the 
services of the workman invoking their contractual power. 
The explanation as to why the management dropped the en- 
quiry midway and took recourse to the contractual powers 
appears to be that the concerned workman was trying to 
scuttle the enquiry as he took leave on the date fixed for the 
enquiry. It may be that the concerned workman took leave 
on one or two days on which the enquiry was fixed but 
there is nothing to show that it was tne intention of the 
concerned workman to scuttle the enquiry some way or other. 
Even if it is assumed for argument's sake that the concerned 
workman was trying to delay the enquiry it was open to the 
management on sufficient ground to hold the enquiry ex parte 
in the absence of the concerned workman and get the charges 
proved against him. The management did not go that way. 
That apart, the management did not try to prove the above 
misconduct by the concerned workman by adducing evidence 
before this Tribunal when I was not hearing on the prelimi- 
nary point but was hearing the issue as framed by the 
Ministry of Labour in its entirety. The management examined 
two witnesses both of whom had nothing to say in proof 
of the charges of misconduct as per Ext. M22. On the other 
hand the concerned workman, being examined before me 
have denied the charges, The strange part of the case remains 
that after the incidence of gross misconduct as alleged in 
the chargesheet Ext. M22 the concerned workman was allowed 
to work for 8 months thereafter. Not only that, innpite of all 
the allegations the concerned workman was given recommen- 
dations for his efficiency bv his superior officers in 1973. 
The above two positions disclose two contradictory facts 
Tf the conduct of the workman was reapprehenaible and bad 
beyond measure, how he could have been given recommen- 
dation for his efficiency Tn respect of the gross misconduct 
the management has disclosed only the chargesheets which 
were replied by the concerned workman and nothing more. 
Without more, this cannot be said to be a disclosure of facts 
which are to be judicially tested as per decision in A.I.R, 
1975 — S.C.661. The disclosure of the charge-sheet and replv 
thereto when judicially tested proves nothing beyond the facts 
that certain charges of gross misconduct were levelled against 
the concerned workman and the denial of the same. Tjoss 
of confidence is a subiectivc feeling or individual reactionto 
an objective set of facts and motivation. In my opinion 
the fact disclosed cannot be said to be objective in the *ense 
of formulation of a subjective feeling. ‘Loss of confidence’ 
is not a byword it must be the consequence of the loss con- 
fidence doctrine legally accepted, Tn what circumstances and 
against whom these doctrine of loss of confidence can be app- 
lied is as wc see from the decision just quoted above. Tt can 
be applied in the case of a confidential or responsible post 
being misused bv holder thereof or a sensitive or strategic 
position being abused bv a person in that position so that 
it may be high risk for the employers to Wp such an em- 
ployee in service. Did the concerned workman occupy such 
a position or post. As evidence has it, the concerned work- 
man was an Assistant in the office and his job is of a cleric-iT 
nature like tvpinr filing etc. It is not in the pidence that he 
was entrusted with some work of confidential nature. Tt is 
not abn disclosed that he was holding ft responsible port 
or a sensitive or strategic potion The doctrine of the loss 
of confidence cannot reasonably be applied ip rpeh and 
every case when it suits the convenience of the employers, 
not to speak of in the case of an Assistant who is doing 
clerical ioh of routine nature Tn short there was no ‘con- 
fidence* which could be ‘lost’ He cannot be forcibly nut 
into the position of confidence merely to apnlv the doctrine 
of the loss of confidence against him Tt may be that the 
concerned workman was not a faithful as there were some 
others. But that is not enouch to invoke the doctrine Accord- 
ingly in non Q of the two naits of the cnee which T have 
divided can the doctrine of loss of confidence be applied 
for reasons as discussed >hov fl 'Lo<-s nf confidence* theory 
having gone the case boils down to this that the manage- 
ment terminated the services of the concerned workman 
by exercise of their contractual powers The Ipjv ped Advocate 
for the employers concedes that the industrial jurisprudence 


has put some restrictions on the right of the management to 
terminate the services of the workman by exercising the 
contractual power. The management has to disclose ail the 
material facts for which the court should judge whether the 
action of the management is bona fide or whether it is colour- 
able exercise of the power or they are mala tides. The leading 
case laws on the point are Buckingham & Karnatak Co, Ltd- 
\s, their workmen (1951-U-LLJ 314), Chartered Bank vs, 
Ch arte led Bank Employees Union (1960-1I-E1J 322), U. B. 
Dutt & Co.-vs-workmen (1962-1-LLJ 374), Murgaon Mills 
Ltd.-vs-Jndustrial Tribunal, Madras, (1965-I-LLJ 422 S.C.). 
I need not multiply cases. The ratio decided in those cases 
it that in exercising contractual power the requirement of 
bona fide is essential and if the termination of service is 
colourable exercise of that power the Industrial Tribunal 
would have the jurisdiction to set aside such order. In such 
cases the Tribunal is justified to enquire into the reasons 
which led to such termination pnd also if the reasons have 
been properly made out. In case of the alleged minor mis- 
conduct in the present case the management took disciplinary 
action by awarding censure to the concerned workman and 
they cannot be re-agitated again. Tn case of the charges of 
major misconduct only a charge sheet was issued and the 
reply of the concerned workman was obtained. An enquiry 
was ordered but without concluding the enquiry the manage- 
ment terminated the services of the concerned work- 
man under contractual power. Tn this connection 
I should refer to the U, B. Dutt case (1962-T- 
LLJ 374). The case is some what similar to the pre- 
sent reference. There also the management suddenly dropped 
the departmental proceedings which were intended to be held 
and decided to discharge the employee under contractual 
power. It was held in the U, B, Dutt case if the enquiry was 
not held by the employers and action was taken under con- 
tractual power, the employer could defend his action under 
contractual power by leading evidence before the Tribunal 
to show that there was in fact misconduct and therefore Iheii 
action under contractual power was bona fide and not colour- 
able exercise of the power under the rules. I may again say 
that the management did not lead evidence befpre the Tribunal 
that there was in fact misconduct and their action under the 
contractual power was bona fide. In U. B. Dutt’s case it is 
also held that if the employer suddenly drop the departmental 
proceedings which were intended to be held it was clearly 
a colourable exercise of the power under the contract of 
service. The sequence of events in the instant case dearly 
show that it was not a case of termination simpliciter but 
a case that the workman was punished for misconduct 
by termination of services. It is by now well settled that 
when the termination of services is punitive in character It 
cannot be a case of termination simpliciter* This will be borne 
out by the fact that immediately preceding the termination 
of the concerned workman’s services, a charge of gross mis- 
conduct was hanging on his head and from the stand taken 
by the management before me by argument or with papers 
it is clear that the management at this stage punished the 
concerned workman and this termination goes hand in gloves 
with the misconduct of the concerned workman. I have no 
doubt in my mind that the older of termination was punitive 
in character and it should be taken as a punishment for the 
alleged misconduct. The plea of termination of simpliciter 
is of no avail as termination in effect has been brought 
about on the ground of misconduct. A question may arise 
that if the standing orders of the company do not apply to 
the concerned workman. Can an enquiry into the misconduct 
of the concerned workman be forced upon the employers. 
Tn this connection I mav refer to S.O.L.J Vol. V 2968 (mana- 
gement of UtkaT Machine ry-vs-Shanti Patnaik) which is a 
Supreme Court judgment. In that case there was no standing 
order. The Supreme Court held that in the absence of any 
standing order the unsatisfactory work of an employee may 
be treated as misconduct and when the workman was dis- 
charge according to the management for such unsatisfactory 
work it should be taken that her discharge was tantamount 
to punishment for an alleged misconduct. The management 
was therefore held not justified in discharging the work- 
man without holding a proper enquiry- In that case also 
the management adduced no evidence for the misconduct 
of the workman. So even if the standing orders of the com- 
panv do not upplv to the concerned workman it ^ was in- 
cumbent upon the employers to bold a proper enquiry when 
his termination of service was a punishment for a mis- 
conduct. But the cose before me is some what better even 
if it is assumed that the standing orders do not apply tp the 
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concerned workman but the Discipline and Appeal Rule app- 
lies to him. The above rules specify what arc the acts mis- 
conduct and sabotage. Is the charge levelled against the 
concerned workman one such misconduct as specified in the 
Discipline and Appeal Rules ? II is surety an act of mis- 
conduct. Then Discipline and Appeal Rules provide that when 
an employee is charged with misconduct which may lead to 
a position of a major penalty, the disciplinary authority can 
frame definite charges, and an enquiry shalF be held by the 
disciplinary authority in which all reasonable opportunity shall 
be afforded to the employees for defending his case. The 
management has not followed the Discipline and Appeal 
Rules if it applies to the concerned workman. Standing 
Orders or no Standing Ordcis, an enquiry must be held 
before discharging an employee on the ground of gross mis- 
conduct, otherwise security of tenure secured by industrial 
jurisprudence and authenticated by a catena of cases of the 
Supreme Court can be subverted by a neo formula. The days 
of hire and fire have gone and services of an employee 
cannot be terminated without subjecting him to disciplinary 
proceedings unFess it is a case of discharge simplicitcr, which 
it is not as I have discussed above. In any view of the 
matter the management has failed to prove before this Tii- 
bunal the misconduct of the concerned workman by suitable 
evidence for which punitive action was taken. The facts and 
circumstances disclosed by them also do not hit the mark. 
After giving my anxious consideration to all the facts and 
circumstances of the case and materials on record I do not 
find that the action of the management in terminating the 
services of the concerned workman was bona fide nr_d justified. 
On the other hand it can well be said that it is colourable 
exercise of the contractual power vested in the management 
to terminate the services of the concerned workman without 
assigning any reason. I may again say that the whole issue 
regarding the justification and bona fide of the action of the 
management was for adjudication before me and the parties 
adduced their evidence, The management failed to prove the 
misconduct of the concerned workman by adducing evidence. 
Therefore there can arise no question of affording another 
opportunity to the management to prove the misconduct of 
the concerned workman by adducing further evidence. 


Another point uiged before me by the learned Advocate 
representing the workman is that the concerned workman 
having been appointed by the Superintendent of the Central 
Coal Washeries Organisation, Hindustan Steel Limited, the 
impugned order of dismissal issued by the washery manager 
who was an officer inferior in rank and status to the said 
Superintendent was ultra vires, unauthorised and illegal, and 
accordingly the workman concerned should be diiccted to be 
reinstated with full back wages. Admittedly the concerned 
workman was appointed by the Supreintcndenl of the Central 
Coal Washcries Organisation of Hindustan Steel Limited on 
7-6-68 and the letter of dismissal was issued by the washery 
manager on 15th December, 1973, Admittedly the washery 
manager is an officci inferior in rank and status to the Super- 
intendent of the Central Coal Washery, It is submitted by 
the learned Advocate for the workmen that according to 
clause 31(f) of the standing orders no order of removal 
or dismissal from service shall be made by an authority 
lower than the appointing authority of the employee con- 
cerned, It is also submitted that the standing orders cannot 
be altered or amended by the management except by having 
recourse to the process laid down in the Standing Orders 
Act, and this not having been done, any amendment or 
change brought about by the standing orders without re- 
course to the procedure is invalid. Of course if my finding 
was that the concerned workman is governed by the Certified 
Standing Orders of the company in that case the older of 
dismissal of the concerned workman by the washery manager 
would have been unauthorised and illegal. But f have already 
held tinder the relevant issue above that the concerned work- 
man is not governed by the standing orders but by the 
Discipline and Appeal Rules. The Discipline and Appeal 
Rules of Hindustan Steel Limited is marked Ext, M62. It 
appears that when the concerned workman was appointed 
the Disciplinary authority was (i) Authority empowered to 
make appointments and (ii) such officer as may be em- 
powered by the appointing authority. According to the mana- 
gement, the above provisions in the Discipline and Appeal 
Rules have been amended any they have filed those amended 
Office orders which arc marked Fxt. M44 and M45 (after 
objection). The learned Advocate representing the workmen 
raised abjection against these documents being admitted in 


evidence as they aic mciety cyclostyled copy without being 
proved according to law. If the workmen dispensed with the 
formal proof of these documents in that case there would 
have been no difficulty. But when objection has been raised 
from the side of the workmen they cannot be admitted in 
evidence without being legally proved. At the relevant time 
l did not shut out these documents and marked them as Exts, 
M44 and M45 (after objection) so that I may be in a posi- 
tion to find if they have been legally proved or not consi- 
dering submissions of both sides. As they have not been 
legally proved the only course left open to the court is to 
expunge these documents from evidence. Now let me in- 
cidentally Took into the documents. It appears from Ext M45 
that in case of Class TIT posts the appointing authority is 
washery manager and the disciplinary anthoity is also washery 
manager in case of major penalties. This office order is 
dated 25-8-69. Now according to Rules 22 of the Discipline 
and Appeal Rules the board may amend, modify or add 
to these rules from time to time and all such amendments, 
modifications or additions shall lake effect from the date 
slated therein. The order Ext. M44 or M45 do not appear 
to have stated therein from what date the amendment as 
per Ext. M44 and M45 shall take effect. In that view of 
the matter the order dated 25-8-69 (Ext. M45) or Ext. M44 
cannot have any retrospective effect even if it was accepted 
as a proved piece of document. It is submitted by the learned 
\dvocate for the workmen that an amendment brought 
about unilaterally by the management in the service rules 
cannot operate to the detriment of the workman concerned. 
If the rules were different at the time when he was appointed, 
in that case he wilF be governed by the rules existing at the 
time of his appointment and not by the amended rules. He 
refers to the decision of the Supreme Court in the case of 
Western India Match Co.-vs-tneir workmen as reported in 
(1973 Indian Factory TournaT Report — Part VTII at page 
245) which appears to have held that any variation in the 
terms and conditions of service made after the appointment 
of the concerned workman which is inconsistent with his 
original terms and conditions of service cannot be made 
The decisions of the Supreme Court in the case of Delhi 
Transport Corporation-vs-B R. L, Hadley Sc others as re- 
ported in (1973-S. C L, J, Vol. 10, page 110) has been re- 
ferred to. It appears therefrom that the protection afforded 
to an employee that he cannot be dismissed by an authority 
inferior to his appointing authority will be avaiFable to the 
aggrie\ed workman even if by subsequent delegation of power 
an authority inferior in rank to the appointing authority ha' 
been given the authority of dismissal. Tt is therefore an 
accepted principle in law that a workman cannot be dis- 
missed by an authority which is inferior in rank to his 
appointing authority. It is also an accepted principle in law 
that anv amendment brought about unilateral^ by the mana- 
gement in the service rules subsequent to the appointment 
of the concerned workman cannot operate to the detriment 
of the workman concerned. So the fact boils down to this 
that when the concerned workman was appointed the appoint- 
intz authority was the Superintendent of the Central Coal 
Washcries of Hindustan Steel T imited and the disciplinary 
authority was the authority empowered to make the appoint- 
ment which means the Superintendent of the Central Coal 
Washeries, and (ii) such officer as mav be empowered by the 
appointing authority. Fxts, M44 and M45 do not indicate that 
the appointing authority viz. the Superintendent of Central 
Coal Washeries empowered the wnsfrrv manager as discipli- 
nary authority in view of the principles as T have already 
discussed, in the case of the concerned workman has appoint- 
ing authority viz the Superintendent, Central Coal Washeries 
of Hindustan Steel T imited should be his disciplinary 
authority also In view of the above, the dismissal of the 
workman having been made by an incompetent authority is 
illegal and void Tf that be so, the workman is ordinarily 
entitled to the relief flowing from an invalid order of dis- 
missal. 

No other point relevant for our purpose was canvassed be- 
fore me. I also do not think that any other point calls for a 
decision for the purpose of the issue under reference. It is mv 
finding that it is not a case of termination simplicitcr. The 
plea of loss of confidence has not been made out. The ser- 
vices of the concerned workman have been terminated as a 
punitive measure on grounds of misconduct without holding 
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enquiry under thb service rules or according to the principle 
of natural justice. So the order of termination of services of 
the workman are unjustified and not bonafide. Misconduct of 
the concerned workman has not been proved. 

In the result the action of the management of Dugda Coal 
Washery of Messrs Hindustan Steel Limited, Post office Dugda, 
District Giridih, in terminating the services of Shri Jagdish 
Prasad. Assistant from the 15th December, 1973 (after-noon) 
is not bonafide and justified. The concerned workman is there- 
fore entitled to be reinstated to his originai job with continuity 
of service and back wages from the date of termination of 
his services till he is reinstated in his job. 

This is my award. 

K. K. SARKAR, Presiding Officer 
[No. L-2012 /33 /74-LRII /DIHA] 
New Delhi, the 6th January, 1977 

S.O. 324. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal No. 2, Dhanbad, in the Indus* 
trial dispute between the employers in relation to the manage- 
ment of South Jharia Colliery (R, N. Bagchi Dobari section) 
of Messrs Bharat Coking Coal Limited, Post Office Jharia, 
District Dhanbad and their workmen, which was received bv 
the Central Government on the 28th December, 1976. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO. 2) AT DHANBAD 
Reference No. 69 of 1975 

In the matter of an industrial dispute under S. 10(1) (d) 
of the Industrial Disputes Act, 1947. 

(Ministry’s order No. L-20012/21/75-D, III(A) dated 
19-6-1975). 

PARTIES : 

Employers in relation to the management of South 
Jharia Colliery, (R, N. Bagchi Dobari Section) of 
Messrs Bharat Coking Coal Limited, Post Office 
Jharia, District Dhanbad. 

AND 

Their workmen. 

APPEARANCES : 

On behalf of the employers — Shri T. P. Choudhury. Ad- 
vocate. 

On behalf of the workmen — Shri B. Lai, Advocate. 

State : Bihar, Industry :Coal. 

Dhanbad, the 22nd December, 1976 

AWARD 

The Government of India, Ministry of Labour sent the 
above reference to this Tribunal for adjudication of the in- 
dustrial dispute involved in the reference with the following 
schedule of Issues framed : 

SCHEDULE 

‘"Whether the action of the management of South Jharia 
colliery, R. N. Bagchi Dobari Section of Messrs. 
Bharat Coking Coal Limited, Post Office, Jharia, 
Diserict Dhanbad, in dismissing Shri Prasad Rajwar. 

Loading Superviser, with effect from 24th Septem- 
ber, J 974, is justified ? If not, to what relief is the 
said workman entitled ?” 

This reference was initially fixed for hearing on a pre- 
liminary point about the validity of the domestic enquiry 
which preceded the dismissal of the concerned workmen. 
Both sides adduced evidence. The learned Advocate Shri B. 
Lai representing the workmen submits before me that there 
ia no technical violation in the enquiry proceedings. It there- 


ioic 3 comes to itus ihdL the domestic enquiry wau held pro- 
pcai> complying wun me principles or numn-u juanue. nc 
iiuvv^voi iuo.inui l lull Inc emu gen ui uusouiiuuei agam&i me 
Luiivcuicu woikmuii wuc noi csiaumnea in me domestic 
cnquiiy and invoking the aul or iiA or the Industrial 
reputes acl me iiiDunai snouid disagiee wun me inklings 
oi die wnquuy omver tnai me ciiaige ol wmui mbUDoiama- 
uon and aisooeaience against the concerned woikman has 
Outn pioveu ana sei-asiae me cuuer or aismissai a* passeu 
oy me employers, me learned Auvocale onn i. r. onuu- 
unury rur me empioycis suomns that me Court cannot invoke 
me aid or b. iiA at this sLage ana the employees snouid be 
given runner cnunce to auauce evidence, me icarnca Advo- 
cate tor me workman reiers to the case of the workman 
ot fire btone lyre Rubber Company vs. me management 
as reported m 1U b.C.L.J lo9. Bctore going lurther I should 
nrst aeciae tne position or law arising out or S. 11 a or tnc 
Ljj. Act read wtm me firestone lyic & Rubber company s 
case, ine position is admitted that under £>, IIA of the Act 
tne Iribunai can reappraise the evidence as adduced m the 
domestic enquiry ana aisagiee with the trading ot the do- 
mestic enquiry and can noid that the charge nas not been 
made out i t it so transpires. The Tribunal is also empowered 
to disagree with the punishment meted out to the charge- 
sncctcd workman, ihc question that comes lor consideration 
is it the employers should be given a chance to adduce 
tresh evidence in justification of their action of dismissal if 
the Tribunal on reappraisal ot evidence disagrees with the 
hndings or the domestic enquiry and the punishment meted 
out to the concerned workman. The learned Advocate of 
the employers submits that the Supreme Couit in the case 
of Firestone Tyre & Rubber Company has not taken away 
the right of the employers to adduce tresh evidence in such 
circumstances. He refers to the Proviso of S. IIA and submits 
that the words l on the materials on record’ finding place 
therein do not mean only the evidence adduced by the em- 
ployers in the domestic enquiry and the proceedings of the 
domestic enquiry but they also mean additional evidence being 
led before the Tribunal by the employers in support of their 
action. 1 cannot agree with the submissions of the learned 
Advocate for the employers in regard to the Proviso of 
S.11A of the 1. D. Act and his submissions with regard to 
the decision of the Supreme Court as above. The pica that 
it was only a hearing on the validity of the domestic enquiry 
and as such there should be another hearing on merit is 
a plea. In my opinion, of tne bygone days, i.e. before the 
introduction of S. UA and before tne decision of the Supreme 
Court in the Firestone Tyre 8c Rubber Company’s case, ac- 
cording to which the whole law in this respect has been 
practically chartgcd. In this connection I should refer to 
the decision of the Supreme Court in the above case which 
is relevant for our purpose. 1 may refer to paragraph 36 of 
10 S.C.LJ 159 at page 182 where the Supreme Court holds 
that if there has been no enquiry by the employers or if 
the enquiry held is defective, it is open to the employers 
even now to adduce evidence for the first time before the 
Tribunal justifying the order of discharge or dismissal. The 
words ‘even now’ a$ used above are important. They mean 
that before the introduction of S, 11A of the Act, where 
there has been no enquiry held by the employer or when 
the enquiry held is defective the employer had the right to 
adduce evidence for the first time before the Tribunal in 
justification of their action. These words further connote 
that even after the introduction of S, 1 1A where there has 
been no enquiir held by the employers or where the enquiry 
held is defective it is even now open to the employer to 
adduce evidence before the Tribunal justifying their action. 
It will therefore appear that one thing is common both before 
the introduction of S. 11A and after the introduction ot 
S. 11A ancL that common thing is ‘where there has been no 
enquiry held by the employer or the enquiry held is defective’. 
If that be so I do not understand where is the scope of 
the employer to adduce additional evidence in support of 
their action when and where there has been a proper enquiry. 
T should therefore think that where a proper domestic enquiry 
has been held Ey the employer there can be no scope for 
them to adduce additional evidence in Support of their action. 
The misconduct was heard on merit before the domestic en- 
quiry and therefore the materials of the parties on merit 
wore produced in the domestcc enquiry. In this connection T 
may again quote the concluding sentence of paragraph 36 

in 10 S.C.LJ 182. The sentence is 1 this right to the 

management to sustain its order by adducing independent 
evidence before the Tribunal if no enquiry has been held 
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or that enquiry held is detective ( under lining mine)* has 
been given judicial recognition over a long period ot years. 
Here also the buprern* Court speaks about the right of the 
management to adduce independent evidence only when no 
enquiry nas been held or the enquiry held is found detective. 
It is relevant now to reter to paragraph 35 of 10 b.C.LJ 159 
at page 181 which is as toilows : “we will first consider cases 
where an employer has held a proper and valid domestic 
enquiry betore passing the older ot pumsnment. Previously 
tne tribunal had no power to interfere with its findings ot 
misconduct recorded in the domestic enquuy unless one or 
other lnhrmities pomted out by this Court in Indian Iron & 
Steel Co. Limited existed. The conduct of disciplinaiy pro- 
ceeding and th*,punishment to be imposed were all considered 
to be a managerial function with which the "tribunal had no 
Power to intertere unless the finding was perverse or the 
punishment waa so harsh as to lead to an Inference of 
victimisation or unfair labour proctice. The position m 
our view has now been changed by S, 11 A, The words 
“in the course of the adjudication proceeding, the lnbu- 
nai is satishicd that the order of discharge or dismissal 
was not justified” clearly indicates that the Tribunal is 
now clothed with the power to reappraise the evidence 
in the domestic enquiry and satisfy itself whether the said 
evidence relied on by an employer established the mis- 
conduct alleged against the workman.” Now, I may pause 
here for a moment. The Supreme Court says that the 
Tribunal is now clothed with the power to reappraise the 
evidence in the domestic enquiry. Reappraisal by the Tri- 
bunal can be only reappraisal of the evidence as adduced 
in. the domestic enquiry. How thers can be a reappraisal 
of the evidence which is not yet born, i.e. the inde- 
pendent evidence whicn is sought for by the learned Advocate 
apj^earmg for the employers m justification of their action. 
Then I may continue to quote the decision of the Supreme 
Court “what was originally a pluisiblc conclusion that could 
be drawn by an employer from the evidence has now given 
place to a satisfaction being arrived at by the Tribunal that 
the finding of the misconduct is correct. The limitation im- 
posed on the power of the Tribunal by the decision in Indian 
Iron & Steel Co. case can no longer be invoked by the 
employer. The Tribunal is now at liberty to consider not 
oirfy whether the findings of the misconduct recorded by an 
employer is correct, but also differ from the said finding if 
a proper case is made out. What was once largely in 
realm of construction of the employer has ceased to be so 
and now it is the satisfaction of the Tribunal that finally 
decides the matter.’ 1 2 3 I may now refer to some portion of 
paragraph 33 of 10 S.C.LJ 159 at page 180 which is as 
follows : “This will be a convenient stage to consider the 
contents of S. 11A. To invoke S. 11 A it is necessary that an 
industrial dispute of the type mentioned therein should have 
been referred to an industrial Tribunal for adjudication. In 
course of such adjudication the Tribunal has to be satisfied 
that the order of discharge or dismissal was not Justified. 
If it comes to such a decision the Tribunal has to set aside 
the order and direct reinstatement of the workman on such 
terms as it thinks fit. The Tribunal has also power to give 
any other relief to the workman including the imposition 
of lesser puflTSlfment having due regard to the circumstances, 
Thc_ Proviso casts a duty on the Tribunal to rely on the 
materials on record and prohibits it from taking any fresh 
evidence. Even a mere reading of the Section does indicate 
that a change in the law as laid down by this Court has 
been affected.” A careful reading of the above observations 
of the Supreme Court I think makes it amply clear that 
when there has been a valid enquiry held by the employer 
there can be no question of allowing the employers to ad- 
duce Independent evidence over again in justification of their 
action. In my opinion it is also amply clear that the ques- 
tion of allowing the employers to adduce independent evi- 
dence comes only in those cases where no enquiry has been 
held or where the enquiry held is defective. 

Now I may come to consider the decision of the Supreme 
Court in rcgai d to “materials on record” as they find place 
in the Proviso to S. 11A of the I.D. Act. According to the 
Supreme Court “materials on record" take in: — 

(1) the evidence taken by the management at the 
enquiry and the proceedings of the enquiry, or 

(2) the above evidence and in addition any further 
evidence led before the tribunal, or 

(3) evidence placed before the Tribunal for the first 
time in support of the action taken by an em- 


ployer as well as tnc evidence adduced by the 
workmen centre. 

±n ruy opinion ioi a cicai undtisUnuuig or wlim tnc 
jLiyitiUo CoUil nas bald on malcium uU lecuiu , tne aidUu 
snoLLiu nui DC tom iiom its context. At appeals uiaL ueiuic 
Lilt jupiwmc Court it was urgeu iiom tnc side oi uie woik- 
men mat w view ot 6, HA ol the i.D, Act and the proviso 
tnertto U is now oongaLoiy on tne pan or me employers 
lo non! a domes uc enquiry and wneic no sued enquuy was 
neid it was not open to tne employer to adduce evidence 
ueioie tne IiiDunar m jusuncauon or then aciion. it was 
r miner urged in Uic bupicme Court mat it no suen enquny 
has been neid the court can suaigdtway pass uideis ioi 
lcmsUuemcnt of tne woikmen wimout giving any chance 
lo tnc employe! to adduce additional evidence m support 
ol their action. It appears that the Supreme Court did not 
agree witn this submission. The Supreme Court observes 
that under is. 11A the right of the employers to adduce 
evidence Delore the Iribunai has not been taken away alter 
the introduction of S.11A. So we may consider what was 
ific right enjoyed by the employer before which has not 
been taken away by S. 11 A. The right of the employer to 
adduce additional evidence before the Tribunal existed only 
m those cases where no enquiry waa held or the enquiry 
held was detective. That right has not been taken away can 
therefore mean the nghi ot the employer to adduce indepen- 
dent evidence where no enquiry was held or the enquiry 

held was detective. The observation of the Supreme Court 
m this connection is relevant. While dealing on the aspect 
of “material on record” the Supreme Court observed that 
from the Proviso it is not certainly possible to come to the 
conclusion that when once it is held that an enquiry has 
not been held or is found to be defective, an order rein- 
stating the workman will have to be made by the Tribunal. 
This also covers a case where no enquiry has been held 
or the enquiry held is found to be defective. The decision 

of the Supreme Court in paragraph 51 is that the Tribunal 

can interfere with the findings of the domestic enquiry 

and also with the punishment meted out to the workman 
on the basis of their findings. Then the observation of the 
Supreme Court is that when such wide powers have been 
conferred on the Tribunals, the legislature obviously felt that 
some restrictions has to be imposed regarding what matter 
could be taken into account. Such restrictions are found 
in the proviso. The proviso emphasises that the Tribunal 

has to satisfy itself one way or the other regarding mis- 

conduct, punishment and relief to be granted to the work- 
man only On'lhe basis of materials on recoid before it. The 

Tribunal for the purpose referred to above cannot call for 

further or fresh evidence as an appellate authority may nor- 
mally do under a statute when considering the correctness 
or otherwise of an order passed by a subordinate body. The 
Supreme Court no doubt says that the materials on record 
take in: — 

(1) the evidence taken by the management at the en- 
quiry and the proceedings of the enquiry, or 

(2) the above evidence and in addition any further 
evidence led before the tribunal, or 

(3) evidence placed before the Tribunal for the first 
time in support of the action taken by an employer 
as well as the evidence adduced by the workmen 
centre. 

I have already discussed about this aspect of the Supreme 
Court decision with reference to the context. The context 
is that from the side of the workmen it was submitted before 
the Supreme Court that where no enquiry held by the em- 
ployer or the enquiry held was defective, the Tribunal may 
straightway pass order to reinstate the aggrieved workman 
without giving any opportunity to the employers to adduce 
independent evidence in support of their action. The 
Supreme Court said ‘no 1 , where the employers have held 
the enquiry but the enquiry found defective the employers 
should be piven the chance to adduce evidence in support 
of their action. In my opinion the decision of the Supreme 
Court on materials on record as in (1), (2) and (3) above 
covers all conceivable circumstances that may arise. They 
cover cases where no enquiry has been held or enquiry 
held is found to be defective and they also cover cases 
where a proper and fair enquiry has been held by the em- 
ployers. In my opinion (1) of the Supreme Court as stated 
above covers cases where a proper and valid enquiry has 
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been made. Sub-para ( 2 ) Q t the Supreme Court as above 
is an auernauvc to sub-para (1;. In my opinion this sub- 
para (2) covers eases wneie no uoinesuc enquny has been 
neld or the domestic enquiry held is cieiecLive, ^ub-paia 
(3J or the Supreme Couic as above also covers cases wneie 
Uiere is no enquiry or the enquiry is round lo be detective. 
Malting mio consideration air tacis and cucuinstances, omy 
in those cases wnere no domestic enquiry was held or whcic 
the domestic enquiry held is round deieetivc do the emplo- 
yers get a chance to adduce independent evidence in support 
of their action, in short my finding is thaL aiter ihe intro- 
duction oi 1 1 A oi the LD. Act me fiibunul can i e assess 
the evidence in the domestic enquiry and can disagree with 
the findings ot the domestic enquiry without attoiding tur- 
ther opportunity to the employer to adduce independent evi- 
dence in respect of those cases wheie proper and valid en- 
quiry has been held. It is only when no proper and valid 
enquiry has been held can the employers be airorded oppor- 
tunity to adduce independent evidence in support of their 
action. Jn the case under reference before me the learned 
Advocate from the side of the workmen while conceding the 
validity of the domestic enquiry made his submissions as 
to why the findings ot the enquiry officer should be intcitcrcd 
with, i shall now confine myself to the assessment of the 
evidence as adduced in the domestic enquiry and the pro- 
ceedings thereof. If I find that from the materials on recoid 
the charge of misconduct has been made out then it is 
alright for the employers. If, on the other hand, I find 
that the charge has not been made out I have to disagree 
with the findings of the enquiry officer and then the neces- 
sary consequences will follow. The allegation in the charge- 
sheet issued to the concerned workman who was the loading 
supervisor is that it was reported to Shri M. Banerjcc the 
manager of the colliery that on 11-6-1974 at about 6.15 P.M. 
the Sub-area manager accompanied by the manager of the 
East Bhagatdih colliery and one mining sirdar of Rajapur 
inspected the loading operation at R, N, Bagchi Dobari 
Sidings and found that 5 low-side wagons were being loaded 
with depot cuttings and depot ashes m the presence of the 
concerned workman. The above act of the concerned work- 
man has been alleged to be a misconduct under Rule 18 
(c) ‘‘wilful Insubordination or disobedience whether alone 
or in conjunction with another or others of a lawful or 
reasonable order of a superior” and also “habitual neglect 
of work" of the standing orders of the colliery. The learned 
enquiry officer finds that the second charge of “habitual 
neglect of work” has not been proved but he came to the 
conclusion that the charge of “wilful insubordination and 
disobedience’ has been proved. The case of the employers 
appear to be that instead of loading coal 5 low-side wagons 
were being loaded with depot cuttings and depot ashes in 
the presence of the concerned workman. It further appears 
that the wagon loaders were loading tho e five wagons and 
the loading supervisor was supervising the operation. The 
concerned workman examined as WW. 1 says in his evi- 
dence that such, loading was done on that day with instruc- 
tions of the manager (Acting Manager). Shri Rameshwar 
Beldar examined as DW-ii before the enquiry officer says 
that that on the date of incidence Shri Banerjee, Assis- 
tant manager ordered him to load the wagons with the 
depot cuttings. The defence witnesses viz. DW-iii f DW-iv, 
DW-v. DW-vi and DW-vii also stated before the enquiry 
officer that the wagons wcie being loaded with depot cuttings 
on that day as per the instructions of the Assistant Manager, 
Shri Banerjee. So the persons who were loading the wagons 
give out before the inquiry officer that the wagons were 
loaded with depot cuttings under the insti notions of the 
Assistant manager, Against the positive evidence of the 
witnesses the Assistant manager was not examined before 
the enquiry officer to give a denial to the above evidence 
of the defence witnesses. It is true that the management 
witresses examined before the enquii y officer found that 
depot cuttings were being loaded in the wagons in the 
presence of the concerned workman. These witnesses are 
however not in a position to say before the enquiry officer 
in what circumstances and under whose instructions the 
wagons were loaded with, depot cuttings. It was only the 
Assistant manager who was competent to give a denial of 
his alleged instructions, but he has not been examined in the 
domestic enquiry. The learned Advocate of the emplovers 
submits that the concerned workman should have examined 
the Assistant manager when he made allegations against 
him. The learned Advocate for the workmen Submits that 
the Assistant manager against whom allegations have been 
made would never come to support the concerned workman 
and so there can he no question of the concerned workman 


culling the Assistant manager in the domestic enquiry to 
suppoit nun. the concerned workman exammed at WW. 1 
bcroie me says that the wagons aic loaded under the ins- 
tructions of the manager ot the eollieiy and all documents 
i elating to wagon loading remain with the despatch clcik 
and these papers indicate what quality of coal would be 

loaded and where they would be despatched. It is sub- 
mitted from the side of the workmen that the concerned 
workman was merely a supervisor for loading and he is 
not expected to know what is being loaded in the wagon 
and what has been ordered to be loaded. The management 
have not shown belore the enquiry officer as to wha! are 
the actual duties ot the loading supci visor i,e, if he is 

only to supervise loading done by the wagon loaders or 

he is informed what kind of coal is to be loaded in the 
wagon by the wagon loaders, In the absence of any such 
evidence it will be going too far to hold that the loading 
supervisor was also performing the duty of checking the 
qualyty of coal loaded in the wagon instead of simply super- 
vising that the wagons are being loaded by the wagon 
loaders. In the charge sheet it js staled that committed 
a misconduct whether alone or in conjunction with others. 
It does not appear that wagon loadeis who are actuafiy 
loading the wagons vvere also charge-sheeted and no reason 
has been assigned for this. In view of the evidence on 

record as assessed by me 1 cannot find that the concerned 
woikman as loading supervisor was responsible for loading 
the wagons with depot cuttings. I thereto] c disagree with 
the findings of the enquiry officer that the concerned work- 
man Is guilty of misconduct viz. ‘wilful insubordination and 
disobedience 1 , I should think that there can be no question 
of insubordination and disobedience in the present set of 
circumstances. The model standing order or any other 
standing order have not been filed before me. In my 
opinion the incidence of insubordination or disobedience has 
been misapplied in the present set of circumstances. If at 
all the concerned workman was responsible it would have 
amounted to other kind of misconduct than the misconduct 
of insubordination or disobedience. What was the insubor- 
dination or what was the disobedience was not unfolded 
before the enquiry officer by the management. So in another 
view the concerned workman could not have been 
found guilty of insubordination and disobedience. Finally 
T should Say that the alleged misconduct has not been pro- 
ved against the concerned workman and The order of the 
management dismissing the concerned workman on the 
findings of the enquiry officer cannot be sustained. The 
concerned workman is therefore entitled to relief flowing 
from unlawful dismissal. 

In the result, I hold that the action of the management 
of South Tharia colliery, R. N. Bagchi Dobari Section, of 
Messrs Bharat Coking Coal 1 imited, Post Office Jharia, Dis- 
trict Dhabad, m dismissing Shri Pam Prasad Raj war, Loading 
Supervisor, with effect from 24th September, 1974 is not 
justified. The concerned workman be reinstated in his 
original job with full back wages and continuity of service. 

This is my award, 

[No. L-200 12/21 /75-D III A] 
K. K. SARKAR, Presiding Officer 


New Delhi, the 7th January, 1977 

S.O. 325 — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Centra! Govern- 
ment Industrial Tribunal No. 1, Dhanbacl, in the industrial 
dispute between the employers in relation to the management 
of Pure Selected Golukdih Colliery, Post Office Jhatia, Dis- 
trict Dhanbad and their workmen, which was received by the 
Central Government on the 3rd Tanuary, 1977. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT DHANBAD. 

In the matter of a reference under section 10(1) (d) of 
the Indiistriaf Disputes Act, 1947. 

Reference No. 7 of 1975 

(Ministry’s Order No, L-2012^71 /74-LRJI/DIILA, dated 
24-2-1975). 
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PARTIES : 

Employers in relation to the management of Pure Select- 
ed Golukdih Colliery, Post Office Jharia, District 
Dhanbad. 

AND 

Theii Workmen. 

PRESENT : 

Mr, Justice K, B, Srivastava (Retd.)“Prcsiding Officer. 
APPEARANCES : 

For the Employers. — Shri G, Prasad, Advocate. 

For the Workmen, — Shri B. Joshi, Advocate. 

Dhanbad, dated, the 27th December, 1976 

AWARD 

Thp Central Government, in exercise of the powers con- 
ferred by clause (d) of sub-section (1) of section 10 of the 
Industrial Disputes Act has referred the following dispute for 
adjudication to this Tribunal : 

“Whether the management of Pure Selected Golukdih 
Colliery, Post Office Jharia, Distiict Dhanbad arc 
ju stihed in stopping Shri Dina Nath Nunia from 
work with ellect from 2nd July, 1973 without telling 
the workman the reasons thereof ? If not to what 
relief is the workman entitled ?" 

2. On the receipt of the usual notices to file their respective 
written statements, the Bhaiat Coking Coal Limited tiled its 
written statement on May 26, 1976. The workman Dina Nath 
Nunia filed his written statemcnt-cw/u -rejoinder on June 29, 
1976; and the Bharat Coking Coal Limited filed its rejoinder 
to the written statement of the workman on October 29, 
1976. 

3. The Bharat Coking Coal Limited alleges that Dina Nath 
Nunia was a workman employed by the colliery’s quarry- 
contractor. The management of the colliery was taken ovei 
by it on January 31, 1973 under the Coal Mines (Taking 
over of Management) Ordinance, 1973 which was subsequent- 
ly replaced by the Coal Mines (Taking over of Management) 
Act, 1973. The contract was terminated when contract sys- 
tem Was abolished in April, 1973 and then the workmen of 
the contractor, including Dina Nath Nunia, were engaged by 
the colliery on trial' in order to determine their suitability for 
eventual absorption. Dina Nath Nunia was engaged as a 
stone-cutter in the quarry, The said engagement was in the 
nature of a probationary employment and did not confer any 
right on Dina Nath Nunia for permanent employment. After 
a trial tor three months, it was found that Dina Nath Nunia 
was not fit for employment as a stone-cutter or on any other 
equivalent post and, therefore, his probationary employment 
was terminated at the end of June, 1973. No notice of ter- 
mination giving reasons therefor was given because Dina 
Nath Nunia had been in probationary employment for a 
period of 4 months only. It has further been alleged that in 
terminating his probation, Bhaiat Coking Coal Limited has 
not done anything which can amount to unfair labour practice 
or to molafide^. Lastly, it has alleged that Dina Nath Nunia 
did not make any demand directly upon it and, there was no 
industrial dispute raised which could be referred to this Tri- 
bunal for adjudication. 

4. Dina Nath Nunia has pleaded that he was a woiTcman 
of the colliery on the post of a minor in Seams No. 2 and 
3 of the Quarry and that he was never the workman of any 
contractor. After the taking over of management on January 
31, 1973 the Manager transferred him below ground as a 
stone-cutter and he continued to work on that post till July 
2, 1973 when he was stopped from woikmg. He has denied 
that he was a probationer and alleges that he was a perma- 
nent minor and subsequently a permanent stone-cutter. He 
has then alleged that the Bharat Coking Coal Limited wanted 
to get rid of several workmen as the colliery was going to be 
closed and it was actually closed also with effect from August 
13, 1973 and .several persons Were stopped from working but 
whUc others were subsequently absorbed on account of ap- 
proaches, he was not taken back in employment because lie 


had no one to sponsor his case. He has further pleaded that 
he had raised an industrial dispute with the Manager of the 
colliery on several occasions and it was only when no redress 
was given that he went in conciliation before the Assistant 
Labour Commissioner (Central). 

5. The Bharat Coking Coal Limited, in its rejoinder, has 
traversed the pleas taken by Dina Nath Nunia and has 
pleaded that he was appointed afresh as a probationaiy stone- 
cutter in April, 1973 and prior to that he was the workman of 
the contractor in the quarry. 

6. The management of all coal mines, with the exception 
of a few (and the colliery in question is not within the excep- 
tion) was taken over by the Central Government, or by a 
Govt, company, as representative of the Central Government, 
on January 31, 1973 under the Coal Mines (Taking over of 
Management) Ordinance, 1973. The management of the 
Pure Selected Golukdih Colliery was taken over on that date 
by the Bharat Coking Coal Limited, 

7. The case of the company is that Dina Nath Nunia was 

the workman of the quarry-contractor in the colliery whereas 
the case of Dina Nath Nunia is that he was a permanent 
pick-minor in the colliery and was not the workman of the 
contractor. J have to resolve this dispute in the first instance. 
MW-1 A. K, Sapia, the Colliery Manager, has deposed that 
two kinds of work were being carried on in the colliery, that 
is to say, quarry work and incline work. The work of ober- 
burden removal and stone-cutting in the quarry was given 
on contract to one Ram Nngina Singh. He has further 
deposed that Dina Nath Nunia was employed by the con- 
tractor for work in the quarry and he was not in the emp- 
loyment of the colliery itself, In cross-examination, he con- 
ceeded only this much that stone-cutting, over-burden removal 
and coal raising processes were all -simultaneously carried 
out in the quarry, that it to say, as soon as the over-burden 
had been removed and the ground was made clear for rais- 
ing, coal would be raised but while coal raising work in the 
quarry was performed by workmen of the colliery, the 
stone-Culting and over-burden removal work was done bv 
the workmen of the contractor. He denied that Dina Nath 
Nunia was an emplovce of the colliery and asserted that he 
was an employee of the centractor. Dina Nath Nunia WW-1 

has deposed that he was appointed as a minor in the quarry 

by the colliery itself about January, 1972. He continued 

to woik as a miner im the quarry till about the end of 
February, 1973 and thcreaftei he was transferred below 
ground as a miner and worked ns such till July 2, 1973 when 
he was stopped from working. He denied that he over 

worked as a stone-cutter in the qumry or as a workman 
employed for removal of over-burden, I do not find anv 
adequate reason to dis-bclive the statement of A, K. Sapra. 
He ts a responsible officer in the colliery, He has no per- 
sonal bias or malice against Dina Nath Nunia. Ext. M-l is 
Register B for the year 1970 to the close of 1972. It is a 
statutory register which has to be maintained by each coal 
mine in respect of all workmen, whether working below 
ground or above ground, whether in open-cast mining or 
otherwise. Dina Nath Nunia's name is not entered in this 
Register. He is the son of Ghamandi Nunia, his age is 30 
years, and his lcsidence is Daulatpur, P. S. Barh, District Patna. 
He is not the son of lsri Nunia. He is not a resident of Gulam 
Nagar Islampur is not the P.S. in leaped of his village. He has 
no knowledge in what month and in what year was he first 
appointed. One Dina Nath Pandey, magazine inchargc, and 
one Dina Nath Singh, munshi, figures in this Register. The 
name of Dina Nath Nunia is not mentioned at all in it, 
Fxt. M-2 is the Register B and shows tit Serial No. 57 that 
one Dina Nath Nunia, son of Jsri NuniH, age 26 yeais, resi- 
dent of Gulam Nagar, P.S, Islampur, District Patna was 
appointed as a quarry pick-miner on September 27, 1972. 
Dina Nath Nunia has deposed that this entry relates to him 
but I am doubtful if it does because the age, father's name, 
residence and P S. all differ. These facts go to support 
A. K. Sanra that Dina Nath Nunia was not ir the employ- 
ment of the colliery. Fxt. M-3 is a letter dated July 2, 1973 
which was sent by the Manager to the Custodian in respect 
of the manpower of the colliery. Dirta Nath Nunia’s name 
does not figure in this also Ext. M-4 is ihc list of man- 
power of the contractor and it shows that Dina Nath Nunia 
was the workman of the contractor. In the conclusion, 
therefore, 1 am of the view that Dina Nath Nunia was en- 
rolled as workman originally by the contractor und not by 
the management of the colliery. 
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8. It is not disputed that subsequently the colliery employed 
Dina Nath Numa as its own workman. The management 
was taken over on January 31, 1973. The coal mine vested 
in the Central Government and thereafter in the company, 
which is a Government company, on the appointed day, 
namely, on May 1, 1973. The employment of Dina Nath 
Nunla by the management is alleged to have taken place 
between January 31, 1973 and May 1, T973. Two questions 
arise in this connection, namely, the status in which he was 
employed and the date on which the employment took place. 
MVV-1 A. K. Sapra has deposed that the contract was termi- 
nated and the contract system was abolished in April, 1973 
and on that event taking place, the management employed 
Dina Nath as a stone-cutter below ground in the colliery* He 
has further deposed that the appointment wan purely tempo- 
rary. He admits that no appointment letter was issued and 
the duration of temporary appointment was also not fixed by 
him. He has, however, deposed that stone-cutting work was 
of a temporary nature and was liable to come to an end 
as soon as the work was over. He is unable to give the 
exact date on which the contract was terminated or the con- 
tract system was abolished but aays it was on same date in 
April, 1973. He is also unable to give the date on which 
he appointed Dina Nath Nunia as stone-cutter. It is a 
matter of regret that the company did not file proper docu- 
ments in proof of these facts. After all, the company is a 
public undertaking and maintains proper managerial regis- 
ters. The date of appointment could have been easily ascer- 
tained by production of the relevant Register C which shows 
the days of attendance of a miner below ground. The com- 
pany could have filed the weekly pay-sheets to determine the 
date of appointment. Standing Order No. 4 provides that 
every workman shall be given the Ticket appropriate to his 
classification at the time of his appointment. The Ticket 
has also not been produced. In the written statement, there 
is an admission contained in paragraph 8 that Dina Nath 
Nunia had been in employment as a probationer for a period 
of 4 months before his services were terminated. His ser- 
vices were admittedly terminated on July 2, 1973 and, there- 
fore, computing back-words the (tot® of appointment would 
come to March 2, 1973, Diria Nath Nunia has also deposed 
that after the taking over of management he worked for one 
month in the quarry and thereafter he was transferred bv 
the Manager below ground. The take over was on January 
31, 1973 and. therefore, the transfer would be at the end 
of February 1973 or in the first week of March 1973, I am. 
therefore, of the view that the appointment was given to 
Dina Nath Nunia on March 2, 1973. 

9. The next question is as to the capacity in which he 
was employed or given fresh appointment after he had ceased 
to be the workman of the contractor. A. K. Sapra deposed 
that the appointment was purely temporary and Dina Nath 
Nunia was a temporary workman. Standing Order No. 3 
deals with the classification of wemkman. Category (iv) is 
“temporary”. Clause (e) of Standing Order No. 3 says that 
a “temporary” workman is a workman who has been engaged 
for work which is of an essentially temporary nature likely 
to be finished within a limited period. The period within 
which it is likely to be finished should also be specified but 
it may be extended from time to time, if necessary, I am 
not prepared to accept the statement of A, K, Sapra that 
Dina Nath Numa was a temporary workman for three 
reasons. Firstly, the Ticket has been withheld which would 
show the nature of employment. Secondly, the definite case 
taken in the written statement was that he was given an appoint- 
ment on trial with a view to assess his suitability for eventual 
absorption, This is contra-indicative of temporary appoint- 
ment and is, indeed, consistent with the appointment being as 
a probationer. There is no question of a trial in the case of 
a temporary workman because by the very nature of his 
employment, his service will be terminated after the duration 
of the temporary employment is over or after the extended 
duration is over. He is referred to as a probationer in other 
paragraphs also of the written statement. See paras 6, 7 and 
8. Thirdly, admittedly 8 other persons were appointed along- 
with Dina Nath Nunia on trial basis but they were eventually 
absorhed as permanent workmen. No amount of evidence 
can dislodge the admission contained in the pleadings. 1, 
therefor, overrule the cantention that Dina Nath Nunia was 
employed as a temporary workman. 

10. Dina Nath Nunia has asserted that he was a permanent 
workman from before January 31, 1973. I have, however, 
stated above that this is wrong and actually he was a 


workman of the contractor and his services came to an end 
when the contract was terminated. I have also mentioned 
above that he was re-a pointed by the management as its own 
workman on March 2. 1973. It has been seen above that 
this appointment was as a probationer, Standing Order No. 
3(b) defines permanent “workman” and savs that a “per- 
manent” workman is one who is appointed for an unlimited 
period or who has satisfactorily put in three months’ con- 
tinuous service in a permanent post as a probationer. Standing 
Order No, 3(c) defines a “probationer” and says that a 
"probationer” is one who is provisionally employed to fill a 
vacancy in a permanent post and has not completed three 
months’ service in that post unless the probationary period 
is extended. It is within these two meanings of a "per- 
manent" and a "probationer” workman, that wc have to find 
out whether Dina Nath Nunia continued to be a probationer 
when he was discharged on July 2, 1973 or he had become 
permanent before that date. Under Standing Order No. 3(c), 
in order that a workman may be a probationer it is necessary 
that (1) his appointment should be as a probationer, (2) the 
appointment should be to fill a vacancy in a permanent post, 
(3) he should not have completed three months’ service in 
that post, unless the probationery period is extended. The 
fact that it is admitted in the written statement that Dina 
Nah Nunia was appointed on trial with a view to assess 
his suitability for eventual absorption, and the fact that he 
has been mentioned as a probationer in several paragraphs, 
the inference is certain that his appointment was as a proba- 
tioner to fill a vacancy in a permanent post. He was employed 
on March 2, 1973 and was discharged on July 2, 1973 
after a period of three months ; and indeed, on completion 
of four months. It is on the basis of this Standing Order 
that the learned counsel for Dina Nath Nunia has urged 
that he stood automatically confirmed on June 2, 1973 after 
the expiry of three months because he went out of the cate- 
gory of a probationer. The learned counsel for the com- 
pany has argued that there can be no automatic confirmation 
because he must also fall under Standing Order No. 3(b) 
in order to become “permanent”. There seems to be subs- 
tance In this contention. Under Standing Order No. 3(b), 
a permanent workman is one who has satisfactorily put in 
three months’ continuous service in a permanent post as a 
probationer. That being so, two things are necessary in 
order to convert a probationer into a permanent workman, 
namely, (1) completion of three months’ service and (2) satis- 
factory performance during this period. It should not be 
forgotten that the management had the power under Standing 
Order No, 3(c) to extend the period of probation, A, K. 
Sapra has deposed that the work of Dina Nath Nunia was 
not satisfactory. His performance in regard to out-turn was 
bad in comparison with the other 8 stone-cutters. Dina Nath 
Nunia has stated that his work was very good, A work- 
man cannot be allowed to assess his own work. It is for the 
superior officer to do so. A. K. Sapra has deposed that 
he formed this opinion on his own personal knowledge and 
on verbal information given to him by the Mining Sirdar, 
I have no reason to dis believe him. He has no hostility 
or animus against Dina Nath Nunia. He confirmed the other 
8 but discharged Dina Nath Nunia, It come to this, therefore, 
that although Dina Nath Nunia had completed three months’ 
servee, it was not satisfactory. It is well-settled that where the 
first appointment is made on probation for a specific 
period and the employee is allowed to continue in that 
post after the expiry of the period without any specific 
order of confirmation, he should be deemed to con- 
tinue in his post as a probationer only, in the absence 
of any indication to the contrary in the original order 
of appointment or the service rules. In such a case, an 
express order of confirmation is necessary to give the em- 
ployee a substantive right to the past and from the mere 
fact that he was allowed to continue in the post after the 
expiry of he specific period of probation, it is not possible 
to hold that he should be deemed to have been confirmed. 
The reason for it is that where on the completion of the 
specific period of probation, the employee is allowed to con- 
tinue in the post without an order of confirmation, the only 
possible view lo take in the absence of any thing to the 
contrary in the original order of appointment or service 
rule is that the initial period of probation has been extended 
by necessary implication. See Sukhbans Singh vs. state 
of Puniab 1963 (1) SCR, 416; Inspector-General Police, 
1964 (6) SCR 278 ; S + atc of U,P, vs. Akbar Ali, 1966 
SCR 821 : Director of Public Instruction vs. Dev Raj 1967 
(1) TXT. 708: Management of Express Newspapers (P) 
Limited vs. Presiding Officer, 1964 (I) LLJ, 9. In all the 
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aforesaid oases, the conditions of service of the employee 
permitted the extension of the piobationary period for an 
indefinite time and there was no service rule forbidding its 
extension beyond a certain maximum period. In the result, 
Dina Nath Nunia remained a probationer till July 2, 1973 
when he was discharged. 

11. Unfair labour practice was pleaded but there is no 
evidence to substantiate it 

12. The company has pleaded that Dina Nath Nuniu never 
raised any industrial dispute with it and, therefore, there 
was no industrial dispute which could have been referred by 
the Central Government for adjudication to this Tribunal. 
Dina Nath Nunia has slated that he made verbal demands 
upon the Manager for his reinstatement and the Manager 
promised to give him employment but never did so and it 
was only after that that he approached the Assistant Labour 
Commissioner (Central) for redress. The company has not 
led any evidence to controvert it. I, therefore, hold that 
the reference is not bad in law. 

13. My award is that the management of Pure Selected 
Golukdih Colliery were justified in stopping Dina Nath Nunia 
from work with effect from July 2, 1973 without telling 
the reasons thereof ; and consequently, Dina Nath Nunia is 
not entitled to any relief. 

K. B. SR1VASTAVA, Presiding Officer 
TNo. L-2012/71/74-LR II/D III A] 

S.O. 326, — In puis nance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the following award of the Central Government 
Industrial Tribunal No 2. Dhanbad, in the industrial dispute 
between the employcis in relation to the management of 
Loyabad Colliery, Post Office Bansjora, District Dhanbnd and 
their workmen, which was received by the Central Govern- 
ment on the 28th December, 1976. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 
Reference No. 32 of 1975 

Tn the matter of an industrial dispute u/s 10(1 )(d) of the 
Industrial Disputes Act, 1947. 

(Ministry's order No. Z-2025/21/74TR, II. /D. TTTA 
dt. 1-4-75). 

PARTIES : 

Employers in relation to the management of Loyabad 
Colliery, Post Office Bansjora, Dist. Dhanbad. 

AND 

Their workmen 

APPEARANCES : 

On behalf of the employer — Shri S. S. Mukhcrjee, 
Advocate. 

On behalf of the workmen^ — Shri J. D. Lai, 

Advocate, 

STATE ; Bihar. INDUSTRY : Coal 

Dhanbad, 21st December, 1976. 

30th AGRAHAYANA, 1898 Saka 

AWARD 

The Government of India, Ministry of Labour sent the 
above reference to this Tribunal for adjudication of the in- 
dustrial disputes irvuked with the following issues framed : 

SCHEDULE 

“Whether the nc'ion of the management of Loyabad 
colliery Pov office Bansjora, District Dhanbad, 
now under (be management of Bharat Coking 
Limited, in terminating the services of the follow- 
128 GI/76 — 14 
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ing 32 miners with effect from the 17th January, 
1972 is justified? If not, to what relief are the 
concerned workmen entitled ?” 

SI. No Name of the workmen 


1 . 

Shri Dhubraj Dhobi 

2. 

" 

Tanu Mahato 

3. 


G opal Mahato 

4. 

pi 

Baijnath kumar 

5 . 

*i 

Raghunath R abides 

6. 

ii 

Moniram Mahato 

7. 

v 

Sudhu Koiri 

8, 

” 

Mohammad Mian 

9. 

pp 

Chifami Passi 

10. 

»» 

Ramsebad Gope 

11. 


Inderdeo Harjjan 

12. 


Ram j an Mian 

13. 

n 

Lain Harijan 

14. 

II 

Ghanshyam Mahato 

15 . 

” 

Shownath Blnu 

16. 


Ramraj Mian 

17. 

ft 

Lago Mahato 

18. 

" 

Kamdu Nonm 

19. 

PI 

Chhatka Majhi 

20. 

tl 

Nagina Singh 

21. 

*t 

Somir Rabidas 

22. 

PI 

Jamudar Upadhaiya 

23. 


Sova Jaiswur 

24. 

" 

Kali Mahato 

25. 

Jf 

Jhaman Mahato 

26. 

It 

Kanju Jaiswar 

27. 


Banshi Mahato 

28, 

II 

Gorib Mahato 

29. 

If 

Dubi Gope 

30. 


Sahadeo Mian 

31. 

fl 

Ratiram Jaiswar a 

32. 

ft 

Banchu Hazam. 


The employers and the workmen both came forward with 
their respective written statement of demand and rejoinders. 
The reference was proceeding along its course for quite a 
time. The workmen also called for documents from the 
employers. Ultimately the case came up for hearing on 
11-11-76 when Shri S. S. Mukherjee, Advocate representing 
the employers made a submission that Section 9 of the Coal 
Mines (Nationalisation) Act is a bar to the maintainability 
of this reference against the employers. Section 9 of the 
Act provides that : 

9(1) every liability of the owner, agent, manager or 
managing contractor of a coking coal mine or coke 
oven plant, in relation to any period prior to the 
appointed day, shall be the liability of such owner, 
agent, manager or managing contractor, as the case 
may be, and shall be enforceable againsrt him and 
not against the Central Government or the 
Government company. 

(2) For the removal of doubts, it is hereby declared 
that — 

fa) save as otherwise provided elsewhere in this Act, 
no claim for wage'), bonus, royalty, rate, rent, 
taxes provident fund, pension, gratuity or any 
other dues in relation to a coking coal mine or 
coke oven plant in respect of any period prior 
to the appointed day, shall be enforceable 
against the Central Government or the Govern- 
ment company ; 

(b) no award decree or order of any court, tribunal 
or other authority in relation to any coking 
coal mine or coke oven plant passed after the 
appointed day, but in relation to any matter, 
claim or dispute which arose before "that dav, 
shall be enforceable against the Central Govern- 
ment or the Government company ; 
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In the written statement para 2 and 3 the case of the 
workmen is that the concerned workmen weic woikmg since 
iOng with unblamishtd lecord of services and they have also 
put moie than one year continuous seivice That the manage 
ment oi J oyabad Colliery of M/s Bharat t oking Coal J inn 
ted retrenched the concerned workmen on 17th January 1972 
on a plea of alleged surplusage So it is clear that the com- 
plaint or the case of the workmen relates to a penod piior 
to the appointed d iy i c 1-5-72 In view of the position of 
law as stated nbovc and in view of the case of the workmen 
ns stated above, the employers in i elation to the management 
of Loyabad Colliery of M/s Bharit Coking Coal limited is 
not liable for the claim of the woikmen in relation to the 
matter which occurred prior to the date of nationalisation 
That being so, the reference is not maintainable against the 
management of loyabad Colliery of M/s Bhaiat Coking 
Coal ltd I he learned Advocate appealing foi the woik- 
mcn concedes the point of law as submitted by Shi i S S 
Mukheijcc Ad^cntc foi the employcis 

In the result I find that the reference is not maintainable 
and this is my award 

[No T 2025/21 /74-TRTT/D III A1 
K K SARKAR, Presiding Officer 


New Delhi, the 11th January, 1977 

&0, 327, — In pursuance of section 17 of the Industrial 
Disputes Act 1947 (14 of J 9479 the Ccrtial Government 
hereby publishes the following iward of the Central Govern- 
ment Indnstnal Tribunal No 1 Dhnnbad, in the Industrial 
dispute between the employee in relation to the management 
of Behi ftbcrachdk Colliery Unit of Murakhh Colliery of 
Messrs Bharat. Coking Coal T irnited and their workmcr 
which was received by the Cential Government on the 28th 
December, 1976 

BEFORE THE CENTRA!, GOVERNMENT INDUSTRIAL 
TRIBUNAL NO 1 AT DHANBAD 
In the matter of a lefercnce under section lOflXd) of the 
Industrial Disputes Act, 1947 
Reference No. 8 of 1975 

(Ministry’s Order No L 2012/1 13/74 LRU, dated, the 24th 
February, 1975 

PARTIES : 

Employeis ir relation t o the management of Behiabcia- 
chak Colliery Unit of Muiaidih CoJhciy, Messrs 
Bhmut Coking Coal ltd, Post Office Nawagarh, 
District Dhanbad 

AND 

Their Workmen 
PRESENT , 

Mr Justice K B Snvastva (Retd) Piesiding Officer 
APPERANCES : 

For the Employers — Shu G Piasad Advocate 
For the Workmen — Shn T D Lall, Vdvocate 
STATE ‘ Bihar INDUSTRY Coal 

Dhanbad, the 21st December, 1976 
AWARD 

The case of the workman Ram Iiwan Chuuhnn is that Thakur 
Gupteshwar Prasad Sin^h, the quondam owner of the Behra’ 
berachak Colliery, appointed him as an office clerk on the 
feet of the appointment letter Ext W 1 dated Octobci 1 
1972 with effect from the said date on a salary of Rs 150/- 
per month, that ho continued to work on that post till 


January 31, 197% that the management of the cnlhciy 
vested in the Custodian under clause 3 of the ( oal Mines 
(Taking Ovei of Management) Ordinance 1973 wilh died 
fiom January 31, 1973, thal. subsequently ihc ugh 1 title 
and mleicst of Thakur Gupteshwar Piasad Sirgli in the 
colliery stood tiansfened to md vested absolutely in the 
Cential Government with effect from May 1, 1973 under 
section 3 of the Coal Mines (Nationalisation) Act 1973, 
that the Custodian terminate I his services with effect fiom 
February 1, 1973, that the said termination is illegal and 
unjustified, and hence he is entitled to i e-instatcment with 
lull back wages and other benefits and continuity of service 

2 His claim has been resisted by the Bharat Coking Coal 
limited on the giound that he was never a workman in the 
collieiy, that his name was entered surrpetitjously by way 
of intci polation in the Register Form B, that he ncvci pti 
formed any woik, that he was nevej paid any salary, thal 
his name was not entered in any other Register in the cclliery, 
that his appoirtment letter was not genuine, that theie was 
no relationship of master ind servant between him and the 
company and, therefore, he is not entitled to any relief 

1 The workman filed a ’■ejomder to the written statement 
of the company and ir that, the only additional plea taken 
is that the termination of service without giving any oppor- 
tunity to him to show that he was a legular workman, is 
violative of the principles of natinal justice 

4 1 hakui Gupteshwai Piasad Singh was added us u party 
on the application of the woikman and he has fully supported 
his case 

5 The dispute refened to this Tribunal for adjudication 

is 

“Whether the actior of the management Bcbiaberachak 
Colliery Unit of Muraidih Colliery of Messrs Bharat 
Coking Coal I muted, Post Office Nawagaih, Dis- 
trict Dhanbad, in lefusing to give employment to 
Shn Ram Jiwan Chauhan, Cleik, from 31st Januury, 
1973, is justified 0 If not, to wffiat relief the woik- 
man is entitled and fiom which dale ? 

6 The workman has examined himself as WW-1 and the 

company has examined K P Rewum as MW-1 The work 
man has deposed that he was appointed as on office clerk in 
the colliery by the old owner Thakui Gupteshwar Prasad 
Singh on October 1 1972 and continued to woik as '•ueh 

till January 31, 1973 He has also deposed that his name 
was entered both in Register loim B and in Register Foim 
E and his salary used to be p c id to him on the basis of 
voucheis He has further deposed that his sei vices were 
termlnafed with effect from February 1, 1973 after the raking 
over of management of the colliery It was suggested to 
him that he was never appointed as a clerk in the collieiy 
and he was never paid any salary, but denied that these weie 
facts On the other hand MW-1 K P Rewam deposed 
that Ram Jiwan Chauhan was not a cleik ir the colliery 
He has, howevet, on his own idmission, no personal know 
ledge m the matter as he was not an employee ir that cohierv 
at the material time His deposition is based on Ext M-l 
and M-2 but T will levcit io these two documents a little 
later Thus, so far as the oral evidence is concerned theie 
is the positive testimony of Ram Tiwan Chauhan that he 
worked in the colliery from Octobci l, 1972 till January 31, 
1973 whereas there is complete lack of oral evidence to 
conti overt him with legnid to it 

7 I shull now take up the documentary evidence on the 

subject Fxt W-l is the appointment letter dated October 
1 1972 issued by Thakur Guplt^hwar Piasad Smgh appoint 

mg Ram Jiwan Chauhan ns a clerk in the colliery on a 
monthly salary of Rs 150/- with effect fiom October 1 
1972 When n controversy arose as to whether this appoint 
ment letter was oi was not genuine Thakur Gupteshwar 
Singh wrote a letter Ext W^3 to the Custodian on May 31, 
19/3 certifying thal he had apointed him as a clerk with 
effect from October 1, 1972 and that he should be reinstated 
with effect fiom the date tcimination of his sc i vice Ir 
addition, Ram Tiwnn Chauhan summoned (wo documents 
from the company to pio*c that his appointment was not 
fake and lie had actually woiked in the colliery during the 
period October 1, 1972 to Fnnuary 31 ? 197^ These docn 
ments were the Register Form B foi the >cais 1972 and 
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1973 and the Registci Form h for the same years, bection 
4N(1) of the Mines Act provides that for every mine theie 
shall be kept in the pi escribed foim a Register of all peisons 
employed in the mine, whcfhu above or below ground, The 
pi escribed Register is m Foim B which is designated oa 
the “RegisleL of Employees" 1 Section 48(4) piovidcs tuj 1 he 
maintenance of separate icgisteis in respect of each pci son 
employed below gionnd; or above-gionnd m open cast woi ly- 
ing and abovc-giound in othei cases The pi escribed icgister 
is in I 01 m E which is designated as a Register ot peisons 
"employed above giound olhnwisc than .11 open cast work- 
ings/' Admittedly, the name ot a clcik would he emcicd 
bo h m Registeis Foim B and I 01 m E. The compurv has 
not pioduced the register Form B on the giound 'hat despite 
best eJFoits to tiacc d out, it could not be lound in the 
office. That is also the evidence given by K P Rowani 
However, I am not inclined to place reliance upon him 
The company filed its written slaicmcrt on Tunc 2, 1 97ft and 
it admitted in paragiaph 10 that the name of Ram liwan 
Chauhan was entered in Rogistei Form B but explained it 
by saying that the entry of the name was a suneptiLiuus 
intci polation Obviously, the register existed in the office 
on that date and it is lather strange that it has disappeared 
since then. T have no reason, therefore, to disbelieve Ram 
Jiwan Chauhan in this lcspect K P Rewam then stated 
that possibly Register B was not given by Ihc old ownci to 
the Custodian at the time of taking over. This also appears 
to me to be an impossible proposition. Under subvluust 
tc) of clause 5 ol the Oidinance the Custodian was to take 
over all books of accounts, icgister s 01 other documents in his 
custody It is impossible to think that the Custodian would 
not take into his custody such important documents as Regis- 
ter Fomis B and E. The company has filed a registei in 
Foim K but this is for the peiiod June 19, 1973 to October 
22, 1973. This is wholly irrelevart The sei vices of Rum 
liwan Chauhan stood tcinnnatcd with effect from Fcbiuaiy 
1, 1973. The relevant registei was, thcicfoie, one foi the 
eriod October 1, 1972 to Ju.uuiiy 31, 1973 but that register 
as also not beer produced I am entitled, thetefoie. to 
draw an adverse infeicncc 1 hat had these icgisteis been pio- 
duced, the name of Ram liwan Chauhan would have been 
found enteied therein. The company has produced the Man- 
power list Ext. M-l but this was picpaied on February 10, 
1973 and consequently this list is also irrelevant inasmuch as 
it was picparcd ten days after the teimimtioi of (he seivi^e 
of Ram Jiwan Chauhan. Ilis name could not be found enter- 
ed in this foi obvious 1 casons If the company chose to place 
reliance upon the Manpower list, it should have pioduced 
the list which held the field on January 31, 1973 The 
compapy has then placed reliance upon the tegistcr of esta- 
blishment account M-2 for the period June, 1972 to Deccmbei, 
1972. Trite, there is no mhy of the name of Ram Jiwan 
Chauhan in this register in the months of Octobci, November 
and December, 1972 but I am not inclined to pin faith on 
it because the lcgistct seems to have been picpaied in Decem- 
ber, 1972 and no one has signed on it m token of leceipt 
of payment in the months }f October, November and Decem- 
ber, 1972. Besides, Ram Jiwan Chauhan had pleaded ard 
has also stated on oath that payment to him was always 
made by vouchers and not on the basis of the establishment 
register. On the totality of the evidence, therefore, T have 
come to the conclusion that Ram Jiwan Chauhan was in 
service in the colliery from October 1, 1972 lo January 31, 
1973 and that his sei vices were terminated with effect from 
February 1, 1973. 

8. The next question is as lo what lelief can be granted 
to him. The learned counsel for the woikman contended 
that Ram Jiwan Chauhan w.i^ a workman within the mean- 
ing of the Industrial Disputes Act and since he had been 
in the employment of the colliery from before the appoint- 
ed day, he Will become on and fiom the said day, an em- 
ployee of the company under section 14 of the Coal Mine, 
(Nationalisation) Act, 1973. I am afraid this contention E 
not well founded. The appointed day, within the meanmu 
of clause (a) of section 2, is the 1st day of May, 1973 
Section 14 says that every pel son who is a workman within 
the meaning of the Industiial Disputes Act, and has been 
immediately before the appointed clay, in the employment of 
a coal mine shall become on and liom the appointed div, 
an employee of the Central Government or, as the case may 
be, of (he Government company in which the right, 
title and interest of such mine have vested under the 
Act. The expression “immediately before” would ordi- 
narily mean forthwith; blit when ined in statutes, it would 
mean “within a reasonable time”. The termination of 


sei vice took place on Fcbiuaiy 1, 1973 and the appointed day 
is May 1, 1973 and therefoie it could not be said that the 
Lcimination was immediately before the appointed day. That 
being so, Ram Jiwan Chauhan was not a workman on the 
appointed day or immediately before it. Besides admittedly, 
he has been paid bis salary for the peiiod Octobci 1, 1972 
to January 31, 1973 with 'he lesult that there was no salary 
in arrenr on February 1, 1973 when his services were termi- 
nated. The only relevant relief is one of reinstatement and 
aymert of salaiy after Janmry 31, 1973. Obviously, Tha- 
ur Ciuptesbwar Piasad Singh cannot reinstate him with 
effect fiom Febiuary 1, 1973 because he was not in manage- 
ment of the colliery on that date. Likewise, he cannot 
reinstate him with effect from May 1, 1973 when the 
colliery vested in the company. No awaid can be passed 
against the company also foi reinstatement or for payment 
or back wages, Section 7(2Xb) of the Coal Mines (Nationali- 
sation) Act says that no award in 1 elation to any coal mine 
passed after May 1, 1973, but in relation to any matter, 
claim 01 dispute which arose before tbut day shall be en- 
forceable against (he Central Government or the Govern- 
ment company. It follows, therefore, that since the dispute 
is one related to the termination of service which was effect- 
ed before the appointed day, no award can be passed 
against the company in respect of that dispute 

9. In the result the workman is not enlitled to any relief. 

10 My award is that the woikman is not entitled to any 
relief. 


K. B SRIVASTAVA, Presiding Officer 
I No L-20 12/113 /74-LRU /D 111 A] 
S. H. S IYER, Desk Officer 


New Delhi, the 3 1st Decembci, 1976 

S.O. 328— In pursuance of Section 17 of the Industiial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the follow mg award of Ccntial Govern- 
ment Industrial Tribunal Hyderabad in the industrial dispute 
between the employers in 1 elation to the management of 
messrs Continental Construction (Private) limited, Visnkho- 
patnam md thcii workmen, which was received by the Cen- 
tral Government on the 29th December, 1976. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

Industrial Dispute No. 37 of 1974 

BETWEEN 

The management of M/s. Continental Construction (Pri- 
vate Limited, Visakhapatnnm, 

AND 

The Management of M/s. Continental Construction 
(Piivate) Limited, Visakhapatnnm. 

APPEARANCES : 

(1) Sii !v Sntya Rao, General Secretary, Continental Con- 

struction Company Workers & Staff Union, Visakhn- 
patnam — for Workmen 

(2) Sri C S. Varma, A*st Admin is Unlive Officer, Com 

tenental Construction (P) Limited, Visakhapatnnm 
— for Management. 

AWARD 

The Gmcmmcnt of Tndia, Minishy of Labour through its 
order No. L 34011/14/74-PD/CMT dated 19-10-74 referred 
under Sections 7 A and 10(l)(d) oT the Industiial Disputes Act, 
19.17 the following dispute existing between the Management 
of the Continental Construction (Private) Limited, Visakha- 
parnam ind their workmen to this Tribunal for adjudication' — 

“Whether Messrs Continental Construction (Piivate) I inii- 
ted, Visakhapatnnm arc justified in denying payment 
of bonus to muster roll workers for the year 1971. 



332 THE GAZETTE OF INDIA : JANUARY 22, 1977/MAGHA 2, 1898 [Part II— Sec. 3(ii)] 


and to daily-i .ited and muster roll woikeis for the 
years 1972 and 1973 ? Tf not, what rate are these 
woikmcn entitled 7" 

2. The icfcience was registered as Industrial Dispute No. 
37 of 1974 and notices were ordered to be issued to both 
the parties. The workmen filed a claims statement and the 
Management aLso hied a counter. 

3. The Management hied a Writ Petition No. 390 of 1975 
on the file of the High Court of Andhra Pradesh, Hyderabad 
questioning the competency of the Central Government to 
make the reference. The Management had also filed Writ 
Petition Nos 342 and 389 of 1975 questioning the validity 
of the references which were registered respectively as I.D, 
Nos. 27 and 35 of 1974 Ml these 3 petit ions were dismissed 
by the High Couit by a common judgment dated 3-3-1976. 
Dining ihe pendency of the Writ Petitions these proceedings 
were stayed 

4. The Woikmen’s contention was that the Management 
had entered into an agreement dated 28-7-1973 under Section 
12(3) of the Industrial Disputes Act, 1947 to pay bonus or 
ex gratia to the workers for the year 1971 and committed 
default. Hence a request is made for a direction to the 
Management to pay bonus to muster-roll workers for 1971 
and to daily rated and mustcr-ioll workers for 1972 and 
1973. The Management disputed its liability. 

5. On 4-8-1976 a joint memo was filed by the central 
Secietary of the Workers’ Union and the Assistant Adminis- 
trative Officer of the Management stating that the parties 
had mutually agreed not to press the reference since the dis- 
pute had been settled outside the Court. They requested 
that a nil award might be passed. The joint memo, was 
rccoi ded. 

6. Since the workmen have chosen not to press their 
demands for payment of bonus it must be held that ^ they 
have given up the claim voluntarily. Hence there is no 
need to piocccd with the matter further 

A Nil Award is heieby passed. 

Dictated to the Stenographer, transcribed by him and cor-i 
lected by me and given under my hand and the seal of 
this Tribunal, this the 26lh day of November, 1976, 

APPENDIX OF EVIDENCE : 

-NIL- 

[No. L-3401 l(14)/74-D IV (A)J 
K, P. NARAYANA RAO, Presiding Officer 

S.O, 329. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) t the Central Government 
hereby publishes the following award of the Central Government 
Industrial Tribunal, Hyderabad in the industrial dispute between 
the employers in relation to the management of Messrs Continen- 
tal Construction (Private) Limited, Visakhapatnam and their 
workmen, which was received by the Central Government 
on the 29th December, 1976. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 
Industrial Dispute No, 35 of 1974 
BETWEEN 

The Workmen of Continental Construction (Private) Ltd. 
Visakhapatnam. 

AND 

The Management of Continental Construction (Private) 
Limited, Visakhapatnam. 


APPEARANCES : 

(1) The Generai Secretary, Continental Construction Com- 
pany Workors Sc Staff Union, Sankara Villa, Bowdara 
Road, Visakhapatnam, for Workmen. 

(2) Sri K. Parasurama Patrudu, Joint Secretary, A.P. 
Federation of Chambers of Commerce, for Manage- 
ment. 

AWARD 

The Government of India, Ministry of Labour through its 
order No. L. 34012/4/74-PD/CMT dated 21-10-1974 referred 
under Sections 7A and 10(1) (d) of the Industrial Disputes 
Act, 1947 the following dispute existing between the Management 
of Continental Construction (Private) Limited, Visakhapatnam 
and their Workmen to this Tribunal for adjudication ■ 

4 * Whether the management of Continental Construction 
Private Limited, Outer Harbour Project, Post Office Gandhi- 
gram, Visakhapatnam-530005 is justified in terminating the 
services of the undermentioned 141 of their employees. If 
not, to what relief are the employees entitled ?*' 


S.No. Name 

Designation 

Section 

Date of 
Appoint- 
ment 

1 2 

3 

4 

5 

1. M. Baburao . 

Dumper 

Operator 

Dumper Sec. 

7-1-72 

2. M. Satya Prakash . 

9 1 


8-1-72 

3. M. Venkata Rao , 


9» 

4-12-72 

4. Y. Ramulu , 

t 5 


10-11-71 

5. F. Kondala Rao . 

9 1 

1 j 

21-2-72 

6. P. Narayanarao . 

9 1 


22-2-72 

7. P. Simhachalam 

9 9 

j 

21-2-72 

8. S.K. Ansari . 

* 1 


21-3-73 

9. L. Suryanarayana . 

1 V 

f 9 

6-4-73 

10. C.S. Nair 

■ I 

3 I 

5-6-73 

11, B. Thakur Das 

i i 

i 9 

22-5-73 

12. A.K. Diwakaran . 

9 f 

99 

22-5-73 

13. A. Ramarao . 

1 1 


1-9-71 

14. T. Appanna . 

* 1 

99 

2-9-71 

15. Sk. Khalisa . 

U 

9 9 

16-2-72 

16. V. Subha Rao 

} 9 

99 

2-2-72 

17. B.T. Naidu . 

3 J 


1-4-71 

18. B, Sanyasi Rao 

19. T.R. Narayana 

1 9 


21-3-72 

Pillai . 

1 f 

1 

15-10-72 

20. P. Thomus . 

» 9 

1 1 

21-2-72 

2L Y.A. Naidu . 

9 1 

1 9 

24-9-71 

22. S. Ramu 

9 1 

3 9 

22-3-73 

23. Abdul Satlar. 



10-9-71 

24. K.K. Krishna 

9 9 

M 

28-11-72 

25. K. Ganga Raju 

■* 1 

9 > 

31-12-71 

26. P, Appa Rao-TV . 


> 1 

16-2-72 

27. N. Nooka Raju 

» 1 


27-12-72 

28, K. Gopinath Pillai. 

9 1 

9 9 

10-10-72 

29. K. Gopal Pillai . 

5 P 

¥ * 

21-3-73 

30, G. Venkata Rao 

9 1 

9 9 

9-3-72 

31. U. Polayya . 

1 9 


11-11-71 

32. G. Pentaiah . 

* * 

91 

21-11-72 

33. S.L, Narasinga Rao 

* 1 

99 

25-9-71 

34. P. Vcntkata Rao . 

9 1 

99 

17-8-71 

35. Ram Khilawan 

1 1 

1 1 

1-5-70 

36- K. Appala Swamy 

1 1 

99 

4-1-72 

37. Balakrishna . 

i ♦ 

99 

6-11-72 

38. R. Venkata Swamy 

* y 

1 1 

28*9-72 

39. G, Ramulu . 

1 1 

M 

24-3*71 

40. M.V. Satyanarayana 

9 9 

) P 

10-10-71 

41 . K.A, Naidu . 

99 

19 

2-9-71 
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1 


'J 


3 


4 


5 1 


2 


3 


4 


5 


42 PraLhapi Smgh Dumpei Dumper Sec 7-10-71 

43 Veswanth Singh Operatoi „ 28-11-72 


44 

Syed Malim Shah 

r , 

„ 

21-2-72 

45 

G Parades! 

, 


28-3 73 

46 

K Pradesi Rao 

,, 

,, 


47 

L Apparao 


„ 


48 

V Narayana Rao 

,, 



49 

Y Mohana Rao 

, , 



50 

Knpa Ram 

Ji 

» 


51 

Ch Appala Swamy 

, , 



52 

V V Ramana 

,, 

,, 

1 5-2-72 

53 

P Ramamurty Raju 


, , 


54 

Nar Singh 

) I 



55 

Bhajan Singh 

,, 



56 

AG Pillai 

, 

,, 


57 

P Pydiah 


, , 


58 

J fcthi Rajulu 

Jeep Drlvei 

Jeep 

5-9-71 

59 

K Venkata Rao 


Section 


60 

Venkata Ramana 




61 

Vc Kondala Rao 

Mechanic 

Dumper Sec 

1-12-71 

62 

N Ramu 

Helper 

,, 

1-1/2 

63 

V K Varghcse 

Electrician 


years 

22-9-72 

64 

V G Pamkar 

Helper 

,, 

20-11-72 

65. 

N Radhakrishna 
Pillai 

Mechanic 


19-10-71 

66 

S Subramanyam 

Mechanic 

,, 

4-10-71 

67 

D Ramu 

Helper 

» i 

2-11-71 

68 

K Lakshmnna Rao 

, , 

i j 

15-9-73 

69 

C J Vargeesc 

M/Helpcr 

,, 

10-11-71 

70 

R Paradesi Rao 

Hammer- 

,, 

6-12-72 

71 

P Appanna 

man 

Type Fitter 


1-1-72 

72 

S Mohana Rao 

Welder 

) 1 

1-7-72 

73 

T V Appa Rao 

Mechanic 

, , 

3 years. 

74 

Gangadhar Pamkar 

Helpci 

,, 


75 

S Appalu Raju 

ff 



76 

P. Veen Babu 

Turner 

Workshop 

23-9-71 

77, 

P Babu Rao 


Sec, 

1-11-71 

78 

Gaffur 


, > 

25-5-73 

79 

S Appala Swamy . 

Welder 

, , 

2-1-68 

80 

K Prabhakaian 

Pillai 



15-9-71 

81, 

A Gopinath pilM . 

i J 

i ? 

8-12-71 

82 

B Raju 


? f 

25-11-71 

83 

G Appa Rao 

,, 

i f 

15-9-71 

84. 

P Appala Reddy . 


,, 

1-2-72 

85 

B. Mohana Rao 

Blacksmith 

it 

20-9-72 

86 

N Pydiah 

Hammer- 

1 1 

1-10-71 

87 

T Appa Rao-I 

man 

J » 


1-2-72 

88, K Apparao , 

Khalasi 

■» * 

23-11-72 

89 

K, Mohammad 

i J 

it 

1-2-73 

90. A Joseph 

Fitter 

it 

22-10-71 

91. 

R Venkata Rao 

,, 

it 


92 

Y K Viswanath 

Helper 

j t 

21-3-72 

93 

Rao 

Saki 

i) 

u 


94 

G. Subba Rao 

• * 

ii 


95 

P S S S, Prasada 

Store 

it 

1-10-73 

96 

Rao 

K, Appalaswamy . 

Keeper 

Store 

StoLe See 

1 1-5-72 

97 

N Apparao 

Helper 

M 

21-9-71 

98, Jespal Singh . 

Khalasi 

It 

1 year 

99 

FK Reddy 

Supervisor 

Shovel Sec 

25-6-71 


100 

B K. Duttu 

Supervisor 

Shovel Sec 

18-1 1-71 

101 

G Sanyasi 

Pump 

Hclpci 

Pump Sec 

8 yeais 

102 

M Naidu 

Helper 

Elec 

Section 


103 

D Apparao 

Mixei 

Opei ator 

— 

3-9-73 

104 

Nam Singh 

Khalasi 

— 


105 

Krishna Murthy 

Blacksmith 

Dumpei Sec 


106 

P R Vasudevan 

Fittei 

Batching 

Plant 

1 12 71 

107 

M Satyanarayana 

Helper 

B latching 
Plant 

5-12 12 

108 

K IrinadhaRao 



1 12-72 

109 

Satyanarayana Rao 

J * 

» 

4 12-72 

1 10 

S Rama Rao 

n 

1 1 

10 12 72 

111 

Vqayakumai 

5 5 

P P 

9-12-72 

112 

Nanna Khan 

Mechanic 

1 y 

l J 0-70 

113 

Nan da Gopal 

Mi\et Opi 

1 V 

30 11-71 

114 

G Narasing Rao 

Helper 

1 J 

6-8-72 

115 

Viswanatha Kurup 

Fitter 

1 1 


116 

D Narasimhamurty 

Blacksmith 

15 

6 9 72 

117 

K Easwaia Rao 

Hclpci 

* 1 


118 

R C, Das 

Com 

Operatoi 

f 1 

26-5-71 

119 

Rani Raj 

1 5 

n 

3 9-71 

120 

B Sanyasi Rao 

, , 

— 

8-9-71 

121 

Ch PiakasaRao 


— 

1 7-70 

122 

A Deni iid u 

Com 

Mechanic 

— 


J23. B Satlu Rao 

Driller 

— 

1971 

124 

A Atchi Babu 

J i 

— 

1971 

125 

S Sanyasi Rao 

Helper 

— 

1-10-73 

126 

P Modu Naidu 

Asst 

Blaster 

— 

9-3-71 

127 

P Naiasinga Rao 

,, 

— 

3-5-7 1 

128 

P Bapanaiah 



12 8-73 

129 

D Appai ao 

Dozer 

Mechanic 


16-8 72 

130 

M Satyanarayana 

Hclpci 

Jetty 

5-12-72 

131 

D Chnanjeovi 

DumpcL 

Opr 

D Sec 

2 8-73 

132 

Abdul Jabar 

M Helper 

> i 

3-9-73 

133 

S V Satyanarayana 
Raju 

Welder 

C— 7 

1-3-72 

134 

K Rammohan 

Fittei 

1 1 

20-12-72 

135 

G H Satyanarayaua 

Helper 



136 

M, Raju 

Fittei 

, , 


137 

K Rukmandra Rao 

M/Helpei 

Dozer Sec 

21-9-71 

138 

V R Narayana Rao 

D/Op 

D/S 

15-6-71 

139 

Sk Makubul 

S/R 

D/S 

24-8-71 

140 

A Satyanarayana 

Jeep Driver 


20-11-69 

141 

S Sadhu Babu 

Type Fitter 

D/S 

1-4-71 


2 The rcfcienco was registered as Industrial Dispute No 35 
of 1974 and notices were oidered to bo issued to both the parties 
fhe Workmen hied a claims statement and a counter was also 
filed on behalf of the Management 

3 The Management hied a Writ Petition No 389 of 1975 
in the High Court of Andhia Pradesh, Hyderabad questioning 
the competency of the Central Government to refer (his dispute 
Similarly the Management filed Writ Petition Nos 342 and 390 
of 1975 questioning the validity of the references which weic 
registered lespectivcly as Industiial Dispute Nos 27 and 37 of 
1974 All these 3 Wnt Petitions were dismissed by the High 
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Court by a common judgment dated 3-3-1976. During 1 ho 
pendency of the Writ Petitions these proceddings were stayed. 

4. The dispute relates to the termination of the services of 
141 employees whose particulars are given in the annexure to 
the reference. They are said to have been dismissed since they 
had gone on illegal strike from 17-5-1974 and the workmen 
contended that the dismissal orders are unjust. These allegations 
arc refuted by the Management who contends that the strike 
was illegal. 

5. On 4-8-76 a joint memo was filed by the General Secretary 
of the Workers’ Union and the Assistant Admiostrative Officer 
of the Management stating that the parties had mutually agreed 
not to press the reference since the dispute had been settled 
outside the Court. They requested that a nil award might be 
passed. The joint memo was recorded. 

6. Since the workmen have chosen not to press their demand 
for reinstatement of these 141 workmen with back wages etc., 
it must be held that the demand is given up. Hence there is no 
need to proceed with the enquiry further. 

7. A nil award is hereby passed. 

Dictated to the Stenographer, transcribed by him and 
corrected by me and given under my hand and the seal of 
this Tribunal, this the 26th day of November, 1976. 

INDUSTRIAL TRIBUNAL 
APPENDIX OF EVIDENCE 


Witnesses Examined For Witnesses Examined For 

Workmen : Management ; 


-NIL— — NTL — 

DOCUMENTS MARKED FOR WORKMEN : 

— NIL ~ 

DOCUMENTS MARKED FOR MANAGEMENT : 

— NIL— 

[No. L-340l2(4)/74-D, IV (A)] 

K. P. NARAYANA RAO, Presiding Officer. 

SO. 330, — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Hyderabad in the industrial dispute 
between the employers in relation to the management of 
Messrs, Continental Construction (Private) Limited. Visakhu- 
patnam and their workmen, which was received by the 
Central Government on the 29th December, 1976. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

Industrial Dispute No, 3 of 1973 

BETWEEN 

Workmen of Continental Construction (Private) Limi- 
ted, Visakhapatnam, 

AND 

The Management of Continental Construction (Private) 
Limited, Visakhapatnam. 

APPEARANCES : 

(1) Sii K. Parasurama Patrudu, Joint Secretajy of 

A P F.C.C. Hyderabad, for Management. 

(2) The President, Continental Construction Employees 
Union, for Workmen. 

AWARD 

The Government of India, Ministry of I nbour and Re- 
habilitation (Department of Labour and Employment) through 


its order dated L-34U1I/8/724P&D dated 19-1-1973 referred 
under Sections 7A and 10(1) (d) of the Industrial Disputes 
Act, 1947 the following disputes existing between the Manage- 
ment. of Continental Construction (Private) Limited, Visaka- 
patnam and their workmen to this Tribunal for adjudica- 
tion : — 

"Whether the demands of the Continental Construction 
Employees Union, Visakhapatnam, in respect of the 
lollowing matters are justified ? If so, to what relief 
arc the workmen entitled? 

L Rationalisation of wages on the basis of equal pay for 
equal work; 

2. Classification of workers into categories; and 

3. House Rent Allowance.” 

2, The reference was registered as Industrial Dispute No. 3 
oi 1973 and notices were ordered to be issued to both the 
parties, 

3, The Management filed Writ Petition No. 1678 of 1973 
questioning the competency of the Central Government to 
refer the disputes to this Tribunal for adjudication. On the 
ground that it was only the State Government that was com- 
petent to make the reference. In view of the pendency of the 
Writj Petition these proceedings were stayed. The High Court 
by its order dated 19-3-1974 was pleased to dismiss the Writ 
petition holding that the disputes were rightly referred by the 
Central Government. Thereafter the workmen filed a claims 
statement. The Management preferred Writ Appeal No. 675 
of 1974 against the orders passed by the High Court in Writ 
Petition No. 1678 of 1973 and the present proceedings were 
once again stayed. The High Court by its judgment dated 
2-3-1976 way pleased to dismiss the writ Appeal. Thereafter 
the Management filed their counter statement. 

4, The allegations in the claims statement filed on behalf 
of the workmen are briefly as follows : — . M/s. Continental 
Construction (Private) Limited is a concern for the construc- 
tion of Wharfs, Jetties, Breakwaters etc, and employs many 
workers such as dumper operators, drivers of trucks, fitters, 
mechanics and other tradesmen for the Outer Harbour Pro- 
ject of Visakhapatnam Port Trust, The Management has been 
indulging in unfair labour practices by fixing different rates 
of pay lor the same category of work. For the same job 
different rates of pay! or wages exist and the difference is glar- 
ing in the case of those who come from the home state of the 
employers. This is noticeable in the case of dumper opera- 
tors. Justice demands that equal pay or wages should be paid 
for equal work and this was denied by the Management. 
Another type of exploitation indulged in by the Management 
is the manipulation by which workers appointed in lower 
categories are made to work in higher jobs for which higher 
emoluments have to be paid. For example, helpers are re- 
quired to do the job of fitters while drawing the salary of 
helpers. Even among helpers in a particular trade there are 
differences in scales of pay. This is due to lack of proper 
assignment of job. The nature of the job or the duties are 
not specified. The Union therefore demanded categorisation 
of workers with a graded system and sped flea tion of their 
jobs. In view of the acute shortage of accommodation for 
workers in Visakhapatnam, the Union proposes that house 
rent allowances at 15 per cent of the wages should be paid. 
The workmen therefore request that an award might be 
passed! accordingly. 

5, Tn their counter statement the Management contended 
as follows : — It is net rule to say that the Management in- 
dulged in any unfair labour practices as alleged in the claims 
statement. No different rates of wages have been fixed for 
l he same category of work. Tt is also not true to say that 
the rates of wages for the existing labour at Visakhapatnam 
are different from those persons coming from the home- 
state of the employers. This concern Is essentially a con- 
struction Company which undertakes to do Civil works oti 
contract basis. The Company has taken such works at several 
places in Tndia wherein skilled employees are employed and 
arc retained on permanent rolls. Those persons arc liable 
Tor transfer from one place to another. The Company also 
recruited personnel for the project work on a temporary basis 
and thev are far junior to those employees transferred from 
other places. This accounts for the difference in wages. Tt 
is not true to snv that the workmen employed in lower 
categories were to made to work in higher jobs by mnnipula- 
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tion. Since the wages paid to the workmen aie consolidated 
wages inclusive of nil Allowances, the demand for house 
lent allowance is unjustifiable. r Fhe Management have com- 
pleted then works at Visakhapatnam and more 90 pci cent 
of the workers have been retrenched. The existing stuff of 
the Management have been kept only for maintenance and 
for winding up of the work. They do not belong to the 
Onion. The Union has no representative capacity. Hence the 
demands put foith by the workmen are liable to be rejected. 

6, Inspite of notices no one representing the workmen 
appeared befoie the Tiibunal. No evidence was adduced by 
either party. On 15-11-1976 a memo was filed on behalf 
of the Management stating that the works relating to the 
Outer Ha 1 hour Pioject of Visakhapatnam were completed n 
long time back, that only a skeleton srtaff was retained by the 
Management foi the maintenance of the works and the 
machinery, that all the staff arc now residing in the quarters 
constructed by the Management, and that all the woikers 
engaged in the project were retrenched after paying retrench- 
ment compensation due to them, Hence it is requested that 
n nil award might be passed. 

7, In their claims statement the workmen put forth 3 con- 
tentions. The first contention is that equal wages were not 
being paid for equal work and that higher wages were paid 
to workers coming from the Management's home-state: Hence 
it is requested that the wages might be rationalised. The 
second complaint put forth was that workers belonging to 
lower categories were made to do the work pertaining to 
a higher job though 1 He emoluments paid were only those 
payable for the lower job. Hence it is demanded that the 
workers might be classified into categories. The last com- 
plaint and demand put forward are that since cost of secur- 
ing house accommodation for the workers at Visakhapatnam 
is enormously high, the workers should be paid house rent 
allowance at 15 per cent of their wages. 


8. The Management undertook certain constructions 1 elat- 
ing to the Outer Harbour Project of Visakhapatnam. Since 
the Management has several establishments spread over the 
entire country, staff with higher technical skill and greater 
experience were transferred to Visakhapatnam from other 
places. Naturally the wages and pay-scales of such personnel 
would be higher than those of the persons recruited on a 
temporary ha ms at Visakhapatnam itself. Moreover the com- 
plaint that different wages are paid for the same type of 
work is rather vague in as much as necessary particulars are 
not furnished by mentioning the names of the concerned 
workcis and the jobs in which thev me emplovcd. The same 
can be said even \vith regard to the complaint that the 
workers in 1ow r er jobs are made to work in higher jobs 
without getting the higher pay Specific instances are not 
given. Moreover classification of workers into categories is 
a matter which can be done only on proper job evaluation 
which is primarily a managerial function, Various fnc f ors 
such as educational qualifications men fid capacity, physical 
stamina, occupational hazards, degree of responsibility, 
nature of the instruments that may have to be handled etc. 
should be taken into consideration W'hile classifying 
the jobs into categories, There is absolutely no 
material available on the basis of which the jobs 
can be classified and categorised. In the absence of 
such categorisation of the jobs the question of fixing wages or 
rationalising the wage structure does not arise. Moreover it 
is stated that almost the entire establishment has been dis- 
banded on 1 he completion of the woik on the Puffer Harbour 
Project at Visa! hnpalnnm and that all the workers have been 
retrenched after, paying compensation due under Taw. Only 
n skeleton stuff is returned at picscnt for the limited nurpnse 
of maintaining f he works and winding-up the establishment 
All the members of the skeleton staff arc said to have been 
provided with housing accommodation by the Management 
iPelf. Hence thcie is no justification even for payment of house 
rent allowance. 


9 For nil these reasons T hold that none of the demands 
put forth by the workmen in their claims statement can he 
conceeded 

A nil award is hereby passed. 


nictated to the SLcnugiupftci, tiansciibcd by lum and collec- 
ted by me and ghen under my hand and the st..i1 of this 
n ibmi.il, this the 26th day of November 1976. 

APPENDIX OF FVJDENCE 
NIL 

[No. L-3401 l(8)/72-D.lV A] 
K. P NARAYANA RAO, Piesiding Officer. 

S.O. 331. — In puisuance of Section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the Cental Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tiibunal, Hyderabad in the industrial dispute 
between the employe] s in 1 elation to the management oi 
Messrs. Continental Construction (Private) Limited, Visa- 
khapainam and then woikmen, which was received by the 
Cenlial Govcmmcnl on the 29ih Deccmbei , 1976. 

BEFORE THF INDUS TRIM TRIBUNAL (CENTRAL) AT 
HYDERABAD 

Industrial Disputes No, 27 of 1974 
R1TWFFN 

Workmen of Continenfiil Construction (Pi hate) Limited, 
Visakhapatnam, 

AND 

The Management of Continental Consliuclkm (Private) 
Limited, Visakhapatnam, 

APPFARANCES : 

(1) The General Secretary, Continental Construction 
Company Workers & Staff Union, Sankara Villa, 
Bowdara Road, Visakhapatnam for Workmen. 

(2) Sri K. Parasurama Patrudu, Joint Secretary, A. P,, 
Federation of Chambers of Commerce, for Manage- 
ment. 

AWARD 

The Government of Tndin, Ministry of Labour by its order 
No. 34012/3/74-PD/CMT dated 25-9-1974 referred under 
Sections 7\ and 10(l)(d) of the Industrial Disputes Act, 
1947 the following dispute existing between the Management* 
of Continental Consnuction (Pvt.) Limited, Visakhapatnam 
and their workmen to this Tribunal for adjudication : 

“Whether the action of Continental Construction (Private) 
Limited, Vivakhapatnam in dismissing Shri S. 
Kanaiah Khnlasi, Workshop Section, from service 
with effect from the 7th February, 1974 is justi- 
fied? If not, to what relief is the workman 
entitled ?" 

2. The reference was registered as Industrial Dispute No. 27 
of 1974 and notices were ordered to be issued to both the 
parties. A claims statement wns filed on behalf of the workmen 
and the Management also filed a counter. 

3. VVrit Petition No. 342 of 1975 u r as filed by the Manage- 
ment in the High Court of Andhra Pradesh, Hyderabad 
questioning the competency of the Central Government to refer 
the dispute for adjudication. Writ Petition Nos. 389 and 390 
of 1975 1 were also filed by the Management questioning the 
competency of the Central Government to refer the disputes 
registered respectively as Industrial Dispute Nos, 35 and 37 
of 1974. All these 3 Writ Petitions were dismissed by means 
of a common judgment by the High Court on 3-3-1976. 
During the pendency of the aforesaid Writ Petitions these 
proceedings were stayed. 

4. This industrial dispute relates to the dismissal of a 
Khalasi by name S. Kanaiah from service we.f. 7-2-1974. 
The ground on which he was dismissed was that he had dis- 
obeyed hio superiors by refusing to unload d Pirns from the 
stores on 21-1-1974, The workmen’s contention is that the 
domestic enquiry conducted by the Management was just a 
make-believe enquiry and that full advantage was taken of 
the concerned workman’s illeteracy without following the 
principles of natural justice. T-Tencc a demand was made for his 
reinstatement with continuity of service nnd back wages. These 
allegations are refuted by the Management which contends 
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that the domestic enquiry was conducted in accordance with 
the piinciples of natuial justice and that as the workman con- 
cerned refused to do the work allotted to him he was dis- 
missed from service, 

5. On 4-8-1976 a joint memo was fi!ed_ bv the Gcncial 
Secretary of the Workers 1 Union and the Assistant Administra- 
tive Officer of the Management slating that the reference was 
not pressed as the dispute had been settled out of Court and 
it was requested that a nil award might be passed Aftei 
questioning the parties concerned the aforesaid memo was 
recorded. 

6 Since the Union has virtually given up its demand for 
the reinstatement of the workman concerned in view of the 
settlement reached out of Court, the demand must he held to 
have been given m and not pressed Hence thorn is no need 
to proceed with the enquiry. 

A Nil Award is hereby passed. 

Dictated to the Stenographer, transcribed by him and correc- 
ted by me and given under mv hand and ^be seal of this 
Tribunal, this the 26lh day of November, 1976. 

TNDUSTRTAT TRIBUNAL. 

APPENDIX OF EVIDENCE 

Witnesses Examined Witnesses Examined 

For Workmen : For Management: 

— NIL — — NTT_— - 

DOCUMENTS MARKED FOR WORKMEN: 

— NTT — 

DOCUMENTS MARKED FOR MANAGEMENT: 

— NIL— 

K. P. NARAYANA RAO, Presiding Officer 
[No. L-34012(3)/74-D.lV(A)l 
NAND T AT, Desk Officer. 

Tf 1977 

3n°332.— "‘TEET 'T^IT ft dMdTU sftr rtipTR 
WFEI TO TTo ’RD 1698, 22-5-196^ 

srn nfed 1 ^=^5 ft flsrcfH ft 

it ftfa f f S’ ; 

sm-, vm , tfiftPro fans srfftfwr, 1947 (1947 14) 

ftt OTTT 8 ft 'TEEtff ft Jf ftrjfpj TOFT 

faptoC HTTPFT ftt 20 ft*TRT 1976 Tff «PT ^VT}^ ft 

ffiSEfEl ft *1 if Epjrfi ^ft £ | 

[TTo ’to mqo- 1 1020 / 7 / 7 ^ *rrf it (i)] 

New Delhi, the 6th January, 1976 

S.O. 332. — Whereas a vacancy has occurcd in the office 
of the Prosiding Officer of the Labour Court at Bombay con- 
stituted by the notification of the Government of India in the 
then Ministry of Labour and Employment No, S.O. 1698, 
dated the 22nd May, 1965. 

Now, therefore, in pursuance of the provisions of Section 
8 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Go\ernmcnt hereby appointed Shri Tustice Jitendra 
Narain as the Presiding Officer of the said Labour Court, 
with effect from the 20th December, 1976, 

[F. No. S. 11020/7 /76/DTA(i)l 
vto 3 tto 333 — *mrpr ft trrpfiT «nr 

TTCTPET ftt HWT *171*0 172, 10- 1-1 9 60 

srn T Tto SlftTOTO, STRf ft ft TFl’Tf- 

^ ftftp ff ft ; 


set, ifanfro trfaPm, 1947 ( 1947 t-t 14) 
fti wm s % jw ft njqror fr ftTfrir *ft 

nUPIT ftt 20 1976 % ~3 ? F tfaflfrEF , ClK i?T1I T 

% ft Epjn? $ 1 

|ftr° rrrro-i io2o/7/76-ft3rrf q (ii)] 

mr 0 rp lipirT, 3 *-ti 

S.O. 333. — Wheicas a vacuncy has occured ill the office 
of the Presiding Officer of the Industrial Tribunal at Bombay 
constituted by the notification of the Government of India 
in the then Ministry of Labour and Employment No. SO. 172 
dated the 16th January, 1960; 

Now, therefore, in pursuance of the provisions of Section 
8 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby appoints Shri Justice Jitendra 
Narain, as the Presiding Officer of the said Industrial Tribunal, 
with effect from the 20th December, 1976. 

[F. No. S. 11020/7/76/DlA(ii)] 
L. K. NARAYANAN, Desk Officer 

New Delhi, the 31st December, 1976 

S.O. 334.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal Jabalpur, in the industrial dispute 
between the employers in relations to the management of 
Korba Colliery of Western Coalfields Ltd., Korba SuEArea, 
Korba and their workmen, which was received by the Central 
Government on the 29th December, 1976. 

CENTRAL GOVERNMENT INDUSTRIAL TRTBUNAL- 
CUM-LABOUR COURT, JABALPUR (MP.) 

Case No, CGrT /LC(R)(9) of 1976 

PARTIES : 

Employers in relation to the management oC Korba Col- 
liery of Western Coalfields Limited Korba Sub-Area, 
Korba and their workmen represented by Chattisgorh 
Colliery Mazdoor Union, P. O. Banki Mongra, Dis- 
trict, Bflaspur (M.P.) 

APPEARANCES : 

For workmen — S/Sri L. K. Paswan, President and Ram- 
bilaa Shobhnath, Secretary of the Union. 

For employer — S/Sri P. S. Nair, Advocate, P. S. Verma 
and Gindal. 

INDUSTRY : Coal Mine DISTRICT: Bilaspur (M.P.) 

Dated December 9, 1976 
AWARD 

This is a reference made by the Government of India in 
the Ministry of Labour vide it’s Order No. L-220 12/20/75/ 
DIIIB dated 31st May 1976 about the following industrial 
dispute : — 

“Whether the action of the management of Rajgamar 
Collieiy of Western Coalfields Limited, Korba Area, 
Korba, is justified in not placing the workmen men- 
tioned in the category specified against each name 
in accoi dance with the Central Coal Wage Board 
Recommendations ? If not, to what relief are the 
said woikmen entitled and from what date? 
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ANNEXURE 


S.No. Name 

Designation 

Date of 
appointment 

I. Shri Hethram 

Trammer 

23-7-74 

S/o Dayaram 

2 Shri Mahandra 

T rammer 

23-7-74 

S/o Jairam 

3. Shri Knrtiram 

Tlmberman 

23-7-74 

S/o Chamroo 

4. Shri Sukulram . 

Coal Cutter 

10-10-74 

S/o Kasiram 

Loader 


5. Shri Ramadhar . 

. Driller 

23-7-74 

S/o Kanhaiya 

6. Shri Jaitram 

Dresser 

23-7-74 

S/o Lalaram 

7. Shri Laxman 

Loader 

22-7-74 

S/o Gangaram 

8. Shri Mangaloo . 

Lamproom 

23-7-75 

S/o Anandram 

Attendant 


9. Shri Jagnath 

Loader 

18-5-75 


S/o Aghori 

2, Parties entered into a settlement in which the Union 
virtually relinquished the whole claim. The settlement shall 
form part of the award which is given in terms of the said settle- 
ment. 

S. N. JOHRT, Presiding Officer, 
9- 1 2-76 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL CUM-LABOUR COURT, 
JABALPUR (CAMP AT KORBA) 

Case No. CGIT/IX(RK9) of 1976 

Employers in relation to the management of Korba Col- 
liery of Western Coalfields Timitcd, Korba Sub- Area, 
Korba and their workmen represented through the 
Chattisgarh Colliery Mazdoor Union, P f O. Banki 
Mongra, District Bilaspur (M.P.) 

May it pleasure yonr Honour, 

The parties have mutually discussed the case. The mana- 
gement has submitted that Shri Mahendra S/o Shri Jairam 
and Shri Sukulram S/o Shri Kasiram are working as piece 
rated loaders for the last few months and they are paid 
wages as loaders. 

Shri Jagnath S/o Shri Aghori is not on the strength of the 
Colliery. 

The other six workers arc working as General Mazdoor/ 
Badli for the last few' months and have been paid w'ages of 
Category I, They are : — 

L Shri Hethram S/o Shri Duyaram 

2. Shri Knrtiram S/o Shri Chamroo 

3. Shri Ramadhar S/o Kanhaiya 

4. Shri Jailrnm S/o Shri Lolaram 

5. Shri Laxman S/o Shri Gangaram 

6. Shri Mangaloo S/o Shri AnandrHm 

That the Union is satisfied with the above statement and 
are also satisfied by the Category and wages given to the 
workers. 

The parties pray that the above compromise be recoided 
and an award he passed accordingly, to maintain good indu- 
strial relation ; 

12801/76-^15 


Dated ; Korba 26-11-76, 

Represented of the Union 

Counsel for the Management. 

(L. K, Paswan) 

President 

PART OF AWARD. 

(Rambilas Shobhnath) 

Secretary* 

[No, L-22012 /20/75-DTTTBJ 
S. N. JOHRT, Presiding Officer 
9-12-76 

S-O. 335, — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal-Cum-Labour Court, Jabalpur in 
the industrial dispute between the employers in relations to 
the management of Chand-Ka-Khera Mine of Shri Pyaraji, 
Mine Owner, Chand-Ka-Khera Sand Stone Mines, Post 
Office Lambakho. Distt. Bundi and their workmen, which 
was received by the Central Government on the 29th De- 
cember, 1976 . 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, JABALPUR 

Ctu* No, CGIT/LC(R)(57) of 1976 

PARTIES : 

Employers in relation to the management of Chand-Ka- 
Khera Mine of Shri Pyaraji, Mine Owner, Chand- 
Ka-Khera Sand Stone Mines, Post Office Lamba- 
kho, District Bundi and their workmen represent- 
ed through the President Pathar Khan Mazdoor 
Sangh, Kota (Rajasthan) 

APPEARANCES : 

For workmen — Shri M. P. Sharma, President, 

For employers— None. 

INDUSTRY : Stone Mine DISTRICT: Bundi 

(Rajasthan) 

Dated December 10, 1976 
AWARD 

Following reference has been made by the Government of 
India in the Ministry of Labour vide its Order No. L-29011/ 
1 14/75/DITI/S dated 25-10-1975 for industrial adjudication 
by this Tribunal : — 

‘‘Whether the workmen employed in Chand-Ka-Khera 
Sand Stone Mines, Post Office Lambakho in the 
District of Bundi (Rajasthan) of Shri Pyaraji Son 
of Shri Madiolol, Mine Owner are entitled for 
grant of any paid national and festival holidays? 
If so, on wrnat occasions and from which year?” 

2. The case of the sponsoring Union is that 10 paid 
national and festival holidays should be grarted to the 
workmen in a year by the mine owner since 15-4-1975. It 
look up the matter with the employer and then moved the 
Asstt Labour Commissioner but the owner did not concede 
hence the reference had to be made. Such holidays are 
being granted by other employers in the area. 

3. The case of the Union is proved by the evidence of 
Shri M. P . Sharma President. The employer has preferred 
to ramain ex parte. 

4. Accordingly it is held that as per prevailing practice 
in the area the employer shall grant following ten paid 
holidays to the employees in the said mines with effect from 
15-4-1975 and shall pay the arrears of wages within one 
month of the publication of this award, The employer shall 
further pay Rs. 100/- as costs to the Union. 
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Holidays (National and Festival) 


1 . 

26th January (Repuhlic Day) 

— One day 

2. 

Iloli (Dhulandi) 

— One day 

3. 

1st May (Labour Day) 

— One day 

4. 

Rakshabandhan 

— One day 

5. 

Krishna Jan mast mi 

— One dav 

6. 

15th August (Independence Day) 

— One day 

7. 

Dipawali 

— One clay 

8. 

2nd October (Gandhi Jayanti) 

— One day 

9. 

Dushehra 

— One day 

10. 

Id or Local festival 

— One day 


TNo. L-2901 1/1 14/75-D.III.BJ 
S. N. JOHRI, Presiding Officer 
10-12*1976. 


S.O. 336 — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 j, the Central Government 
hereby publishes the following award of the Central Gov- 
ernment industrial Tribunal, Madras, in the industrial dis- 
pute between the employers in relations to the management 
of M/s. Dalmia Cements (Bharat) Ltd., Daiminpuram, Trichy 
Distt. and their workmen, which was rect'ved by the Cen- 
tral Government or the 29th December, 1976. 

BEFORE THIRU T. N. SINGARAVELU, B.A., B.L. 

PRESIDING OEEICER, INDUSTRIAL TRIBUNAL, 
MADRAS 

(Constituted by the Central Government) 

Tuesday, the 7lh day of December, 1976 

Industrial Disputes Nos. 6 and 8 of 1976 

(In the matter of the dispute for adjudication under Sec- 
tion 10(l)(d) of the Industrial Disputes Act, 1947 between 
the workmen and the Management of Dalmia Cements 
(Bharat) Limited, Dalmiapuram.) 

BETWEEN 

The workmen repiesentcd by The General Secretary. 
Dalmia Cement National Workers’ Union, Dalmia- 
puram, Trichy District, Tamilnadu (in both dis- 
putes). 

AND 

The General Manager, Dalmia Cements (Bharat) Limit- 
ed, Dalmiapurm, Trichy District, Tamilnadu (in 
both disputes ), 

REFERENCE : 

Order No. L-2901 1/126 /75/D. TUB, dated 29-1-1976 
of the Miristry of Labour, Government of India. 
(In I.D. No, 6 of 1976). 

Order No. L-2901 1/137 /75/DITKB), dated 31-1-1976 
of the Miristry of I labour, Government of India. 
(Tn I.D. No. 8 of 1976). 

Theses disputes coming on for final hearing on Tuesday, 
the 9th day of November, 1976 upon perusing the refer- 
ences, claim and counter statements and all other material 
papers on record in both the disputes and upon hearing the 
arguments of Thiru I. M. Moiriudcen, General Sccictury of 
the Union (in both disputes) and of Thiru M. R, Naruyanu- 
swami, an Officer of tne Employers Federation of Irdia (in 
both disputes) appearing for the Management and having 
stood over till this day for consideration this Tribunal made 
the following common : 

AWARD 

These are two references for adjudication by the Govern' 
ment of Tndia in its Order No. L-2901 1 /126/75/D IIIB, 
dated 29-1-1976 of the Ministry of Labour (LD. No. 6/1976) 
and Order No. L-2901 1 /l 37/75/DIIKB), dated 31-1-1976 of 
the MinisLiy of Labour (I.Di No. 8/1976) relating to dis- 
putes between the Management of Dalmia Cements (Bharat) 


Limited, Dalmiapuram and their workmen, I.D. No. 6 of 
1976 relates to Ihe change of service conditions proposed 
by the Management in its notice under Section 9A of the 
Industrial Disputes Act, 1947 dated 18-6-1975. LD. No. 8 
of 1976 relates to the action taken by the Management in 
demoting twenty-six Gangmen fiom ‘D’ grade to ‘E’ grade 
and transferring them from the Limestone Mines to the 
Factory Time Office. 

2. The issue ir I.D. No. G of 1976 is as follows : 

Whether the notice of change of service conditions pro- 
posed by the Dalmia Cements (Bharat) Limited, 
vide its notice dated 18-6-1975 issued under Sec- 
tion 9 A of the Industrial Disputes Act, 1947 is 
justified ? If not, to what relief are the workmen 
entitled ? 

3. The issue in I.D. No. 8 of 1976 runs as follows : 

Whether the action of the management of Messrs Dab 
mia Ccmcr( (Bharat) Limited, Dalmiapuram, in 
demoting 26 Gangmen employed in their Limestone 
Mines from l D’ grade to ‘E/ grade and transferring 
them from the Limestone Mines to the Factory 
Time Office with effect from 6th December, 1975 
is justified ? If not, to what lclief arc the said 
workmen entitled ? 

I.D. No. 6 o" 1976 

4. The General Secretary of the Dalmia Cement National 
Workers* Union, Dalmiapuram has filed a claim statement 
as follows : The Dalmiapuram Cement Company has a 
locomotive narrow gauge Track Line from the Lime Stone 
Mines to the Factory at Dalmiapuram. For the maintenance 
of theses lines end shifting of lines from one place to 
another, the Company has employed thirty Gangmen and 
four Maistries. The Thirty Gangmen are semi-skilled work- 
ers employed in 'D 1 grade, while the four Maistries are 
skilled employees in ‘C* grade. The thirty Gangmen weie 
divided into four groups, eight each in two groups and 
seven each in two groups, and one Maistry in each group. 
Sunday was the weekly-off to all these workers throughout. 
Now, the Management has issued a Notice under Section 
9A of the Industrial Disputes Act on 18-6-1975 notifying 
the change of wecklyoff to other days by rotation Under 
the proposed change, each group will be given a wcckly- 
off on different days and this is sought to be given effect to 
from 9-7-1975, This proposed change will work hardship 
to the workers and it may result in increase of workload. 
The Union made representations to cancel the same, but the 
Management refused, The change is unjustified and should 
not be allowed. 

5. The Management filed a counter denyirg the increase 
of workload ana stated that the Management is justified in 
making the changes, since they are in accordance with law, 
The four groups of Gangmen are given different days ot 
weck]y-off and no prejudice is thereby caused to the work- 
ers who invariably get a weekly holiday. In fact, this was 
necessitated for administrative reasons, since the Unskilled 
Mine Workers in the Quarry were complaining about the 
delay in loading limestone on account of the delay in shift- 
ing the lines nearer to the workspot. The Gangmen arc 
time-rated workers and only r reasonable quantum of woi k 
is expected of them. This change is proposed only to 
increase production and to avoid delay in movement of 
raw materials and in formation of trucks due to shifting of 
lines. 

ID. No, 8 of 1976 

6. In this dispute, the contention of the Union is briellv 
as follows ; The Management gave a notice under Section 
9 A on 18-6-1975 notifying the change of weekly-off of the 
Gangmen from Sundays to othere days with effect from 
9-7-1975, Weekly-off is a service condition and the Union 
objected to the proposed change and called upon the 
Management to cancel the notice. There was no response 
from the Management and Ihe workers issued a strike notice 
and absented themselves from duty on Sundays. In return, 
the Management charge-sheeted the twenty-six Gangmen 
stating that they failed 1o report for duty on Sundays. A 
domestic enquiry was Conducted by the Management and 
it was found that the Gangmen w r ere guilty of misconduct 
and they were demoted from ‘D’ Grade to ‘E 1 Grade. The 
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finding of the Enquiry Officer is perverse and the punishment 
is not at all warranted. The Management has also trans- 
ferred these twenty-six Gangmen from the Mines to the 
Factory Time Office after demotion. This too has resulted 
in prejudice to the workers. The demotion is wholly illegal 
and the proposed change of weckly-off was never given 
effect. Therefore, the demotion as well as the transfer of 
the twenty-six Gangmen should be set aside. 

7. The Management reiterated the contentions put forward 
by it in l.D. No. 6 of 1976 and it is unnecessary to restate 
them here. The Management contended that the absence 
of workmen on Sundays after the 9 A Notice and conscquenl 
order amounts to misconduct to and that the absences were 
rightly punished. 

8, In both the disputes, the workmen are represented by 
Thiru I. M, Moinuddin, the General Secretary of the Union 
and the management by learned counsel Thiru M. R. 
Narayanaswami. Both the disputes are interconnected and 
common arguments were advanced in both. No oral evi- 
dence was let in on either side and both sides 
marked their respective documents and filed a joint memo 
that the documents filed in l.D. No. 8 of 1976 
may be treated as documents in J.D t .No. 6 of 1976 also. 
Therefore, a common Award is passed in respect of these 
two disputes by consent. Tn fact, both parties through 
their authorised lepresentatives submitted before me at the 
time of arguments that both parties are willing for a honou- 
rable and an equitable Settlement and nut forward their 
respective proposals before this Tribunal. The General 
Secretary of the Union urged that the action of the Manage- 
ment in demoting the twenty-six Gangmen was w'holly 
unjustified and therefore he is very particular that the order 
of punishment should be set aside. Learned counsel for 
the Management submitted that the Management, as a 
matter of gesture and good-will, is ready to restore these 
twenty-six Gangmen to their original rank, but the 
Management insisted that a change in the wcekly-off is 
absolutely neccssaiy for quicker and easier movement of 
the lime-stones from the Quarry to the Factory. According 
to the Management, this rotational weekly- off for each 
of the four groups will relieve congestion on the track and 
facilitate quicker movement of the raw materials, ft is 
in this background of a conciliatory attitude shown by both 
the parties, this Tribunal is passing the following award 
which in my opinion is fair and reasonable for both sides. 

9. 1 shiill first take up the dispute regarding the demotion 
and transfer of the twenty-six Gangmen formerly employed 
in the Lime Stone Mines. Now that the Management 
has no serious objection to reinstate these woikmen, there 
is no difficulty in setting aside the punishment imposed on 
them for alleged disobedience of the office order relating 
to the weekly-off holidays. That Hpart, the circumstances 
leading to this dispute and the background in which the 
domestic enquiry was conducted for alleged disobedience of 
the office order do not warrant a drastic punishment of 
demotion if twenty-six Gangmen. As started alieady when 
the Management pioposed a change in the weckly-off from 
Sunday to other days by rotation, the Union piotcsted 
and continued to avail the Sunday weekly-off. In fact, 
even after the date of the office order changing the weekly- 
off with effect from 9-7-1975, the workers had their 
weckly-off only on Sundays fiom 13-7-1975 to the first 
week of December, when the workers were demoted. 
Further, (he Union has laised a separate dispute with re- 
ference to the change of service condition under Section 
9 \ and that is the subject matter of T.D. No. 6 of 1976 
Jn these circumstances it cannot be said that the workmen 
arc guilty of misconduct or wilful disobedience of the lawlul 
orders of the Management. They wanted that the practice 
of Sunday weakly-off may continue and they did not want 
any change. There was no ‘misconduct* as such, calling for 
a severe punishment of demotion in the rank. Further, 
the notice under Section 9 A is only a proposal v'hich was 
not given effect to at all, though it is purported to have 
come into effect from 9-7-1975. The evidence is that even 
after 9-7-1975, the Gangmen availed the weekly-off on 
Sundays and they worked on other week days and received 
full wages. The conditions of service do nol stand changed 
either on the proposal made or on the notice given, but 
only from the last stage when the change is actually effected. 
The result of my discussion is that, taking an over-all pic- 
tuic of the facts and conciliatory mood in which both 


parties are poised, I direct that the demotion of the 
twenty-six Gangmen from TV grade to *E’ grade be cancelled. 
However, learned counsel for Management contends that 
the workeis who refused to work as per the office order 
cannot claim benefits for the days of their absence. As 
against this, the Union Secretary would argue that the 
workers are entitled to buck wages from the date of the 
demotion i.e., 6-12-1975. In the peculiar circumstances of 

the case, the proper order to be passed is that neithei 
paity should be made to suffei in full and each has to beai 
the burden in part. Accordingly, 1 diicct that the demoted 
twenty six workmen will get the back wages from L6-1976. 


10, There is another aspect in this issue, namely the 
transfer which wus consequent to the order of demotion 
Now that the order of demotion is set aside, there is no 
need to deal with (he question of transfer. Under the 
Standing Orders, the Management has got a discretion to 
transfer the employees from one section to another section 
In the same Unit. The only thing is it should not be mala 
fide or prejudicial to the woikmen resulting in loss of emolu- 
ments. An award is passed in these terms in l.D. No 8 of 
1976. 


I. D No. 6 of 1976 

11. Now, I take up the question relating to the change 
of weekly-off from Sundays to other convenient days. As 
pointed out earlier the Geneial Secretary of the Union left 
the matter to the discietion of the Tribunal on this aspect, 
It is this question of staggering holidays that the Manage- 
ment Is very particular of introducing for the purpose of 
quicker movement of raw materials to the Factory. I have 
carefully considered this aspect of staggering holidays and I 
am satisfied that the stand of the Management in changing 
the weekly-off days is bona fide and justified and it does 
not also result in any prejudice to the workmen involved. 
It is common ground that the Mines and the Quarry are 
situated at some distance from the Factory and the raw 
material have to be carried from the Mines to the Workshop 
through nairow guage locomotive Track I incs. These tracks 
have to be shifted from time to time depending upon the place 
of opciations of the Quany. Under the original scheme, all 
the Gangmen took Sunday as a weckly-off Hnd therefore there 
was heavy strain on the track-lines and the movement of 
goods resulting in delay at the loading side. According to 
the Management, the Unskilled Mine Workers in the 
Quarry who are responsible for loading of the lime stones 
frequently complained that Trucks and Tracks are not 
ready and that this results in delay and accumulation of 
work. Thcrcfoie, in order to have a. quicker movement and 
also to have a breathing time for repairing the Track 
lines, the rotational weekly-off system is necessary and the 
transport of raw materials will be accelerated thereby. In 
fact, ihc change in the weekly-off days does not in any way 
affect Ihe working conditions of the workers and it is also 
not prohibited by any statute or law. The Mines Act 
docs not prohibit working on Sundays and if the exigencies 
of work so wan ant, the Management can always change the 
day of rest of the workers for valid reasons. 

12, Of course, the Union apprehends lhat this rotational 
wcekly-off may result in increased workload, I am unable 
to appreciate this contention and the apprehension is not 
well founded. The Gangmen are time-rated workers and 
they arc asked to do a particular work on the track lines 
within the limited hours of work. Further, there is noth- 
ing on l ecord to show that any workload was fixed for 
them at any time. It is then s + aied in the claim statement 
that if the workmen are given rotational weekly-oils by 
groups, then they may not get overtime wages. This con- 
tention cannot be countenanced in law in an industrial ad- 
judication. Over-time wages is not a service condition con- 
templated under any statute or law and they are paid only 
when workmen are asked to work more than the 
stipulated hours of work. It is well settled law that it is not 
the function of the industrial adjudication to fix working 
hours within an eye to enable the workmen to earn over- 
time wages — vide 196.1 — I — L.LJ. — page 12. The result 
is lhat the change in the weekly-off days by rotation in 
justified and it does not result in any prejudice to the 
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workers. An award is passed in these terms. Each party 
will bear his or its own costs in both the disputes. 

Dated, this 7th day of December, 1976, 

T, N. SINGHARAVELU, Presiding Officer 

WITNESSES EXAMINED 
For both sides : None. 

DOCUMENTS MARKED 

For workmen 

E\. W- 1/1 8-6-75 — Notice under Section 9- A of the LD. 
Act, 1947 given by the Management, 

Ex. W-2/25-6-75 — Strike notice given by the Union. 

Ex, W-3/27-6-75 — Letter from the Assistant Labour 
Commissioner (C) II, Madras about Ex. W-2. 

Ex. W-4/27-6-75 — Conciliation letter from the Assistant 
Labour Commissioner (C) II, Madras to the parties. 

Kx. W-5/23-1075 — Conciliation failure report. 

Ex, W-6/5-11-75 — Report from the Assistant Quarry 
Manager to the Agent (Mines) against the Gangmen, 

Ex, W-7/7-11-75 — Charge sheet issued to Thim Antoni, 
gangman. 

Ex, W-8/11-11-75 — Explanation of Tbiru A. Pappu to 
the charge sheet issued to him. 

£ Xi W-9/5- 12-7 5— Office order issued to the gangmen 
demoting them from TP grade to *E’ grade, 

Ex. W- 10/6-12-75 — Letter from the Union to the Manage- 
ment requesting to cancel the order in Ex. W-9. 

Ex. W-l 1/6-1 2-7 5 — Letter from the Union to the Assis- 
tant Labour Commissioner, Madras to take up the 
matter for conciliation. 

Ex. W- 12/8- 12-7 5 — Letter from the Union to the Manage- 
ment .requesting to allow the gangmen to do usual 
work and pay wages for the days not allowed for 
work. 

Ex. W-13 /1 01-75 — Letter from the Union to the 
Management requesting to allow the Gangmen to 
duly and pay wages for the days not allowed to 
work. 

Ex. W-l 4/9- 12-75 — Letter from the Management to the 
Assistant Labour Commissioner (C), Madras-6 
regarding the demotion of gangmen. 

Ex. W-l 5/13-12-75 — Letter from the Union to the 
Management regarding transfer and demotion of 
gangmen. 

Ex. W-l 6/6-12-75 — Letter from the Management to Thiru 
Mariasoosai requesting to report for duty. 

Ex. W-17/13-12-75 — Reply letter from gangmen to Ex, 
W-l 6. 

Ex. W-18 /1 1-1 2-75 — Conciliation letter from the Assistant 
Labour Commissioner (C) 1, Madras to the parties. 

Ex. W-19 — Minutes of Meeting held on 15-12-75 with 
the Assistant Labour Commissioner (CM, Madras. 

Ex. W-20/ 16- 12-75 — Letter from the Union to the 
Management deciding to work at the Factory 
Time Office without prejudice and under protest. 

Ex. W-21 /16-12-75 — Letter signed by the workers stating 
to work at Factory Time Office under protest and 
without prejudice. 

Ex. W-22/ 17- 12-75 — Conciliation letter sent to the parties 
by the . Assistant Labour Commissioner (C), Madras, 

Ex. W-23/24- 12-75 — Conciliation failure report. 


Ex. W-24/26- 12-75 — Letter from the Management to 
the workers requesting to return the declaration 
form duly signed and filled up by the workers. 

Ex. W-25/27-12-75 — Reply letter from Thiru J. Arul- 
samy to Ex. W-24. 

Ex. W-26/6- 1-76— Letter from the Union to the Manage- 
ment for payment of full wages to the workers. 

Ex. W-27/8-1-76 — Charge sheet issued to the workers, 

Ex. W-28/9-1-76 — Reply by Thiru P Ponnusamy to 
Ex. W-27. 

Ex. W-29/4-2-76 — Letter from the Enquiry Officer to the 
workmen requesting them to participate in the 
enquiry. 

Fx. W-30 / 5-2-76— Letter from the workers to the En- 
quiry Officer, in reply to Ex. W-29. 

Ex, W-31 — Standing Orders. 

For Management 

Ex. M- 1/24-3-75 — Notice requiring the gangmen and 
gangmates to avail their weekly-off on the days noted 
against them, 

Ex, M-2 series — Charge sheets issued to the gangmen. 
(9 Nos.) 

Ex, M-3 series — Explanations of the woikcrs to Ex. M. 2 
series. (9 Nos.) 

Ex. M-4/29-5-75 — Agreement between parties, 

Ex. M-5/18-6-75— Similar to Ex. W-l. 

Ex, M-6/19-6-75““Letter fiom the Union to the Manage- 
ment opposing to Ex. M-5. 

Ex. M-7 /2 5- 6-75— Original of Ex. W-2. 

Ex. M-8/27-6-75— Copy of Ex. W-4, 

Ex. M-9/6-1 1-75— Similar to Ex. W-6. 

Ex, M-10/5-11-75 — Same as Ex, W-6. 

Ex, M-ll series — Charge sheets issued to the Gangmen, 

Ex. M-12 series— Explanations of the workmen to Ex. 
M-ll series. 

Ex. M-13 — Enquiry Proceedings, 

Ex. M-1 4/3- 12-75 — Findings of the Enquiry Officer. 

Ex. M-1 5/5-12-75— Copy of Ex, W-9, 

T. N. S1NGARAVELU, Presiding Officer 

Note ; Parties are directed to take return of their docu- 
ment/s within six months from the date of the Award. 

[No. L-2901 1/126/75-D III BJ 
V. VELAYUDHAN, Under Secy. 

New Dchli, the 4th January, 1977 

S.O. 337.— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri- 
bunal, Delhi in respect of a complaint under section 33A of 
the said Act filed by Shri Amar Singh, Chargcman Spl. 
G-JI, Token No. 1359-0 of Spillway Concerning Division, 
Pandoh, which was received by the Central Government 
on the 27th December, 1976. 

BEFORE THE PRESIDING OFFICER, CENTRAL GOVT. 

INDUSTRIAL TRIBUNAL : DELHI 

CompJb No. K.C.G.1.D, 24 of 1976 

Complaint U/s. 33- A of the Industrial Disputes Act, 1947 

Shri Amar Singh Chargemun 0-1 1, Token No, 1359-0 
of Spillway Concerning Division, 

Pandoh .... Complainant. 

VERSUS 

Chief Engineer, B.S.L. Project, Sunder Nngur (JLP.). 

Respondent. 
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APPFAR4NCF : 

None foi the management, 

None for the woikman. 

AWARD 

Shri Amur Singh has filed this complaint under Section 
33-A of the r.D, Act, 1947 against his tei ruination which he 
alleged was wrongful and by way of victimisation. 

2. The case of the complaint was that his services were 
terminated by the management by its letter dated 16-9-76 
in contravention of Section 33 of the l.D. Act, 1947 while 
l.D. No. 10 of 1976 was pending in which he was concerned, 
and express permission in writing of the Industrial Tribunal, 
in which the said dispute was pending, had not been taken. 

It was, prayed that the retrenchment notice /orders be stayed, 

3. The case was called a number of times, but none 
appeared on behalf of the workman /union impitc of suffi- 
cient information. It seemed that the workman was no longei 
interested in this case. In view of this, I have no alterna- 
tive but to pass a no dispute award which is passed accoi- 
dingly. 

[No. L. 420( I ) /76’D.11(H)] 
D. D, GUPTA, Presiding Officer 

New Delhi, the 5th Januaty, 1977 

S.O. 338. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Calcutta, in the industrial dispute 
between Ihc employers in relations to the management of 
Indian Airlines and their workmen, which was received by 
the Central Government on the 31st December, 1976. 

CFNTRAI. GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No* 7 of 1976 

PARTIES : 

F.mployer® in relation to the management of Indian 
Airlines, 

AND 

Their workmen. 

APPEARANCE : 

On behalf of Employers, — Shri P. N. Chunder, Advocate, 
with Shri M. K. Bose, Advocate* 

On behalf of Workmen. — Shri D. L. Sen Gupta, Senior 
Advocate, with Shri II. L. Roy, Advocate. 

Slate . West Bengal Industry . Airlines 

AWARD 

By Older No. L-l 1012( 12 )/75-D.JJ/B dated 27th January, 
1976, the Government of India, Ministiy of Labour, referred 
an industrial dispute existing between the employers in rela- 
tion to the management of Indian Airlines and their work- 
men, to thii Tribunal, for adjudication. The reference reads : 

‘'Whether the management of the Indian Airlines, Cal- 
cutta are justified in removing Shri Y. N. Chaiur- 
vedi. Security Superintendent, Dura Dum Air Poi t 
from service with ellect from the 14th December. 
1974? If not, to what relief is the workman entitl- 
ed V' 

2- After filing of (he wriiten statements by both the 
parties the main question that came up for decision in the 
reference in the first instance was as to whcfhei the domes- 
tic enquiry conducted by the management against the work- 
man was vitiated cither by failure to follow the principles 
of natural justice provisions of any Statutes, or Rules ol by 
such other circumstances which made the enquiiy invalid oi 
illegal. A finding was recorded on that issue on 3-9 1976 
that the domestic enquiry conducted against the workman 
was not vitiated by any illegality or invalid)!) much less it 


was vitiated on account of cither to follow any principle of 
natural justice or provision of any Statute or law as well as 
the provisions of the Standing Outers . Having found that 
the domestic enquiry was not in any manner vitiated by any 
flaw, it is incumbent upon the Tribunal to take up the next 
step in the matter of disciplinary proceedings against the 
workman and to see whether the misconduct alleged against 
him has been proved and if so, what, if any, is the punishment 
to be imposetf on the workman concerned. And, also to sec 
whether any lesser punishment would meet the ends of justice 
taking into account the facts and circumstances of the parti- 
cular case. 

3. It is material in this connection to point out that the 
Tribunal must be satisfied in the fiist instance about the £uilt 
or otherwise of the workman before the punishment is to 
be imposed on him. In that regard the Tribunal has to con- 
sider the evidence on record anu come to a conclusion in one 
way or the other. It is open to the Tribunal in suitable 
cases to differ from the finding of the enquiry officer and 
to hold that the misconduct has not been proved. On 
account of Section 11A of the Industrial Disputes Act, 1947, 
the Industrial Tribunal can hold that the proved misconduct 
does not merit the punishmen* by way of removal, discharge 
or dismissal and in such cases the Tribunal can award any 
lesser punishment instead, It is on the basis of Section 11A 
that the Tribunal can exercise its jurisdiction to interfere with 
the punishmenr and alter the same taking into account the 
severity or otherwise of the punishment. The Supreme 
Court had pronounced judgements on the scope and appli- 
cation of Sec. 11 A in several cases. Reference in this regard 
may be made to the decision of the Supreme Court reported 
in the Woikmen of Firestone Tyre & Rubber Company of 
India (Pvt.) Limited v the Management and others, ATR 1973 
SC 1227 (1973 I LLJ, 278). For the purpose of understand- 
ing the scope of Section 1 1 A effectively r reproduce two 
paragraphs of the said judgment which rend as follows : 

‘The expression "materials on lecord" occurring in the 
proviso, in our opinion, cannot be confined only to 
the materials which were available at the domestic 
enquiiy. On the other hand, the “materials on re- 
cord” in the proviso must be held to refer to materials 
on record befoic the Tribunal. 

They take in : 

(1) the evidence taken by the management at the cn- 

quiiy and the pioccedings of the enquiry, or 

(2) the above evidence, and in addition any further 

evidence led before the Tribunal, or 

(3) evidence placed before the Tribunal for the first 

time in support of the action taken by an employer 
as well as the evidence adduced by the workmen 
contra. 

The above items by and Imgc should be considered to 
be the '‘materials on lecord" as specified in the 
proviso, We are no! inclined to limit that expression 
as meaning only that material that has been placed 
in a domestic enquiry. The proviso only confines 
the Tribunal to the materials on record before it 
ns specified above, when considering the justifica- 
tion or otherwise of the order of discharge or dis- 
missal. It is only on the basis of those materials 
that the Tribunal is obliged to consider whether 
the misconduct is proved and the further question 
whether the proved misconduct iuslifics the punish* 
ment of dismissal or discharge. It also prohibits 
the Tribunal from taking any fresh evidence either 
for satisfying itself regarding the misconduct or fat 
altering the punishment. From the proviso it is 
not certainly possible to come to the conclusion that 
when once it is held that an enquiry has not been 
heTd or is found to be defective, an order icinstat- 
ing the workman will have to be made by the Tri- 
bunal. Nor docs it follow that the proviso deprives 
an employer of his right to adduce evidence for the 
first time before the Tribunal. The expression 
“fresh evidence” has to be lead in the context in 
which it appeals namely, as distinguished from the 
expression “materials on record”, tf so read, the 
proviso does not present any difficult at all. 
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47, The Legislature in S, 1 1 A has made a departure in 
certain respects in the law as laid down by this 
Court, t or the first time, power has been given 
;o a Tribunal to satisfy itself whether misconduct 
is proved. This is particularly so, as already pointed 
out by us, regarding even findings arrived at by an 
employer in on enquiry properly held. The Tri- 
bunal has also been given power, also for the first 
time, to interfere with the punishment imposed by 
Em employer. When such wide powers have been 
now conferred on Tribunals, the Legislature ovbiously 
fell that some restrictions have to be imposed re- 
garding what matters could be taken into account, 
inch restrictions arc found in the proviso. 
The proviso emphasises that the Tribunal has to 
satisfy itself one way or other regarding misconduct, 
the punishment and the relief to be granted to work- 
men only on the basis of the '‘materials on record'* 
before it. What those materials comprise of have 
been mentioned earlier. The Tribunal for the pur- 
poses referred to above, cannot call for further or 
fresh evidence, as an appellate authority may nor- 
mally do under a particular statute, when consider- 
ing the correctness or otherwsie of an order passed 
by a subordinate body, The “matter" in the proviso 
iclers to the order of discharge or dismissal that is 
being considered by the Tribunal.’’ 

4. On the basis of the above pronouncement I shall first of 
all deal with the workmans contention as to whether the 
misconduct alleged against him has been proved during the 
domestic enquiry. The charge to be proved against the 
workman are charge nos. 1 and 3. The other charges had 
been dropped out. These charges have already been repro- 
duced in my earlier Order dated 3-9-1976. Charge no. 1 
relates to the tampering with the attendance register, Ext, 
M-12, for the month of November, 1973, Charge no. 3 
relates to a false certificate, Ext. M-13 dated 13-12-73, alleged 
to have been obtained by the instant workman from the Ad- 
ministrative Manager, Indian Airlines, Mr. Chitnis on a false 
representation that the workman attended Airlines office on 
duty on 25th November, 1973. The enquiry officer in his 
enquiry report, Ext, M-3 5, gave the finding in respect of 
charge no. 1 as follows : 

“Charge- 1 : Shri Y. N. Chaturvedi pleaded guilty to the 
charge vide Page- 1 of proceedings of enquiry dt. 
17-4-74. The Attendance Register for the month of 
November *73 was examined by me. It was obser- 
ved that against the column provided for 25-11-73 
there was entry of S/L originally, which however, 
was cut/super imposed by Sri Y. N. Chaturvedi. 
He, thereafter, wrote in the “time in’* column *‘0900" 
twice and put his signature. Similarly he wrote in 
the “time out" column “1800” and put his signature. 
Being questioned by E.O. Sri Chaturvedi after ins- 
pection of the Attendance Register for November 
’73 identified that the same was the Attendance 
Register in original for November ’73 vide Page 5 
of proceedings of enquiry dt 18-6-74, 

He further stated that signatures in the "time in" and 
“time out’’ column provided for 25-1 1-73 in the 
Attendance Register were his signatures and he him- 
self cut /superimposed the entry ‘S/L* in the column 
provided for 25-11-73 vide Page-5 and 6 of the pro- 
ceedings of enquiry dt. 18-6-74. Shri Y. N. Chu- 
turvcdi further stated on being questioned by E.O, 
that he was away from Calcutta before 
25-11-73 and arrived Calcutta In the evening of 

25- 11-73 by Air vide Page-8 of the proceedings dt. 

26- 6-74, Sri I. Parashar, Sr. S. O., in his deposition, 
vide page 5 & 6 of the proceedings dt. 18-6-74 stated 
that Sri Y. N. Chaturvedi had deliberately and know- 
ingly marked himself present for 25-11-73 although 
he himself earlier wrote ‘S/L T as he was in a 
position to produce a certificate of attendance from 
Shri R. Y. Chitnis, Asstt Admin. Manager, Calcutta 
for 25-11-73. On 14-12-73, Sri Chaturvedi marked 
his attendance register and marked himself present 
for 25-11-73. 

Tn view of the above and also in view of the admission 
of Sri Y. N, Chaturvedi, I find Shri Y. N. Chatur- 
vedi guilty of misconduct in respect of Charge-1 ” 


In respect of charge no. 3 a similar finding was recorded by 
the Enquiry Officer at pages 5 aod 6 of Ext. M-35, the last 
paragraph of which is reproduced below : 

"After a careful study of the proceedings and other evi- 
dences 1 do not accept the defence story that the 
mentioning of 25-11-73 in the certificate was a ‘mis- 
take* on the part of Shri Y. N. Chaturvedi. The 
evidence relating to Charge- 1 and Charge- 3 estab- 
lish beyond doubt that Shri Y. N. Chaturvedi (a) 
deliberately any knowingly planned the attendance 
certificate, (b) took advantage of lock-out situation 
prevailing during November and December, 1973 
and good-faith of Shri R, Y. Chitnis who was not 
aware of day-to-day movements of Shri Chaturvedi 
and thereby induced him to issue the certificate, (c) 
layed deliberate mischief with Shri I. Parashai, Sr. 

, O, and Shri R. Y. Chitnis, Asstt. Admin. Manager 
by fraudulently obtaining the certificate of atten- 
dance with a view to apparently save 1 day s leave. 
This could perhaps be the most henious mischief 
and lapse deliberately committed by a senior staff 
In the rank of Security Superintendent ostensibly 
responsible for looking after the security of the Cor- 
poration. f find Shri Y. N. Chaturvedi guilty of 
misconduct in respect of Charged. 

5. The enquiry officer came to the above conclusion on the 
basis of the evidence of Mr, Chitnis, Asstt. Administrative 
manager and Mr, Parashar, the Senior Security Officer, Their 
evidence was considered by the Enquiry Officer along with 
other circumstances including documentary evidence, 

6. It is apparent from the evidence on record that Shri 
Chaturvedi, the workman was on casual leave from 22nd 
November, 1973 to 24th November, 1973. He should have 
reported for duty at Dum Dum Air port, Calcutta on the 
morning of 25-11-73. But since he was away in Bombay 
during the period of his casual leave, he could not reach 
Calcutta in time to resume his duty on 25-11-1973. He 
reached Calcutta only at 9 p.m, of 25-1 1-1973 when he con- 
tacted Sri Parashar, Sr. Security Officer asking^ his direction as 
to which place he should join for duty. Sri Paras har who 
Was the second witness during the domestic enquiry told him 
that he should report for duty at the Airlines office 
on the morning of 26-11-73. Accordingly Chaturvedi 
reported for duty on 26-JL73 at the Airlines office 
and continued to work there till 6-12-73. Sri Chatur- 
vedi was on duty before he went on leave at the Dum Dum 
Airport and his attendance was recorded in the aerodrome 
office. Ext, M-12 was the attendance register maintained in 
that office. Upto 21-1 L73 Chaturvedi had affixed his signa- 
ture on the respective dates showing his attendance at the 
aerodrome office in Ext. M-12 register. The workman being 
on casual leave from 21-11-73 to 24-11-73 the column for 
those dates were not filled up in Ext. M-12. Ordinarily 
there should not have been any entry in Ext. M-12 from 
26-11-1973 to 31-12-1973 since on those days he worked in 
the airline office and much less on 25-11-73 when he was 
out of station. On 13-12-73, however, Chaturvedi approach- 
ed Sri Chitnis with a certificate like Ext. M-13 and he want- 
ed Sri Chitnis to affix his signature on the certificate. The 
certificate reads as follows t 

'This Is to certify that Shri Y. N. Chaturvedi, Security 
Supdt. worked continuously from 25th November, 
1973 to 6th Dec., 73 at air lines house from 8 CM. 
to 6 P.M, His attendance may be regularised accor- 
dingly." 

This certificate is required to regularise his attendance at 
the aerodrome where he was permanently posted for duty. 
Having obtained the certificate Chaturvedi went to the air- 
port and stealthily got at Fxt M-12 register and wrote in 
rhe first instance as against 25-11-73 the words “S/L" (sick 
leave). Then it was scored off and incoming hour was 
shown as “0900" and “out-going” hour was given as “lf*00" 
in the second column affixing his signature to give an im- 
pression that he attended the aerodrome office on 25--11-73 
between 9 A.M. and 6 P.M. in the remarks column it was 
also written, “at Airlines House as per verbal instruction of 
Sr. S. O. Certificate from Administrative Manager is en- 
closed". After making entry in Fxt, M-12 which is marked 
^ Fxt. M- 12(a) Sri Chaturvedi handed over Fxt. M-13 certi- 
ficate to Sri PflTashnr at about 12 noon on 14-12-73. Evidently 
the entry as per Ext, M-12(a) would have been made before 
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Ext. M-13 was handed over by Chaturvedi to Parashar. The 
case of the management is that Sri Chaturvedi made the 
entry as per Ext. M-12(a) as well as obtained Ext, M-13 
certificate from Chitnis as an act of fraud dishonestly com- 
mitted at his instance against the management. The question 
for consideration is whether the misconduct as alleged had 
been proved against the workman concerned in this refe- 
rence, 

7. 11 is relevant to point out that acts of dishonesty or 
fraud constitute misconduct of serious nature which ordinarily 
expose an industrial employee to a maximum punishment. The 
word '‘Dishonesty" is defined in the Indian Penal Code as, 
‘‘whoever does anything with intention of wrongful gain 
to one person or wrongful loss to another person is said to 
do that thing dishonestly”. Fraud is defined in the same 
Code as “A person is said to do a thing fraudulently if he 
docs that thing with an intention to defraud but not other- 
wise". Dishonesty requires an intention to cause wrongful 
loss or wrongful gain of property but it does hot require 
desception or concealment as a constituent element. On 
Ihc other hand fraud does not require an intention as there 
can be fraud even where there is no intention to cause pecu- 
niary loss or damage to the person deceived. The fraud, 
however, does not require concealment or deception. The 
element of deception is an essential ingredient of fraud and 
it is not necessary for dishonesty- In case of Dr. Vimla v 
Delhi Administration, A.I.R. 1963 S.C. 1572, a comment is 
given on the expression “fraud" which read as follows : — 

“ the expression ‘defraud' involves two elements, 

namely, deceit and injury to the person deceived. 
Injury is something other than eco- 
nomic loss, i.e. deprivation of property, 
whether movable or immovable, or of money 
and it will include any harm whatever caused to 
any person in body, mind, reputation or such others. 
In short, it is a non-cconomic or non-pccuninry loss. 
A benefit or advantage to the deceiver will almost 
always cause loss or detriment to the deceived. Even 
in those rare cases where there is a benefit or ad- 
vantage to the deceiver, but no corresponding loss 
to the deceived, the second condition is satisfied," 

8. Dishonesty by lying orally is as much a misconduct os 
making any record or document which intentionally makes 
a false statement. For instance, the cage of making false 
entries in the official records, certifying receipt of more than 
what has, in fact, been received or certifying receipt of 
goods which never were received at all, will constitute acts 
of dishonesty or fraud. To forge or present a forged do- 
cument, therefore, would also fall in this category of mis- 
conduct, For instance, making an alteration or change in 
a document or paper so that it no longer reflects the truth, 
will constitute an act of fraud or dishonesty. Likewise, 
malingering i.e. obtaining leave on false pretence of being 
ill, will constitute misconduct. Any other fraud, such as 
attempt to obtain wages for work done bj' others or wages 
for the period for w r hich the employee did not work at all 
would constitute misconduct under this head, Likewise 
obtaining money through false book entries, a false travelling 
allowance report, a wage taken for a fictitious worker or a 
receipt in the name of a fictitious person would constitute 
fraudulent acts warranting disciplinary action of dismissal, 
against the workman. 

9. On an analysis of the law on the question in the light 
of the above observation, it is apparent from the evidence 
on record of this case that Sri Chaturvedi had manipulated 
Ext. M- 12(a) entry to his advantage by affixing his signature 
on 25-11-73 in the attendance register indicating 
that he was on duty on 25-11-73 between 9 a.m, and 6 
p,m,, when even according to his own admission he was 
in Bombay during that period, He had arrived Calcutta 
only when he reported to Parashar bv phone at 9 p.m, 
on 25-11-73 that he had arrived back from Bombay and 
that be w-as prepared to join duty. He had only attended 
Airlines office on duty with effect from 26-11-73. ft is a fact 
that Shri Chaturvedi never attended office at the Airport much 
less in the Airlines office on 25-11-73, So, 
Chaturvedi had made a false entry in Ext. M-12 attendance 
register, It may be asked what advantage he would have 
got by making such an entry? First of all, it is in evidence 
that he had no casual leave to his credit on the date in 
question, though he had other leaves which he could have 
availed of, ft is also relevant to point out that the 


Airlines employees were locked out with effect from 

24- 11-73, but .he personnel of the Security dcpai uncut were 
not in the list of locked out employees. Shri Chaturvedi 
thought it fit to mark his attendance on 25-11-73 with a 
view to give a good impression to the management that 
he worked even oil 25-11-73 in spite of the fact that there 
had been lockout since 24-1 L73, Large number of em- 
ployees appeared to have been on strike earlier. So, it is 
quite possible and also it is legitimate to infer from the 
conduct of the workman and other circumstance of the 
case that he would have made a false entry on 25-11-73 in 
Ext. M-12 with a view to give an impression that he had 
w r orked even on 25-11-73 in spite of the lockout. Any way, 
Chaturvedi had meddled with the Attendance legister to his 
advantage and that it was a false entry could not be dis- 
puted. He was able to make a false entry in the attendance re- 
gister on the basis of a certificate, Ext. M-13 which he had 
obtained from Chitnis, Asstt Administrative Manager, Ext, 
M-13 was in the hand-writing of Chaturvedi himself. He 
gave the impression to Chitnis that he attended office on 

25- 11-73, Sri Chitnis when he was examined state as follow: 
“Yes, by misrepresenting the fact he fraudulently obtained 
a certificate from me taking opportunity of the opportune 
moment when 1 was awfully busy with other important 
assignments given to me at the lime’ of lockout by the 
Regional Director and the Admin. Manager." To another 
question, “Are you aware that Mr. Chaturvedi has been 
charge-sheeted by the Admin, Manager for fraudulent re- 
presentation and inducing you to give a certificate as stated 
above”, he replied, “Yes”. Sri Chaturvedi stated before the 
Enquiry officer that Ext. M-13 was in his own handwriting. 
When charge no. 1 was read over and explained to him 
during the enquiry he stated in answer, “T plead guilty to 
the charge” The charge wns also sought to be proved 
through S/s. Parashar and Chitnis. Shri Parashar gave 
evidence as to how Chaturvedi made false entry in Fxt 
M-12 register. Sri Chitnis gave evidence as to how Chatur- 
vedi falsely represented to him that he attended Airlines 
office on 25-11-73. So, the charge nos. 1 and 3 had been 
proved beyond any sadow of doubt, ft is also established 
that Chaturvedi's conduct was fraudulent so far as the falsa 
entry made in the attendance register Ext, M 12(a) and 
dishonest so far as to the manipulation of Ext. M-13 
certificate, 

10. It has been argued on behalf of the workman Chatur- 
vedi that he pointed out the mistake in the first instance 
to the management and then only the knew about the 
manipulation made in the register as well as the false re- 
presentation and taking of Ext. M-13 certificate from Chit- 
nis. There is no evidence on record specifically to show that 
Sri Chaturvedi pointed out the mistake on phone on 
14-12-73 itself to Chitnis. Reliance however was placed on 
a question and answer which appeared in the deposition of 
Chitnis on 17-4-73. The question was, “Could you recollect 
that after having obtained the certificate of ray attendance 
following day l informed you about the mistake and con- 
sequently gave you a written letter addressed to the Sr. 
Security officer and copy to to yourself to kindly rectify mis- 
take ? A ns — Yes, such letter was given to me by you after 
explaining to me on telephone that you made me certify 
your presence on 25-11-73 as n mistake on your part”. There 
is nothing in that answer to indicate that ChiLnis was in- 
formed on 14-12-73 that he made a mistake in taking Ext. 
M-13 certificate and passing it on to Parashar on 14-12-73. 
It is in evidence that Shri Chaturvedi wrote to Chitnis about 
the alleged mistake only on 20-12-73, Chaturvedi could 
not produce any other document to show that at any time 
before 20-12-73 he informed Chitnis about the mistake ho 
had committed either in taking Ext. M-13 certificate or in 
making an entry in the attendance register. In the light of 
letter dated 20-12-73 one is inclined to hold that Chatur- 
vedi would have informed Chitnis only when he talked to 
him on phone the day previous to his sending a letter. In 
the absence of clear evidence, it is difficult to hold that 
Chaturvedi himself found out the mistake and reported the 
same to the management. Tt is clear from the preceedings 
and large volume of correspondence that passed between the 
parties that no where Chaturvedi had accepted that he com- 
mitted a mistake in taking false certificate or making a 
false entry in the attendance register, 

11, In paragraph 3 of Ext. M-39 dated J5lh November, 
1974 in answer to the show-cause notice why Chaturvedi 
shall not be removed from service, it was, however, stated 
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by him as follows : 

“Being telcphonically transferred at Airlines House and 
again to Central Garage 1 could not go to Dum 
Dum for about 20 days. The entries thus made by 
me in the Attendance register and the certificate I 
got from Shri R. Y. Cnytnis were deliberate in 
the sense that due to lapse of time, T confused the 
dates particularly so as no mark for absence-/leave 
was put by office in the register during this span 
of 20 days. This was genuine (page 2) mistake 
which on recollection I myself pointed out in my 
communications both oial and in writing, admit- 
tedly received, long before the allegations were 
made known to me. This establishes my bonafido 
and good conduct. Certainly it was lawful cm my 
part to point out mv genuine mistake for 
rectification.” 

This paragraph was an indication that he made the al- 
teration in the attendance register as well as got the false 
certificate more or less deliberately. His change of mind 
after committing the offence will not in any manner reduce 
the severity of the misconduct. An officer of the position 
of Superintendent of Security was expected to maintain high 
standard of conduct and character. There are no mitigating 
circumstances to reduce the sentence of removal from ser- 
vice. The removal from service will not in any mannci 
affect his emoluments by way of gratuity, provident fund, 
arrears of salary, etc , since the order was not dismissal 
from service. So, I do not think in such circumstances of 
the case there is any justification for me to reduce the 
sentence of removal from service which is the punishment 
the management had chosen to impose upon the workman, 
Shri Chaturvcdi. 

12. In the result, T find that removal of Sri Chaturvcdi 
from service with effect from 14th December, 1974 is justi- 
fied and an Award is passed accordingly. 

Dated, Calcutta, 

The 23rd December, 1976. 


E. K, MOIDU, Presiding Officer 
[No. L-l 1012(12) /75-D, 11(B)] 
HARBANS BAHADUR, Desk Officer 
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New Delhi, the 4th January, 1977 

S.O, 339. — In exercise of the powers conferred by sub-sec- 
tion (l) of section 5 of the Mines Act, 1932 (35 of 1952) 
and in supersession of the notification of the Government of 
India in the late Ministry of Labour and Employment No. 
S.O. 3590 dated the 8th November, 1965, the Central Gov- 
ernment hereby appoints the following officers to be Inspectors 
of Mines subordinate to the Chief Inspector of Mines, 
namely : — 

1. Shri A. R. Naidu, Class-I 

Welfare Commissioner, 

Mica Mines Labour Welfare Organisation, 

A. P. Kalichedu, 

2. Shri Y. V, Subramaiah, B.A., Class-! I 

Welfare Administrator, 

Mica Mines Labour Welfare Organisation. 

Andhra Pradesh, Kalichedu. 

3. Kumari D. Vijayalakshmi Reddy, B.A., Class-Til 

Asstt. Welfare Administrator, 

Mica Mines Labour Welfare Organisation, 

Andhra Pradesh, Kalichedu. 

4. Shri M. A. Subhan, B.A., Class-111 

Junior Assistant Welfare Inspector, 

Mica Mines Labour Welfare Organisation, 

Andhra Pradesh, Kalichedu. 

[F. No A-11016/4/76-Mlll] 
C. R. NfM, Under Secy. 


New Delhi, the 11th January, 1977 

8*0, 340. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 19471, the Central Govern- 
ment hereby publishes the following award of the Central 
Government Industrial Tribunal, Jabalpur in the industrial 
dispute between the employers In relation to the management 
of the Central Bank of India, Jaipur and their workmen, 
which was received by the Central Government on the 
6-1-1977. 

CENTRAL INDUSTRIAL TRIBUNAL, JAIPUR 
Central Industrial Reference No. 8 of 1976 

Ref : — Government of India, Ministry of Labour, New 
Delhi, No. L-12012/160/75/DlI(A) Dated 
25-3-1976. 

In the matter of Industrial Dispute, 

BETWEEN 

The Management of Central Bank of India through their 
Deputy Zonal Manager, S. C. Road, Jaipur. 

AND 


Their Workmen represented by Rajasthan Central Bank 
Employees Union, (affiliated to Ail India Central 
Bank Staff Federation, l.N.B.E.C. and I.N.TU.C.) 
C/o Central Bank of India, Sansnr Chandra Road, 
Jaipur. 

APPFARANCES : 

Shri B. C. Chaturvcdi — for the Union. 

Shri D. N. Sharma — for the Management. 

Date of Award— 24-12-1976. 

AWARD 

By its notification dated March 25, 1976, the Central 
Government has referred the following dispute to this Tri- 
bunal for adjudication. 

Whether the action of the Central Bank of India in 
proposing transfer of Shri M. L. Khandelwal to 
Kota on promotion to the post of Chief Cashier 
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in the officers cadre, when there were vacancies of 
Chief Cashier in other branches at Jaipur itself, is 
justified 2 * 4 ? If not to what relief is the said work- 
men entitled 7 

During the pendency of the reference, the parties arris ed 
at a mutual settlement and submitted a joint application on 
15-12-1976 stating therein that due to the mutual settlement 
of the dispute between the parties, they do not want to pro- 
ceed with the case It was requested that the proceeding be 
dropped and a “no dispute” award be passed. 

In view of the mutual settlement of the dispute between 
the parties, a “no dispute” award is passed, 

The reference is answered accordingly. The award be 
submitted to the Central Government for publication, as 
required Under the law. 

\F. No. L- 1 20 1 2 /1 60/7 5-D.IT. A.] 
S, S. BYAS, Presiding Officer 

8*0. 341 . — In pursuance of section 17 of the Induf' 
trial Disputes Act, 1947 (14 of 1947), the Central Govern- 
ment hereby publisher the following award of the Central 
Government Industrial Tribunal, Delhi in the indust] ini dis- 
pute between the employers in relation to the management 
of the Punjab National Bank, I nek now and their workmen, 
which w'as received by the Central Government on the 
5-1-1977. 

BEFORF THH PRESIDING OEFTCFR. CENTRA I GOVT. 

INDUSTRIAL TRIBUNAL DELHI 
C.G.I.D. No. 33 of 1976 
BETWEFN 

The Regional Manager, Punjab National Bank, Lucknow 
Region, T ucknow. 

AND 

Its workmen as represented by Punjab National Bank 
Employees Union (UP) 19, Garbarjhala, Aminabad 
Lucknow. 

PRESENT ; 

Shri A. K. Jety with Shri R. N. Roy — for the manage- 
ment. 

Shri O. P. Gupta, General Secretary — -for the union/ 
workman. 

AWARD 

The Central Government on being satisfied that an indus- 
trial dispute existed between the aforesaid parties has referred 
the same for adjudication to this Tribunal by its Order No. 
L. 12012/132/14-LRIII dated the 23rd April, 1975 with the 
following terms of references ; — 

“Whether the action of the management of the Punjab 
National Bank, Hazratganj Rranch, Lucknow in 
debarring Sarvashri O. P. Nigam and I. D. Suri, 
Special Assistants from officiating chances Jn the 
higher cadre with effect from the 5th Fcbruaiy, 
1974 and again with effect from the 23rd Septem- 
ber, 1974 in the case of both of them Is justified 0 
If not, to what relief are they entitled ? M 

2, When the case came up today for hearing before me, 
a memorandum of settlement was jointly filed by Shri A. K. 
Jety with Shri R, N. Roy on behalf of the management and by 
Shri O. P. Gupta on behalf of the workmen 'union. Both 
the above named respresentatives of the parties verify and 
admit the terms of settlement annexure ‘A’ and seek an 
awarfl In terms thereof. L therefore, pass an award in terms 
of settlement Annexure ‘A‘ which shall form a part of the 
aw r nrd. 

4th December, 1976. 

D. D. GUPTA, Presiding Officer 
[F. No. L- 12012/1 3 2/74-T.R. TTT/D, IT, A,1 


ANNEXURE ‘A' 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 

TRIBUNAL, KANPUR 

Ref. No. 1283 (1) 11(1H) 3/75 

AND 

Ref. No* 1 0 07(1) /H(iii )/ 2 /75 

In the matter of Industrial Disputes, 

BETWEFN 

The Regional Manager Punjab National Bank, I ucknow 
Region, Lucknow' 

AND 

Its woikmen as represented by Punjab National Bank Emp- 
loyees Union (UP) 19, Garberjhala. 

Aminabad Lucknow, Workmen. 

1. The following disputes have beeen referred for adjudica- 
tion to this Hon'ble Court /Tribunal : — - 

‘‘Whether the action of the Management of PNB ; — 

(a) in denying overtime to its employees for working 
on 29th October, 1973 being ‘Id’ is justified 7 
If not, to what relief are the said workmen 
entitled ?’* 

(b) “Whether the action of the Management of PNB, 
Hazratganj, Lucknow in debarring S/Shrl O. P. 
Nigam and I. D. Suri, Special Asstt. from offi- 
ciating chances in the higher cadre w'.e.f. 5-2-1974 
and again with effect from 23rd September, *974 
in the case of both of them ig justified ? If not, 
to what relief are they entitled ?*’ 

2 Both the parties to the disputes have filed their written 
statements in these cases before this Hon’ble Tribunal. 

3. That without going into the merits of the stand of the 
parties taken in their written satements, the disputes in ques- 
tion have been discussed mutually and it has been agreed to 
compromise the some on the following terms and conditions. 

(i) It is agreed that the bank shall pay overtime to the 
members of workmen staff working at Branch Office, 
Moradabad for the period they have worked on 
29-10-1973 and if it is evidenced from bank record. 
Overtime shall be paid to those members of the 
staff to whom it is admissible under the provisions 
of the Bipartite settlement, 

(ii) The PNB Employees LJnion (UP) agrees to with- 
draw the second dispute relating to officiating 
chances to S/Shri O. P. Nigam and L D. Suri. 

It is prayed that awards be passed accordingly in the 
above disputes. 

For Punjab National Bank 
Sd/- 

Chief Personnel 

For Punjab National Bank 
Employees Union (UP) 

(O, P. Gupta) 

General Secretay. 

SO. 342. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Govern- 
ment hereby publishes the following award of the Central 
Government Industrial Tribunal, Delhi in the industrial dis- 
pute between the employers in relation to the management 
of the Central Bank of India, Chandigarh and their workmen, 
which was received oy the Central Government on the 
5-1-1977. 


128 GI/76— 16 



346 


THE GAZETTE OF INDIA : JANUARY 22, 1977/MAGHA 2, 1898 [Part IT— Sec 3(H)] 


BEFORE THE PRESIDING OFFICER. CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL DELHI 
C.G.I.D, No. 50 of 1976 
BETWEEN 

The management of M/s. Central Bank of India. 

AND 

Its workmen as represented by the Central Bank of India 
Employees Union, Haryana. 

PRESENT ; 

Shri H. L, Chhlber — for the management. 

Shri Tara Cliand — for the workman. 

AWARD 

The Central Government on being satisfied that an indus- 
trial dispute existed between the aforesaid parties has referred 
the same for adjudication to this Tribunal by its Order No. 
L, 1201 2/96/72 /LRIII dated the 5th September, 1974 with 
the following terms of reference 

"Whether the action of the management of Central Bank 
of India, Chandigarh in terminating the services 
of Shri Satish Lai Chopra, Clcrk-cum-Godown 
Keeper, Mandi Road, Jullunder City Branch of the 
Bank with effect from the 29th April, 1972 is 
justified ? If not, to what relief is he entitled ? 

2. When the case came up today for hearing before me, 
a memorandum of settlement was lointly filed by Shri Tara 
Chond on behalf of the workman and by Shri H. L. Chibber 
on behalf of the management. Both the above-named 
representatives of the parties verify and admit the terms of 
settlement Annexure 2 * 4 A’ and seek an award in terms thereof. 
I, therefore, pass an award in terms of settlement Annexure 
*A f which shall form a part of the award. 

4th December, 1976 


D. D, GUPTA, Presiding Officer. 

[F. No. L-l 2012/96 /72-LR. ITT /D. II. A] 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, DELHI 
Reference No, C.GJ.D. 50 of 1976 
(Chandigarh Tribunal No. 3/C of 1974) 

Between the management of Central Bank of India 
and its workmen as represented by Central Bank 
of India Employees Union (Haryana). 

Respectfully showeth : 

(1) That the following matter is pending before this 
Honlile Tribunal for adjudication under section 10 of the 
Industrial Disputes Act : — 

“Whether the action of the Management of the Central 
Bank of India Chandigarh in terminating the ser- 
vices of Shri Satish Lai Chopra, Clerk-cum-Godown 
Keeper, Mandi Road Jullundur City Branch of the 
Bank w.e.f. 29th April, 1972 is justified ? If not, 
to what relief is he entitled ?” 


(2) That the parties to the dispute have entered into 

Settlement regarding the matter under reference on the terms 

and conditions annexed hereto. 


(3) That the parties to the dispute are presenting this 
petition jointly with a prayer that award may be given in 
terms and conditions of the Settlement. 

It Is, therefore, prayed that the Reference may be disposed 
of by giving award in terms of Settlement arrived at between 
the parties. 


_ Sd /- illegible 

For Central Rnnk of 
Tndia Employees LTnion (2) 
(Haryana) 

Sd. illegible 
(1) Authorised 

representative 


For Central Bank of Tndia. 
Sd/- illegible 
Asstt. Zonal 
Manager 

(Personnel) 


Joint. Secretary & Secretary, 

All India Central Bank Staff Federation 
Dated ; 2-12-1976. 

BEFORE THE PRESIDING OFFICER INDUSTRIAL 
TRIBUNAL DEI HI 

Reference No. C.GJ.D. 50 of 1976 

(Chandigarh Tribunal No, 3/C of 1974) 


Between the management of Central Bank of India and 
its workmen as represented by the Central Bank of 
India Employees Union, Haryana. 

MEMORANDUM OF SETTLEMENT 

Whereas the Central Government has referred industrial 
dispute for adjudication under section 10 of the Industrial 
Disputes Act; the matter in dispute is in the following 
terms : — 

“Whether the action of the management of the Central 
Bank of India Chandigarh in terminating the ser- 
vices of Shri Satish La! Chopra, Clerk-cum-Godown 
Keeper Mandi Road Jullundur City Branch of the 
Bank w.e.f. 29th April, 1972 is justified ? If not, 
to what relief is he entitled ? 

Whereas the parties to the dispute have arrived at settle- 
ment regarding the subject matter of dispute on the follow- 
ing terms and conditions : — 

(1) Mr. Satish Lai Chopra and the Central Bank of 
India Employees Union (Haryana) agree to with- 
draw the dispute from adjudication and agree never 
to raise the same again in any form. 


(2) The management agrees to appoint Mr. Satish Lai 
Chopra as a fresh hand in the service of the Bank 
to the post of Clerk-cum-Godown Keeper. 

(3) Shri Satish Lai Chopra and Central Bank of India 
Employees Union (Haryana) accept the offered 
appointment to Shri Satish Lai Chopra as a fresh 
hand in the Service of the Bank and abandon all 
other claims such as seniority, back wages and 
benefit of continuity of service. 

(4) Ir is agreed that before joining as a fresh hand in 
the service of the Bank, Mr. Satish Lai Chopra 
shall give a written undertaking that this matter 
will never be raised again and that Shri Satish Lai 
Chopra will raise no other claim regarding seniority, 
back wages or any other benefit including claim for 
continuity of service. 

The dispute referred for adjudication stands finally resolved 
and no claim other than referred to in the terms and condi- 
tions of settlement remains to be resolved. 


id/- illegible 

For Central Bank of India 
Employees Union (Haryana) 
Sd/- illegible 
Joint Secretary, 

All India Central Bank 
Staff Federation. 

Dated ; 2-12-1976. 


For Central Bank of India 
Sd/- illegible 

(1) Authorised 
representative 

Sd/- illegible 

(2) Asstt. Zonal Manager 
(Personnel) 
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TO *7 TITO : 22, 1977/^TT 2, 1398 


S.O. 343. — In puisuancc of section 17 of the IndiibLiia] 
Deputes Act, 1947 (14 of 1947), Ihe Central Government 
hcichy publishes the following award of the Centiul Govern- 
ment Iridustnal Tribunal, Jabalpur m the industrial dispute 
between the employers in t elation to the management of the 
United Commercial Bank, Sehoic and their workmen, which 
was ie<*eived by the Central Government on Ihc 4-1-77. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 


Case No. CGIT/LC(R)(1)/I97f‘ 

PARTIES : 

Employe! s in relalion to the management of the United 
Commeicial Bank, Malvianagar, Bhopal and theii 
woikman represented through the Madhya Pradesh 
Kaiamchari Snngh, 30 Bakshi Gali, fndore (M.P.) 

APPEARANCES ; 

Lor employe! s. — Shri C, I,, Rotecha, Advocate. 

Lor workman. — Shri M. L. Sabharwal, General Secretajy 
of the Union. 

INDUSTRY : Bank DISTRICT . Bhopal (M.P.) 

AWARD 

Bhopal the 31st Dccembci, 1976 

This is a reference made by the Government of India in 
the Ministry of Labour vide it’s Order No. L- 120 12/77/ 74/ 
LRI1I dated 31-12-1 974 in the following terms ; 

*’ Whether in view of the duties performed by Mangilal 
Rathore, Peon, Sehore Branch of United Commer- 
cial Bank, his claim for the Payment of Daftari 
allowance for the period from the 29th September, 
1968 to (hi 28th May, 1971 is justified ? If so, to 
what lelief is the workman entitled and from what 
date ?" 

2, It is not disputed that when in July 1968 a branch of 
the bank was opened at Sehore Mangilal peon at Obedulla- 
ganj branch was transferred as peon to that branch at Sehore. 
There was no post of Daftari at that station. One such post 
was created on in May 1971 and from 29-5-1971 Mangilal 
was granted special allowance for doing the work of Daftari 
besides acting as peon. Mangilal accepted it unconditionally. 

3, The case of the Union is that since the day of his 
posting at Sehore Mangilal was doing the work of Daftari 
as well (under oral orders of the branch Managei), He 
was thus entitled to the special allowance for the period under 
reference, No such allowance was given to him. He made 
a demand and when the management did not concede the 
dispute was raised before the Assistant Labour Commissioner 
(Central) and on failure of the conciliation efforts the Go- 
vernment of India was moved to make the reference. 

4. The employer Bank raised legal and technical objections 
by pleading that in the absence of the resolution passed by 
the concerned Union the office bearers hod no right to raise 
such a dispute. As in response to Bank’s letter no. 46/69 
dated 25-3-1969 Shri Rathore accepted his appointment un- 
conditionally and earned allowance, he is now stopped from 
raising such n dispute, On facts, the allegation, that Shri 
Rahorc was also performing the duties of Daftari 
from the very day of the opening of the branch-has been 
denied and it is said that Branch Manager had no authority 
to take such work from Shri Rathore as could attract the 
claim for allowance. Unless the post was sanctioned there 
could aiise no claim for allowance which has already been 
paid since the date of sanction of Daftaii’s post at that 
branch. 

5. None of the parties adduced any evidence and the work- 
man concerned prayed for withdrawal of the case. However, 
in an industrial dispute raised at the Instance of a Union 
the individual loses his entity specially when a question of 
principle and of general nature is involved. Therefore incs- 


pective of the piayer made by the workman concerned the 
icference will have to be answered one way or the other on 
the burden of proof because the parties have adduced no 
evidence. 

6. The woikman has ancstcd even in his last application that 
he is the member of the Union, In the face of such asser- 
tion and in view of the fact that such a plea was not taken 
by the management befoic the Assistant Labour Commi- 
ssioner and also because the Government has made a ref- 
erence assuming the Union to be validly raising the dispute, 
the burden was upon the management to prove to the con- 
trary. It has failed to piove that Union President acted 
without being authorised by a resolution and without the 
matter being moved by the workman concerned. 

7. On merits howcvci the picture appears to be different, 
The management has denied that the workman ever dis- 
charged the duties of Daftari during the period under refer- 
ence. The buiden was upon the Union to prove the positive 
fact. It has failed to adduce any evidence, Moreover it is 
liuc that even if it is assumed that Shri Rathore was occas- 
ionally asked to do sonic job of Daftari here and there that 
could not entitle him to any allowance og per para 5.6 of 
the Bipartite Settlement of 1966. The burden was upon the 
Union to prove that he regularly perfoimed such functions. 
Accordingly the case justifying his entitlement is not made 
out, 

8. Lastly there w\is no sanctioned post of Daftari during 
the said period and there was no order in writing, as re- 
quired by pai a 5.11 of the Settlement, directing Shri Rathore 
to perform such functions. Moreover there is no evidence 
to show that the Branch Manager was competent or autho- 
iised to so direct an employee to discharge functions which 
involve the Bank in the liability to pay allowance. For all 
these reasons it is held that the claim under reference is not 
justified and the workman is not entitled to any relief. Re- 
ference is answered accordingly 

S, N. JOHRT, Presiding Officer 
[F. No. L-12012/77/74-LR. 1II/D. II. A] 
R. P. NARUI A, Under Secy. 

New Delhi, the 12th lanuary, 1977 

S.O, 344. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Industrial Tribunal, Delhi in the industrial dispute bet- 
ween the employers, in relation to the management of the 
Central Bank of India, Chandigarh and their workman, which 
was received by the Central Government on the 27-12-76. 

BEFORE THE PRESIDING OFFICER, CFNTRAL GOVT. 

INDUSTRIAL TRIBUNAL, DELHI. 

CGID No. 60 of 1976 

BETWEEN 

The Zonal Manager, Central Bank of India, Sector 17B ( 
Chandigarh. 

AND 

Its woikmen ag represented by CBIEU, Haryana, Regd. 
146A, Lai Kurti, Ambala Cantt. 

PRESENT : 

Shri H. L. Clubber. — for tbc management. 

S'shii R. K. Toshi & A. I Chopra foi the workmen. 

AWARD 

The Ccntial Govt On being satisfied that an industrial dis- 
pute existed between the afoiesaid parties has referred the 
same for adjudication to this Tribunal by its Order No. L- 
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«t») 


12012/ U0/73-LRI11 dated the 25th February, 1975 with the 
following terms of reference 

“Whether the action of the management of the Central 
Bank of India, Chandigarh in not allowing Sarvashri 
Ravinder Mehta and Pritam Singh, Clerks, to offi- 
ciate m higher posts is an act of discrimination and 
unfair labour practice ? If so, to what relief are the 
said workmen entitled ? 

2. When the case came up today for hearing before me, a 
memorandum of settlement was jointly tiled by Shri H.L. 
Chhibbcr on behalf of the management and by S/Shri R. K. 
Joshi A. A. L. Chopra on behalf of the workmen. Both the 
above-named representatives of the parties verify and admit 
the terms of settlement and prayed that a no dispute award 
might be passed in this case In view of this, I have no 
alternative but to pass a no dispute award which Is passed 
accordingly, 

4th December, 1976 

D. D. GUPTA, Presiding Ofllcer 
TNo. L. 12012/1 10/ 73-LR III/D II A1 


S.O. 345. — Fn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal, Delhi in the industrial dispute 
between the employers in relation to the management of the 
Central Bank of India, Ambala Cantt and their workmen, 
which was received by the Central Government on the 
27-12-76. 

BEFORE THE PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL, DELHI 

PRESENT : 

Shri D. D. Gupta, 

Central Govt. Industrial Tribunal, Delhi. 

4th December, 1976 

CG1D No* 66 of 1976 

BETWEEN 

The Zonal Manager, Central Rank of India, Chandigarh 
AND 

Its workman as represented by CBIEU, Haryana (Regd.) 
Shri H. L. Chhibbcr — foi the management. 

S /Shi i R. K. Joshi & A. Chopra- — for the workman 

AWARD 

The Central Govt, on being satisfied that an industrial 
dispute existed between the aforesaid parties has relerred the 
same for adjudication to this Tribunal by its Order No. 
L. 1201 2/133 /72/LRIII dated the 10th February, 1975 with 
the following terms of reference : — 

"Whether the action of the management of Central Bank 
of India in denying chance to work as Teller /Special 
Assistant to Shri Amrik Singh, Clerk, Ambala Can- 
tonment on and after the 11th July, 1972 is justi- 
fied ? If not, to what relief is he entitled ? 

2. When the case came up today for hearing before me, 
a memorandum of settlement was jointly filed bv Shri H. I 
Chhibbcr on behalf of the management and by S/Shri R. k! 
Joshi & A. L. Chopra on behalf of the workman. Both the 

above-named representatives of the parties verify and admit 

the terms of settlement and prayed that a no dispute award 

might be passed in this case. In view of this, I have no 
alternate e but to pass a no dispute nw'ard which is passed 
accordingly. 

4th December, 1976 

D. D GUPTA, Presiding Officer 
[No. L 12012/1 33/72-LRIII/DIJA] 
R. P. NARULA, Linder Sccy 


fa fafa 14 jprrft, 1^77 

IfT* !TTo 3 4 0- — nfa FT fa nfafan, 1890 ( 1890 W 9) 

fr urn 47 tpjrt ( 1 ) T ws (*r) sitt mn urfouft 

*PT 5RT1*I JtT Cntfa fulfil fan fcR u ft, 

Wfef : — 

1 fam PFT T^TT tn fefa *T»T TR fa 

nrfa (fefar tt ^^rur nnr far ) fen, 1970 

fn 

(2) V 1-3-1977 W\ fan I 

2 Tfermm; — irt n* ffa nw afafa n si ■ — 

(1) “ffafa snfa' n ns stop - fafa ft fa fejfa fai 

if fan fa fa fefafa ’+m fa 

fan feqr ft, 

( 2 ) fa ^ fan fafa ft T17T fa fa 
fa*? - fa fen iRi ft, 

( 3 ) “few" fa fafa*F] mrr fa ftfanj 

'Em nftt , 

(4) 'fafer fefe fa ^ faffli faT£ fa tt far£ vrfer 

trr fa flufer fat qtfr ftT, sifvrfe ft, 

( s) fa” fa wmn ini far far if wrfm 

nr fa: fa straro fa fatr n^tfer ^ umr gfafe 
ft farm fa ft- 

(<>} (1 fern” fa fe fa* srfife ft faV if, 

ferfa nr? fe fern ft, fen fausur Tinfei m 

«Ff*FfaRT <fl *1RT ft; 

( 7 ) ft T 2 * * * * 7 TO wxt if jpJTffl CT 

qwv *rf*rfar ft Tfft ^ faE um ^ m fi *ffa 
bm far fa urtt ft fa 97 farm 
fa ^arfa T fan w ft 1 

(s) r trtr qr ?prqfa faf 

nr suet Tpr ^fnfar ft far fat faro, wsr* 
fwz, fay nnfttR Hnfa fen ffafa 
frfe irr 'pfe *ff T fan ferc ^rfa ttm 1 

3 m sm feur ^ fen irm, : — femt 

T fa 7 far <rmfa fern wr ^ tjytt fa 

^ 3TP1T ft I 

4 nRSUT fam ipr ITW U fel T ^TETT : — fefaf if 

TRbmT % few fa wnrfa JRTTWT fan 

TRP fat fa TTfart I 

5 Ttfak if n tpt tip fe fim tt faf nrom n 
faor ru ffr . — ( 1 ) 7 ft faf «qfe, fafar fa fez fefe 

ft fan qy fan: m Rrfe^T nrour far to ft, 

farTYt n ^Rivrnr nr fafa tir p tot srnnm n ^ 
fa fa fan fa m fa % farT ffaz" Tfifa fen nm ft yfa 
tr q- ^ jprpq n nm fa % w, 

irjrr ffa^ fafa fa^ife ffafa nrfa n faqr fa trffa 

fa ftn T fe fa fa, fern ftr fair fa far 

fafar ftr ■fa ^7 niMfe TO n fa fa 5fr far, 

R fer fa 5f7 fe Tim qrz rrmt ft I 



|to II^-?rrr 3 (ii)] to 22 , i 977 /*Ti*r 2 , 1 89 s 

( 2 ) -ro-fto ( 1 ) ^ *ito jnT'T fen* *ni 't*t sto fevsr 


$ to ^rmr tor «rr^f *qto vt W'f fa ftotoi stop* 

*TO fa-rrqi ^VW tfr ito UTOIT 1 

fs^rifr ’ — *w f tor fa to*pi qr fa *hj pfprr faro ^rr^r 

% fair *rto f^qr fa faTTOT THT tow 

*jfa *t fa to stpspt f^iz: nrfa to fe»T 

it 1 

6 ^Tfa*r 3r *t qrr fsr?r to ^n^tr^r f*r?rr tot 
it' — ( 1) to faf ^npr ftot toto *rr to % to 
wr fa TOfa JTRT TRT^ tor ^ *rqto t fa ^ T0 tonfa 
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fa tofa tn^pr tor TOr *tt, rpr % ^rorfto wr tr 
fai % faro *m toe: fa ^ to. to $ to wr *p to 
-JrirrnT I 

(2) TO-ftot (1) % *rto *rn*r to TO fa toe: 
% to toe- ttt^t tot to fa, ^tor (3) %*rtor 
snrfa t^t^t to qne: qp ffamr ^R*r ttt tor ^nto l 

(3) v?r ftoto it n^w TOrfto % ffaro fa t torr 
tor to to% tonT fa ^tor Ttorw ( 1 ) % *ato to 7 " 
fa ^rfa fa tofafato vt v^;*"ji to rrto fafa — 


(i) q-irto otoq tonffan fa w to to *rrfto *fr to 


^r^rf^TT f^TT ^STfff i'fT[ Tfqq- 

ftorrr ^ 

tz srftor 

to ff^to 

p TOnt e^tvTO qrr^r 


to stor ^rtorot ^'ronr to 









TO Tt 7 ^ 

THT^T 

ton" TOft ^Vr 

TRT’T^T 

q^rr to 

^ttt tor 



to 

2 ftTO 


T*f 

2 to? - TTTO- 



^ *T it 


^rTp^tee" 






TO^t ^Tto’ 


qrrnj^r 



tot toqrq 1 





fton 





1 


.1 

4 

5 

6 

7 

8 





5 o 

Tfo 



(t) TprrqTT^ to' tot^r it to it to 5 ^ 








qito ..... 


8 

4 

2 

8 

4 

2 

(»r) Tinfr % Pnrfto wr tr aft to it ^r 








^ tor to ... 

20 % 

24 

1 2 

4 

48 

24 

8 

(*t) qrfr we^r ^ ftoto wr ^ sr to to it 








^Trft to % to it ^ 








TTT TO" .... 

30 % 

30 

18 

6 

72 

36 

12 


(ii) tor TrototTO^to tototo fa to 


tor q^qto ffaj to tfrr 0 "TO 


torrr fa srfa?pr srPr *rffa ^cnr t^wt to 
to — — 


tor^^r *fa ^rtTr^r ^ff- 
qrr 


to ^ tor nfwr fan 


to ^pt^w jtff- 

JTPf 


1 2 3 4 5 6 


( v) srrTTH tot rft WTftv tr wt fro it tov to 

-- 

8 

4 

8 

4 

(?r) irrerT xmy tor qff ento ?t crt fto to * 

20 % 

24 

12 

48 

24 

(^r) rn$ to % qtto rto % ^rtoTO tt^ ^ 

W? afT^ TO ... 

50 % 

— 

— 

— 

— 


toto — ‘ftor to tor' TO tot-tt tor fa wnre* ^ to 
qrerr *rrr ke - fttoto qift f^rr ^rtoiT 1 
q'fT 7 qtt 13.00 f^er^ tor qrit t^r 

it tor w $ tfr to 

if totofto to^ to — 

(®r ) q^rtjT^fr ^r#r wton: ^ to^rt t to- — 
( i ) q-fe toe: 4 v^< t Tt qr to ^ tor 

to rft *rtoi (1) «pt ^ (t) % sr^rr; 


(ii) toe: 5 3 T b ^ r 7 *Pt 11.00 

n* ^vq-to wx tor to dt ?rrto (i) vi *re 

(v) % 

(iii) to toe: 7 *TT^pr, qft 11.00 to % an^ tog, 
totor % rjto % w-rto wr it amF ^e % tor 
■toto «r f^qr to ?tt *tor (i) ft ?k (^t) % 
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(v) xnsRpfV mfcit % fM — 

(i) *rfft Me i qft qr m ^ «*qfrr qx Mt 

xrft HJ xtM (ii) qVr ^ (qr) qr ^m 7 rr r ; 

(ii) ?rfa fM 5 wjm qVr 5 t«tPpt qrr M M m 
^rr^fi (ii) q5V (*sr) % *rfrrr, 

(iii) M fro* 6 qrt qr qnft % ftr ^timM 

w & 12 ^ % Mx nmM qrr Mr mft 

(ii) # ttt (q) ftr *mRrn 
7. M ^ qr^rr q> farr srrwr qft *jfte q m t- qft*r 

iptpt xftt wnft - 

qfft xrTf mM, fsmx *rTfTOT qr M % M ^yrgyoy ^ttt 
ft, MV MM PM it Mr qft »mrr * M srpurnr qft Tfe: 
% wpt it qrqr sr nr-q x *ft M ?rV ^ qftf M 

srmtf i[PfV ^nr MrprM M gXV ffreft ?f f 

: — 

( 1) snw*r qTxMtf xM <r ^tt M Jr srf ^ >M Mr 

w 5 > qrr *rnxr % M wr^m qft RT*qr 

qxft ftr M q-irfcrT f*TT TI* I 

( 2 ) M mft Jr *rram Mr qqr ft qrMM 

wr JV ^rrMr M to MM qrrr ft: M 
^TTOTT Ht q- ftt, *flX 

( 3 ) qm Mx M *ttwt qrfV Mr % Proffer w 

% TR Jr TR TTT^ q£ ^ STRUTT TX ffttT ^TT ) 

Jt qmr srprq Mt ^rrrqfrt *qM ^mx T ^ 
ftr M ^ t;t ^r 

Pm | Pfj ftF*fr % ^ ^ wifl' qr^r ^ ?nx«ror 

qflr TFT ^ ft I ^ qr>, qpr ^ ^3 

T*frTT ^ ^RTr ^ vt ifT^r ttMtih Mr MI qr^lrfr 

qTT^r ^ Urr ^nrqT i qpr ^ v\tf ^ t frt 

prqir (e) % PTq^r ( 3 ) ^ srm x^y\ ^r 

^7 htt srq Mt^tt "?Jr qrrrr TXfTrr i 

a. feqra: tt: mft qr qr^rr tfl q^q tt 

^^X*T T?TT ^ TWt : — 

Pr^fTprM MPmf Jr qfrf q?rq- w ^ £tfr, 

'trqpT : — 

( 1 ) qpr qrtf 5qM, f^rrr^r r^rfl ^’rnrft Pr^tq- Jr i?rrfq«FT qr 

*fte ’TPffTT ft, XTrr^ *Pt Pf4I Mt^T 
Jr ^ft Jr, ^r«rqr Ml ^ qrr MV 

sir-q t^rfl tv ’trp-^T^ % M ^rr^r q^rr ft ^Vt 

fqr^fxpg^ vrrf g^V ftt, ^rq'FT •-- 

(qr) vam ^ M qrfr ^ q? M ^rrftrx 

tVqT q'TT ft iM r^TT * ftV ; rfiT 

(?r) rrTOTT qrxT tt r?qi M qrfr Jr srHtfFT 

^qr ^t ^ ft ^rq% qrPrdfrr w Jr ^ 4 
qnr ^qVq ^ ^>?r qrr Mi ^tt ; 

(2) qpr WrfV *qf*T % tt^t fft^Tqx ^ ^ 

ft itfrT q-ff ^rr^r^ar qrr T^fV qrfV h Ta^?p- rr 
HTTOTHT % pTX qrrqT ft <ftT T^P' T^T ir ^FT 

WT^tr ft ; 

( 3) qfq Pf4V ®tPpt ^ TR ^Tt vt qftj % M 

feqr^ ft *ftr tpV^ tt Tqt qrfl % ^ 


qfV RFfim ftr M *nM qp>n ft tfk Prr 1 qrorr ^r 
M ^qrq w=p*r ft ; 

T^q; Mr ^ ^rJrq qr qJMr qft 

qrx J- qftV qft ^T'RV i 

9 . qr pTTOT W qr Tprrr qT^r STTTrvr q qTT ^ qr 

qrt^ T^qrrq T>>T T^TR qftj M . 

qfq pF?fV qT<qt ^V ^nrfqqr qr ^fv? Try qr * 1 ^ r ft (Wo, 

qrr mil $ *f r ^ ^ ^qr Prror ir ■’M % tt^t mm 
Jr ?m«r ft xt tt^ ^xrr^ qrm irmq xftr ftnfr 

^ ^ f^ ^ r t^qrir ^ % ttrM ^ 

MqqqM qr Rrrr qrrq’ qr 4 ft 1 

1 u. *nxftrr qfft qm qrj qMr q tor 

qrr^wrqr * — 

qfft Mr qi^V qr tr te ft fqr^ t^r snmqr ^V 

fqqfV -jfv qrpnrppr, ^r wrR, fSrqftr fspr M%rq feqr^ ^TfV 
fqrqT qqr ft, Tm qrxyft if qqwn ftr XTFir q^ 37 TMf wfr 
qi^T qM iy ft m qff T^qrror qrR snnft>i M qtr Mr 
fV fqrTjrr qfr qwfr qr M 5 fk 

Tifq vr nvvft ftr m vfr ftmr 

qrr ft^qr^r ftr qrmfftqr Wq Jr qr^ *r£ % fm 

q’Mr qr Pttt ^tw qrr ft 1 

1 1> #jf Jr Mtq Jr ^th; ^ ft** ■ — 

( 1) t=t fMf Jf T^q^ xq^ftrq- ftr Mr *nfro ?t mVi 

if XTrr qrr Mf tff fcp?f tyr f^rr ^ «T| c Rfr TFT TTT 
^ Mt qrf TryriTp ir qqr MrPrf^x vrftf ?rftf 
t^l : 

(qr) Me: 350 fqro ipo ?r tff qy^yr ftr M ^ 
*ftr q-Rr qny Jt qrq- 250 fqro Ro ^yrt % 
w qft qqt ftt - 

(qar) M ^nr tt q-m w qfl ^fV ftf ftw q?r 
rq-ftr M ^rf^rfrq- ^rTy ^ynyrr ^r Jr 

^crM Mi tftt ftt 5 fVr M M MrftY & 
qr^t qjrr ft x?ttt ^rwiTr ?Pt Mr ftr qj^ft 
qry ?y?yq tfrr Mrft mfi ftr ; tin 

(q) Jr Mm it *Tmr q-qr M 

tt, qrftr ftr, f^qJr qT^r qft qqr $1, q^rft 
qr XftftV^T ^ ftr ^V^T, qry;My htf I 

( 2) crfft TT-fW ( 1 ) Jr MM vfT ^V qr* ftV M ^fr 

f^qrz Jr qmr * M mr qrr fqrrRr Piy Mjft qrT 
^r 3 yMr, ifr ^rft ^ifftr srpy fM tx qm Jr qnr 
ftv xqqT ^fVx Jrm % ^rfq fTrx tt tr Jr qny tR 
xTqr Mr, ttott: ^fr qrxfftjyy ^rrrnn i 

1 2. MtMt % M*r Jr wr ftr *rrmr ttxt vr ftt^r if xcrniM :— 

qft fqr^Y qT^V ftr qrrr m % Mr 

ft M ^ M ^TrfV Jr wi ftv Mfr Mr it MV ftr xTmr 
fftr^fr irqnTH PM tt ■amJr P«rM tq- MV ^?MV ft rft qr^r 
?y f^TT tr qryfqTTyrr xJr piy ifTnyx qx x^qnm 

qpq" 5 r'qrfxT fftm fxrr ftt TFtq' qxfT^rT xrxm qx cm 
«nj, 7 nfV X, psr^rit ^ mi ft, ftr ttrM wr it M 
PJr Mnr ^ Mr %M ftra tfr qx ft i 
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tot tt qTOt 22 , 1977 /qTq 2 , 1898 


1 3 ^qqrtfy-TOrtff qpr-sqfr $t TO % ? fr tj t tot qft qfq q 

TTT#T — 

qfc TO- qrfir TO wTOqq ‘TfVfrqfTOT % 

tot TOrff qrqr tttoto ?fT to Ffr fTOq <tfr qnrtft fTO 

5 m t: *tft tott — 

( 1 ) qft TO t^ftt totot qfr TO tItTOt iti 
qqrr to TO wi TOfr TOT tt TOh 7^^ TOpr 
tfq TOfTO qqq T TOt TOT TOT if *pTO jjt , TO 
TOT v$ TOT^ qpf if qqrq TOT it fit qq "ft TO 

qrTT TTfTOTn (m^T fTO tttt VTFt TO T^-mi 
Tor 1 % f Vr TO m TOtfr fTO fro TO TO 

srqrfar fTq fTO) tot qqrq ?f^r TO TOft t 7- qm 
^fTO qiqqr , wmj 

(2) qfr ^/T qiTTFFT qiqt Vi 'dq^i q^T^T qitqq flT fT fU 

TOtTO TO q TOT q7 qTTFTOnr ^ qw *pq TO 
sqmqT TO: q^q TOf % fan q^pr qf, TO qrtft TO 
$TOtTT 5 qq*qT TO-DT TO - % fqq 3^qjq q f(t tft 
TTT^rr T f¥q qq qrq qr fTOqT ^ qT 5 T W*T TO 
TO TOfT qr V^rrw TO WTO farr fTO qm qr 
fan to^tt t 

fiTOf — TOnfrqt $TO f *q*r TO* & TO qff srtr fTO 
^fTOq-rq TOq tt ^t-t^t ^ TO TO qr ferzt ttT 
TO TO qq *£itr jtt TOfq if wr qqr qpn 

TO^r TO5 q* qq qar TO qq TOq 

fqqr Trrq 1 

I 4. qTrrjWf 71 TOI qrr TO ^T HT^T : — 

( 1 ) irq qiTiq;^ qqpff fw ^ ^TOnjr 

^rq h ^ qf $$ if qr^r qpft qr^f, qiw 
% OT qrq ^ %n farq% T\TR TOTOT q 

qqq q frrqT ?0, fqpqf^fw srqTT ^ j%?Tnr qrt qTT^ff 
^ . — 

(?f) qfq q^fr qmpJ^?T q^r if TOT TTr t^t Jf ?ff 
qrqpj^T % fV^rq; Tfhr % Itopt q,y 

q^i T , 

(?y) qft qiTft fl f^T ^777 qTO)' fTO if 

TOT ®R T^r $ qf ^71 ^ fqrrrfT yfa 

qif % vm ITFT (qq ^ T^fq^q) % f^Trir qq 

iTOT ; 

(q) qh qrrft qrerr^?T qpffqrq if qpqr ^ Tqx £ ^ 
qrroror f^ffqnr % faro *fti ^n: (ifq 

*fk TOTOf) % frorr qq spqr | 

(2) Tjq-fqqq ( l ) % q?f|q f+» <\ IJ q?T qrofi TO^q 
ttttt qr ; qrfr % q^TTO qqqr qir Wfl qpqr feqrr 

T^^Tfi' % qqrq q^ - qf-^jr qTO qr ^rnrjT f jito 
fTOW 3 PT fqftrferi qqf ff, qqfq 

( 1 ) qrcff qrr ffrtz qwtqr ; 

( 2) qqrff fro tt qqqfT 7 7 qV 

( 3 ) ^ wrq f^TO TOr^^qq qqqrrq q ttpp 

T^f f^TT I 

\ 5. qq qr^T PfH'^T if qr^rr TTO % f>TT7 f^rw q;iT 

qq *fW qi^f, ?q if f^TOT qq% qrq ftqa: qrpf 


rqrqTvrrq ^ qrr^r, fqrqqq if qraq qr?r % fqq fqw ft, 
Tjqpsq ^‘T T 7 qir r TTTt ?srfiq qq feqz ^7 fqrtf ^ffr 
smjFT qi^T faT> q«r qr f^n if: tpto ^ TT7q qm 

q.-r qi jfiqqt j q^ n*r fTOi^ TMf q'4i *P$J qT 

irq qs qrfr v qi to qr qT^r fTOT q:r sq qrqq 
qrr to qqrq-’Tq fq7 fqq ^r qTO qrq fzq:^ ^ TTO 

pi^tor % qiTTO qq fqrTpp- qif q q[^r TOfr qfi i 

1 o. Tqtq : 

( 1 ) *ftq ^TO-qtrr ^ q^ ftq^: qqqr qif qroroq 

Tpf !fffTO fiprrq ^ qrqrq q fTOqT qiqq qff 

fen jrprqr I 

( 2 ) qfq fqqff q^ft t^: ^ qt TO WP^T; 

3qfq^q:njqrT qq qraff q) TO f^q tfU. TO - TOnff 

fTOf qqqr qraqr 5 m qr, ^TOq TOro % 

TOTO TOq TO^q fqq TO - T 7 ’, TO fTOq qV 
qjrOT fer? ™ q;T TOto TOf §tt ^^fqfq qrqir 
frr? (fqqT qTO fqq) TOr tTO qrqr TOt T?r q^ 7 
q qror ft 1 

17 f^rTO qV fqTOfqqnr fTOs <ffTO feTOT TOwt ^TOt 
qr^r : 

qq fTO if fTO f'rqr^qf ^TTO qr f^q?: 

qrTO if: qrqqn fq^ TO 7 ^ ?r, *fk qqq:r qiq fTO TOnff if 
qrwr ^ fqq TOw gTOq sf, fft qw TO fTO TO TOf^ 

?qr fif.qf Tpq TOTO q qqqr fTO TO' qrfTO qt fTO TO 

TOrfr ifqrroq qTO ^r ; frqnrqf f^^rq ^ qrq^ q qfqq jq 
fqqr TOr i 

18 qrTO ftTO q qrTO if q tot qqr to : — 

( 1 ) frqrTO tiTO f^q^: % qqqVr if q qiq qq tot % 
fqq qff Iqrpqi qrrq q^f fqqr qrqqr i 

( 2 ) qq qPTfft fTOz' fqqT fTORTT q - qi^t fTO 1 Tiqr jff qf 
qqq qrqr %• qf fz^z q qqn tot TOqr frTO 
qf qrTO qqqro ^ 13 rnqfr i 

[qo ^ffo 2 / 2003 / 72 - 1 ] 
*ff ° qtt^^ffj qfTO 
TO qTO qq*^ qfqq 

MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 14th January, 1977 

S.O. 346. — In exercise of the powers conferred by clause 
(bb) of sub-section (1) of section 47 of the Indian Railways 
Ad, 1890 (9 of 1890), the Central Government hereby makes 
the following rules, namely:— 

1. Short title and Commencement. — (1) These rules may 
be called, the Railway Passengers (Cancellation of Tickets and 
Refund of Fnies) Rules, 1976. 

(2) They shall come into force on the 1st day of March, 
1977. 

2. Definitions. — Unless the context otherwise requires, — 
(I) “clcvkage 1 ’ means a charge levied for the clerical work 
involved in the refund of fare: 

(2) “destination station” means the station for which the 
ticket has been issued; 

(3) “fare” includes sleeper charge and surcharge but does 
not include reservation fee; 
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(4) “reserved ticket" means a journey ticket on which a 
berth or sent h is been reserved; 

(5) “rcsLMViuon fee’ mean*, the charge, In mJdition to the 
fare levied b\ the railway administration for the reservation 
of a berth or scat in a train, 

(6) “station’ 1 mean*, a luilway station and includes any 
reservation office or hooking office situated m the same city 
in which ihe railway station is situated; 

(7) “station master” means a railway servant, by whatever 
name called, in overall charge of a railway station and includes 
any other railway servant authorised to grant refund at a 
station; 

(8) “ticket” means a single journey ticket or any half of 
a return ticket and excludes season ticket, t ravel -as-you-1 ike 
ticket and special ticket for a reserved carriage or a special 
train, or n tourist car, 

3, Station Master to Refund Fares. — Every refund to fare 
under these rules shall be Granted by the station master when 
a ticket is presented to him for such refund. 

4, Reservation Fee not to be Refunded. — -Save as otherwise 
provided in these mles, while granting refund of fare, reser- 
vation fee shall not be refunded. 

5, Unused Tickets on which no Rescivation has been 
Made. — fl) If a person, having purchased a ticket on which 
no reservation of a seat or berth has been made, is unable to 


commence his journey for want of room in the train or for 
any other reason, he may lemm the ticket for cancellation 
within three hours after the actual departure of the train far 
which the ticket is issued or, where the ticket is not issued 
tor any paiticulnr train but F valid for the whole day, within 
three hours after the actual departure of the last tram of the 
dav for ihe destination station 

(2) For every such ticket iciurrted under sub-rule (1) the 
person returning the ticket shall be granted refund of the fare 
after deducting clerkage amounting to 50 pQisa per ticket. 

Note. — This rule shall also apply to a person who seeks 
reservation but is wait-listed and reservation ticket is not 
issued to him. 

6. Unused Tickets on which Reservation has been made, — 
(1) If a person, having made reservation foi a berth or a 
seat, is unable to commence his journey, he may return the 
ticket for cancellation within twelve hours after the actual 
departure of the train in which reservation was made. 

(2) For every such ticket returned under sub-rule (1), the 
person returning the ticket shall be granted refund of the 
fare after deducting such cancellation fee as may be charge- 
able under sub-rule 13). 

(3) Save as otherwise provided in these rules, for every 
ticket for which a refund is granted under sub-rule (1), ihe 
cancellation fee shall be chargeable at the Icllowitig rates: — 


(i) For all trains except Rajdhani Express trains. 


When a ticket is surrendered 

Percentage 

Minimum 

cancellation 

fee per 

Maximum 

cancellation fee per 


of the 
fare to be 


person 



person 



A.C. 

1st 

2nd 

A.C. 

1st 

2nd 

deducted 


as can- 

class 

class/ 

class 

class 

class/ 

class 


collation 


2 tier 



2 tier 



fee. 


A.C./A.C. 



A.C./A.C. 





Chair 



Chair 





Car. 



Car 


1 

2 

3 

4 

5 

6 

7 

8 



Rs. 

Rs. 

Rs. 

Rs. 

Rs, 

Rs. 

(a) More than two days in advance of the date of 








commencement of journey . 


8 

4 

2 

8 

4 

2 

(b) Two days in advance and upto two hours 








before the scheduled departure of the train 

20% 

24 

12 

4 

48 

24 

8 

(c) Two hours before the scheduled departure and 








upto twelve hours after the actual departure 
of the train 

30% 

36 

18 

6 

72 

36 

12 


(ii) For Rajdhani Express trains only. 


When the ticket is surrendered 

Percentage 

Minimum cancellation 

Maximum cancellation 


of the fare 

fee per person 

fee per person 



A.C. 

A.C. 

A.C. A.C 



class 

Chair Car 

class Chair Car 

1 

2 

3 

4 

5 6 



Rs. 

Rs. 

Rs, Rs , 

(a) More than two days in advance of the date of commence- 





ment of journey 


8 

4 

8 4 

(b) Two days in advance of commencement of journey . 

(e) One day in advance and upto twelve hours after the actual 

20% 

24 

12 

48 24 

departure of the train 

50% 
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Note. — hor the purpose of counting "days in advance" the 
day of journey is not to be included, hot example, if the 
reservation has been made by a train leaving on 
7lh October at 13,00 hours*, the cancellation fee charge- 
able shall be covered— 

(A) Kor trains other than Rajdhani Express trains : — 

(i) if the ticket is slii rcndcied on 4lh October or eatliei, 

by item (a) of table (i) ; 

(ii) if the ticket is uu ' endcred on 5lh 01 6ih Oclobei 

or upto 11 0O houis on 7ih October, by item (b) 
of table (i) ; 

(iii) if the tickeL is sutrendered after 11.00 hours on 
7th Octobei but not later than Luehe houis after 
actual deparluic of the train, by item (c) of 
tabic (i), 

(B) hor Rajdhani Express liains. - 

(i) if the ticket is sUirendeicd on the 4th Octobei 
catlier, by item (n) ot table (ii); 

(ii) if the ticket is hid endued on 5th Octobei, by 
item (b) of table (ii) ; 

(iii) if the ticket is surrendered on 6'h Octobei or 

within 12 houis of the actual depaiture ot the 
train, by uem 'c) of table ( 11 ). 

7. No cancellation fee changeable when onwaicl rcscrvuhur 
is not confumcd. — No cancellation fee shrill be chmgeihlo if 
a person, having made reservation foi a berth 01 seat, is un- 
able to commence his journey for want of confii mation of 
oruvaid reseivation from any station cnioiPe, piuvidvd *hj 
following conditions me fulfilled, namely: — 

(i) the icservation has been made at the starting station 
more than 7 days in advance to gi\c adequate rime 
for arranging onward reservation; 

( 11 ) the icservation for onward journey is not continued 
upto 48 hours before the scheduled departure of 
the tiain in which icservation has been made, and 

(iii) the journey ticket and reseivation ticket me sm- 
rendcred not later than 12 hours befoie the sche- 
duled departure of the train. 

Illustration — A pcison starting from Juipui buy s a ticket 
foi Howiah, gets reservation fiom Taiptir to Delhi but con- 
firmation foi onward reseivation from Delhi to Howiah 
is not leceived. This person shall be granted refund of the 
fare without any deduction between Jaipur to Howrah if he 
fulfills the conditions set out above. If he does not fulfil the 
'aid conditions, he shall be granted refund of the fare after 
deducting Mich cancellation fee as may he chargeable under 
Mib-i ule (3 ) ol 1 ule 6 

8. No cancellation fee chargeable on change of train or 
date of journey on a reserved ticket. — No cancellation fee 
j-hall be chargeable— 


PiovideJ that any such change of reservation under this 
1 ule shall not be allowed more than once. 

4. Nu cancellation Lee chargeable foi non-commencement of 
journey clue to late running of a train, — No cancellation fee 
shall be chargeable if a passengei having made icservation for 
a beith or seat, is unable to commence his journey due to late 
1 Lin rung of the train by moie than three houis provided that 
he returns the ticket for such refund before the actual depar- 
ture of the tiain. 

10 Inability of Railway Administiation to piovidc acco- 
mmodation to passenger holding reserved ticket. — -When a 
pi 1 ,1111 hoidmg a rescived ticket, is unable to commence his 
journey because the lailway administration for any reason, 
is unable to provide him the accommodation for which the 
lescivcd ticket has been issued, he shall be entitled to refund 
of faie without charging am cancellation fee and shall also 
be entitled to refund of reservation fee provided that he 
returns the ticket for such refund within twelve hours of the 
actual departure of the train. 

11. Paitially used tickets. — (1) Save as otherwise provided 
in these rules no refund shall be granted on any partially used 
ticket unless the following conditions aie fulfilled, namely : — 

(a) ticket is for more than 350 kms, and the journey 

has been broken aftei travelling a distance of at 
lead 250 kilometic-., 

(b) ticket has been duly endorsed by a railway ser- 

vant duLhoiised at the station where the join- 
ney is broken showing the train number by 
which the passengei has at rived and the time and 
day of the ai rival of the tiain; and 

(c) the paitially used ticket is surrendeicd at the 

station wheie the journey is biokcn, within 
twenty-four hours after the arrival of the train 
by which he hod travelled 

(2' If the conditions set out in sub-rule (1) arc fulfilled, Ihe 
fore for the untravcllcd portion of the ticket shall be 
granted, after deducting ten per cent of such fare, 
subject to a minimum of rupee 0 two per ticket of 
second class and rupees live per ticket of any other 
class. 

12. Discontinuance of journey due to late tunning of 
trains. — Where a passenger holding a ticket, with or without 
reservation, missen connection at any junction station owing 
to hue running of the train by which he had travelled, the 
fare for the untravcllcd portion shall be lefunded without 
charging any cancellation fee at such junction station pro- 
vided that he returns the ticket for such refund within three 
hours of the actual arrival of the train by which he has 
travelled 


(i) if a pet son, having reserved a berth or seat in a 

particular train, applies for reservation in the same 
class m any other train on the same date or in any 
train on any other date, if the following conditions 
are fulfilled, namely, — 

(a) room is available in the train in which the change 
of reservation is asked for; and 

(h) application for the change of reservation is made 
to the Station Master not less than 24 hours 
before the scheduled departure of the train in 
which the reservation has already been made; 

(ii) if a person holding a lower class reserved ticket 

applies for reservation in a higher class on the same 
train and dav and room is available in the higher 
class; or 

(iii) if a person holding a reserved ticket for a seat in the 

second class applies for reservation for a sleeping 
berth in the same class on the same train and day 
and room is available for such reservation: 

128 GI/76 — 17 


13 Discontinuance of journey clue to dislocation of train 
services. — When a train journey is dislocated due to unfore- 
seen circumstances, such as, accidents, breaches, Roods, etc., 
fare shall be refunded as follows : — - 

(i) if the railway administration is unable to carry the 
passenger to his destination station within a reason- 
able time by arranging transhipment or diversion 
or otherwise, and the journey has to be terminated 
enroute on that account, fare for the entire booked 
journey (without any deduction for the travelled 
portion and without charging any cancellation fee) 
shall be refunded at the station at which the jour- 
ney is terminated; or 

(ii) if the railway administration offers to carry the pass- 
enger to his destination station by any dive? ted 
route or by arranging transhipment or otherwise, 
and the passenger is not willing to avail of such an 
alternative arrangement, fare for the untravelled 
portion of the journey shall be refunded, without 
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chaining any cancellation fee, at the station at which 
the journey h4$ been terminated. 

NOTH : — When trains are brought back from the site of 
accident, etc., to a convenient station in the rear, the tickets 
shall be treated as used upto that station in the rear only, 
piovidcd they are sirrendered at t hat station 

14. khilure of Aii -Conditioning Equipment: — (1) When the 
air-conditioning in any air-conditioned coach is not working, 
the passengers travelling in such a coach shall be entitled to 
a refund of— - 

la) if tbw pnsficngei is travelling in aii -conditioned 

class, diffcience between air-conditioned class fare 
and first class fare. 

(h) ; f the passenger is Unveiling in 2-lie t air-con- 

ditioned coach, difference between fust class faie 
and 'econd class sleeper fare (Mail and Express’), 

(c) if the passenger is travelling in aii -conditioned 

Chair Car, difference between air-conditioned Chair 
Car faie and second class faje (Mail ami Ex- 
press), 

for the portion of the journey dmirg which the 
air-conditioning had not woiked. 

(2) The refund admissible under sub-iule (1) shall be 

gi anted at the destination station on production of 
a certificate from the Conductoi oi the Guaid or 
the Travel ling Ticket Examiner of Ihe train giving 
the following paiticulais, namely,- - 

(i) ticket number ol the passenger; 

(ii) number of the coach; and 

(in) station between which l he air-conditioning had not 
wo i ked. 

15. When passengers aic compelled to tiavcl in a lower 
class : — When a passenger is compelled to travel in a lower 
class for want of room in the class for which he holds the 
ticket, refund of the difference between the fare paid for the 
class for want of room in the class for which he hold 1 ? the 
the class by which he actually travels shall be granted to the 
passenger at the destination station; 


Provided that such refund shall be granted on production 
of a certificate front the Conddtloi or the Guard or the 

Travelling Ticket Examinci of the train to the effect that the 
passenger had to travel in a lower class for want of room 
in the class for which he held the ticket. 

16 Tost Tickets. — (1) No refund shall be granted either 

in respect of a lost or misplaced ticket or of the excess fare 
paid as a consequence thereof, 

(2) If a passenger has lost a reserved ticket, the railway 
administration may, at its disci elion, permil the same passen- 
ger lo tiavd in the same tiain, and on the same day. in 
which his reservation was made by issuing a duplicate paper 
ticket (free of charge) indicating ihe number nf original 

ticket and leseivalion ticket. On payment of a penalty 

equivalent to 25 per cent of the faie. 

1 7. Wait-listed passengers on concession and Privilege Ticket 
Order tickets : — When any person has purchased a ticket on 
any concessional order or Privilege Ticket Order, and is 
wait-listed for reservation in any Lrain, he shall be entitled 
to avail of the same ticket for reservation in any uthei tiain 
on the same dale or in any train on any other date, 
without losing the benefits of the concessional faie. 

18. Unmed portion of return tickets* — (1) No lefurul shall 
be granted on the unused portion of the concessional letnin 
tickets. 

(2) When return ticket is issued without any concession, it 
shall be ticated like two single journey tickets and the icfund 
shall be granted accordingly. 

[No. TC 11/2003/72-11 
B. MOHANTY, Secy. Railway Board 
and Ex. Officio Jt. Sccy. 
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